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Message From the Pen of General SecretaryMessage From the Pen of General SecretaryMessage From the Pen of General SecretaryMessage From the Pen of General SecretaryMessage From the Pen of General Secretary
Dear Friends,

I, on behalf of NUPE P-IV, CHQ and on my own behalf welcome you all at Salem for
attending CWC of our NU P-IV CHQ.

As you all know that we are passing through the critical position of our day-to-day working.
The acute shortage of staff; not filling on vacant posts; no recruitment of Postman Group

D MTS Staff; result of LGO and Postman Examination not being declared due to Court Stay
Order, on the other hand we are been forced to effect 100% delivery.

The due MACP is not being granted to eligible staff. The matter of clarification on some
points already given from the Directorate, but are not being considered by the Administrative
Authorities at Circle Level.

The Government and Department has deceived us in case of inclusion of GDS in 7th Pay
Commission; as the Secretary, Department of Posts and Communication Minister has given
written assurance for this inclusion.

The Government has extended the time margin for submission of 7th Pay Commission
report upto December 2015.

We are meeting at Salem for our CWC. When all  these problems are before us, let us
discuss on all of them one by one and come to some concrete decision.

With greetings,
Brotherly yours

(T.N. Rahate)
General Secretary
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`Íãì¼ã‡ãŠã½ã¶ãã‚ããò ÔããäÖ¦ã',

‚ãã¹ã‡ãŠã ¼ããƒÃ
›ãè.†¶ã. ÀÖã›ñ

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
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Shri P.S. Shivalkar No MoreShri P.S. Shivalkar No MoreShri P.S. Shivalkar No MoreShri P.S. Shivalkar No MoreShri P.S. Shivalkar No More

We are very sorry to intimate that our beloved senior leader Shri  P.S Shivalkar,
former Circle Secretary of N.A.P.E-C,  Maharashtra Circle passed away in hospital
at Mumbai on 29-9-2015 at 22.20 hours. He was 71 years old.

He was one of the founder member of National Union and FNPO. He was one
of the active leader of N.A.P.E.-C from 1980 to 2000. He worked hard for betterment
of members of Postal fraternity. He helped anybody who approached him; without
discriminating his caste, creed, Union etc.

His contribution to FNPO is noteworthy. FNPO convey its heartfelt condolence
to his bereaved family.

We on our own behalf and on behalf of FNPO offer our sincere shhradanjali to
him. May the soul rest in peace.

ÔÌã. ¹ããè.†Ôã. ãäÍãÌãÊã‡ãŠÀ ‚ã½ãÀ ÀÖñÔÌã. ¹ããè.†Ôã. ãäÍãÌãÊã‡ãŠÀ ‚ã½ãÀ ÀÖñÔÌã. ¹ããè.†Ôã. ãäÍãÌãÊã‡ãŠÀ ‚ã½ãÀ ÀÖñÔÌã. ¹ããè.†Ôã. ãäÍãÌãÊã‡ãŠÀ ‚ã½ãÀ ÀÖñÔÌã. ¹ããè.†Ôã. ãäÍãÌãÊã‡ãŠÀ ‚ã½ãÀ ÀÖñ

ºãÖì¦ã ªìŒã ‡ãñŠ Ôãã©ã ÔãîãäÞã¦ã ‡ãŠÀ¦ãñ Öö ãä‡ãŠ Ö½ããÀñ ãä¹ãÆ¾ã ¶ãñ¦ãã Ñããè ¹ããè.†Ôã. ãäÍãÌãÊã‡ãŠÀ, ¹ãîÌãÃ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè,

NAPE-C, ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ãä•ã¶Öãò¶ãñ ‚ã¹ã¶ããè ÔããÀãè „½ãÆ ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ¦ã©ãã FNPO ‡ãñŠ ãäÊã† Ôã½ããä¹ãÃ¦ã ‡ãŠãè,

Ö½ããÀñ ºããèÞã ¶ãÖãé ÀÖñý 71 ÔããÊã ‡ãŠãè „½ãÆ ‡ãŠãñƒÃ •¾ããªã ¶ãÖãé Öãñ¦ããè ãä‡ãâŠ¦ãì ãä¶ãÀâ¦ãÀ ÔãâØãŸ¶ã ‡ãñŠ ‡ãŠã¾ããô ½ãò ãäÊã¹¦ã ÀÖ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã

Ìãñ ÍããÀãèãäÀ‡ãŠ ‡ãŠÓ› ¢ãñÊã¦ãñ ÀÖñ ‚ããõÀ Ö½ããÀñ ãäÊã† †‡ãŠ ãäÀ‡ã‹¦ã¦ãã œãñü¡ Øã¾ãñý

29 ãäÔã¦ãâºãÀ, 2015 ‡ãŠãè Àã¦ã ªÔã ºã•ã‡ãŠÀ 20 ãä½ã¶ã› ½ãò „¶ã‡ãŠã ãäª½ããØããè ‚ããä¦ããäÀ‡ã‹¦ã À‡ã‹¦ã ¹ãÆÌããÖ Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã

ªñÖãâ¦ã Öãñ Øã¾ããý

„¶ã‡ãŠãñ FNPO ¹ããäÀÌããÀ ¦ã©ãã Ö½ããÀãè ‚ããñÀ Ôãñ Ñã®ãâ•ããäÊã ‚ããä¹ãÃ¦ã ‡ãŠÀ¦ãñ Ööý

ƒÃÍÌãÀ „¶ã‡ãŠãè ‚ãã¦½ãã ‡ãŠãñ Íããâãä¦ã ¹ãÆªã¶ã ‡ãŠÀñý
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Government of India
Ministry of Communication & IT

Department of Posts
Dak Bhawan, Sansad Marg,

No. 17-09/2005-SR New Delhi-110001.
Dated : 28th August, 2014

To
1. All Heads of Postal Circle.
2. All Postmasters General.
3. Director of Postal Staff College, Ghaziabad (UP)
4. CGM, PLI Directorate, Chankyapuri PO, New Delhi
5. CGM (MB&D) Directorate, Dak Bhawan, New Delhi
6. CGM (BD&M) Directorate, Dak Bhawan, New Delhi
7. Postmasters General, Foreign Mails, Mumbai
8. All Directors, Postal Training Centres.
9. Directors Foreign Mails, Chennai, Kolkata and Delhi
10. All Directors/Dy. Directors of Accounts (Postal).

Subject : Election of new office bearers of National Union of Postal Employees Postmen &
Group-D/MTS Group ‘C’ during the Conference held from 2nd June, 2014 to
4th June, 2014 at Tirupati - Circulation of list of Office Bearers.

Sir/Madam,
I am directed to state that fresh election of All India National Union of Postal

Employees Postmen & Group ‘D’/MTS Group ‘C’ is reported to have been conducted during
its 19th All India Conference held from 2nd June, 2014 to 4th June, 2014 at Tirupati. The
list of office bearers elected is as under:-

President Shri Gulam Rabbani, MTS, Hyderabad GPO-500001 (AP)

Working President Shri A.K. Solanki, Postman, Ahmedabad-380015 (Gujarat)

Vice President Shri Jaypal Singh, Electric MTS, Karnal HO (Haryana)

General Secretary Shri T.N. Rahate, Postman, Mumbai-400033

Dy. General Secretary Shri V.K. Mathur, MTS, IP HO, New Delhi-110002

Asst. General Secretary 1. Shri K. Gunasekharan, Postman, Chennai-600014 (TN)

2. Shri Sunil Zunjarrao, Postman, Thane-421502 (MHC)

3. Shri K.V. Kurudigi, Postman, Bangalore GPO-560001 (KC)

4. Shri R.K. Mishraji, Postman, Jabalpur HO (MP)

Department of Post Approved New Office Bearer’s of NUPE P-IVDepartment of Post Approved New Office Bearer’s of NUPE P-IVDepartment of Post Approved New Office Bearer’s of NUPE P-IVDepartment of Post Approved New Office Bearer’s of NUPE P-IVDepartment of Post Approved New Office Bearer’s of NUPE P-IV
Elected from AIC, TirupatiElected from AIC, TirupatiElected from AIC, TirupatiElected from AIC, TirupatiElected from AIC, Tirupati

held on 2nd June, 2014 to 4th June, 2014held on 2nd June, 2014 to 4th June, 2014held on 2nd June, 2014 to 4th June, 2014held on 2nd June, 2014 to 4th June, 2014held on 2nd June, 2014 to 4th June, 2014
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Organizing Secretary 1. Shri Naresh Chandra Sharma, Postman,
Meerut HO-252002 (UP)

2. Shri Ajmer Singh, Postman, Sector 23 PO,
Chandigarh-160023

3. Shri H.U. Makwana, Postman, Naranpura, Vistar PO,
Ahmedabad-380013.

Treasurer Shri Jagdish Kr. Sharma, MTS, IPHO, New Delhi-110002

This is for information and taking necessary action as per existing instructions on
the subject.

Yours faithfully,

(Arun Malik)
Copy to:-
1. The General Secretary, National Union of Postal Employees
Postmen & Group-D/MTS, Dalvi Sadan, Khurshid Square,
Civil Lines, Delhi-110054 with reference to letter No. NU/P-IV/AIC/List of
Office Bearers/2014 dated 6-6-2014.
2. All Sections of the Department of Posts.

Heritage Buildings Owned by the Department of PostsHeritage Buildings Owned by the Department of PostsHeritage Buildings Owned by the Department of PostsHeritage Buildings Owned by the Department of PostsHeritage Buildings Owned by the Department of Posts

Circle Name of Heritage Building
Bihar Patna General Post Office, Bhagalpur Head Post Office,  Postal Training Centre

Darbhanga

Delhi New Delhi General Post Office, Delhi General Post Office

Himachal Pradesh Mandi Head Post Office, Chhotta Shimla, Shimla General Post Office, Ambedkar
Chowk Post Office, Kasauli Post Office

Maharashtra Mumbai General Post Office, Nagpur General Post Office, Director Accounts
Postal Nagpur, Pune General Post Office, Panaji Head Post Office

Punjab Amritsar Head Post Office

Karnataka Postal Training Centre in Mysore, Divisional Office Bellary, Circle Office in Bangalore

Kerala Circle Office in Trivandrum

Tamilnadu Chennai General Post Office, Udhagamandalam Head Post Office, Nagapattinam
Head Post Office

Uttar Pradesh Varanasi City Post Office, Varanasi Head Post Office, Lucknow General Post
Office, Circle Office in Lucknow, Agra Head Post Office

West Bengal Return Letter Office in Kolkata, Darjeeling Head Post Office, Cooch Behar Post
Office, Kolkata General Post Office, Baruipur Head Post Office, Behrampur
Head Post Office, Alipore Head Post Office, Diamond Harbour Head Post Office,
Mud Point Post Office, Khejoori
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National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

NU/P-IV/CWC/01/2015 25-08-2015
Ref. No.:  ................................................................... Date : .............................

NOTICE

It is notified for the information of all concerned that the Central Working Committee

meeting of the National Union of Postal Employees, Postmen and Group ‘D’/Multi Tasking

Staff Union will be held on 27th October to 29th October, 2015 at 10.00 am at EDHA LODGE,

72, TRICHY MAIN ROAD, NEAR OLD BUS STAND, SALEM-636001, TAMIL NADU.

All CWC Members and Circle Secretaries are requested to attend the meeting in time

positively.

The following shall be the Agenda :

1. Homage to Shri A.P.J. Abdul Kalam, former President of India and

other departed Souls.

2. General Secretary Report.

3. Organisational Review.

4. Financial Review.

5. Reverification of Membership 2015

6. Future of India Post

7. Problems at all level.

(i) Harassment of Postmen and MTS in ‘Project Arrow’, (100% delivery); (ii) New creation

of Postman & MTS posts; (iii) Shortage of Postman and MTS Staff and Recruitment of

Postman and MTS Staff; (iv) Postman new norms. The walk of the Postman should

be measured by Spedometer only; (v) MACP Order 4-11-2013 - Ignore TBOP/BCR

financial upgradation; (vi) Anomalies in MACP; (vii) To increase the rate of Uniform,

to provide good quality of Uniform and Umbrella, chappals not supplied in time;

8. Resolution.
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9. Agitational Programme.

10. 10th Federal Congress November 3rd to 5th November 2015 to be held in Kolkatta.

11. Holding of next All India Conference.

12. Any other items with the Permission by Chair.

13. Celebration of Shri K. Gunasekhar’s Retirement.

14. Vote of thanks.

(T.N. RAHATE)

General Secretary

National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

NU/P-IV/CWC/01/2015 25-08-2015
Ref. No.:  ................................................................... Date : .............................

CC for information and necessary action

1. The Director General/The Secretary (P), Department of Posts,

Dak Bhawan, New Delhi-110001

2. All Heads of the Circles, with request to grant Special Casual Leave

 to the Central Working Committee Members with Circle Secretaries

working in their respective Circles as per the Orders on the subject.

3. All the Central Working Committee Members and Circle Secretaries

4. The Secretary General, FNPO, New Delhi-110001

5. Postal Prakash

6. Press

(T.N. RAHATE)

General Secretary

NU/P-IV/CWC/01/2015 25-08-2015
Ref. No.:  ................................................................... Date : .............................
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National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

NU/P-IV/1st CWC/Salem (T.N.)/02/2015 25-08-2015
Ref. No.:  ................................................................... Date : .............................

To,

The Secretary, Department of Posts,

Dak Bhawan, Sansad Marg,

New Delhi-110001

Subject : CWC of NUPE Postmen & Group ‘D’/Multi Tasking Staff, Group ‘C’ -

in Salem-636001 (Tamil Nadu) Circle

from 27th October, 2015 to 29th October, 2015

Sir/Madam,

The Central Working Committee of National Union of Postal Employees, Postmen and

Group ‘D’/Multi Tasking Staff, Group ‘C’ will be held in Salem (Tamil Nadu) Circle

on 27-10-2015 to 29-10-2015 (copies of the notice is enclosed).

It is requested that the Central Working Committee Members alongwith Circle Secretaries

may be granted Special Casual Leave for attending the events including journey period.

Suitable instructions may be issued to the Subordiante Officer.

Thanking you,

Encl: 1  Yours Sincerely

(T.N. RAHATE)

General SecretaryCC for information and necessary action

1. All Circle Secretaries

NUPE, Postmen & MTS
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NU/P-IV/1st CWC/Salem (T.N.)/03/2015
Ref. No.:  ...................................................................

To,

All Chief Postmasters General

................................................. Circle

............................................................

Subject : CWC of NUPE Postmen & Group ‘D’/Multi Tasking Staff, Group ‘C’ -

in Salem-636001 (Tamil Nadu) Circle

from 27th October, 2015 to 29th October, 2015

Sir/Madam,

The Central Working Committee of National Union of Postal Employees, Postmen and

Group ‘D’/Multi Tasking Staff, Group ‘C’ will be held in Salem (Tamil Nadu) Circle

on 27-10-2015 to 29-10-2015 (copies of the notice is enclosed).

It is requested that the Central Working Committee Members alongwith Circle Secretaries

may be granted Special Casual Leave for attending the events including journey period.

Suitable instructions may be issued to the Subordiante Officer.

Thanking you,

Encl: 1  Yours Sincerely

(T.N. RAHATE)

General SecretaryCC for information and necessary action

1. Circle Secretary, NUPE, P-IV

.............................................. Circle

National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

25-08-2015
Date : .............................



1st Central Working Committee Meeting, Salem  (T.N. Circle) 11

Minutes of National Union of Postmen MTS (CHQ)Minutes of National Union of Postmen MTS (CHQ)Minutes of National Union of Postmen MTS (CHQ)Minutes of National Union of Postmen MTS (CHQ)Minutes of National Union of Postmen MTS (CHQ)
CWC Meeting 01-06-2014CWC Meeting 01-06-2014CWC Meeting 01-06-2014CWC Meeting 01-06-2014CWC Meeting 01-06-2014

Today on 1-6-2014 at 9.15 hours CWC started. Shri Lakhan Mujumdar was in Chair as
President. Shri T.N. Rahate introduced and welcomed all CWC members. He read out notices
and as per Agenda items one by one items and passed in CWC from index as printed including
Memorandum to be submitted to 7th CPC, CWC passed the annual report and statement of
income and expenditure. These all items approved in CWC to be placed in AIC.

Shri K.S. Lamje, Circle Secretary, Maharashtra raised the issue of Quota balance.
General Secretary read out the list of balance Quota of all Circles, total Rupees 17 lakhs
amount is balance Quota. Then General Secretary gave details of number of delegates allotted
as per Quota received with CHQ. He also gave details of delegates according to membership.

General Secretary gave details of Delhi and Kerala Circle issues. Then he described
the CD preparation for 7th CPC. He thanks Shri D. Theagarajan, Secretary General, FNPO,
senior leaders Shri Ghoshda, Guruji and others those who gave active help in day-to-day
functioning of CHQ. He discussed new membership.

In last he requested Shri D. Theagarajan, Secretary General and Shri Murlidharan,
General Secretary, NU GDS for settlement in Kerala issue. Then showed demonstration of
CD on laptop.

Raised the issue of Delhi Circle and requested disciplinary action against
anti-Union activities at par with Kerala Circle Secretary. CWC gave unanimously
full power to General Secretary for taking action in this matter as deemed fit.

General Secretary assured CWC that he will observe the attitude of the member and
will take action at appropriate time.

Secretary General then offered vote of thanks to all.

All Division / Branch / Circle Secretaries,
This is to inform you that during AIC Tirupati amendments have been made in the Constitution

of National Union of Postal Employees Postmen and Group D/MTS Group ‘C’. According to the
amendments made in the Constitution the monthly subscription quota from December 2014 shall
be Rs. 40/- per member per month.

Henceforth, you are requested to collect Rs. 40/- as Quota amount from per member per
month. And also the Division/Branch Secretaries will get Special CL during the Circle Working
Committee Meeting.
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National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

25-08-2015
Date : .............................

Minutes of 19th Bi-annual All India Conference, TirupatiMinutes of 19th Bi-annual All India Conference, TirupatiMinutes of 19th Bi-annual All India Conference, TirupatiMinutes of 19th Bi-annual All India Conference, TirupatiMinutes of 19th Bi-annual All India Conference, Tirupati
2-6-2014 to 4-6-20142-6-2014 to 4-6-20142-6-2014 to 4-6-20142-6-2014 to 4-6-20142-6-2014 to 4-6-2014

Delegate Session : As scheduled delegation Session took place at 10.30 hrs under the Chairmanship
of Shri Lakhan Mujumdar, President CHQ. Shri D. Theagarajan, Secretary General, FNPO was the
Chief Guest.

Shri Rahate, General Secretary produced Annual Report for the year 2012-2014 before house. CHQ
arranged demonstration of report on VDO screen. As per agenda item the homage to departed souls was
given by observing two minute silence. The sad demise of Shri Gopinath Munde, Central Minister for
Rural Development was mainly mentioned.

After paying homage, one by one page was demonstrated on the screen and read out by Shri Rahate.
Page No. 02 to 286 approved by the house.

Page 287 to 288 Statement of Income & Expenditure approved by the house. Then after approval
from House the demonstration of CD/(DVD) prepared for 7th CPC regarding actual working of Postman,
Sorting Postman, Group D/MTS was shown on screen.

Everyone present in the hall was watching the demonstration very keenly and minutely and at the
end heavy clapping was there. Shri Rahate spoke on the occasion and gave details of his working.

After General Secretary address, Shri N.N. Mujawar, Divisional Secretary Kolhapur and RCM
member from Maharashtra spoke on organisation issue and also on problems, vacant post, GDS Exam
for promotion, MTS recruitment, non-test category, Sorting Postman, Mail Overseer, Kit Items, Seminar
for Union Secretaries, OTA rate.

Shri Sanjiv Kumar Pandey, Divisional Secretary, Saran Division, Bihar spoke on the occasion.

Smt. Soma Ghosh, Dy. Circle Secretary, WB Circle spoke and welcomed the delegates. She praised
Rahate for his good work. She talked regarding membership in WB Circle and assured that WB Circle
will try best to increase the membership, discussed Quota issue, speed post, nodal delivery.

Shri M.A. Iaman, TRR Hyderabad City Division, AP spoke on Uniform, MACP, 7th CPC.

Inbetween Session Shri D. Kishanrao, General Secretary, NUP Group ‘C’ honoured by Shawl and
garland; he spoke on the occasion, change in Government, imporance of Postal Department, advance
technology, 7th CPC, Postman duties, future policy of the Government not known.

Shri K.S. Lamje, Circle Secretary, Maharashtra Circle spoke on Quota, Maharashtra contribution.

Shri Bholanath Mujumdar, WB spoke on 7th CPC Memorandum prepared and praised it.

NU/P-IV/1st CWC/Salem (T.N.)/05/2015
Ref. No.:  ...................................................................
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Shri Jagautar, Postman, Rampur HO, Moradabad Division, UP Circle spoke on Postman, computer
work, circulars issued by the Department for Postman work should reach upto staff concerned.

Shri Haresh Ankola, Divisional Secretary, Junagadh, Gujarat Circle spoke on kit, dress, fill up
vacant post.

Shri Rahate summed up the Session before lunch.

Session adjourned for lunch at 14.00 hrs.

After lunch session commenced on 16.00 hrs. under the President Chair Mujumdar.

Shri D. Theagarajan, Secretary General, FNPO addressed house. He briefed the 7th CPC issue. The
formation decision of Central Government of 7th CPC was opposed by the then Chief Minister of Gujarat
and West Bengal State i.e. Shri Narendra Modi and Smt. Mamta Banerjee. He then detailed the minimum
wage calculation and demanded that Rs. 26,000/- as minimum scale of MTS Postman should be 35,000/
- i.e. there should be ten times calculation between Secretary Department of Post and Postmen.

The GP ratio should be 5 times. Very few are getting GP 4200 of Postmen cadre, July increment
issue, MACP anomaly. Postal is the main function of our Department and not the banking and insurance;
we should keep this in mind. We can wipe out the loss of the Department but the Government is not
prepared to accept the suggestions from the Union.

The Government is only responsible for the loss by allowing the courier services in India.

Postmen cannot be a bank employees. He cannot issue the passbook.

I am sorry I cannot talk in our national language.

Shri Ashok Sharma from Delhi Circle spoke on the subject printed by him in the letter addressed to
the President CHQ NUPE P-IV of this AIC.

In support of CHQ, Circle Secretary, UP, Parshuram Gupta spoke in detail. Some two three delegates
addressed house in support of CHQ.

There were many delegates who gave chits for addressing the house, but taking into consideration
the time factor; Shri T.N. Rahate, General Secretary addressed the house and gave clear picture of the
Delhi issue and confirmed the decision of formation of Adhoc body for Delhi Circle approved by
CPMG, Delhi Circle.

Shri Solanki, Working President, CHQ spoke on the issue of MACP, hard exam paper, GDS to
Postman, Cycle Allowance, relaxation cases, 5% Appointment, DA to contingent staff, Nodal Delivery
Speed Post in Gujarat.

Shri Gulam Rabbani, Vice President, CHQ spoke on the issues of Postman, Sorting Postmen, Cash
Overseer; Mail Overseer, delivery of Aadhar Cards by Postman.

He told that he worked with Late K.R. to G.K.P. but we have not made justice with Group D Staff in
R/O Pay scale and GP. Now we should demand a good scale and GP for Group D, MTS and Postman
Staff.

He detailed reg - holding of AIC at Tirupati, Balaji with a intention that All India Staff of Postman,
Group D will visit a holy city with their family and will take blessings from almighty God Venketeshwara.

Shri V.K. Mathur, Dy. General Secretary spoke on Delhi issue and orgnisational issue.
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Shri Jaypal Singh, Vice President, CHQ addressed house, detailed issues of Haryana Circle and
spoke on Delhi issue also.

Shri Sunil Zunjarrao, AGS, CHQ spoke on preparation of Annual Report, heavy touring of General
Secretary throughout Country for Union work without Foreign Service. Not getting salary for 30 days.

Maharashtra Circle Union got Government rented accommodation for Union Office. Some two
three people are there to criticise him, those should be neglected. 7th CPC Memorandum preparation
with CD/DVD is an example for hard working. I pray Lord Govinda for blessings.

Shri K. Mahesh, AGS, CHQ addressed house and offered thanks to AP Circle for holding AIC at
Tirupati. He gave full support to Shri Rahate, General Secretary.

Shri Kurudigi, AGS addressed house. He discussed Membership Verification due in year 2015,
recruitment of Postman, Group D, MTS. Loss of Postal Department, reasons thereof, discussed 7th CPC
Memorandum CD/DVD preparation, gave thanks to Rabanni and AP Circle for holding AIC.

Shri Naresh Sharma, Org. Secretary, CHQ addressed house discussed Uniform, recruitment, Postmen
double beat.

Shri Gangaya, Circle Secretary, Karnataka addressed house. He thanked Shri Gulam Rabbani and
reception Committee for holding AIC, filling of vacant post.

Shri Gunsekharan, AGS, CHQ addressed house, discussed various issues and gave the copy of
resolution passed in Circle Conference of TN Circle to CHQ. The Session adjourned for the day.

Continued on 4-6-2014.

Shri Shrinivas Acharya, Advisor Committee Member, talked about problems, parcel delivery hub
started in Karnataka.

Curtailment of Sorting Postman, Single Delivery system, beat Rotation problems.

Punjab Circle Secretary, told many problems of his Circle and discussed for Pay Commission.

Mandal-Naval Kishor, Jharkhand, Kit Items, now in our Circle pay amount for chappals,
congratulation for holding the 19th AIC of AP Circle.

K.M. Parmar, Gujarat said Postman facing problems in our Circle, for Group D & Postman, good
quality Uniform, kit items, improve the membership of our Circle. Our General Secretary doing his job
very nicely. He has solved problems of our Circle.

Gujarat, Ahmedabad, Circle Secretary told for abolition of Speed Post Nodal Delivery Center,
Cancel Order, holiday duty for speed post delivery.

Shri Surender Kumar spoke about Postman problems, kit items and said our service is good
service in India.

Verma, Circle Secretary, MP first congratulated for conducting the AIC Conference, AP Circle and
requested for peaceful solution of Delhi issue.

After the speeches of all the Office Bearers and Circle Secretaries. The Reception Committee
offered shawls to all CWC members and all Circle Secretaries, Senior Leaders, also the newly
retired members of Union. The Reception Committee hard worker were also honoured by offering
shawls.
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The General Secretary reported house that the next AIC is being held at Karnataka Circle.
Shri Gangaya, Circle Secretary, Karnataka declared that he will hold next AIC in Karnataka Circle. The
venue will be decided at appropriate time.

After the General Secretary announced that last item of Agenda i.e. election for new set of Office
Bearers for the year 2014-2016 is to be held. The Government Observor entered the hall. He was
given a warm welcome. He took over chair nearby President CHQ, Shri Lakhan Mujumdar. Shri Rahate,
General Secretary gave full details to the Government Observor of Delegation, credential forms, quota
position, power of delegation and admittance number of delegates.

The President then asked house if any panel is to be proposed. Shri K.S. Lamje, Circle Secretary,
Maharashtra came to stage and handed over the panel for approval.

President readout the panel and after prolong clapping the panel was approved by the house and
Government Observor declared that the panel is passed and all the listed Office Bearers are unanimously
elected. Two posts were kept vacant one of Vice President and another Org. Secretary. And these two posts
will be filled in next CWC of CHQ from West Bengal Circle. This was approved by delegate session.

During Session the post of President was proposed to Shri Lakhan Mujumdar from West Bengal
Circle. But there was heavy demand from AP Circle, delegate for the name of Shri Gulam Rabbani for
post of President.

Taking into consideration the mood of the house delegate session approved him for President post
and two posts one of VP and another of Org. Secretary were proposed to West Bengal Circle. But they
have refused to accept. The house unanimously agreed to keep these posts vacant for WB Circle and in
near future they will be filled in from WB Circle only.

The Auditors posts were proposed by Shri Binod Circle Secretary Bihar and seconded by
Shri Harpal Singh, Punjab.

Auditor :

1. Shri S.B. More, Postman, Mumbai-14

2. Shri Shrinivas Acharya, Postman, Bangalore

3. Shri Naval Kishore Mandal, Postman, Ranchi-2

4 Shri K.M. Parmar, Postman, Ahmedabad-15

List of unanimously elected Office Bearers for NUPE P-IV for year 2014-2016.
1. President - Shri Gulam Rabbani Group ‘D’/MTS Hyderabad GPO,

(Andhra Pradesh)

2. Working President - Shri A.K. Solanki Postman Manekbaug PO,
Ahmedabad-380015
(Gujarat)

3. Vice President - Vacant
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4. Vice President - Shri Jaypal Singh Electrician/MTS Rohtak HO,
(Haryana)

5. General Secretary - T.N. Rahate Postman Tank Road PO,
Mumbai-33
(Maharashtra)

6. Dy. General Secretary - Shri V.K. Mathur MTS IPHO,
New Delhi-110002
(Delhi)

7. Asst. General Secretary - Shri K. Gunsekharan Postman Royapettah PO
Chennai-600014
(Tamil Nadu)

8. Asst. General Secretary - Shri Sunil Zunjarrao Postman O.E. Ambernath PO,
Thane-421502
(Maharashtra)

9. Asst. General Secretary - Shri K.V. Kurudigi Postman Bangalore GPO,
Bangalore-560001
(Karnataka)

10.Asst. General Secretary - Shri R.K. Mishraji Postman Jabalpur HO
(Madhya Pradesh)

11.Organising Secretary - Shri Nareshchandra Sharma Postman Meerut HO, City 2,
 Meerut-252002
 (Uttar Pradesh)

12.Organising Secretary - Shri Ajmer Singh Postman Sector 23 PO,
Chandigarh-160023
(Punjab)

13.Organising Secretary - Vacant

14.Organising Secretary - Shri H.U. Makwana Postman Naranpura,
Vistar PO,
Ahmedabad-380013
(Gujarat)

15.Treasurer - Shri Jagdish Ku. Sharma MTS IPHO,
New Delhi-110002
(Delhi)
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Delegate Session approved following Office Bearers for Office Secretaries and Committee for
Postal Prakash and names of Secretaries for General Secretary and Advisory Committee.

Office Secretaries

1. Delhi Office : Shri Satish, Karol Baug HO, Delhi

2. Mumbai Office : Shri Sudhir Garibe, Marine Lines, Mumbai-20

Secretaries to General Secretary

at Mumbai - 1. Shri R.N. Awate, Malad (W) PO-400064

2. Shri N.K. Naik, O/S Dadar HO-400014

Postal Prakash Committee

1. Convener Shri K.V. Kurudigi Postman Bangalore GPO-560001

2. Member i. Shri Gautam Shukla Group ‘D’/MTS Kanpur HO, UP-208001
(UP)

ii. Shri I.L. Mishra Postman Jabalpur HO, (MP)

ii. Shri R.L. Bhandari Postman Navrangpura PO,
Ahmedabad-389009,
(Gujarat Circle)

Advisory Committee

1. Chief Convener Shri B.M. Ghosh (Senior Leader) West Bengal

2. Member i. Shri P.V. Subramaniam (Ex- General Secretary) Tamil Nadu

ii. Shri Gopalan Nayar (Senior Leader)Member Kerala

iii. Shri C.P. Nayee (Ex-President) (CHQ) Gujarat
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CHQ LADIES COMMITTEE

1. CHIEF CONVENER MS. SOMA GHOSH POSTWOMEN Kalighat PO, Kolkatta-26

2. Convener Ms. Vaishali S. Zunjarrao Stg. Postwomen Ambernath PO,
Thane Central (Mah)

3. Member • Ms.  Selvi S. Vani Postwoman Salem HPO,
Tamilnadu-636001,
Salem East HO

• Ms. Sangeeta H. Mhatre Stg. Postwomen Nerul PO, New Mumbai,
(Maharashtra)

• Ms.  Poonam Vithal Rane Stg. Postwomen Samta Nagar PO, N/W
Mumbai-400101, (Mah.)

• Ms.  Manda Visave Stg. Postwomen Nariman Point PO,
Maharashtra South,
Mumbai-400021
(Maharashtra)

• Ms. Jayalekshmi G. Postwoman Royapeth, Chennai-14

• Ms. K. Kalavathy DSV Gopalajutim, Chennai-86

• Ms. Moli Dutta Postwoman Hatkhotla RO,
Kolkatta-5

• Ms. Ramadevi Postwoman Thagaryur, Bangalore-28

• Ms. Ruban Mondal Postwoman Ranaghat HPO (WB)

• Ms. Madhuri Patil Postwoman Vashi (MH) PO (New Mbi)

• Geeta P. Soyantar Postwoman Manekbaug PO,
Ahmedabad-380015
(Gujarat)

Shri Lakhan Mujumdar Shri T.N. Rahate
President NUPE P-IV General Secretary, NUPE P-IV

(CHQ) (CHQ)
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½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‡ãòŠãä³¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè Ôã¼ãã½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‡ãòŠãä³¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè Ôã¼ãã½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‡ãòŠãä³¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè Ôã¼ãã½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‡ãòŠãä³¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè Ôã¼ãã½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‡ãòŠãä³¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè Ôã¼ãã
 ¦ãã. 01-06-2014 ¦ãã. 01-06-2014 ¦ãã. 01-06-2014 ¦ãã. 01-06-2014 ¦ãã. 01-06-2014

‚ãã•ã ÔãìºãÖ 09.15 ¹ãÀ Ñããè ÊãŒã¶ã ½ãì•ãì½ãªãÀ, ‚ã£¾ãàã CHQ ‡ãŠãè ‚ã£¾ãàã¦ãã ½ãò ‡ãòŠãä³¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè Ôã¼ãã
¹ãÆãÀâ¼ã ÖìƒÃý Ñããè ›ãè.†¶ã. ÀÖã›ñ ¶ãñ Ôã¼ããè ½ãÖã¶ãì¼ããÌããò ‡ãŠã ÔÌããØã¦ã ãä‡ãŠ¾ãã ¦ã©ãã CWC †Ìãâ AIC ‡ãñŠ ãäÊã† ¹ãÆÔãããäÀ¦ã
¶ããñãä›Ôã ¹ãü¤‡ãŠÀ Ôãì¶ããƒÃ ãä•ãÔãñ Ôãª¶ã ¶ãñ ÔÌããè‡ãðŠãä¦ã ªãèý ¦ãª¹ãÍÞãã¦ãá ¶ããñãä›Ôã ‡ãñŠ ‚ã¶ãìÔããÀ †•ãò¡ã ½ãò •ããñ ãäÌãÓã¾ã ©ãñ „¶ã ¹ãÀ
ºããÀãè-ºããÀãè Ôãñ ÞãÞããÃ ‡ãŠãè Ìã Ôã¼ããè ãäÌãÓã¾ããò ‡ãŠãñ Ôã¼ãã ¶ãñ ÔÌããè‡ãðŠãä¦ã ªãèý ãä•ãÔã½ãò ¹ãÆ½ãìŒã¦ã: 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ Ôã½ãàã ‚ã¹ã¶ãñ
ÔãâØãŸ¶ã ‡ãŠãè ‚ããñÀ Ôãñ •ããñ ½ãñ½ããñÀâ¡½ã ªñ¶ãã Öõ „Ôã ¹ãÀ ºãÖÔã ÖìƒÃý

CWC ½ãò AIC ‡ãñŠ ãäÊã† •ããñ ãäÀ¹ããñ›Ã, •ã½ãã-ŒãÞãÃ ‡ãŠã ãäÌãÌãÀ¥ã ¹ãñÍã ‡ãŠÀ¶ãã ©ãã „Ôãñ CWC ¶ãñ ÔÌããè‡ãðŠãä¦ã ªãèý
ƒÔããè ºããèÞã Ñããè ‡ãñŠ.†Ôã. Êãã½ã•ãñ, Ôã‡ãÃŠÊã ÔããäÞãÌã, ½ãÖãÀãÓ›È ¶ãñ ‡ãŠãñ›ã ºã‡ãŠã¾ãã ‡ãŠã ãäÌãÓã¾ã „Ÿã¾ããý ƒÔã ¹ãÀ Ñããè ÀÖã›ñ•ããè ¶ãñ
Ôã¼ããè Ôã‡ãÃŠÊã ‡ãŠãè ‚ããñÀ Ôãñ ºã‡ãŠã¾ãã ÀããäÍã ‡ãŠã ãäÌãÌãÀ¥ã ¹ãü¤‡ãŠÀ Ôãì¶ãã¾ããý ãä•ãÔã½ãò 17 ÊããŒã Á¹ã¾ãñ ºã‡ãŠã¾ãã Öãñ¶ãñ ‡ãŠãè
•ãã¶ã‡ãŠãÀãè ªãèý „Ôã‡ãñŠ ¹ãÍÞãã¦ãá Ñããè ÀÖã›ñ •ããè ¶ãñ ‚ãã•ã „¹ããäÔ©ã¦ã Ôã¼ããè ‡ãŠãñ ÖÀ Ôã‡ãÃŠÊã ‡ãŠãè ‡ãŠãñ›ã ãäÔ©ããä¦ã ¦ã©ãã „Ôã ¹ãÀ
¡ñÊããèØãñÍã¶ã ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãèý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ‡ãñŠÀÊã ¦ã©ãã ãäªÊÊããè Ôã‡ãÃŠÊã ‡ãŠãè ãäÔ©ããä¦ã ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãè ¦ã©ãã 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ Ôã½ãàã
¹ãñÍã ‡ãŠÀ¶ãñÌããÊããè C/D ‡ãŠãè •ãã¶ã‡ãŠãÀãè ªãèý

ƒÔã‡ãñŠ ¹ãÍÞãã¦ãá „¶Öãò¶ãñ Ñããè ¦¾ããØãÀã•ã¶ã, ÜããñÓãªã, ØãìÁ•ããè †Ìãâ ‚ã¶¾ã Ôã¼ããè ¶ãñ ãäÌãØã¦ã ªãñ ÔããÊã CHQ ‡ãŠãñ •ããñ
ÔãÖ¾ããñØã ãäª¾ãã „Ôã‡ãñŠ ãäÊã† „¶ã‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ããý „¶Öãò¶ãñ Ñããè ¦¾ããØãÀã•ã¶ã ¦ã©ãã ½ãìÀÊããè£ãÀ¶ã Ôãñ ‡ãñŠÀÊã
Ôã½ãÔ¾ãã ‡ãñŠ Ôã½ãã£ãã¶ã ‡ãñŠ ãäÊã† Ôãì¢ããÌã ªñ¶ãñ ‡ãŠãè ‚ã¹ããèÊã ‡ãŠãèý

¦ã¦¹ãÍÞãã¦ãá Êãõ¹ã›ãù¹ã ¹ãÀ 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãŠãñ ãäªŒãã¶ãñ ÌããÊããè C/D Ôã¼ããè CWC ÔãªÔ¾ããò ‡ãŠãñ ãäªŒããƒÃý

ãäªÊÊããè Ôã‡ãÃŠÊã ‡ãŠãè ãäÔ©ããä¦ã ‡ãñŠ ãäÊã† ‚ã¶ãìÍããÔã¶ãã¦½ã‡ãŠ ‡ãŠãÀÃÌããƒÃ ‡ãŠãè ½ããâØã ‡ãŠãè •ãõÔãã ‡ãñŠÀÊã ½ãò ãä‡ãŠ¾ãã Øã¾ããý CWC

¶ãñ ÔãÌãÃ Ôã½½ããä¦ã Ôãñ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãŠãñ „ãäÞã¦ã ‡ãŠãÀÃÌããƒÃ ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ¹ãìŠÊã ¹ããÌãÀ ªñ ªãèý

CWC Ôãñ ÔãÌãÃ Ôã½½ããä¦ã Ôãñ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãŠãñ ãäªÊÊããè Ôã½ãÔ¾ãã ¹ãÀ ãä¶ã¾ã½ã ‡ãñŠ ‚ã¶ãìÔããÀ ‡ãŠãÀÃÌããƒÃ ‡ãŠÀ¶ãñ ‡ãŠã
ÔãÌããÃãä£ã‡ãŠãÀ ãäª¾ããý •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ‚ããÍÌãÔ¦ã ãä‡ãŠ¾ãã ãä‡ãŠ Ìãñ Ôã½ã¾ã ¹ãÀ ãä¶ã¥ãÃ¾ã ÊãòØãñý •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ́ ãÀã Ôã¼ããè ‡ãñŠ
¹ãÆãä¦ã ‚ãã¼ããÀ  ¹ãÆØã› ‡ãñŠ „¹ãÀãâ¦ã CWC Ô©ããäØã¦ã ‡ãŠãè Øã¾ããèý

- ›ãè.†¶ã. ÀÖã›ñ

Ôã¼ããè ãä¡Ìããè•ã¶ã / ºãÆãúÞã / Ôã‡ãÃŠÊã ÔããäÞãÌã,
‚ãã¹ãÔãñ ãä¶ãÌãñª¶ã Öõ ãä‡ãŠ ãä¦ãÁ¹ããä¦ã AIC ‡ãñŠ ªãõÀã¶ã ÔãâãäÌã£ãã¶ã ½ãò ºãªÊããÌã Êãã¾ãã Øã¾ãã Öõ ãä•ãÔã‡ãñŠ ‚ã¶ãìÔããÀ ãäªÔãâºãÀ 2014 Ôãñ

Þãâªã ¹ãÆãä¦ã ½ãòºãÀ ¹ãÆãä¦ã½ããÖ 40/- Á¹ã¾ãñ Öì‚ãã Öõý ƒÔããäÊã† ‚ãã¹ã Ôã¼ããè Ôãñ ‚ã¶ãìÀãñ£ã Öõ ãä‡ãŠ ‚ãã¹ã ÖÀñ‡ãŠ ãä¡Ìããè•ã¶ã Ôãñ 40/- Á¹ã¾ãñ ¹ãÆãä¦ã ½ãòºãÀ
¹ãÆãä¦ã½ããÖ ºã¦ããõÀ Þãâªã Êãòý

AIC ‡ãñŠ ªãõÀã¶ã ÔãâãäÌã£ãã¶ã ½ãò Êãã¾ãñ ºãªÊããÌã ‡ãñŠ ‚ã¶ãìÔããÀ Ôã‡ãÃŠÊã Ìããä‡ãÄŠØã ‡ãŠ½ãñ›ãè ½ããèãä›âØã ½ãò „¹ããäÔ©ã¦ã ÀÖ¶ãñ ‡ãñŠ ãäÊã† ãä¡Ìããè•ã¶ã/
ºãÆãúÞã Ôãñ‰ãñŠ›Àãè ‡ãŠãñ Ô¹ãñÍãÊã CL ãä½ãÊãñØããý
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½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã, ¹ããñÔ›½ãõ¶ã †½ã.›ãè.†Ôã. ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã, ¹ããñÔ›½ãõ¶ã †½ã.›ãè.†Ôã. ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã, ¹ããñÔ›½ãõ¶ã †½ã.›ãè.†Ôã. ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã, ¹ããñÔ›½ãõ¶ã †½ã.›ãè.†Ôã. ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã½ããèãä¶ã›áÔã ‚ããù¹ãŠ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã, ¹ããñÔ›½ãõ¶ã †½ã.›ãè.†Ôã. ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã
ãä¦ãÁ¹ããä¦ã, ‚ããâ£ãÆ ¹ãÆªñÍã ¦ãã. 3-6-2014ãä¦ãÁ¹ããä¦ã, ‚ããâ£ãÆ ¹ãÆªñÍã ¦ãã. 3-6-2014ãä¦ãÁ¹ããä¦ã, ‚ããâ£ãÆ ¹ãÆªñÍã ¦ãã. 3-6-2014ãä¦ãÁ¹ããä¦ã, ‚ããâ£ãÆ ¹ãÆªñÍã ¦ãã. 3-6-2014ãä¦ãÁ¹ããä¦ã, ‚ããâ£ãÆ ¹ãÆªñÍã ¦ãã. 3-6-2014

¡ñÊããèØãñ› ÔãñÍã¶ã :
Ÿãè‡ãŠ 10.30 ºã•ãñ ‡ãŠã¾ãÃ‰ãŠ½ã ‚ã¶ãìÔããÀ ¹ãÆãä¦ããä¶ããä£ã Ôã¼ãã ¹ãÆãÀâ¼ã ÖìƒÃý Ñããè ÊãŒã¶ã ½ãì•ãì½ãªãÀ CHQ ‚ã£¾ãàã ‡ãŠãè ‚ã£¾ãàã¦ãã ½ãò Ôã¼ãã ‡ãŠã

ÔãâÞããÊã¶ã Öì‚ããý Ñããè ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã FNPO ¹ãÆ½ãìŒã ‚ããä¦ããä©ã ‡ãñŠ Â¹ã ½ãò „¹ããäÔ©ã¦ã ©ãñý
ÔãÌãÃ¹ãÆ©ã½ã 2 ãä½ã¶ã› ‡ãŠã ½ããõ¶ã ÀŒã‡ãŠÀ Ôã¼ããè ãäªÌãâØã¦ã Ì¾ããä‡ã‹¦ã¾ããò ‡ãñŠ ¹ãÆãä¦ã ÔãâÌãñª¶ãã ¹ãÆØã› ‡ãŠãè Øã¾ããèý ÔÌã. Ñããè Øããñ¹ããè¶ãã©ã ½ãìâ¡ñ ‡ãòŠãä³¾ã ØãÆã½ããè¥ã

ãäÌã‡ãŠãÔã ½ãâ¨ããè ‡ãñŠ ‚ãã‡ãŠãäÔ½ã‡ãŠ ãä¶ã£ã¶ã ¹ãÀ ¼ããè Íããñ‡ãŠ ¹ãÆ‡ãŠ› ãä‡ãŠ¾ãã Øã¾ããý
Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ´ãÀã ãä´ÌãããäÓãÃ‡ãŠ ãäÀ¹ããñ›Ã ÌãÓãÃ 2012-2014 Ôãª¶ã ‡ãñŠ ¹ã›Êã ¹ãÀ ÀŒããè Øã¾ããèý ƒÔã ãäÀ¹ããñ›Ã ‡ãŠãñ VDO

Ô‰ãŠãè¶ã ́ ãÀã Ôãª¶ã ‡ãŠãñ ãäªŒãã¾ãã Øã¾ããý ÖÀ ÔãªÔ¾ã ‡ãŠãñ ãäÀ¹ããñ›Ã ‡ãŠãè ¹ãÆãä¦ã ªãè Øã¾ããèý Ñããè ÀÖã›ñ ́ ãÀã ½ããƒÃ‡ãŠ ¹ãÀ ãäÀ¹ããñ›Ã ¹ãü¤ãè •ãã ÀÖãè ©ããèý VDO Ô‰ãŠãè¶ã
¹ãÀ ãäªŒããƒÃ •ãã ÀÖãè ©ããè ¦ã©ãã ÔãªÔ¾ã ‚ã¹ã¶ããè ¹ãÆãä¦ã¾ããò ‡ãŠãñ ªñŒã ‡ãŠÀ ‚ãã¶ãâãäª¦ã Öãñ ÀÖñ ©ãñý

†•ãò¡ã ‡ãñŠ ÖÀ ãäÌãÓã¾ã ‡ãŠãñ ªñŒãã ‚ããõÀ ¹ãü¤ã •ãã ÀÖã ©ããý
ƒÔã‡ãñŠ ¹ãÍÞãã¦ã VDO Ô‰ãŠãè¶ã ¹ãÀ ãäªŒãã¾ãñ •ãã ÀÖñ ãä´ÌãããäÓãÃ‡ãŠ ãäÀ¹ããñ›Ã ‡ãŠãñ ¹ãðÓŸ ‰ãâŠ. 2 Ôãñ 286 ¦ã‡ãŠ £Ìããä¶ã ½ã¦ã Ôãñ ¹ãããäÀ¦ã ãä‡ãŠ¾ãã Øã¾ããý

¹ãðÓŸ 287 Ôãñ 288 ãä´ÌãããäÓãÃ‡ãŠ ‚ãã¾ã Ìã ŒãÞãÃ ‡ãŠã ãäÖÔããºã ÔãÌãÃÆ Ôã½½ã¦ããè Ôãñ ¹ãããäÀ¦ã ãä‡ãŠ¾ãã Øã¾ããý
Ôãª¶ã ‡ãŠãè ÔãÌãÃ Ô½½ããä¦ã Ôãñ 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ Ôã½ãàã ‚ã¹ã¶ããè CHQ ´ãÀã ¹ãÆªÃãäÍã¦ã ¹ããñÔ›½ãõ¶ã MTS ‡ãŠãè ‡ãŠã¾ãÃ¹ãÆ¥ããÊããè ‡ãŠã ãäÌã¡ãè‚ããñ

ãäÞã¨ã¥ã •ããñ ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã Øã¾ãã „Ôã CD/DVD ‡ãŠãñ Ôãª¶ã ‡ãñŠ Ôã½½ãìŒã Ô‰ãŠãè¶ã ¹ãÀ ãäªŒãã¾ãã Øã¾ããý ‡ãŠÀãèºã 1 Üãâ›ñ ‡ãŠãè ƒÔã ãä¹ãŠÊ½ã ‡ãŠãñ Ôãª¶ã ¶ãñ
„¦Ôãì‡ãŠ¦ãã¹ãî¥ãÃ ¦ãÀãè‡ãñŠ Ôãñ ªñŒãã ¦ã©ãã ‚ãâ¦ã ½ãò ¦ãããäÊã¾ããò ‡ãŠãè Øãü¡Øãü¡ãÖ› ‡ãŠÀ ‚ã¹ã¶ããè ŒãìÍããè ‡ãŠã ‚ã¶ããñŒãã ¹ãÆªÍãÃ¶ã ãä‡ãŠ¾ããý

ƒÔã ¹ãÆªÍãÃ¶ã ‡ãñŠ ¦ãìÀâ¦ã ºããª Ñããè ÀÖã›ñ ¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã ‡ãŠÀ ãä¹ãœÊãñ ªãñ ÌãÓããô ‡ãñŠ ‡ãŠã¾ãÃ‡ãŠãÊã ‡ãŠã •ãã¾ã•ãã ãäÊã¾ããý
Ñããè †¶ã.†¶ã. ½ãì•ããÌãÀ, ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè, ‡ãŠãñÊÖã¹ãìÀ ¦ã©ãã RCM ½ãòºãÀ ½ãÖãÀãÓ›È ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ÔãâØãŸ¶ã ¦ã©ãã ¹ããñÔ›½ãõ¶ã MTS

‡ãñŠ ÔããÀñ ¹ãÆÍ¶ããò ‡ãŠã ãäÌãÔ¦ããÀ Ôãñ ãäÌãÌãñÞã¶ã ãä‡ãŠ¾ããý
Ñããè Ôãâ•ããèÌã ‡ãìŠ½ããÀ ¹ããâ¡ñ, ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè, ÔããÀ¥ã ãä¡Ìããè•ã¶ã, ãäºãÖãÀ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ‡ãŠƒÃ ãäÌãÓã¾ããò ‡ãŠãñ Ô¹ãÍãÃ ãä‡ãŠ¾ããý
Ñããè½ã¦ããè Ôããñ½ãã ÜããñÓã, ãä¡¹¾ãî›ãè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ¹ããäÍÞã½ã ºãâØããÊã ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò Ôã¼ããè ‡ãŠã ÔÌããØã¦ã ãä‡ãŠ¾ãã ¦ã©ãã Ñããè ÀÖã›ñ ´ãÀã ÔãâØãŸ¶ã

‡ãñŠ ãäÊã† ãä‡ãŠ¾ãñ Øã¾ãñ ¹ãÆ¾ããÔããò ‡ãŠãè ¹ãÆÍãâÔãã ‡ãŠãèý „¶Öãò¶ãñ Ôã¼ããÔãª ÔãâŒ¾ãã ºãü¤ã¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãè, ¹ããäÍÞã½ã ºãâØããÊã Ôã‡ãÃŠÊã ½ãò ‚ãã¶ãñÌããÊããè ‡ãŠãäŸ¶ããƒÃ¾ããò ‡ãŠã
ãä•ã‰ãŠ ãä‡ãŠ¾ãã, ‡ãŠãñ›ã ãä¶ã¾ããä½ã¦ã ¼ãñ•ã¶ãñ ‡ãŠãè ‚ã¹ããèÊã ‡ãŠãèý

Ñããè †½ã.†. •ãã½ã¶ã, TRR ÖõªÀãºããª Ôããè›ãè ãä¡Ìããè•ã¶ã ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò ¾ãîãä¶ã¹ãŠã½ãÃ, MACP ¦ã©ãã 7th CPC ‡ãŠãè ºãã¦ã ‡ãŠãèý
ƒÔã ºããèÞã Ñããè ¡ãè. ãä‡ãŠÍã¶ãÀãÌã ‡ãŠã Ôãª¶ã ½ãò ‚ããØã½ã¶ã Öì‚ããý „¶Öò ÍããÊã ¹ãÖ¶ãã‡ãŠÀ ÔÌããØã¦ã ãä‡ãŠ¾ãã Øã¾ããý „¶Öãò¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ºãªÊããè ÖìƒÃ

ÔãÀ‡ãŠãÀ, ¹ããñÔ›Êã ‡ãŠãè •ãÂÀ¦ã, †â¡ÌããÔã ›ñ‡ã‹¶ããÊããù•ããè, 7th CPC ¦ã©ãã ¶ãƒÃ ÔãÀ‡ãŠãÀ ‡ãŠãè ‡ã‹¾ãã ¶ããèãä¦ã ÖãñØããè ƒÔã ¹ãÀ ‚ã¹ã¶ãñ ãäÌãÞããÀ ÀŒãñý
Ñããè ‡ãñŠ.†Ôã. Êãã½ã•ãñ, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ½ãÖãÀãÓ›È ¶ãñ ½ãÖãÀãÓ›È ‡ãñŠ ‡ãŠãñ›ã •ã½ãã ‡ãŠÀ¶ãñ ‡ãŠãè ºãã¦ã ‡ãŠãèý
Ñããè ¼ããñÊãã¶ãã©ã ½ãì•ãì½ãªãÀ, ¹ããäÍÞã½ã ºãâØããÊã Ôã‡ãÃŠÊã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò 7th CPC ‡ãŠãñ ‚ã¹ã¶ãñ ÔãâØãŸ¶ã ´ãÀã ¹ãÆÔ¦ãì¦ã ½ãñ½ããñÀò¡½ã ¹ãÀ ŒãìÍããè

•ãããäÖÀ ‡ãŠãèý
Ñããè •ãØã ‚ãÌã¦ããÀ, ¹ããñÔ›½ãõ¶ã, Àã½ã¹ãìÀ HO, ½ãìÀãªãºããª ãä¡Ìããè•ã¶ã, ¾ãî.¹ããè. Ôã‡ãÃŠÊã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ¹ããñÔ›½ãõ¶ã ´ãÀã ‡ãâŠ¹¾ãî›À ¹ãÀ ãä‡ãŠ¾ãñ

•ãã ÀÖñ ‡ãŠã½ã ‡ãŠãè ºãã¦ã ‡ãŠãè ¦ã©ãã ‚ããØãÆÖ ãä‡ãŠ¾ãã ãä‡ãŠ •ããñ ¼ããè Ôã‡ãìÃŠÊãÀ ãä¶ã‡ãŠÊã¦ãñ Öö Ìããñ Ôãºã Ôãâºãâãä£ã¦ã ‡ãŠ½ãÃÞãããäÀ¾ããò ¦ã‡ãŠ ãäÌã¦ããäÀ¦ã Öãñ¶ãã ‚ããÌãÍ¾ã‡ãŠ Öõ ¦ãããä‡ãŠ
Ìããñ ºãªÊããÌã Ôã½ã¢ã Ôã‡ãñŠý

Ñããè ÖÀñÍã, ‚ãâ‡ãŠãñÊãã, ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè, •ãî¶ããØãü¤, Øãì•ãÀã¦ã Ôã‡ãÃŠÊã ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ¾ãîãä¶ã¹ãŠã½ãÃ, ãä‡ãŠ› ‚ãã¾ã›½ã, Ìãñ‡ãâŠ› ¹ããñÔ› ‡ãŠãè
ÞãÞããÃ ‡ãŠãèý

Ñããè ÀÖã›ñ•ããè ¶ãñ ƒÔã Ôã¨ã ‡ãŠã Ôã½ãã¹ã¶ã ‡ãŠÀ ªãñ¹ãÖÀ ‡ãñŠ ¼ããñ•ã¶ã ‡ãñŠ ãäÊã† ‚ã£¾ãàã•ããè ‡ãñŠ ‚ã¶ãì½ããä¦ã Ôãñ Ôãª¶ã Ô©ããäØã¦ã ãä‡ãŠ¾ããý
¼ããñ•ã¶ã „¹ãÀãâ¦ã ªãñ¹ãÖÀ 4 ºã•ãñ Ôãª¶ã ¹ãì¶ã: ¹ãÆãÀâ¼ã Öì‚ããý ÔãÌãÃ¹ãÆ©ã½ã Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã ƒ¶Öãò¶ãñ Ôãª¶ã ‡ãŠãñ Ôãâºããñãä£ã¦ã

ãä‡ãŠ¾ããý ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò „¶Öãò¶ãñ 7th CPC ‡ãñŠ ãäÌãÓã¾ã ½ãò ºã¦ãã¦ãñ Öì† Ô¹ãÓ› ãä‡ãŠ¾ãã ãä‡ãŠ ãä•ãÔã Ôã½ã¾ã ãä¹ãœÊããè ÔãÀ‡ãŠãÀ ¶ãñ 5Ìãñ ¹ãñ ‡ãŠ½ããèÍã¶ã ‡ãñŠ ØãŸ¶ã
‡ãŠãè ÜããñÓã¥ãã ‡ãŠãè, ÔãÌãÃ¹ãÆ©ã½ã „Ôã Ôã½ã¾ã ‡ãñŠ Øãì•ãÀã¦ã ‡ãñŠ ½ãìŒ¾ã½ãâ¨ããè ¦ã©ãã ¹ãâ. ºãâØããÊã ‡ãŠãè ½ãìŒ¾ã½ãâ¨ããè Ñããè½ã¦ããè ½ã½ã¦ãã ªãèªãè ¶ãñ 5Ìãò ¹ãñ ‡ãŠ½ããèÍã¶ã ‡ãñŠ ØãŸ¶ã
‡ãŠã ãäÌãÀãñ£ã ãä‡ãŠ¾ããý

Ñããè ¦¾ããØãÀã•ã¶ã ¶ãñ Ô¹ãÓ› ãä‡ãŠ¾ãã ãä‡ãŠ ¹ããñÔ›½ãõ¶ã ‡ãŠã Ìãñ¦ã¶ã 35,000/- ¦ã©ãã MTS ‡ãŠã 26,000/- ÍãìÁ‚ãã¦ããè Öãñ¶ãã ÞãããäÖ†ý
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Ôãñ‰ãñŠ›Àãè ãä¡¹ãã›Ã½ãò› ‚ããù¹ãŠ ¹ããñÔ› ‚ããõÀ ¹ããñÔ›½ãõ¶ã ‡ãñŠ Ìãñ¦ã¶ã½ãã¶ã ½ãò 10 ¹ãŠãèÔãªãè ‡ãŠã ‚ãâ¦ãÀ Öãñ¶ãã ÞãããäÖ†ý ØãÆñ¡ ¹ãñ ½ãò 5 ¹ãŠãèÔãªãè ‡ãŠã ‚ãâ¦ãÀ Öãñ¶ãã
ÞãããäÖ†ý ºãÖì¦ã ‡ãŠ½ã ½ãã¨ãã ½ãò ‡ãŠ½ãÃÞããÀãè ¹ããñÔ›½ãõ¶ã 4200/- ‡ãŠã ØãÆñ¡ ¹ãñ ¹ãã¦ãñ Ööý „¶Öãò¶ãñ •ãìÊããƒÃ ƒ¶‰ãŠãè½ãò› MACP ‚ãããäª ‡ãŠãè ÞãÞããÃ ‡ãŠãèý ¡ã‡ãŠ
ãäÌã¼ããØã ‡ãñŠ Üãã›ñ ‡ãñŠ ãäÊã† ãäÌã¼ããØã ‡ãŠãñ ªãñÓã ãäª¾ãã ÔãâØãŸ¶ã ‡ãñŠ Ôãì¢ããÌããò ‡ãŠãñ ãäÌã¼ããØã ¶ãñ ¶ã‡ãŠãÀãý ‡ãìŠãäÀ¾ãÀ ÔããäÌãÃÔã ‡ãñŠ ‡ãŠãÀ¥ã Öãè ¡ã‡ãŠ ãäÌã¼ããØã Üãã›ñ ½ãò
Öõ, ½ãì¢ãñ ÀãÓ›Èãè¾ã ¼ããÓãã ãäÖ¶ªãè ¶ãÖãé ‚ãã¦ããè ƒÔã‡ãŠã ½ãì¢ãñ Œãñª Öõý

Ñããè ‚ãÍããñ‡ãŠ Íã½ããÃ, ãäªÊÊããè ƒ¶Öãò¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò Ôãª¶ã ½ãò •ããñ ¹ãÞããÃ ãäÌã¦ããäÀ¦ã ãä‡ãŠ¾ãã ©ãã „Ôã ºããÀñ ½ãò ºãã¦ã ‡ãŠãèý
Ñããè ¹ãÀÍãìÀã½ã Øãì¹¦ãã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ¾ãî.¹ããè. ¶ãñ CHQ ‡ãñŠ Ôã¹ããñ›Ã ½ãò ãäÌãÞããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ããý
Ôãª¶ã Ôãñ ‚ããõÀ ¼ããè ¦ããè¶ã ÞããÀ ÔãªÔ¾ããò ¶ãñ ½ãâÞã ¹ãÀ ‚ãã‡ãŠÀ CHQ ‡ãñŠ Ôã¹ããñ›Ã ½ãò ¼ããÓã¥ã ãäª¾ãñý
Ôãª¶ã Ôãñ ºãÖì¦ã ÔããÀñ ÔãªÔ¾ããò ¶ãñ ¼ããÓã¥ã ªñ¶ãñ ‡ãñŠ ãäÊã† ‚ã¹ã¶ãñ ¶ãã½ããò ‡ãŠãè ãäÞã› ªãè ©ããè ãä‡ãâŠ¦ãì Ôã½ã¾ã ‡ãŠãè ‡ãŠ½ããè ‡ãñŠ ‡ãŠãÀ¥ã „¶Öò ‚ãÌãÔãÀ ¶ãÖãé ãä½ãÊããý
Ñããè ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ãäªÊÊããè ½ãã½ãÊãñ ‡ãŠãè ¹ãî¥ãÃ •ãã¶ã‡ãŠãÀãè Ôãª¶ã ‡ãŠãñ ªãè ¦ã©ãã ãäªÊÊããè Ôã‡ãÃŠÊã ‡ãŠãè †¡ùÖã‡ãŠ ‡ãŠ½ãñ›ãè ‡ãŠãñ

CPMG ãäªÊÊããè ¶ãñ ½ãã¶¾ã¦ãã ªãè Öõ ƒÔã ºãã¦ã ‡ãŠã „ÊÊãñŒã ãä‡ãŠ¾ããý
Ñããè ÔããñÊãâ‡ãŠãè, Ìããä‡ãÄŠØã ¹ãÆñÔããè¡ò› CHQ ¶ãñ ‚ã¹ã¶ãñ ãäÌãÞããÀ ¹ãÆØã› ãä‡ãŠ¾ãñý MACP, LGO ¹ãÀãèàãã, ‡ãŠãäŸ¶ã ¹ãñ¹ãÀ, ‚ã¶ãì‡ãâŠ¹ãã Ô¦ãÀ ¹ãÀ ¼ã¦ããê,

Ôãã¾ã‡ãŠÊã ‚ãÊãã…âÔã ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ºãã¦ã ‡ãŠãèý
Ñããè ØãìÊãã½ã Àººãã¶ããè, V/P CHQ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ¹ããñÔ›½ãõ¶ã, Ôãããä›ÄØã ¹ããñÔ›½ãõ¶ã, ‡ãõŠÍã ‚ããñÌãÀãäÔã¾ãÀ, ½ãñÊã ‚ããñÌãÀãäÔã¾ãÀ, ‚ãã£ããÀ ‡ãŠã¡Ã

ãä¡ÊããèÌãÀãè ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ºãã¦ã ‡ãŠãè ¦ã©ãã ÔÌã. ‡ãñŠ.‚ããÀ. †Ìãâ •ããè.‡ãñŠ.¹ããè. ‡ãñŠ Ôãã©ã ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãŠã ãä•ã‰ãŠ ãä‡ãŠ¾ããý ãä‡ãâŠ¦ãì ØãÆì¹ã ¡ãè ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ Ìãñ¦ã¶ã
½ãò ºãü¤ãñ¦¦ãÀãè ¶ãÖãé Öãñ¶ãñ ‡ãŠãè ãäÍã‡ãŠã¾ã¦ã ‡ãŠãèý

Ñããè Àººãã¶ããè ¶ãñ ãä¦ãÁ¹ããä¦ã ½ãò AIC Êãñ¶ãñ ‡ãŠã ½ãîÊã ‡ãŠãÀ¥ã ªñÍã ¼ãÀ ‡ãñŠ ¡ã‡ãŠ ‡ãŠ½ãÃÞããÀãè ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ‚ã¹ã¶ãñ ¹ããäÀÌããÀ ‡ãñŠ Ôãã©ã ¼ãØãÌãã¶ã
ãä¦ãÁ¹ããä¦ã ‡ãñŠ ªÍãÃ¶ã ‡ãŠã Êãã¼ã „Ÿã¾ãòØãñ ¾ãÖãè ©ããý ƒÔã ºãã¦ã ¹ãÀ •ããñÀ ãäª¾ããý

Ñããè Ìããè.‡ãñŠ. ½ãã©ãìÀ, ãä¡¹¾ãì›ãè •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ãäªÊÊããè ãäÌãÓã¾ã ¦ã©ãã ÔãâØãŸ¶ã ¹ãÀ ºãã¦ã ‡ãŠãèý
Ñããè •ã¾ã¹ããÊã ãäÔãâÖ, V/P CHQ ¶ãñ ÖãäÀ¾ãã¥ãã Ôã‡ãÃŠÊã Ôãñ Ôãâºãâãä£ã¦ã ãäÌãÓã¾ããò ¦ã©ãã ãäªÊÊããè ¹ãÆÍ¶ã ¹ãÀ ºãã¦ã ‡ãŠãèý
Ñããè Ôãì¶ããèÊã ¢ãâì•ããÀÀãÌã, AGS CHQ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò Annual Report ‡ãŠãè ¹ãÆÍãâÔãã ‡ãŠãèý Ñããè ÀÖã›ñ ´ãÀã ÔããÀñ ªñÍã¼ãÀ ½ãò •ããñ

›îÀ ‡ãŠÀ¦ãñ Öö ¦ã©ãã œì›á›ãè ¶ãÖãé Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã ‚ããõÀ ¹ãŠãùÀñ¶ã ÔããäÌãÃ¶ã ¶ã Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã ½ãÖãè¶ãñ ‡ãŠã Ìãñ¦ã¶ã ¼ããè ¶ãÖãé ãä½ãÊã ¹ãã¦ãã ƒÔã‡ãŠã ãä•ã‰ãŠ
ãä‡ãŠ¾ããý 7th CPC ‡ãñŠ ãäÊã† •ããñ CD/DVD ºã¶ããƒÃ „Ôã‡ãñŠ ãäÊã† „¶Öò £ã¶¾ãÌããª ãäª¾ããý ‡ãìŠœ ªãñ-¦ããè¶ã ÔãªÔ¾ããò ‡ãŠãè ›ãè‡ãŠã-ãä›¹¹ã¥ããè ‡ãŠãñ
¶ã•ãÀ‚ãâªã•ã ‡ãŠÀ¦ãñ Öì† Ñããè ØããñãäÌãâªã „¶Öò Êãâºããè ‚ãã¾ãì ¹ãÆªã¶ã ‡ãŠÀ¶ãñ ‡ãŠãè ¹ãÆã©ãÃ¶ãã ‡ãŠãèý ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ‡ãŠãñ ÔãÀ‡ãŠãÀãè ª¹ã‹¦ãÀ Ôãñ ¾ãîãä¶ã¾ã¶ã ‡ãñŠ
ãäÊã† ½ãìâºãƒÃ ½ãò •ãØãÖ ãä½ãÊããè Öõý

Ñããè ‡ãñŠ. ½ãÖñÍã, AGS CHQ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ‚ããâ£ãÆ Ôã‡ãÃŠÊã ¶ãñ AIC ‡ãñŠ ‚ãã¾ããñ•ã¶ã ‡ãñŠ ãäÊã† ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ãã ¦ã©ãã Ñããè ÀÖã›ñ•ããè
‡ãŠãñ ¹ãîÀã ÔãÖ¾ããñØã ªñ¶ãñ ‡ãŠãñ ‡ãŠÖãý

Ñããè ‡ãìŠÁ¡Øããè, AGS CHQ ¶ãñ ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ÌãÓãÃ 2015, ¹ããñÔ›½ãõ¶ã ¼ã¦ããê, ãäÌã¼ããØã Üãã›ã, 7th CPC, CD ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ
ºãã¦ã ‡ãŠãè ¦ã©ãã Ñããè Àººãã¶ããè ´ãÀã AIC ‡ãñŠ ‚ãã¾ããñ•ã¶ã ¹ãÀ ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ããý

Ñããè ¶ãÀñÍã Íã½ããÃ, ÔãâØãŸ¶ã ÔããäÞãÌã CHQ ¶ãñ ‚ã¹ã¶ãñ Ôãâºããñ£ã¶ã ½ãò ¾ãîãä¶ã¹ãŠã½ãÃ, ¹ããñÔ›½ãõ¶ã ¡ºãÊã ºããè›, ‚ãããäª ãäÌãÓã¾ããò ‡ãŠã ¹ãÀã½ãÍãÃ ãä‡ãŠ¾ããý
Ñããè ØãâØã¾¾ãã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ‡ãŠ¶ããÃ›‡ãŠ ¶ãñ Ñããè ØãìÊãã½ã Àººãã¶ããè ´ãÀã AIC ‡ãñŠ ‚ãã¾ããñ•ã¶ã ¹ãÀ „¶ã‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ãã ¦ã©ãã ãäÀ‡ã‹¦ã

¹ãªãò ‡ãŠãñ ¼ãÀ¶ãñ ‡ãŠã ‚ããØãÆÖ ãä‡ãŠ¾ããý
Ñããè Øãì¶ãÍãñŒãÀ¶ã, AGS, CHQ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ãäÌããäÌã£ã ãäÌãÓã¾ããò ‡ãŠãè ÞãÞããÃ ‡ãŠãè ¦ã©ãã ¦ããä½ãÊã¶ãã¡ì Ôã‡ãÃŠÊã ́ ãÀã ¹ãããäÀ¦ã ¹ãÆ¹ããñ•ãÊã ‡ãŠãè ¹ãÆãä¦ã

CHQ ‡ãŠãñ ªñ‡ãŠÀ „¶ã ¹ãÀ ‡ãŠãÀÃÌããƒÃ ‡ãŠãè ½ããâØã ‡ãŠãèý
¾ãÖãâ Ôãª¶ã ªîÔãÀñ ãäª¶ã ¦ã‡ãŠ ‡ãñŠ ãäÊã† Ô©ããäØã¦ã ãä‡ãŠ¾ãã Øã¾ããý
¦ãã. 4-6-2014 ‡ãŠãñ Ôãª¶ã ‡ãŠãè ‡ãŠãÀÃÌããƒÃ ÔãìºãÖ 11.30 ºã•ãñ ÍãìÂ ÖìƒÃý
Ñããè Ñããèãä¶ãÌããÔã ‚ããÞãã¾ãÃ, ‚ã¡ÌããƒÃ•ãÀãè ‡ãŠ½ãñ›ãè ½ãòºãÀ CHQ ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò ãä¡ÊããèÌãÀãè Öºã, ‡ãŠÀ›ñÊã½ãò›, Ôãããä›ÄØã ¹ããñÔ›½ãõ¶ã, ãäÔãâØãÊã

ãä¡ÊããèÌãÀãè, ºããè› Àãñ›ñÍã¶ã ‚ãããäª ãäÌãÓã¾ããò ¹ãÀ ºãã¦ã ‡ãŠãèý
Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ¹ãâ•ããºã Ñããè ÔãìãäÀâªÀ ‡ãìŠ½ããÀ ´ãÀã ¹ãñ ‡ãŠ½ããèÍã¶ã ¦ã©ãã ¹ãâ•ããºã Ôã‡ãÃŠÊã ‡ãñŠ ¹ãÆÍ¶ããò ‡ãŠãè ÞãÞããÃ ‡ãŠãè Øã¾ããèý
Ñããè ¶ãÌãÊããä‡ãŠÍããñÀ ½ãâ¡Êã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ¢ããÀŒãâ¡ ´ãÀã Þã¹¹ãÊãñ ‡ãñŠ ãäÊã† ¶ãØãª ¼ãìØã¦ãã¶ã ¦ã©ãã AIC ‡ãñŠ ãäÊã† AP Circle ‡ãŠãè ¹ãÆÍãâÔãã

‡ãŠãè Øã¾ããèý
Ñããè ‡ãñŠ.†½ã. ¹ãÀ½ããÀ, ‚ãããä¡›À CHQ ¶ãñ ¹ããñÔ›½ãõ¶ã ÌãØãÃ ‡ãŠãè ‡ãŠãäŸ¶ããƒÃ¾ããâ, Øãì•ãÀã¦ã Ôã‡ãÃŠÊã ½ãò Öãñ ÀÖñ „¦¹ããèü¡¶ã, ¾ãîãä¶ã¹ãŠã½ãÃ, •ã¶ãÀÊã

Ôãñ‰ãñŠ›Àãè ‡ãñŠ ‚ãÞœã ‡ãŠã½ã ‡ãŠãè ¦ãããäÀ¹ãŠ ‡ãŠãèý
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Ñããè Àã£ãñÍ¾ãã½ã Ìã½ããÃ, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, MP ¶ãñ ‚ã¹ã¶ãñ ¼ããÓã¥ã ½ãò AIC ‡ãñŠ ‚ãã¾ããñ•ã¶ã ‡ãñŠ ãäÊã† AP Circle ‡ãŠã ‚ããä¼ã¶ãâª¶ã ãä‡ãŠ¾ãã ¦ã©ãã
ãäªÊÊããè ãäÌãÓã¾ã ‡ãŠãñ Íããâãä¦ã¹ãî¥ãÃ ¦ãÀãè‡ãñŠ Ôãñ ãä¶ãºã›ã¶ãñ ‡ãŠã ‚ããØãÆÖ ãä‡ãŠ¾ããý

Ôã¼ããè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ¦ã©ãã CHQ ‚ããùãä¹ãŠÔã ºãñ‚ãÀÔãÃ ‡ãñŠ ¼ããÓã¥ããò ‡ãñŠ ºããª Ôã¼ããè ½ãÖã¶ãì¼ããÌã ¦ã©ãã ÌããäÀÓŸ ¶ãñ¦ãã‚ããò ‡ãŠã ÍããÊã ‚ããñü¤ã‡ãŠÀ
Ôã¦‡ãŠãÀ ãä‡ãŠ¾ãã Øã¾ããý

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ Ôãª¶ã ½ãò ÜããñÓã¥ãã ‡ãŠãè ¦ã©ãã ‚ãØãÊããè AIC ‡ãŠ¶ããÃ›‡ãŠ Ôã‡ãÃŠÊã ½ãò Öãñ¶ãñ ‡ãŠãè ÔãîÞã¶ãã ªãèý ƒÔã ¹ãÀ Ñããè ØãâØã¾¾ãã, Ôã‡ãÃŠÊã
Ôãñ‰ãñŠ›Àãè, ‡ãŠ¶ããÃ›‡ãŠ Ôã‡ãÃŠ¶ã ¶ãñ ½ãâÞã ¹ãÀ ‚ãã‡ãŠÀ ‚ãØãÊããè AIC ‡ãŠ¶ããÃ›‡ãŠ ½ãò Êãñ¶ãñ ‡ãŠãè ÜããñÓã¥ãã ‡ãŠÀ¦ãñ Öì† Ô©ãã¶ã ‡ãŠã ãäÌãÌãÀ¥ã Ôã½ã¾ã ÀÖ¦ãñ ªñ¶ãñ ‡ãŠã Ìããªã ãä‡ãŠ¾ããý

ƒÔã‡ãñŠ „¹ãÀãâ¦ã †•ãò¡ã ‚ãã¾ã›½ã ‚ãØãÊãñ ªãñ ÔããÊã ‡ãñŠ ãäÊã† ¶ã¾ããè ºããù¡ãè ‡ãñŠ Þãì¶ããÌã ‡ãñŠ ãäÊã† •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ÜããñÓã¥ãã ‡ãŠãèý ƒÔããè Ôã½ã¾ã
‚ãããä¹ãŠÔãÀ SRM, Tirupati ¶ãñ Ôãª¶ã ½ãò ¹ãÆÌãñÍã ãä‡ãŠ¾ããý „¶ã‡ãŠã ÍããÊã ªñ‡ãŠÀ Ôã¦‡ãŠãÀ ãä‡ãŠ¾ãã Øã¾ããý „¶Öãò¶ãñ ½ãâÞã ¹ãÀ ‚ãã‡ãŠÀ ‚ã¹ã¶ãã Ô©ãã¶ã ØãÆÖ¥ã
ãä‡ãŠ¾ããý •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ¶ãñ „¶Öò ¡ñÊããèØãñÍã¶ã, ‰ãñŠ¡ãèâãäÍã¾ãÊã ¹ãŠã½ãÃ, ‡ãŠãñ›ã ãäÔãÔ›½ã ‚ãããäª ãäÌãÌãÀ¥ã ãäª¾ããý

¹ããèŸããäÔã¶ã ‚ã£¾ãàã Ñããè ÊãŒã¶ã ½ãì•ãì½ãªãÀ ƒ¶Öãò¶ãñ Ôãª¶ã ½ãò ¶ã¾ããè ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ‡ãñŠ ãäÊã† ¾ããäª ãä‡ãŠÔããè ‡ãŠã Ôãì¢ããÌã Öãñ ¦ããñ „Ôãñ ¹ãñÍã ‡ãŠÀ¶ãñ ‡ãŠãñ
‡ãŠÖãý ƒÔã ¹ãÀ Ñããè ‡ãñŠ.†Ôã. Êãã½ã•ãñ, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè, ½ãÖãÀãÓ›È ¶ãñ ½ãâÞã ¹ãÀ ‚ãã‡ãŠÀ †‡ãŠ ãäÊãÔ› ©ã½ãã ªãè ãä•ãÔã½ãò ¶ã¾ããè ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ‡ãñŠ ÔãªÔ¾ããò
‡ãŠã ãäÌãÌãÀ¥ã ©ããý

‚ã£¾ãàã ´ãÀã ãäÊãÔ› ¹ãü¤ãè Øã¾ããè ¦ã©ãã Ôãª¶ã ¶ãñ £Ìããä¶ã ½ã¦ã Ôãñ ƒÔãñ ¹ããÔã ãä‡ãŠ¾ããý Þãì¶ããÌã ¹ãÆãä‰ãŠ¾ãã ‡ãñŠ ãäÊã† ãä¶ã¾ãì‡ã‹¦ã ‚ããùãä¹ãŠÔãÀ ¶ãñ Ôãª¶ã ½ãò ¶ã¾ããè
‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ‡ãŠãè ÜããñÓã¥ãã ‡ãŠãèý ƒÔã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ½ãò ªãñ ¹ãª ãäÀ‡ã‹¦ã ÀŒãñ Øã¾ãñý „¶Öò ‚ãØãÊããè CWC ½ãò ¼ãÀã •ãã¾ãñØããý

Ñããè ÊãŒã¶ã ½ãì•ãì½ãªãÀ ‡ãŠãñ ‚ã£¾ãàã ½ã¶ããñãä¶ã¦ã ãä‡ãŠ¾ãã Øã¾ãã ©ããý ãä‡ãâŠ¦ãì AP Circle ‡ãŠãè ½ããâØã ¹ãÀ Ñããè Àººãã¶ããè ‡ãŠãñ ‚ã£¾ãàã ºã¶ãã¾ãã Øã¾ããý
¹ããäÍÞã½ã ºãâØããÊã Ôã‡ãÃŠÊã ‡ãñŠ ÔãªÔ¾ãØã¥ããò ¶ãñ ƒÔã ¹ãÀ ‚ã¹ã¶ããè ºãã¦ã „ŸãƒÃ ¦ã©ãã ¶ã¾ããè ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ½ãò ¹ããäÍÞã½ã ºãâØããÊã ‡ãŠãñ ‡ãŠãñƒÃ ¼ããè ¹ãª Êãñ¶ãñ Ôãñ ƒâ‡ãŠãÀ
ãä‡ãŠ¾ããý ƒÔã ¹ãÀ Ôãª¶ã ¶ãñ ÔãÌãÃÔã½½ããä¦ã Ôãñ ¹ãªãò ‡ãŠãñ ¹ããäÍÞã½ã ºãâØããÊã ‡ãñŠ ãäÊã† ãäÀ‡ã‹¦ã ÀŒã¶ãñ ‡ãŠãè ‚ã¶ãì½ããä¦ã ªãèý

CHQ ‡ãñŠ ‚ãããä¡›À ¹ãªãò ‡ãñŠ ãäÊã† Ñããè ãäÌã¶ããñª, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ãäºãÖãÀ ´ãÀã ¶ããèÞãñ ãäÊãŒãñ ÔãªÔ¾ããò ‡ãŠãñ ½ã¶ããñ¶ããè¦ã ãä‡ãŠ¾ãã ¦ã©ãã Ñããè ÖÀ¹ããÊã
ãäÔãâÖ, ¹ãâ•ããºã ´ãÀã ‚ã¶ãì½ããñãäª¦ã ãä‡ãŠ¾ãã Øã¾ããý

1.   Shri S.B. More, Postman, Mumbai-14

2.   Shri Shrinivas Acharya, Postman, Bangalore

3.   Shri Naval Kishore Mandal, Postman, Ranchi-2

4.   Shri K.M. Parmar, Postman, Ahmedabad-15

ÌãÓãÃ 2014-2016 ‡ãñŠ ãäÊã† ¶ãÌããä¶ãÌããÃãäÞã¦ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ÔãªÔ¾ããò ‡ãŠãè ÔãîÞããè
1. President - Shri Gulam Rabbani Group `D'/MTS Hyderabad GPO,

(Andhra Pradesh)

2. Working President - Shri A.K. Solanki Postman Manekbaug PO,
Ahmedabad-380015
(Gujarat)

3. Vice President - Vacant

4. Vice President - Shri Jaypal Singh Electrician/MTS Rohtak HO, (Haryana)

5. General Secretary - T.N. Rahate Postman Tank Road PO,
Mumbai-33
(Maharashtra)

6. Dy. General Secretary - Shri V.K. Mathur MTS IPHO,
New Delhi-110002 (Delhi)

7. Asst. General Secretary - Shri K. Gunsekharan Postman Royapettah PO
Chennai-600014 (T.N.)



1st Central Working Committee Meeting, Salem  (T.N. Circle) 23

8. Asst. General Secretary - Shri Sunil Zunjarrao Postman O.E. Ambernath PO,
Thane-421502
(Maharashtra)

9. Asst. General Secretary - Shri K.V. Kurudigi Postman Bangalore GPO,
Bangalore-560001
(Karnataka)

10. Asst. General Secretary - Shri R.K. Mishraji Postman Jabalpur HO
(Madhya Pradesh)

11. Organising Secretary - Shri Nareshchandra Sharma Postman Meerut HO, City 2,
 Meerut-252002
 (Uttar Pradesh)

12. Organising Secretary - Shri Ajmer Singh Postman Sector 23 PO,
Chandigarh-160023
(Punjab)

13. Organising Secretary - Vacant

14. Organising Secretary - Shri H.U. Makwana Postman Naranpura, Vistar PO,
Ahmedabad-380013
(Gujarat)

15.Treasurer - Shri Jagdish Ku. Sharma MTS IPHO, New Delhi-110002
(Delhi)

Ôãª¶ã ¶ãñ ãä¶ã½¶ããäÊããäŒã¦ã ÔãªÔ¾ããò ‡ãŠãñ CHQ ‚ããùãä¹ãŠÔã Ôãñ‰ãñŠ›Àãè ¹ãªãò ‡ãñŠ ãäÊã† Þã¾ã¶ã ãä‡ãŠ¾ãã ¦ã©ãã ‡ãìŠœ ÔãªÔ¾ããò ‡ãŠãñ ‚ã¡Ìãã¾ã•ãÀãè ‡ãŠ½ãñ›ãè ‡ãñŠ
ãäÊã† ½ã¶ããñãä¶ã¦ã ãä‡ãŠ¾ããý

Office Secretaries

1. Delhi Office : Shri Satish, Karol Baug HO, Delhi

2. Mumbai Office : Shri Sudhir Garibe, Marine Lines, Mumbai-20

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãñŠ ÔããäÞãÌã ¹ãª ‡ãñŠ ãäÊã† ½ãâìºãƒÃ ½ãò

Secretaries to General Secretary

at Mumbai - 1. Shri R.N. Awate

2. Shri V.K. Naik

Postal Prakash Committee

1. Convener Shri K.V. Kurudigi Postman Bangalore GPO-560001

2. Member i. Shri Gautam Shukla Group `D'/MTS Kanpur HO, UP-208001 (UP)

ii. Shri I.L. Mishra Postman Jabalpur HO, (MP)

ii. Shri R.L. Bandari Postman Navrangpura PO,
Ahmedabad-389009,
(Gujarat Circle)
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Advisory Committee

1. Chief Convener Shri B.M. Ghosh (Senior Leader) West Bengal

2. Member i. Shri P.V. Subramaniam (Ex- General Secretary) Tamil Nadu

ii. Shri Gopalan Nayar (Senior Leader)Member Kerala

iii. Shri C.P. Nayee (Ex-President) Gujarat

CHQ LADIES COMMITTEE

1. CHIEF CONVENER MS. SOMA GHOSH POSTWOMEN Kalighat PO, Kolkatta-26

2. Convener Ms. Vaishali S. Zunjarrao Postwomen Ambernath PO,
Thane Central (Mah)

3. Member • Ms.  Selvi S. Vani Postwoman Salem HPO,
Tamilnadu-636001,
Salem East HO

• Ms. Sangeeta H. Mhatre Stg. Postwomen Nerul PO, New Mumbai,
(Maharashtra)

• Ms.  Poonam Vithal Rane Stg. Postwomen Samta Nagar PO, N/W
Mumbai-400101, (Mah.)

• Ms.  Manda Visave Stg. Postwomen Nariman Point PO,
Maharashtra South,
Mumbai-400021
(Maharashtra)

• Ms. Jayalekshmi G. Postwoman Royapeth, Chennai-14

• Ms. K. Kalavathy DSV Gopalajutim, Chennai-86

• Ms. Moli Dutta Postwoman Hatkhotla RO, Kolkatta-5

• Ms. Ramadevi Postwoman Thagaryur, Bangalore-28

• Ms. Ruban Mondal Postwoman Ranaghat HPO (WB)

• Ms. Madhuri Patil Postwoman Vashi (MH)

• Geeta P. Soyantar Postwoman Manekbaug PO,
Ahmedabad-380015,
(Gujarat)

Shri Lakhan Mujumdar Shri T.N. Rahate
President NUPE P-IV General Secretary, NUPE P-IV

(CHQ) (CHQ)
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ÔãâØãŸ¶ãã¦½ã‡ãŠ Ôã½ããèàããÔãâØãŸ¶ãã¦½ã‡ãŠ Ôã½ããèàããÔãâØãŸ¶ãã¦½ã‡ãŠ Ôã½ããèàããÔãâØãŸ¶ãã¦½ã‡ãŠ Ôã½ããèàããÔãâØãŸ¶ãã¦½ã‡ãŠ Ôã½ããèàãã

‡ãòŠ³ãè¾ã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè Ôã¼ãã ‡ãŠãè ãäÌãÓã¾ã ÔãîÞããè ‚ã¶ãìÔããÀ ‰ãâŠ. 3 ¹ãÀ ÔãâØãŸ¶ã ãäÔ©ããä¦ã ¹ãÀ Ôã½ããèàãã ‡ãŠã ãäÌãÓã¾ã Öõý ƒÔã ãäÌãÓã¾ã ¹ãÀ ÞãÞããÃ
‡ãŠÀ¦ãñ Ôã½ã¾ã ¾ããäª £¾ãã¶ã ªò ¦ããñ †ñÔãã ¹ãÆ¦ããè¦ã Öãñ¦ãã Öõ ãä‡ãŠ ãä¹ãœÊããè ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè •ããñ ãä¦ãÁ¹ããä¦ã ½ãò Ö½ããÀñ ÔãâØãŸ¶ã ‡ãñŠ ‚ããäŒãÊã ¼ããÀ¦ããè¾ã
‚ããä£ãÌãñÍã¶ã ‡ãñŠ ¹ãîÌãÃ ½ãò ãäª¶ããâ‡ãŠ 1 •ãî¶ã Ôãñ 4 •ãî¶ã 2014 ‡ãŠãñ Ôãâ¹ã¸ã ÖìƒÃ ©ããè „Ôã‡ãñŠ „¹ãÀãâ¦ã ‚ãã•ã ¦ã‡ãŠ ÔãâØãŸ¶ã ¶ãñ ¹ãÆØããä¦ã ‡ãŠãè Öõý

ãäªÊÊããè ‚ããõÀ ‡ãñŠÀÊã Ôã‡ãÃŠÊã ‡ãñŠ ãäÌãÌããªã¦½ã‡ãŠ ãäÔ©ããä¦ã ‡ãŠãñ ÔãìÞããÂ ¤âØã Ôãñ Ôã½ãã¹¦ã ‡ãŠÀ¶ãñ ½ãò ‡ãŠã½ã¾ããºããè ÖããäÔãÊã ‡ãŠãè Öõý ‡ãñŠÀÊã
Ôã‡ãÃŠÊã ‡ãŠãñ ãä¹ãŠÀ Ôãñ ÔãâØãŸ¶ã ‡ãŠãè ½ãìŒ¾ã£ããÀã ½ãò Êãã¶ãñ ½ãò Ö½ããÀñ ÔãÖ¾ããñØããè ¾ãîãä¶ã¾ã¶ã ¶ãñ NU Civil Ñããè ãäÍãÌãªãÔã¶ã ¦ã©ãã NU GDS ¶ãñ
½ãÖ¦Ìã¹ãî¥ãÃ ¼ãîãä½ã‡ãŠã ãä¶ã¼ãã¾ããè Öõý

ÊãØã¼ãØã Ôã¼ããè Ôã‡ãÃŠÊã ½ãò Ö½ããÀñ ÔãâØãŸ¶ã ½ãò ãäª¶ã ¹ãÆãä¦ããäª¶ã ºãü¤ãñ¦¦ãÀãè ÖìƒÃ Öõý ‡ãŠã½ã‡ãŠã•ã ÍããŒãã Ô¦ãÀ Ôãñ Êãñ‡ãŠÀ Ôã‡ãÃŠÊã ¦ã©ãã CHQ

¦ã‡ãŠ Ôã¼ããè ‡ãŠã¾ãÃ‡ãŠ¦ããÃ ¹ãîÀãè ãä¶ãÓŸã ‚ããõÀ ÊãØã¶ã Ôãñ ‡ãŠã¾ãÃÀ¦ã Ööý

•ããñ •ãã¶ã‡ãŠããäÀ¾ããâ ¹ãÆã¹¦ã Öãñ ÀÖãè Öö „¶ãÔãñ Ô¹ãÓ› Ôãâ‡ãñŠ¦ã ¹ãÆã¹¦ã Öãñ ÀÖñ Öö ãä‡ãŠ ãä¹ãœÊãñ ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã 2015 ½ãò •ããñ ½ãòºãÀÍããè¹ã
‡ãñŠ ¹ãŠã½ãÃ ¼ãÀ‡ãŠÀ ãäª¾ãñ Øã¾ãñ Öö „¶ã½ãò Ö½ããÀñ ÔãâØãŸ¶ã ‡ãñŠ ¹ãŠã½ãÃ ‡ãŠãè ¦ããªãª ¹ãÖÊãñ Ôãñ ºãñÖ¦ãÀ Öõý ¾ãºã Ôãºã ‚ãã¹ã Ôã¼ããè ‡ãñŠ ÔãÖ¾ããñØã, ¼ããØããèªãÀãè
‚ããõÀ ½ãñÖ¶ã¦ã ‡ãŠã Öãè ¶ã¦ããè•ãã Öõý

Ö½ããÀñ ÔãâØãŸ¶ã ‡ãŠãè ¶ããèãä¦ã¾ããò ‡ãñŠ ‡ãŠãÀ¥ã Ö½ã Ö½ããÀãè ÔãÖ¾ããñØããè ÔãâØãŸ¶ãã‚ããò ‡ãñŠ Ôãã©ã ¦ããÊã½ãñÊã ºãõŸã‡ãŠÀ †‡ãŠ ‚ãÞœñ ¼ããäÌãÓ¾ã ‡ãñŠ ãäÊã†
Êãã½ãºã® Öãñ‡ãŠÀ ‚ãã•ã ‚ãÞœãè ºãñÖ¦ãÀ ãäÔ©ããä¦ã ½ãò Öõý Ö½ã ‚ãã¹ã‡ãñŠ ƒÔã ÔãÖ¾ããñØã ‡ãñŠ ãäÊã† ‚ãã¹ã‡ãŠãñ ÖããäªÃ‡ãŠ ºã£ããƒÃ ªñ¦ãñ Ööý

 - ›ãè.†¶ã. ÀÖã›ñ

Organisational ReviewOrganisational ReviewOrganisational ReviewOrganisational ReviewOrganisational Review

As per notice of CWC the agenda items at Serial No. 3 i.e. Organisational Review, we have to
mention here that since last CWC the main issues of Delhi and Kerala Circle has now been settled.

The new set of Circle Office Bearers of both the Circles Kerala and Delhi) are elected unianimously
Shri Shivdasan, General Secretary, Civil Wing and Shri P.U. Murlidharan, General Secretary, NU GDS,
has taken active part to settle the Kerala issue.

In almost all Circles the Organisation is smoothly working and we are actively taking part in day-to-
day functioning of our Union from Branch to all India level.

Our All Circle Secretaries are capable to run the organisation in very best way we are proud of our
Members and Working Committees of Branch Division and Circles those are working hard to increase
our Membership.

According to news received from almost all Circles regarding Member Verification; our Membership
will definitely increase, as our ground level workers have taken pains to fill up maximum Authorisation
Forms in favour of our Union let us hope for better result, as we have made tour to almost all Circles
during this period of Member Verification 2015.

Our Union is having good and co-operative combination with our Sister Unions affiliated to
FNPO, INTUC and UNI Organisation.

- T.N. Rahate
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ÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôã½ããèàããÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôã½ããèàããÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôã½ããèàããÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôã½ããèàããÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôã½ããèàãã

Ö½ã ãä¹ãœÊããè ºããÀ •ãºã ãä¦ãÁ¹ããä¦ã ½ãò ‡ãòŠ³ãè¾ã ‡ãŠã¾ãÃ Ôããä½ããä¦ã ½ãò ¼ããØã Êãñ ÀÖñ ©ãñ, „Ôã Ôã½ã¾ã Ö½ã¶ãñ ÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ Ôã½ããèàãã ¹ãÀ Ô¹ãÓ›

ãä‡ãŠ¾ãã ©ãã ãä‡ãŠ CHQ ‡ãŠãñ •ããñ ªñ¾ã ‡ãŠãñ›ã Öõ „Ôã‡ãŠã ºã‡ãŠã¾ãã 17 ÊããŒã ‚ãã¶ãã Öõ, ¾ãÖ ºãã¦ã ºã¦ããƒÃ ©ããèý

¾ãÖ ºã‡ãŠã¾ãã ‚ã¼ããè ¦ã‡ãŠ CHQ ¼ãñ•ãã ¶ãÖãé Øã¾ãã Öõý ƒÔã ãäÌãÓã¾ã ¹ãÀ Ôã‡ãÃŠÊã ¦ã©ãã ÍããŒãã Ô¦ãÀ ¹ãÀ Øãâ¼ããèÀ¦ãã Ôãñ ãä¶ã¥ãÃ¾ã ¶ãÖãé

ãäÊã¾ãã •ãã ÀÖã Öõý

¾ããäª Ö½ã Ôãºã ÍããŒãã Ô¦ãÀ ‡ãñŠ Ôãñ‰ãñŠ›Àãè ÔããñÞãò ãä‡ãŠ •ããñ Þãâªã Ö½ã ‚ã¹ã¶ãñ ½ãòºãÀãò Ôãñ Êãñ ÀÖñ Öö „Ôã Þãâªñ ‡ãŠã •ããñ ãäÖÔÔãã CHQ ‡ãŠãñ ¼ãñ•ã¶ãã

Öõ „Ôãñ ¶ãÖãé ¼ãñ•ã¶ãã ¾ãÖ †‡ãŠ Ôãã½ãããä•ã‡ãŠ ‚ã¹ãÀã£ã Ö½ã ‡ãŠÀ ÀÖñ Ööý ¾ããäª ƒÔãñ Øãâ¼ããèÀ¦ãã Ôãñ ÔããñÞãñ ¦ããñ ‚ã¹ã¶ãñ ÔãâØãŸ¶ã ‡ãŠãè ‚ãããä©ãÃ‡ãŠ ãäÔ©ããä¦ã ãäÔã¹ãÃŠ

ºãñÖ¦ãÀ Öãè ¶ãÖãé ÖãñØããè ºããäÊ‡ãŠ Ö½ã ‚ã¹ã¶ãñ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãŠãñ ¹ãŠãùÀñ¶ã ÔããäÌãÃÔã ªñ Ôã‡ãòŠØãñ ãä•ãÔãÔãñ Ö½ããÀñ ãäªÊÊããè ½ãò ¡ã‡ãŠ ½ãâ¨ããÊã¾ã ½ãò •ããñ

¹ãÆÍ¶ã ¹ãÆÊãâãäºã¦ã Öö „¶ã‡ãŠã ÍããèÜãÆ ãä¶ãºã›ãÀã Öãñ Ôã‡ãñŠØãã ‡ã‹¾ããòãä‡ãŠ Ôãñ‰ãñŠ›Àãè CHQ ½ãò ÀÖòØãñ ‚ããõÀ ¡ã‡ãŠ ¼ãÌã¶ã ½ãò ÖÀ Àãñ•ã •ãã Ôã‡ãòŠØãñý

ƒÔã ‡ãŠãñ›ã Ôã½ãÔ¾ãã ‡ãŠã †‡ãŠ Ôã½ãã£ãã¶ã ‚ããâ£ãÆ ¹ãÆªñÍã Ôã‡ãÃŠÊã ¶ãñ ¤îâü¤ ãä¶ã‡ãŠãÊãã Öõ •ããñ Ö½ã Ôã¼ããè Ôã‡ãÃŠÊã ½ãò ÊããØãî ‡ãŠÀ Ôã‡ãŠ¦ãñ Ööý

ƒÔã Ô‡ãŠãè½ã ‡ãñŠ ¦ãÖ¦ã Ôã‡ãÃŠÊã ¦ã©ãã PMG ‡ãñŠ ºããèÞã †‡ãŠ ‚ãØãÆãè½ãò› Àãä•ãÔ›À ÖãñØãã ãä•ãÔã‡ãñŠ ¦ãÖ¦ã Ôã‡ãÃŠÊã ½ãò •ããñ ¼ããè ‡ãŠãñ›ã ½ãòºãÀãò ‡ãñŠ

Ìãñ¦ã¶ã Ôãñ ‡ãŠ›ãõ¦ããè ÖãñØãã „Ôã‡ãŠã ¼ãìØã¦ãã¶ã Ôã‡ãÃŠÊã ‚ããõÀ CHQ ‡ãŠãñ „¶ã‡ãñŠ ‚ã¶ãì¹ãã¦ã ½ãò ¡ã¾ãÀñ‡ã‹› ¼ãñ•ãã •ãã¾ãñØããý ¾ãÖ ‚ããâ£ãÆ ¹ãÆªñÍã Ôã‡ãÃŠÊã ½ãò

Öãñ ÀÖã Öõý Ôã¼ããè Ôã‡ãÃŠÊã ½ãò ¾ããäª ¾ãÖ ‡ãŠã¾ããÃãä¶Ìã¦ã Öãñ Øã¾ãã ¦ããñ ‡ãŠãñ›ã Ôã½ãÔ¾ãã ‡ãŠã ãä¶ãºã›ãÀã Öãñ Ôã‡ãŠ¦ãã Öõ, ãä‡ãâŠ¦ãì Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ‡ãŠãñ ƒÔã

¾ããñ•ã¶ãã ‡ãñŠ ãäÊã† •ããØãÂ‡ãŠ ÀÖ¶ãã ÖãñØããý

 - ›ãè.†¶ã. ÀÖã›ñ

Financial ReviewFinancial ReviewFinancial ReviewFinancial ReviewFinancial Review

We have already given the financial review of our Union in last CWC held at Tirupati, whereas
17 lakhs of rupees are still due as Subscription Quota from all Circles.

Since that date of CWC no any action has been taken from the Circle Unions to clear the Quota
from Branch/Divisions. We all should sincerely think regarding this financial aspect. If due Quota is
remitted to CHQ, Union can provide Foreign Service to General Secretary, which will definitely help
to solve the problems pending at Directorate speedily.

Though resolutions are passed in the CWC and AIC regarding remittance of Quota, but no any
fruitful result is outcoming.

It is now high time for all of us to rise for the ocassion. We especially thank AP Circle for remittance
of Quota through utilising the procedure for direct remittance to CHQ from drawing and disbursing
authorities.

We request that each and every Circle Secretary should take this case of remittance of Quota to
CHQ Circle with the PMG concerned at par with AP Circle which will solve this matter for ever.

- T.N. Rahate
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¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‡ãŠã ¼ããäÌãÓ¾ã¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‡ãŠã ¼ããäÌãÓ¾ã¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‡ãŠã ¼ããäÌãÓ¾ã¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‡ãŠã ¼ããäÌãÓ¾ã¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‡ãŠã ¼ããäÌãÓ¾ã

Ö½ã Ôã¼ããè •ãã¶ã¦ãñ Öö ãä‡ãŠ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãñŠ ¹ãî¶ãÃãä¶ã½ããÃ¥ã ‡ãñŠ ãäÊã† ›ãÔ‡ãŠ ¹ãŠãñÔãÃ ‡ãŠ½ãñ›ãè ‡ãŠã ØãŸ¶ã ãä‡ãŠ¾ãã Øã¾ãã ©ãã ‚ããõÀ „Ôã ‡ãŠ½ãñ›ãè ¶ãñ

‚ã¹ã¶ããè ãäÀ¹ããñ›Ã ÔãÀ‡ãŠãÀ ‡ãŠãñ Ôããö¹ã ªãè Öõý ¦ã©ãã ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãñ ¹ããâÞã ãäÌã¼ããØããò ½ãò ºããâ›¶ãñ ‡ãŠã Ôãì¢ããÌã ãäª¾ãã Öõý

¹ããñÔ› ºãö‡ãŠ ‚ããù¹ãŠ ƒâãä¡¾ãã, PLI/RPLI ‡ãñŠ ãäÊã† ‚ãÊãØã ãäÌã¼ããØã, ¹ããÔãÃÊã ‚ãããäª ‡ãñŠ ãäÊã† ‚ãÊãØã ãäÌã¼ããØã ‚ããõÀ Ôããªãè ¡ã‡ãŠ

‡ãñŠ ãäÊã† †‡ãŠ ãäÌã¼ããØã ‚ããõÀ ¾ãÖ ¹ããâÞããò ãäÌã¼ããØã ¹ããñÔ›Êã ºããñ¡Ã ‡ãñŠ ¦ãÖ¦ã ÀÖòØãñý ‡ãìŠœ Ôã½ã¾ã ºããª ¾ãñ ‡ãŠã¹ããóÀñ•ãñÍã¶ã ‡ãŠã Â¹ã ÊãòØãñý

Ö½ããÀã ¡ã‡ãŠ ãäÌã¼ããØã ›ñÊãñ‡ãŠã½ã ‡ãŠãè ¦ãÀÖ ÖãñØãã ‚ããõÀ ƒÔã‡ãŠã ¹ãìÀ•ããñÀ ãäÌãÀãñ£ã ‡ãŠÀ¶ãñ Öñ¦ãì ÔãâØãŸ¶ã ¶ãñ Ö½ããÀñ ãäÌã¼ããØã ‡ãñŠ ½ãâ¨ããè ¦ã©ãã

Ôãñ‰ãñŠ›ãèÀ ¡ã‡ãŠ ãäÌã¼ããØã Ôãñ ½ããèãä›âØã ¦ã¾ã ‡ãŠãèý ƒÔã ½ããèãä›âØã ½ãò ½ãâ¨ããè ½ãÖãñª¾ã Ôãñ Ô¹ãÓ› ãä‡ãŠ¾ãã ãä‡ãŠ ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠãñ ¹ããâÞã ãäÌã¼ããØããò ½ãò ºããâ›¦ãñ

Ôã½ã¾ã ãä‡ãŠÔããè ¼ããè ‡ãŠ½ãÃÞããÀãè ‡ãŠãñ ‡ãŠ½ã ¶ãÖãé ãä‡ãŠ¾ãã •ãã¾ãñØããý

Ö½ãò ƒÔã ¹ããäÀãäÔ©ããä¦ã Ôãñ Øãâ¼ããèÀ¦ãã¹ãîÌãÃ‡ãŠ ãä¶ãºã›¶ãã ÖãñØããý ¾ããäª ¡ã‡ãŠ ãäÌã¼ããØã ‡ãŠã¹ããóÀñÍã¶ã ‡ãŠã Â¹ã Êãñ¦ãã Öõ ¦ããñ Ö½ããÀãè ÖãÊã¦ã ›ñÊãñ‡ãŠã½ã

•ãõÔããè ¶ã Öãñ ƒÔã‡ãñŠ ãäÊã† ŸãñÔã ‡ãŠª½ã „Ÿã¶ãñ ÖãòØãñý

Ö½ãò ¡ã‡ãŠ ãäÌã¼ããØã ‡ãñŠ ¼ããäÌãÓ¾ã ‡ãñŠ Ôãã©ã Ö½ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ¼ããäÌãÓ¾ã ‡ãŠãñ ¼ããè £¾ãã¶ã ½ãò Êãñ¶ãã ÖãñØãã ãä¹ãŠÀ Ìããñ ‡ãŠã¾ãÃÀ¦ã ‡ãŠ½ãÃÞããÀãè Öãñ

¾ãã ¹ãòÍã¶ã ¼ããñØããèý

¹ããñÔ› ‚ããùãä¹ãŠÔã ‚ãºã ¹ãñ½ãò› ºãö‡ãŠ Öãñ¶ãñ •ãã ÀÖãè Öõý RBI ´ãÀã ¹ããñÔ› ‚ããùãä¹ãŠÔã ‡ãŠãñ ¹ãñ½ãò› ºãö‡ãŠ ‡ãñŠ ãäÊã† Êãã¾ãÔã¶Ôã •ãÊª Öãè ãä½ãÊã¶ãñ

ÌããÊãã Öõ ‚ããõÀ PO, BO ¦ã‡ãŠ ƒâ›À¶ãñ› ´ãÀã ¹ãŠãñ¶ã ‚ããõÀ Êãõ¹ã›ãù¹ã ‡ãŠãè ÔãìãäÌã£ãã ªãè •ãã¶ãñ ÌããÊããè Öõý

 - ›ãè.†¶ã. ÀÖã›ñ

Future of India PostFuture of India PostFuture of India PostFuture of India PostFuture of India Post

We all know that Government has already set up the Task Force Committee for renovation of
Postal Department under the Chairmanship of Shri Subramaniam, Retired Cabinet Secretary. The
Committee has submitted its report in which the Committee recommended for formation of Five
Corporations within the purview of Postal Board. The main Corporation will be Post Bank of India and
others like PLI, RPLI. Union has taken the stand to oppose this move of the Government which may lead
us to go at the level of Telecom which is now in worst condition.

The Commnication Minister assured us that no retrenchment will be there.

It means Government has decided to go further, but is waiting for appropriate time i.e. after their
political situation.

Now this is high time for all of us to think on this issue what will be the future of India Post and the
future of all of us whether working or retired.

Now Post Offices will also be working as Payment Bank. RBI will granting license to India Post as
Payment Bank. Through Internet Phone and Laptop will be provided to PO and BO also.

- T.N. Rahate
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Problems at all levelProblems at all levelProblems at all levelProblems at all levelProblems at all level

We should discuss the problems of Postman and MTS Staff being faced in day to day
working which includes harassment of Postmen and MTS in Project Arrow (100% delivery),
inspite of heavy shortage of staff, officers are insisting to effect 100% delivery which is not
at all possible. But to show it on computer, Net officers are pressurising staff to make false
remark on speed and other articles.

This should be stopped at every level because by showing 100% delivery, Department
may say that when there are thousands of posts of Postman vacant still 100% delivery is
being effected it means the present staff stength is sufficient to cope up the delivery work
and Department may abolish the vacant posts, as has been done in past.

Only due to CAT Stay that too on the plea taken by us that those posts belongs to
promotional avenue of GDS and therefore those posts cannot be abolished; the stay is given
by Principal Bench of Delhi.

The new creation of Postmen & MTS posts are linked with revision cases. We have
succeeded to get the Orders issued from the Directorate for measurement of all Postmen
Beats by footwalk Spedometer. But the Divisional Heads are not implementing the Orders
in true spirit. Though the quantum of Ordinary Mails is less but the area has expanded and
therefore if the Postmen beats are measured by Spedometer there can be additional
justification of thousands of Posts of a Postmen and also of MTS for footwalk for conveyance
of mails.

We are having thousands of posts of Postman vacant due to retirement and promotion
to PA cadre. But recruitment on these vacant posts are not made and therefore we are suffering
throughout all the Circles for this shortage of Staff due to non-recruitment.

We have constantly asked the Department for new norms of Delivery for considering
the time factor for door to door delivery by measuring footwalk of Postman upto door and
not upto lane and by-lanes. Because the CHQ has demanded 2500 new post of postman
should be considered as additional justified post and be filled up.

The MACP Orders of dt. 4-11-2013 to ignore TBOP/BCR financial upgradation has
already been issued with required clarification but the Circle Heads are not implementing
the correct Orders of MACP and thereby we are in financial loss unnecessarily. It should be
checked, CHQ is constantly asking Directorate for strict implementation of MACP and rest
of the anomalies are being discussed in National Council JCM.

Regarding kit items and to increase rate of stitching are being looked into with
Directorate; some improvement is expected.

- T.N. Rahate
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Ôã¼ããè Ô¦ãÀ ‡ãñŠ ¹ãÆÍ¶ããò ‡ãñŠ ãäÌãÓã¾ãÔã¼ããè Ô¦ãÀ ‡ãñŠ ¹ãÆÍ¶ããò ‡ãñŠ ãäÌãÓã¾ãÔã¼ããè Ô¦ãÀ ‡ãñŠ ¹ãÆÍ¶ããò ‡ãñŠ ãäÌãÓã¾ãÔã¼ããè Ô¦ãÀ ‡ãñŠ ¹ãÆÍ¶ããò ‡ãñŠ ãäÌãÓã¾ãÔã¼ããè Ô¦ãÀ ‡ãñŠ ¹ãÆÍ¶ããò ‡ãñŠ ãäÌãÓã¾ã

Ö½ãò ¹ããñÔ›½ãõ¶ã ØãÆì¹ã ¡ãè MTS ‡ãñŠ Àãñ•ã½ãÀãÃ ‡ãñŠ ¹ãÆÍ¶ããò ‡ãñŠ ãäÌãÓã¾ã ½ãò ƒ‡ãŠ›áŸã ºãã¦ã ‡ãŠÀ¶ããè ÖãñØããè, •ãõÔãñ ¹ããñÔ›½ãõ¶ã ´ãÀã 100%
ãä¡ÊããèÌãÀãè Arrow Project ‡ãñŠ ¦ãÖ¦ã •ãºãÀ¶ã ‡ãŠÀã¶ãñ ‡ãŠãè ºãã¦ã, ãäÌã¼ããØã ‡ãñŠ Ôãâºãâãä£ã¦ã ‚ããä£ã‡ãŠãÀãè •ãã¶ã¦ãñ Öö ãä‡ãŠ ãäÌã¼ããØã ½ãò ãä‡ãŠ¦ã¶ããè ºãü¡ãè
½ãã¨ãã ½ãò Ô›ã¹ãŠ ‡ãŠã Íãã›ó•ã Öõ ‚ããõÀ ƒ¦ã¶ãñ ‡ãŠ½ã Ô›ã¹ãŠ ́ ãÀã 100% ãä¡ÊããèÌãÀãè Öãñ¶ãã ãä‡ãŠ¦ã¶ãã ½ãìãäÍ‡ãŠÊã Öõý ãä‡ãâŠ¦ãì ƒÔã ¹ãÀ ‡ãŠãñƒÃ £¾ãã¶ã ¶ãÖãé
ãäª¾ãã •ãã ÀÖã Öõý ‚ããõÀ ÖÀ Íãã½ã ¶ãñ› ́ ãÀã 100% ãä¡ÊããèÌãÀãè ãäªÊÊããè Ô¦ãÀ ¦ã‡ãŠ ºã¦ããƒÃ •ãã ÀÖãè Öõ ‚ããõÀ ƒÔã‡ãñŠ ãäÊã† Ô¹ããè¡ ¹ã¨ããò ¹ãÀ ØãÊã¦ã
ãäÀ½ãã‡ãÃŠ •ãºãÀ¶ã ‡ãŠÀã¾ãñ •ãã ÀÖñ Ööý

Ö½ãò ƒÔãñ Àãñ‡ãŠ¶ãã ÖãñØãã ‚ã¶¾ã©ãã ÔãÀ‡ãŠãÀ ƒÔã ºãã¦ã ‡ãŠãñ Ö½ããÀñ ãäŒãÊãã¹ãŠ ºãÖì¦ã ØãÊã¦ã ¤âØã Ôãñ ƒÔ¦ãñ½ããÊã ‡ãŠÀñØããè ‚ããõÀ ‡ãŠÖñØããè ãä‡ãŠ •ãºããä‡ãŠ
Ö•ããÀãò ¹ããñÔ›½ãõ¶ã ‡ãñŠ ¹ãª ãäÀ‡ã‹¦ã Öö ãä¹ãŠÀ ¼ããè 100% ãä¡ÊããèÌãÀãè Öãñ ÀÖãè Öõý ƒÔã‡ãŠã ½ã¦ãÊãºã Ôãã¹ãŠ Öõ ãä‡ãŠ ƒ¦ã¶ãñ ‡ãŠ½ãÃÞãããäÀ¾ããò Ôãñ ‡ãŠã½ã ÞãÊã
Ôã‡ãŠ¦ãã Öõ ãäÊãÖã•ãã ãäÀ‡ã‹¦ã ¹ãªãò ‡ãŠãñ Ôã½ãã¹¦ã ãä‡ãŠ¾ãã •ãã¾ãñ, •ãõÔãã ãä¹ãœÊããè ºããÀ Öì‚ãã ©ããý

Ìããñ ¦ããñ ‚ãÞœã Öì‚ãã ãä‡ãŠ Ö½ã CAT ‡ãñŠ •ããäÀ¾ãñ „¶ã ¹ãªãò ‡ãŠãñ ºãÀŒããÔ¦ã Öãñ¶ãñ Ôãñ Àãñ‡ãŠ Ôã‡ãñŠ ‚ããõÀ „¶ã ¹ãªãò ‡ãŠãñ GDS ‡ãñŠ ¹ãÆ½ããñÍã¶ã Ôãñ
¼ãÀ¶ãã •ãÂÀãè Öõ, ƒÔã ¹ãÆ‡ãŠãÀ ‡ãŠã ‡ãŠãñ›Ã ½ãò ªãÌãã ãä‡ãŠ¾ãã Øã¾ããý ƒÔã ºãã¦ã ‡ãŠãñ Ö½ãò £¾ãã¶ã ½ãò ÀŒã¶ãã ÖãñØããý

¹ããñÔ›½ãõ¶ã ‡ãñŠ ¶ã¾ãñ ¹ãªãò ‡ãñŠ ãä¶ã½ããÃ¥ã ‡ãñŠ ãäÊã† •ãÂÀãè Öõ ãä‡ãŠ ãäÀãäÌã•ã¶ã ‡ãñŠÔãñÔã ‡ãŠãè •ãã¾ãñý ¾ããäª ãä¶ã¾ã½ãã¶ãìÔããÀ ¡ã¾ãÀñ‡ã‹›Àñ› ´ãÀã
ãä¶ãªóãäÍã¦ã ¹ããñÔ›½ãõ¶ã ºããè› ‡ãŠãè Ô¹ããè¡ãñ½ããè›À ´ãÀã ãäØã¶ã¦ããè ‡ãŠãè •ãã¾ãñ ¦ããñ ½ãñÊã ‡ãŠ½ã Öãñ¶ãñ ‡ãñŠ ºããÌã•ãîª ºããè› †ñãäÀ¾ãã ºãÖì¦ã ºãü¤ Øã¾ãã Öõ ‚ããõÀ
¹ãõªÊã ÞããÊã ãäØã¶ã ‡ãŠÀ ºããè› ‡ãŠãñ ãäØã¶ãã •ãã¾ãñ ¦ããñ Ö•ããÀãò ¶ã¾ãñ ¹ãª ¹ããñÔ›½ãõ¶ã ‡ãñŠ ãä½ãÊã Ôã‡ãŠ¦ãñ Ööý Œãñª ‡ãŠãè ºãã¦ã Öõ ãä‡ãŠ ƒÔã ãäÌãÓã¾ã ‡ãŠãñ Ö½ã
Øãâ¼ããèÀ¦ãã Ôãñ ¶ãÖãé Êãñ ÀÖñ Ööý CHQ ÍããŒãã ÔããäÞãÌã Ôãñ ‚ããØãÆÖ ‡ãŠÀ¦ãã Öõ ãä‡ãŠ Ìãñ ‚ã¹ã¶ãñ ãä¡Ìããè•ã¶ã ‡ãñŠ ÖÀ ãä¡ÊããèÌãÀãè ‚ããùãä¹ãŠÔã ‡ãŠãè ãäÀÌããè•ã¶ã
Êãñ¶ãñ ‡ãñŠ ãäÊã† Ôãâºãâãä£ã¦ã ‚ããä£ã‡ãŠããäÀ¾ããò ¹ãÀ ªºããÌã ¡ãÊãñ ¦ã©ãã Ìãñ ÔãâØãŸ¶ã Ô¦ãÀ ¹ãÀ †‡ãŠ Àãä•ãÔ›À ºã¶ãã¾ãñ ãä•ãÔã½ãò ‚ãããä¹ãŠÔã ‡ãŠã ¶ãã½ã Ìã ãäÀÌããè•ã¶ã
‡ãŠºã ãäÊã¾ãã Øã¾ãã, SP ‚ãããä¹ãŠÔã ‡ãŠãñ ‡ãŠºã ¼ãñ•ãã Øã¾ãã ‚ããõÀ ÌãÖãâ Ôãñ PMG ‚ãããä¹ãŠÔã ‡ãŠãñ ‡ãŠºã ¼ãñ•ãã Øã¾ãã ƒÔã‡ãŠã Ô¹ãÓ› ãäÌãÌãÀ¥ã ¦ãõ¾ããÀ ‡ãŠÀñ
‚ããõÀ ƒÔã ¹ãÀ ãä‡ãŠ¦ã¶ããè ¹ããñÔ› •ãÔ›ãè¹ãŠã¾ã ÖìƒÃ, ¹ãÖÊãñ ãä‡ãŠ¦ã¶ããè ©ããè, ãäÀÌããè•ã¶ã ‡ãñŠ ºããª ãä‡ãŠ¦ã¶ããè ºã¶ã¦ããè Öõ ƒÔã‡ãŠã ¹ãîÀã º¾ããõÀã ºã¶ãã¾ãñý ãäºã¶ãã
½ãñÖ¶ã¦ã ‡ãñŠ ‡ãìŠœ ÖããäÔãÊã ¶ãÖãé Öãñ¦ããý CHQ ¶ãñ 2500 ¹ããñÔ›½ãõ¶ã ‡ãŠãè ¶ã¾ãñ ¹ããñÔ› †¡ãèÍã¶ãÊã •ãÔ›ãèãä¹ãŠ‡ãñŠÍã¶ã ‡ãŠÀ‡ãñŠ ¼ã¦ããê ‡ãŠÀ¶ãñ ‡ãŠãè ½ããâØã
‡ãŠãè Øã¾ããè Öõý

‚ãã•ã ‡ãŠãè ¦ãããäÀŒã ½ãò Ö½ããÀñ ãäÌã¼ããØã ½ãò ¹ããñÔ›½ãõ¶ã ØãÆì¹ã ¡ãè ‡ãñŠ Ö•ããÀãò ¹ãª ãäÀ‡ã‹¦ã Öö ‡ã‹¾ããòãä‡ãŠ ãäÀ›ã¾ãÀ½ãò› ¦ã©ãã PA ‡ãñŠ ¹ãª ¹ãÀ ¹ãªãñ¸ããä¦ã
‡ãñŠ ‡ãŠãÀ¥ã ãäÀ‡ã‹¦ã ¹ãªãò ¹ãÀ ¼ã¦ããê ¶ãÖãé ‡ãŠãè Øã¾ããè Öõý ƒÔã ãäÌãÓã¾ã ¹ãÀ CHQ ¶ãñ Øãâ¼ããèÀ¦ãã Ôãñ ãäÌãÞããÀ ‡ãŠÀ •ãºã ¦ã‡ãŠ ãä¶ã¾ããä½ã¦ã ¼ã¦ããê ¶ãÖãé Öãñ¦ããè
ƒ¶ã ¹ãªãò ¹ãÀ ODP (‚ãã…›ÔããƒÃ¡ ãä¡¹ãã›Ã½ãò› ¹ãÔãÃ¶ãÊã) Ì¾ããä‡ã‹¦ã ‡ãŠãñ ‚ããŸ Üãâ›ñ ‡ãñŠ ãäÊã† ãä¶ã½¶ã ªÀãò ¹ãÀ ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ãäÌã¼ããØã ‡ãŠãñ
Àã•ããè ‡ãŠÀ ãäÊã¾ãã Öõý ƒÔã‡ãñŠ ªãñ „-ñÍ¾ã Öö ¹ãÖÊãã ¾ãñ ãä‡ãŠ ‡ãŠã½ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ‚ããª½ããè ãä½ãÊãñØãã ‚ããõÀ ªîÔãÀã ¹ãªãò ‡ãŠãñ Ôã½ãã¹¦ã ‡ãŠÀ¶ãñ Ôãñ Àãñ‡ãŠã •ãã¾ãñý

¹ããñÔ›½ãõ¶ã ‡ãñŠ ãäÊã† ¶ã¾ãñ ¶ãã½ãÃÔã ‡ãñŠ ãäÌãÓã¾ã ½ãò ãäÌã¼ããØã Ôãñ ãä¶ãÀâ¦ãÀ ‚ããØãÆÖ ãä‡ãŠ¾ãã •ãã ÀÖã Öõý ãä•ãÔã½ãò ¹ãÆ½ãìŒã Â¹ã Ôãñ ¹ããñÔ›½ãõ¶ã ºããè› ‡ãŠãè
ãäØã¶ã¦ããè Ô¹ããè¡ãñ½ããè›À Ôãñ ‡ãŠãè •ãã¾ãñ ãä•ãÔã ‡ãŠãÀ¥ã Ö½ãò ¹ãŠã¾ãªã ÖãñØãã ‚ããõÀ ¡ãñ‚ãÀ ›î ‚ããñ‚ãÀ ãä¡ÊããèÌãÀãè ¹ãÀ Ö½ãò •¾ããªã ›ãƒÃ½ã ¹ãõŠ‡ã‹›À
ãä½ãÊãñØããý

MACP ‡ãñŠ ãäÌãÓã¾ã ½ãò TBOP/BCR ‡ãñŠ ãäÖÔããºã ½ãò ¶ã Êãñ‡ãŠÀ MACP ªñ¶ãñ ‡ãñŠ ºããÀñ ½ãò ¡ã¾ãÀñ‡ã‹›ãñÀñ› Ôãñ ‚ããªñÍã †Ìãâ
Ô¹ãÓ›ãè‡ãŠÀ¥ã ãä¶ã‡ãŠÊã Þãì‡ãñŠ Öö ãä‡ãâŠ¦ãì ãä¶ãÞãÊãñ Ô¦ãÀ ‡ãñŠ ‚ããä£ã‡ãŠãÀãè ‚ã½ãÊã ¶ãÖãé ‡ãŠÀ ÀÖñ Ööý ƒÔã ºãã¦ã ‡ãŠãñ CHQ Ôãñ ¡ã¾ãÀñ‡ã‹›À Ô¦ãÀ ¹ãÀ
¹ãîÀ•ããñÀ ¦ãÀãè‡ãñŠ Ôãñ „Ÿã¾ãã Öõý

ãä‡ãŠ› ‚ãã¾ã›½ã ‡ãŠã ‡ãŠÖãé-‡ãŠÖãé ºãâ›ÌããÀã Öãñ ÀÖã Öõý CHQ Ô¦ãÀ ¹ãÀ ƒÔã ãäÌãÓã¾ã ½ãò „ãäÞã¦ã ‡ãŠãÀÃÌããƒÃ ‡ãŠãè Øã¾ããè Öõý

 - ›ãè.†¶ã. ÀÖã›ñ
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No. 1-9/2014-PCC
Government of India

Ministry of Communication & IT
Department of Posts

Dak Bhawan, Sansad Marg,
New Delhi-110001
Date : 01/05/2015

To
All Heads of Postal Circles,
All GMs/Directors of Postal Accounts.

Sub :- Application of provisions of Para 5 of Annexure to OM on MACPs in case of
officials covered by TBOP/BCR/ACP Schemes vis-a-vis Para 6.2 of Annexure
to OM on MACPs dated 18-09-2009.

The National Union of Postal Employees, Postmen and Group ‘D’/MTS has brought
to the notice of this Directorate that some Circles are under impression that the Orders
contained in Para 5 to the Annexure of MACPs circulated vide Directorate OM No. 4-7/
(MACPS)/2009-PCC dated 18-09-2009 and further clarification vide letter No. 1-20/2008-
PCC dated 04-11-2013 are meant only for MTS Staff and not applicable to Postman/
Mailguards, resulting in recovery from pay/allowance of Postman/MTS Staff.

2. In this context, I am directed to reiterate that the Orders contained in Directorate
OM dated 18-09-2009 and letter dated 4-11-2013 are relate to all the Cadres/posts to whom
the TBOB/BCR/ACP Schemes were earlier applicable and now they are covered
under MACPs. In so far as recovery is concerned, the Para No. 3 of this Directorate letter
No. 1-20/2008-PCC dated 04-11-2013 refers to.

Asstt. Director General (GDS/PCC)

Clarification - Officials Covered by TBOP/BCR/ACP SchemesClarification - Officials Covered by TBOP/BCR/ACP SchemesClarification - Officials Covered by TBOP/BCR/ACP SchemesClarification - Officials Covered by TBOP/BCR/ACP SchemesClarification - Officials Covered by TBOP/BCR/ACP Schemes

Copy to:-
Shri T.N. Rahate, General Secretary,
FNPO/National Union of Postal Employees,
Dalvi Sadan, Khurshid Square, Civil Lines,
P&T Colony, Delhi-110054
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Government of India
Ministry of Communications & IT

Department of Posts
(Pay Commission Cell)

To
All Heads of Postal Circles
All GMs/Directors of Postal Accounts

No. 1-20/2008-PCC Dated : 04 Nov 2013

Subject : Application of provisions of Para 5 of Annexure to OM on MACPs in case of officials
covered by TBOP/BCR/ACP Schemes vis-a-vis Para 6.2 of Annexure to OM on MACPS
dated 18.09.2009

The issue of application of Para 5 vis-a-vis Para 6.2 of Annexure I to DoPT OM No. 35034/3/
2008-Estt (D) dated 19th May 2009 circulated under this Directorate OM No. 4-7/(MACPS)/2009-PCC
dated 18th Sep 2009, has been examined in consultation with DoPT (The Nodal Department). The nodal
department observed that Para 6.2 speaks about the cases where financial upgradation had been granted
to Government Servants in the next higher scale in the hierarchy of their cadre as per provisions of the
ACP Scheme of 1999 but as a result of implement of 6th CPC recommendations, the next higher post in
the hierarchy of the cadre had been upgraded by granting a higher grade pay, the pay of such employees
with reference to higher grade pay granted to the post. The issue has accordingly been considered in this
Directorate in consultation with Integrated Finance Wing.

2. In supersession to orders contained in this Directorate Letters No. 1-9/2008-PCC dated 15.01.2009,
No. 1-20/2008-PCC (Pt) dated 06.09.2010 and clarification issued under Para 4 & 5 of this Directorate
letter No. 1-20/2008-PCC (Pt) dated 18.07.2011, the application of Para 5 & 6.2 of Annexure I to DoPT
OM No. 35034/3/2008-Estt (D) dated 19th May 2009 circulated under this Directorate OM No. 4-7/
(MACPS)/2009-PCC dated 18th Sep 2009 will be governed as under:-

(a) Cases where there is no defined promotional hierarchy :

Pay will be fixed in such cases as on 1.1.2006 strictly in accordance with provisions of CCS (RP)
Rules, 2008 and the officials due for financial upgradation during the period from 1.1.2006 to 31.8.2008
will be allowed the notified pay bands with grade pays/corresponding pay bands with grade pays with
reference to pre-revised pay scales or the pay bands with next higher grade pays as the case may be. With
the introduction of MACPS effective from 01.09.2008, their admissibility of financial upgradation may
be reviewed on 01.09.2008 with reference to promotions/financial upgradation earned applying provisions

Provisions of Para 5 of Annexure to OM on MACPsProvisions of Para 5 of Annexure to OM on MACPsProvisions of Para 5 of Annexure to OM on MACPsProvisions of Para 5 of Annexure to OM on MACPsProvisions of Para 5 of Annexure to OM on MACPs
in case of officials covered by TBOP/BCR/ACP Schemesin case of officials covered by TBOP/BCR/ACP Schemesin case of officials covered by TBOP/BCR/ACP Schemesin case of officials covered by TBOP/BCR/ACP Schemesin case of officials covered by TBOP/BCR/ACP Schemes
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of Para 5 of Annexure I to MACPS. Thereafter, the provisions of the MACPS as mentioned in Annexure
I to MACPS will come into play. As an example, in respect of erstwhile Group D conferred TBOP prior
to 01.01.2006 in pay scale of Rs.2610-4000, their pay will be fixed on 01.01.2006 in the grade pay of Rs.
1800 and on getting BCR between 01.01.2006 and 31.08.2008, they will be granted grade pay of Rs.
1900 with 3% fixation benefit corresponding to the pre-revised BCR scale of Rs. 3050-4590 and the
official becomes entitled to 2nd and 3rd financial upgradation as the case may be under MACPS with
effect from 01.09.2008.

(b) Cases where there is defined promotional hierarchy :

Pay will be regulated in accordance with para 6 of Annexure-I to MACPS in cases where the pay
scales of the promotional posts were upgraded as a result of implementation of the 6th CPC. In cases
where the pay scales of the promotional posts were not upgraded they will be allowed the corresponding
pay band with grade pay as admissible under ACP Scheme of August, 99. TBOP/BCR/ACP are available
during the period between 01.01.2006 and 31.08.2008 only in the revised scales which have been provided
correponding to the pre-revised TBOP/BCR/ACP scales in the defined promotional hierarchy. If there is
no such corresponding revised scale provided on account of merger of pre-revised scales, then officials
are eligible for financial upgradations only under MACPS under grade pay hierarchy vide clarification
No. (3) of DoPT OM No. 35034/3/2008-Estt (D) dated 09.09.2010.

3. The cases of officials retired/died on or after 01.01.2006 but before 01.09.2008 and conferred
the benefits of TBOP/BCR/ACP in conformity with Para 4 & 5 of this Directorate letter dated 18.07.2011
shall not be reopened. However, financial implication resultant to implementation of this clarificatio
should be furnished to this Directorate for further necessary action with details of each case in a separate
annexure. Circles will wait for Directorate’s instructions regarding recovery, if any.

This issues with the approval of the competent authority.

Assistant Director General (GDS/PCC)

CHQ Quota
All the Divisional Secretaries /

Branch Secretaries are requested to send
CHQ Quota of Rs. 10/- (Rs. Ten)

each member per month to
Shri Jagdish Sharma, Treasurer (CHQ),

Camp : I.P.H.O., New Delhi-110002.
M.: 09911 226062/ 09899 608399 /
08595 045985 as early as possible.

Ôããè.†Þã.‡ã‹¾ãî ‡ãŠãñ›ã
Ôã¼ããè ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè / ºãÆãúÞã Ôãñ‰ãñŠ›Àãè Ôãñ

‚ã¶ãìÀãñ£ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ CHQ ‡ãŠãñ›ã
Á¹ã¾ãñ 10/- (ªÔã Á¹ã¾ãñ) ¹ãÆãä¦ã ½ãòºãÀ ¹ãÆãä¦ã½ããÖ ¼ãñ•ãòý

¾ãÖ Þãâªã ªÀ ãäªÔãâºãÀ 2014 Ôãñ ÊããØãî Öõý
CHQ ‡ãŠãñ›ã Ñããè •ãØãªãèÍã Íã½ããÃ, Œãâ•ãã•ããè (CHQ),

 ‡ãöŠ¹ã : ‚ããƒÃ.¹ããè.†Þã.‚ããñ. ¶ã¾ããè ãäªÊÊããè-110002
½ããñ.: 09911 226062 / 09899 608399/
08595 045985 ‡ãŠãñ •ãÊª-Ôãñ-•ãÊª Ôãñ ¼ãñ•ãòý
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Details of meeting with MoCDetails of meeting with MoCDetails of meeting with MoCDetails of meeting with MoCDetails of meeting with MoC
Details of meeting held at Sanchar Bhawan on 05.05.2015 at 1300 hrs

with Hon'Minister of Communications by Secretary Generals of NFPE & FNPO
on behalf of Postal Joint Council of Action.

In continuation of the meeting by PJCA leaders consisting all General Secretaries and Secretary
Generals of both Federations ( NFPE &FNPO) held with Chairman Postal Services Board , Member(HRD),
Member (O), Member(Tech) & other higher officers of Postal Directorate on 30.04.2015 at 1100 hrs on
all the 26 Charter of demands, the PJCA had decided to insist a further meeting with Hon' Minister of
Communications in respect of the following three Major sectional demands pertaining to the Postal
fraternity.

1. Corporatisation and  Privatisation of Postal Department as recommended by the TASK FORCE
committee.

2. Inclusion of Gramin Dak Sevaks (GDS) in the terms of reference of 7th Central Pay Commission.
Grant of Civil servant status to GDS and grant of all benefits of departmental employees on
pro-rata basis without any discrimination.

3. Implementation of Cadre Restructuring in Postal, RMS, MMS and Postal Accounts as per the
proposal signed with the JCM (DC) staff side.

The ground was under active preparation for indefinite strike w.e.f .06.05.2015.

Secretary Generals of NFPE & FNPO on behalf of Postal Joint Council of Action were invited for
meeting with Hon'Minister of Communications.

On 05.05.2015.at 1300 hrs both Secretary Generals met the Hon' MoC and submitted a memorandum
on GDS issues primarily for inclusion of GDS under the purview of 7th Central Pay Commission. As the
Department of Posts assured the PJCA on 30.04.2015 that the proposal will be strongly recommended
and referred to D/o Expenditure for reconsideration, the Hon' MoC was requested to offer his good
offices.

Hon' Minister of Communications has assured that the GDS issues would be looked into with an
open mind and he would try to his best.

The  Cadre Restructuring Proposal file is awaiting for the approval of Hon' MoC and now even
though he had some reservations, he agreed to pass it with positive recommendations. The Cadre
Restructuring Proposal will shortly be forwarded to DoPT.

In respect of Task Force Committee recommendations, Hon' MoC  has not given any assurance
about future course of action. But he asserted that NO PRIVATISATION at present and there will be no
reduction or structural change in the department.

The meeting with Hon' MoC is hopeful.
Considering the reply given in the minutes by the Postal Directorate and assurance given by

Hon'MoC, the PJCA has decided to defer the proposed INDEFINITE STRIKE from 06.05.2015.
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F.No.08/07/2014-SR
Government of India

Ministry of Communications & IT
Department of Posts

(S.R. Division)
Dak Bhavan, Sansad Marg

New Delhi, dated 12th February, 2015

Subject : Meeting held on 05/02/2015 with PJCA in Dak Bhavan under the chairpersonship of Secretary
(Posts) - Minutes regarding.

Kindly find enclosed minutes of the above meeting for necessary action at your end.  It is requested
that Action Taken Report may please be furnished to S.R. Division by 15th March, 2015.

(Arun Malik)
Director (SR & Legal)

Official Side:-
1. JS & FA
2. DDG (P) / DDG (Estt) / DDG (PO) / DDG (MB) / DDG (R&P) /

DDG (SR & Legal) / DDG (PAF) / DDG (Estates & MM) / DDG (Tech) / DDG (FS)

Copy to:-
1. OSD to Secretary (Posts)
2. Sr. PPS to Secretary (Posts)
3. PPS to all Members, Postal Services Board.

Staff side:-

1. Secretary General, NFPE
2. Secretary General, FNPO
3. General Secretary, AIRMS&MMSEU Gr. C
4. General Secretary, AIPEU, Postman & MTS
5. General Secretary, AIPAEA
6. General Secretary, AIPEU Gr. C
7. General Secretary, AIPSBCOEA
8. General Secretary, AIPAOEU Gr. C & D
9. General Secretary, AIRMS&MMSEU (NFPE R - 4)
10. General Secretary, AIPEU Gr. C, NFPE
11. General Secretary, NUPE P IV, (FNPO)
12. General Secretary, NAPE Gr. C
13. Dy. General Secretary, AIPEU GDS
14. General Secretary, NUR - III
15. General Secretary, AIPAOA (FNPO)

Minutes of the meeting held on 05/02/2015 at 1100 hrs.Minutes of the meeting held on 05/02/2015 at 1100 hrs.Minutes of the meeting held on 05/02/2015 at 1100 hrs.Minutes of the meeting held on 05/02/2015 at 1100 hrs.Minutes of the meeting held on 05/02/2015 at 1100 hrs.
with Postal Joint Council of Action (PJCA)with Postal Joint Council of Action (PJCA)with Postal Joint Council of Action (PJCA)with Postal Joint Council of Action (PJCA)with Postal Joint Council of Action (PJCA)
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Minutes of the meeting held on 05/02/2015 at 1100 hrs.
with Postal Joint Council of Action (PJCA)

The meeting was held with Postal Joint Council of Action (PJCA) comprising NFPE and FNPO,
on 05/02/2015 at 1100 hrs. in G.P. Roy Committee Room, Dak Bhavan under the chairpersonship of
Secretary (Posts). A list of participants is enclosed.

At the outset, Director (SR) welcomed the participants and briefly mentioned about the PJCA and
their 40 point charter of demands. Thereafter Secretary General, NFPE thanked Secretary (Posts) for
holding this meeting.

With the permission of the Chair, agenda items were taken up and after detailed deliberations on
each point, following decisions were taken:

Decisions taken

Secretary (Posts) informed that the Government
had constituted the Task Force on "Leveraging
the Post Office Network" under the directions
of Prime Minister.  The main aim was to use the
network in a better way for the public good.

It was emphasized that the recommendations of the
Task Force are only "recommendations" and not
decisions.  Hon’ble  Prime Minister has also directed
that the recommendations be examined minutely.

The staff side was apprehensive that the Task
Force recommendations may lead to
corporatization and eventual privatization as it
happened in other developed countries and
opposed any kind of structural changes in the
organization.

After detailed discussions, Secretary
(Posts) assured that before any structural
changes are contemplated in the
organization, the staff side will be consulted.

Hon. High Court of Rajasthan at Jodhpur
had stayed the order passed by CAT till final
disposal of the present petition.  We may
await the decision of the Court.

Action by : DDG (Estt)

Allowance admissible to PO / RMS Accountants
is in nature of "Special Allowance" and not
"Special Pay".  Thus, it does not qualify for
being taken into account for pay fixation.

 Item closed.

Sl. No.

1.

10.

14.

Charter of Demands

Discussions on the recommendations of
the Task Force.

Settle MACP related issues
(a) Promotions accrued by passing
departmental promotional examinations
should not be counted towards MACP.
Implement Jodhpur CAT Judgement.
(b) Bench mark should not be made
applicable to non- gazette posts.
(c) Stepping up of pay with junior should
be allowed in MACP also.
(d) Pay fixation on promotional hierarchy
and not grade Pay hierarchy.

Counting of Special Allowance granted to
PO & RMS Accountants for pay fixation on
promotions as the promotional post involves
higher responsibilities.
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18.

19.

20.

21.

22.

Avoid abnormal delay in conducting
Departmental Promotion Committees (DPC)
at all levels and grant promotion to eligible
officials.

Fill up all vacant posts of Chief Postmasters
General (CPMsG) Postmaster Generals
(PMsG) and Director of Postal Services
(DPS). At present, posts are remaining vacant
for months together and additional charge/
combined duty is ordered, which adversely
affects the efficiency of the services and also
delay in setting staff matters.

Notify canteen employees New Recruitment
Rules and fill up all vacant posts in
Departmental Canteens/Tiffin Rooms
exempting the posts from the purview of
downsizing order and reviewing the posts
abolished/kept vacant.

Introduce Medical Reimbursement Scheme
to GDS.

Ensure time bound and speedy disposal of
all Rule-9 cases and Review/Revision
petition cases pending at Directorate level.

Instructions will be reiterated.   D.O. letter
will be addressed to all Heads of  Circles from
Member (P) and monitoring done.

 Action by : DDG (P)

Vacant posts are being filled up.

Item closed.

RRs of this cadre are under preparation.
However, the vacant post can be filled up on
the basis of existing RRs. Necessary instructions
will be issued.

Action by : DDG (P)

GDS are eligible for financial assistance
under the Circle Welfare Fund.  The proposal
to increase the limits of financial assistance
will be examined by the Welfare Board.

The proposal for introduction of GDS Health
Insurance Scheme on the lines of Rashtriya
Swaasthya Bima Yojana (RSBY) involving
a recurring cost of Rs.7.29 crores per annum
stands referred to Ministry of Finance,
Department of Expenditure.  This is being
pursued with the Ministry of Finance.

 Action by : DDG (Estt)

During the period between 01/04/2010 and 15/
07/2014, 1656 cases have been liquidated out
of 1860 cases of Rule 9 / Review/ Revision/
Appeal received in the Directorate.  All the Rule
9 cases pertaining to the years before 2013 are
being attended on priority basis and will be
disposed off within six months.

A Single Window System for receipt of Rule 9
cases from the Circles has been introduced at
Directorate to avoid delay in processing.  Now
officers in circles are required to come
personally and submit the case at single window.
The cases which are complete are being
accepted for further processing.  Otherwise
incomplete cases are returned to the officers
from circles with the request to remove the
discrepancies.This system is helping the officers
in Vigilance Petition Section to submit the cases
to UPSC and dispose off them at the earliest.

Item closed.
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24.

26.

28.

29.

31.

32.

38.

39.

Enhance overtime allowance rates at par
with Railways.

Stop ordering officials to work on Sundays
and holidays in some Circles and also stop
harassment of staff by Circle/Regional/
Divisional Heads. Eg. 1) Karnataka Circle
2) Delhi Circle.

Take stringent measures to eradicate
corruption from Postal Department. Stern
action should be taken against those
committing frauds and corruption. Stop
disciplinary action against innocent officials
in the name of contributory negligence,
instead of punishing the principal offender.

Fill up vacant posts of Astt. Manger/
Manager and Sr. manager in MMS.

Modify the orders dated 22/5/1979
regarding existing time factor given for
delivery of articles taking into account the
actual time required for door to door delivery.

Increase the percentage of PS Group "B"
Posts to General line in LDCE and allow all
PACO/PA SBCO & SA also to write the
examination.

Creation of appropriate number of posts of
Multi Tasking Staff (MTS) in RMS after
assessing the total work hours of the vacant
GDSMM posts to mitigate the problems of
the staff and RMS services.

Immediate notification of HSG-I
Recruitment Rules and transferring of all IP
line HSG-I posts to General line as already
agreed in the JCM Departmental Council
meeting.

The proposal has been supported by the
Department and referred to 7th Central Pay
Commission.

 Action by : DDG (Estt)

 No such instructions have been issued by the
Directorate.  The information received from
Delhi and Karnataka Circles is as below:-

"The staff is rarely called for duty on
Sundays & Holidays except on occasions
of National Cleaning Drive of Post Offices,
Departmental Examinations or IT
Modernization Project works for which
Compensatory off are granted to them."

Item closed.

No directions can be given to any disciplinary
authority.

Item closed.

Action to be completed within a specified period
as decided in the JCM meeting.

Action by : DDG (P)

This is being referred to the Work Study Unit
for re-examination of the matter.

Action by : DDG (Estt)

The proposal will be examined again on receipt
of the same from the staff side.

Action by : DDG (P) and
   Staff Side.

There is a ban on creation of posts by the
Department of Expenditure.

Item closed.

The Recruitment Rules for HSG-I in PO & RMS
offices have since been notified on 17/07/2014.

The Recruitment Rules for HSG-I (SBCO) is
under process in consultation with DOP&T.

Action by : DDG (P)

In view of the discussions held with the staff side on each point raised in their Charter of Demands,
the staff side was appealed to withdraw their proposed agitational programme.

 The meeting ended with a vote of thanks to the Chair.

 ******
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Minutes of the meeting held with theMinutes of the meeting held with theMinutes of the meeting held with theMinutes of the meeting held with theMinutes of the meeting held with the
representatives of  (PJCA)representatives of  (PJCA)representatives of  (PJCA)representatives of  (PJCA)representatives of  (PJCA)

No. 08/07/2014-SR
Government of India

Ministry of Communications & IT
Department of Posts

(SR Division)
Dak Bhavan, Sansad Marg,

New Delhi, dated 5th May, 2015

Subject:-  Minutes of the meeting held with PJCA representatives on 30/04/2015 in Dak Bhavan,
New Delhi

Dear Sir,
Kindly find enclosed the minutes of the above meeting for information and necessary action at

your end.
With regards,

Yours sincerely,

(Arun Malik)
Director (SR & Legal)

Shri R.N. Parashar
Secretary General
NFPE

Shri D. Theagarajan
Secretary General
FNPO

Minutes of the meeting held with the representatives of
Postal Joint Council of Action (PJCA) on 30/04/2015.

The meeting was held with the representatives of PJCA on 30/04/2015 at 1100 hrs. in G.P. Roy
Committee Room, Dak Bhavan under the Chairpersonship of Secretary (Posts).  A list of participants is
annexed.

At the outset Secretary (Posts) welcomed the participants and mentioned that we are meeting in
connection with the strike call given by the PJCA.  She appealed to the PJCA not to go on strike as this
will help only our competitors.

Secretary General, NFPE also welcomed the participants and thanked Secretary (Posts) for convening
this meeting.  He requested that their grievances are settled so that they do not have to go on strike.

With the permission of the Chair the agenda items were taken up for discussion.  After detailed deliberations
on each point, following decisions were taken:-
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Sl.
No.

2.

3.

4.

5.

6.

7.

Decision taken

It was decided that the proposal will be strongly recommended
and referred to D/o Expenditure for reconsideration.

DDG (Estt)

The services of Casual Labourers get regularized as per the
Recruitment Rules (RRs) of Multi-Tasking Staff (MTS). The
eligibility cut-off date i.e. 01/09/1993 cannot be removed from
the RRs as Causal Labourers engaged upto this date are only
to be regularized and there was total ban on engagement of
Casual Labourer after 01/09/1993. Further, Department has
also issued Policy on regularization of Casual Labourer in
pursuance of Supreme Court judgement in Uma Devi case of
2006 and if any Casual Labourer is covered by this policy, he
will be regularized.

Item closed

The item does not relate to Department of Posts alone and a
decision on the same has to be taken by D/o Expenditure ,
Ministry of Finance for all Central Government employees.

DDG(Estt)

The item does not relate to Department of Posts alone and a
decision on the same has to be taken by D/o Expenditure,
Ministry of Finance for all Central Government employees.

DDG(Estt)

The item does not relate to Department of Posts alone and a
decision on the same has to be taken by D/o Expenditure,
Ministry of Finance for all Central Government employees.

DDG(Estt)

Regular Employees:-
It is emphasized that this Department follows the rules/
instructions issued by the Nodal Department i.e., DOP&T.
Condition of 5% of direct recruitment quota for
Compassionate Appointment has been fixed by the DOP&T.
Department is not concerned with the rules / instructions of
Railways or any other Department.
Gramin Dak Sevaks:-
The Department has constituted a Committee for revisiting
the 50 Point Criteria for compassionate appointment of GDS.
Report of the Committee is awaited. Staff side has suggested
that the point system be discontinued, and this can be referred
to the Committee.

DDG(P)
DDG(Estt)

Charter of Demands

Inclusion of Gramin Dak Sevaks
(GDS) in the terms of reference of
7th Central Pay Commission.
Grant of civil servant status to GDS
and grant of all benefits of
departmental employees on pro-rata
basis without any discrimination.

Revision of wages of Casual, Part
time, Contingent employees w.e.f
01.01.2006 consequent on revision
of wages of regular employees by
6th Pay Commission and
regularization of services.

Grant of merger of 100% DA with
pay w.e.f 01.01.2014 for all
purposes, including GDS.

Grant of 25% pay as Interim Relief
(IR) w.e.f 01.01.2014 to all
employees including GDS.

Scrap the New Pension Scheme
(NPS) and include all employees
recruited on or after 01.01.2004 under
the old statutory pension scheme.

Remove 5% condition for
compassionate appointment and grant
appointment in all deserving cases as
in the case of railways. Remove the
minimum 50 points condition for
GDS compassionate appointment.
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8.

9.

10.

Fill up all vacant posts in all cadres
including MMS & GDS.
(a) By direct recruitment.
(b) By holding DPC and granting
promotions.
(c) By conducting departmental
promotional examination.
(d) Replace all condemned vehicles
in MMS.

Implement cadre restructuring in
postal, RMS, MMS and Postal
Accounts as per the proposal signed
with the JCM (DC) staff side.

Settle issues relating to Postmaster
Cadre officials.
(a) Allow to write IP and PS Group
'B' examinations.
(b) Relaxation in service conditions
for promotion from one grade to
another, at par with general line
promotions to identical posts.

(c) Filling up of all PS Group 'B',
PM Grade III and Grade II posts by
eligible officials and till that time
adhoc- promotion may be granted.

(d) Other related issues such as
filling up of 100% senior
Postmaster/Chief Postmaster posts
earmarked for PM cadre by PM cadre
officials alone and maintenance of
circle gradation list etc.

Recruitment Rules of Manager / Sr. Manager have been
notified recently and further action is being taken to fill up
all such DR / promotion quota vacancy.

Recruitment Rules of Dy. Manager and Asstt. Manager in
MMS will be submitted to DOP&T next week for their
approval.

RRs of Diver Spl. Grade have been approved by the DOP&T
and now, these are being sent to UPSC for their approval. As
regards RRs of Driver Gr. I, II & III, file is being resubmitted
to M/o Law after doing the needful as required by them.

RRs of Artisan are being prepared

On notification of these RRs, further action will be taken to
fill up the vacancies in these cadres.

DDG(P)

The proposal for cadre restructuring of Gr. 'C' employees, will
be sent to DOP&T next week. The proposal for MMS and
DAP will be sent to DOP&T within a period of two months.

DDG (Estt) / DDG(PAF)

(a) This will be examined.

(b) The proposal for relaxing the RRs of Postmaster Grade II
& III was sent to DOP&T, which has returned the proposal
seeking certain information/clarification. Accordingly,
information called for from Circles and examined. After
analysis, it is observed that Circles have not done DPCs for
HSG-II & HSG-I, which may be taken adversely by the
DOP&T for instant relaxation proposal. Therefore, Circles
have been asked to conduct HSG-II & HSG-I DPCs on priority
so that proposal could be resubmitted to DOP&T with better
facts.

(c) As above. As regards PS Group B, DPC for 2014-15 was
conducted recently and order issued. Letter has already been
issued to Circles for PS Group B DPC for 2015 -16 for keeping
the required documents ready. Ad hoc appointment can only
be made from eligible officers, whose regular promotion has
been delayed. For relaxing any condition of RRs, even for ad
hoc promotion, DOP&T approval is required. A proposal is
already moving for relaxation as indicated above.

(d) Due to an OA filed before Hon'ble CAT, Chandigarh
Bench, the matter has become sub-judice and as such action
to fill up posts in Sr. Postmaster cadre cannot be taken till the
OA is disposed off.

DDG(P)
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11.

12.

13.

14.

Reimburse full mileage allowance
to system Administrators and fix
duty hours and responsibilities of
SAs. Create separate cadre for
system administrators.

Grant of cash handling allowance to
Treasures in Post Offices at par with
cashiers in RMS & Administrative
offices.

Counting of Special Allowance
granted to PO & RMS Accountants
for pay fixation on promotions as the
promotional post involves higher
responsibilities.

Settle all issues related to IT
Modernization Project-
computerization, Core Banking
Solution, Core Insurance Solution etc.
(a) Replace out dated computers and
peripherals with new ones.
(b) Increase network capabilities
and Bandwidth.
(c) Set right the users credentials
problems in leave arrangements etc.
(d) Stop hasty "Go Live" of CBS,
CIS till cleansing of data pucca.
(e) Provide all assistance and stop
harassment in the implementation of
CBS & CIS.
(f) Grant enhanced financial powers
to Head Postmasters.

Instructions regarding provision of Conveyance Allowance
issued by PAP Division letter No.1-02/2011-PAP dated 17/
01/2012 already exist. The rates for Conveyance Allowance
(within 16 kms) are already provided under the FRSR.
Regarding reimbursement of full mileage, the Circle Heads
are empowered to sanction reimbursement of Travel
Allowance as per rules.

The issue of creation of separate cadre for System
Administrators has been examined and not found feasible.

Item closed.

The matter was taken up with DOE, Ministry of Finance
earlier also. It was not agreed to by DOE. On the request of
Union, the matter is being reexamined. Comments from the
Circles have been called for.

DDG(Estt)

Post Offices and RMS Accountants are not granted any special
pay which can be included for their pay fixation / promotion.
They are only granted a special allowance which cannot be
included as pay for their promotion.

DDG(Estt)

(a) The proposal for an outlay of Rs.493.88 crores for supply
of computer hardware and peripherals has been sent to D/o
Expenditure, M/o Finance for principle approval.
(b) Bandwidth of 1032 locations has been increased.
Circlewise details of the locations where bandwidth has been
increased is given under:-

No. of locations where Bandwidth increased
Andhra Pradesh 120
Assam 25
Bihar 34
Chhatisgarh 15
Delhi 16
Gujarat 49
Haryana 20
H P 22
J&K 11
Jharkhand 16
Karnataka 92
Kerala 61
M.P. 63
Maharashtra 73
North East 15
Orissa 37
Punjab 29
Rajasthan 53
Tamil Nadu 108
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15.

16.

17.

Prompt and regular holding of JCM,
Departmental Council Meeting,
Periodical meeting with Secretary
Department of Posts, Sports Board
meeting and Welfare Board meeting.
Ensure representation of recognized
Federations in Sports Board and
Welfare Board by calling for
nominations.

Ensure full protection of existing
allowance (TRCA) of GDS
employees and introduce Medical
Reimbursement scheme to GDS.
Existing monthly emoluments
(TRCA) drawn by GDS should not
be reduced under any circumstances.
Revision of cash handling norms.

(a) All Circle offices/ Regional
offices/DPLI office, Kolkata must
be allowed to function as Circle
Processing Centres (CPCs) while

U.P. 94
Uttarakhand 18
West Bengal 61
Total 1032

DDG (Tech)
(c)Necessary process for creation of users is already in place
and is attended by CEPT team. However, this will be reviewed.
(d) The CBS rollout is planned in a phased manner and post
office are migrated to CBS platform only after completion of
all pre-migration activities including Data Cleansing.
(e) The implementation of CBS is being carried out in planned
manner at Directorate level as per Project Governance
Structure. Some of the issues like EOD, CPC workflow etc.,
have been reviewed and suitable modifications in the
processes have been made to ease the functioning. There is
no harassment in implementation of CBS.

The staff side had informed that there is some difficulty in
single handed offices. It was decided that this will be discussed
separately by the staff side with DDG (FS).

DDG(FS)

(f)  The proposal for giving financial powers to Postmaster
of all categories is under examination and comments from all
Circles have been called for.

DDG(P)

Action has been taken regarding holding JCM / Periodical
meetings regularly.

Postal Sports Board meeting was held on 11/02/2015. Postal
Staff Services Welfare Board meeting is going to be held shortly.

Members of Federations are nominated members in the Postal
Services Staff Welfare Board. As regards the Postal Sports
Board, the present constitution does not include any Federation/
Unions as members. However, nominees of federations may
be co-opted by Chairman, Postal Service Board.

DDG (Trg).

Provisions already exist for protection of TRCA as personal
pay in respect of all categories of GDS to the extent of
maximum of the lower TRCA slab (in case workload is found
reduced to a lower slab in the Establishment Review as
compared to the previous Establishment Review).

The suggestion of the staff side was to protect the TRCA on
permanent basis.

DDG(Estt)

The proposal will be examined after the roll out of the project
is completed.
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18.

19.

20.

21.

22.

23.

implementing Core Insurance
Solutions (CIS) through McCamish
for steady growth of PLI/RPLI
Business.
(b) Stop diversion of 615 posts (576
posts of Pas from C.O.s and 39 posts
of Pas from APS PLI CELL) ordered
vide Department of Posts,
Establishment Division No. 43-47/
2013-PE-II dated the 9th June, 2014.
(c) Stop harassment and victimization
of staff of Circle Administrative
offices in the name of decentralization
of PLI/RPLI.

Allot sufficient funds to circles for
carrying out constructions, repairs
and maintenance of Departmental
buildings/Postal Staff Quarters and
RMS Rest Houses.

Make substitute arrangement in all
vacant Postmen and MTS Posts.
Wherever GDS are not available,
outsiders should be allowed to work
as substitutes.

Modify the orders dated 22/5/1979
regarding existing time factor given
for delivery of articles taking into
account the actual time required for
door to door delivery.

Open more L1 offices as
recommended by CPMsG. Eg.-
Guntakal RMS in A.P. Circle.

Powers for writing APARs of SBCO
staff may be delegated to AO
(SBCO) instead of Divisional heads
and stop imposing the work of SB
Branch on SBCO.

Prompt supply of good quality
uniform and kit items and change
of old specification.

No such order has been issued. The nitty-gritty of issue of
manning CPCs is still under examination.

Specific concerns will be examined.
CGM (PLI)

Sufficient funds are allotted to the Circles for carrying out
constructions/ repairs. The instructions will be issued to all
CPMsG to utilize the allotted funds as far as possible.

DDG (Estates & MM)

The Establishment Division has issued instruction to the
Circles to fill up all vacancies of GDS BPM & justified posts
of all other approved categories. Guidelines regulating
substitute arrangements to be made in place of regular GDS
already stand issued vide letter No.17-115/2001-GDS dated
21/10/2002, in case it is not possible to manage the work
with combination of duties.
Substitute arrangements against vacant Postman and MTS
posts are made at the local level as and when required.
Powers have been delegated to Heads of Circles for
outsourcing of work.

DDG(P)

The proposal has been referred to the Work Study Division
for further necessary action. Staff side was suggested to meet
DDG(WS) in this regard.

DDG (WS) /
 Staff side.

 The proposal for upgradation of Guntakul RMS as L-1 Mail
Office was not found justified.

Item closed.

 After roll out of CBS, the role and responsibility of SBCO is
to be re-designed and fixed. The issue will be examined in
detail thereafter.

DDG(FS)

Instructions are regularly issued to Heads of Circles for prompt
supply of good quality uniforms. The Directorate has also
called for suggestions from all Circles for improvement in
the specifications of different items of uniform for further



1st Central Working Committee Meeting, Salem  (T.N. Circle)44

24.

25.

26.

Stop vindictive actions of GM
(Finance) Postal Accounts Chennai.
More than hundred Postal Accounts
employees are charge sheeted. GM
(Finance) even refused to heed the
instructions of DDG (PAF).

Review of marks of JAO (P) Part-II
examination held in December 2012
in r/o SC/ST candidates. As the
exam was conducted on the basis of
old recruitment Rules i.e. JAO and
the said posts are Group 'B' (Non-
Gazetted) review may be held.

Revise Postmen / Mail Guard / MTS
Recruitment Rules. Stop open
market recruitment. Restore
seniority quota promotion:-

This item was earlier discussed in
the JCM (DC) and it is assured by
Secretary (Posts) that the
Recruitment Rules will be
reviewed after one or two
Recruitment / Promotional exam
are over, as DOP&T may not
approve immediate revision of
Recruitment Rules already
approved by it. Now more than two
Postmen/MG/ MTS recruitment /
examination is over and hence it is
requested to take action to revise
the Recruitment Rules and stop
open quota recruitment. Entire
vacancies may be earmarked for
GDS and Casual Labourers as
existed in the pre-revised
Recruitment Rules.

taking up with BIS in the matter. Staff side was also requested
to send their suggestions with regard to improvement of
specifications.

DDG (Estates & MM)/Staff side.

The Member (Finance), Telecom Commission has been
apprised of the whole situation and CPMG, Tamil Nadu Circle
has also been requested to resolve the matter. The staff side
informed that no action has been taken at the ground level.

The case is subjudice and in respect of the officials charge
sheeted, 72 Senior/ Junior Accountants have already filed a
case in the Hon'ble CAT Madras Bench. Madras Bench OA
No.310/01062/2014. As per the current position, the case is
listed for 03/06/2015.

DDG (PAF)

Opinion of the Law Ministry will be obtained.
DDG (PAF)

As decided in earlier JCM, the said RRs are to be relooked
after seeing the outcome of one or two exams. The process is
still going on. Most of the Circles have completed one round
of recruitment process for direct recruitment quota, and others
on their way to completing the same. Subsequently, pre-
appointment formalities, trainings etc. would require to be
completed in case of newly recruited officials. Therefore,
Circles need time to judge the capabilities and skills of these
officials and furnish proper and accurate feedback thereto to
this Directorate for further consideration in the matter. Hence,
time is not ripe to revisit the said RRs.

As regards RRs of Postman, open market quota of 25% has
already been given to GDS. Now, as per the existing RRs,
only the unfilled vacancies, which could not be filled by the
MTS/GDS, go to open market for filling up.

DDG(P)
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POSTAL JOINT COUNCIL OF ACTION
NATIONAL FEDERATION OF POSTAL EMPLOYEES

FEDERATION OF NATIONAL POSTAL ORGANISATIONS
ALL INDIA POSTAL EMPLOYEES UNION, GDS (NFPE)

NATIONAL UNION GDS
No. PF/ JCA/12/2015 Dated: 6th  MAY, 2015

To
The Secretary,
Department of Posts,
Dak Bhawan
New Delhi 110001

Sub: Strike notice dated 06.04.2015 by PJCA -reg.

Ref No. This Union letter no  PF/ JCA/12/2015   dated 8.4.2015

Madam,

The PJCA reviewed the progress on the reply given by the department on the items of Strike
Charter of Demands in the meeting held on 30.4.2015 in Dak Bhawan, New Delhi and
assurances given by the Hon' Minister of Communications in the meeting held on 5.5.2015,
PJCA has decided to defer the proposed strike from 6.5.2015.

Yours sincerely,

Sd/- Sd/-
(D.THEAGARAJAN) (R.N. PARASHAR)

Secretary General FNPO Secretary General   NFPE

PJCA decides to defer the proposed StrikePJCA decides to defer the proposed StrikePJCA decides to defer the proposed StrikePJCA decides to defer the proposed StrikePJCA decides to defer the proposed Strike
from 6.5.2015from 6.5.2015from 6.5.2015from 6.5.2015from 6.5.2015



1st Central Working Committee Meeting, Salem  (T.N. Circle)46

No. 66-50/2014-SPB-I
Government of India

Ministry of Communications & IT
Department of Posts
(Personnel Division)

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated : 30th June, 2014
To

1. All Chief Postmasters General
2. Director, Rafi Ahmed Kidwai National Postal Academy
3. All Postmasters General

Subject : Policy in respect of Casual Labourers working in the Department in compliance of
Hon’ble Supreme Court judgement in Uma Devi case - reg.

Sir/Madam,

I am directed to refer to above mentioned subject and to say that the Hon’ble Supreme Court of
India in its judgement dated 10.04.2006 in case of Civil Appeal No. 3595-3612/1999 etc. Secretary
State of Karnataka and Others Vs. Uma Devi and others has laid down that “appointments made without
following the due process or the rules relating to appointment did not confer any right on the appointee
and the Court cannot direct their absorption, regularizations nor make their service permanent. High
Court in exercise of jurisdiction under article 226 of the Constitution should not ordinarily issue direction
for absorption, regularization or permanent continuance unless the recruitment was itself done regularly
and in terms of constitutional scheme. Courts must be careful in ensuring that they do not interfere
unduly with the economic arrangement of its affair by the States or its instrumentalities or lend themselves
to be instruments to facilitate the by-passing of the constitutional and statutory mandates. A temporary
contractual, casual or daily wage employee does not have a legal right to be made permanent unless he
has been appointed in terms of the relevant rules or in adherence of article 14 and 16 of the Constitution.
However, where a duly qualified person has been irregularly appointed in a duly sanctioned vacant post
and has been continued to work for 10 years or more but without the intervention of the order of the
Court or of Tribunal, the question of regularization of the services of such employees may have to be
considered on merits”.

2. Further, the Department of Personnel & Training (DOP&T) vide their O.M. No. 49019/1/
2006-Estt. (C) dated 11-12-2006 asked all the Ministries/Departments to implement the Hon’ble Apex
Court aforesaid judgement.

Policy in respect of Casual Labourers working in the DepartmentPolicy in respect of Casual Labourers working in the DepartmentPolicy in respect of Casual Labourers working in the DepartmentPolicy in respect of Casual Labourers working in the DepartmentPolicy in respect of Casual Labourers working in the Department
in compliance of Hon’ble SC judgement in Uma Devi casein compliance of Hon’ble SC judgement in Uma Devi casein compliance of Hon’ble SC judgement in Uma Devi casein compliance of Hon’ble SC judgement in Uma Devi casein compliance of Hon’ble SC judgement in Uma Devi case

India Post

YeejleerÙe [ekeâ
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3. The issue was examined in detail in consultation with the Establishment Division and following
guidelines are laid down for the Casual Labourers working in the Department of  Posts in compliance
with the directors of the Hon’ble Supreme Court and ibid DOP&T OM:

(i) Regularization of all the Casual Labourers, who have been irregularly appointed, but are
duly qualified persons in terms of statutory recruitment rules for the post and was engaged
against a sanctioned post, shall be done if they have worked for 10 years or more but not
under the covers of orders of courts or tribunals as on the date of Hon’ble Apex Court’s ibid
judgement i.e. 10.04.2006.

(ii) A temporary, contractual, casual or daily wage worker shall not have a legal right to be made
permanent unless he/she fulfills the above criteria.

(iii) A Casual Labourer engaged without following the due process or the rules relating to
appointment and does not meet the above criteria shall not be considered for their absorption,
regularization, permanency in the Department.

(iv) If a Casual Labourer was engaged in infraction of the rules or if his engagement is in violation
of the provisions of the Constitution, the said illegal engagement shall not be regularized.

4. It is, therefore, requested to take further necessary action in respect of Casual Labourers working
in the Circles in accordance with the aforesaid laid down guidelines. Any deviation from these guidelines
shall not be permitted.

(N.T. Paite)
Director (SPN)

Copy to :

1. Sr. PPS to Secretary (P)
2. PPS to all Members, Postal Services Board
3. CGM (BD & M)/CGM (PLI)/Sr. DDG (Vigilance)
4. JS & FA/DDG (P) Secretary (PSB)
5. Addl. DG, APS Co 56 APO
6. All DDsG/GMs
7. GM (CEPT) - With a request to upload the order in India Post Website.
8. OSD to Secretary (Posts), Dak Bhawan, New Delhi
9. All Director of Accounts, Postal
10. All Directors, Postal Training Centres
11. PE-I/PCC/Pension/SPB-II Sections, Dak Bhawan, New Delhi
12. S.O.’s Guard file

(Gopala Krishna)
Section Officer (SPB-I)
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Enhancement of Various Allowances by 25%Enhancement of Various Allowances by 25%Enhancement of Various Allowances by 25%Enhancement of Various Allowances by 25%Enhancement of Various Allowances by 25%

From 1-1-2014 the DA is increased to 100% so Allowances/advances shall
automatically increase by 25%. Orders should be given to all DDO/SSPO/SPO that
no further confirmation/clarification is required to increase the allowances/advances
by 25%.

F. No. 5-06/2011-PAP
GOVERNMENT OF INDIA

MINISTRY OF COMMUNICATIONS AND I.T.
DEPARTMENT OF POSTS

(ESTABLISHMENT DIVISION)
DAK BHAWAN, SANSAD MARG, NEW DELHI-110116

THE 25TH AUGUST, 2014

To,
Shri T.N. Rahate
General Secretary and President FNPO,
National Union of Employees, Postmen & Group D,
Central Head Quarter, New Delhi-110054

SUBJECT : Clarification on increase in certain allowances by further 25% as a
result of enhancement of Dearness Allowances w.e.f. 1-1-2014 - reg.

I am directed to refer your letter No. NU/P-IV/Allowance Increase 25%/1/2014
dated 25-7-2014 and to say that the issue raised by you stands already clarified in para 3(1)
to (16) vides Directorate Letter No. 5-6/2011-PAP dated 24-1-2012 (Copy Enclosed).

D.A. - As above.

Copy to :-
1. All Chief Postmasters General,
2. Chief General Managers PLI, BD & MD,
3. Deputy Director General (PAF), Postal Directorate,
4. All General Managers (Finance)/Directors of Accounts (Postal),
5. Chief Engineer (Civil), Postal Civil Wing,
6. The Director, Postal Staff College of India, Ghaziabad,
7. All Director of PTCs,
8. Guard File (2 copies)

(S.K. PANDEY)
ASSISTANT ACCOUNTS OFFICER (PAP)

TELE: 011-2306268
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1. Children Education Allowance including
Hostel Subsidy. etc.

2. Special Allowance
3. Cash Handling Allowance
4. Washing Allowance
5. Split Duty Allowance
6. Bad Climate allowance

7. Special Compensatory (Remote Locality) Allowance

8. (a) All components of Daily Allowance on tour
(b) Mileage Allowances for road and

bicycle journeys on tour

F. No. 5-06/2011-PAP
GOVERNMENT OF INDIA

MINISTRY OF COMMUNICATIONS AND I.T.
DEPARTMENT OF POSTS

(ESTABLISHMENT DIVISION)
DAK BHAWAN, SANSAD MARG, NEW DELHI-110116

THE 24TH JANUARY, 2012

OFFICE MEMORANDUM

SUBJECT: ENHANCEMENT OF VARIOUS ALLOWANCES BY 25% FROM 1.1.2011 OWING TO OVER
50% INCREASE IN DEARNESS ALLOWANCE-REG.

The undersigned is directed to say that a number of references and queries have been received in this
Directorate from various Circles seeking clarifications in respect of increase of various allowances consequent
upon increase in the Dearness Allowance beyond 50% w.e.f. 1st January, 2011. The issue has been examined in
consultation with Ministry of Finance (Department of Expenditure). It may be recalled that, on implementation
of the recommendations of the 6th Central Pay Commission, necessary orders in respect of various allowances
and certain advances were issued by the Government. Some of these orders inter alia stipulated that such
Allowances/advances shall automatically increase by 25% whenever Dearness Allowance goes up by 50%.

2. It is, therefore, clarified that such orders in respect of the allowances and advances, which provide for
their automatic increase by 25% whenever Dearness Allowance goes up by 50% do not require further confirmation/
clarification for complying with the said stipulations.

3. However, such Allowances and Advances are mentioned below for ready reference of all concerned.

9. Special Compensatory (Hill Area) Allowance

10. Special Comp. Scheduled Tribal Area Allowance
11. Project Allowance
12. Fixed Conveyance Allowance
13. Cycle Maintenance Allowance
14. Special Allowance for Child care for women

with disabilities
15. (a) Advance for purchase of Bicycle.

(b) Warm Clothing Advance.
(c) Festival Advance.
(d) Natural Calamity Advance

16. Desk Allowance
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- 2 -
OM NO. 5-06/2011-PAP DATED 24.1.2012.

This issues with the concurrence of Integrated Finance Wing vide their diary No. 28/FA/12/CS dated: 24.01.2012.

ASSISTANT DIRECTOR GENERAL (ESTT.)
Tele:011-2309 6030 / 2303 6798

TO
1. All Chief Postmasters General.
2. Chief General Managers, PLI, BD&MD. 3. Deputy Director General (PAF), Postal Dte.
4. All General Managers (Finance). / Directors of Accounts (Postal).
5. CHIEF ENGINEER (CIVIL), POSTAL CIVIL WING.
6. The Director Postal Staff College of India, Ghaziabad, 7. All Directors of PICs.

COPY FOR KIND INFORMATION TO:-
1. PS to MOCBIT/MOS(CBIT). 1-A. PTC MYSORE, FOR PLACING ON ODP WEBSITE
2. PPS to Secretary (Posts) 3. PPS to Members of Postal Services Board
4. JS & FA (P). / Director (Finance) 5. All DDs. G/Secretary (PSB).
6. ADG (Admn.). 7. GUARD FILE (2 COPIES)

ASSTT. ACCOUNTS OFFICER (PAP)
TELE. 011 - 2303 6268

½ãÖâØããƒÃ ¼ã¦¦ãã 100% Ôãñ •¾ããªã Öãñ¶ãñ ‡ãŠãè Ìã•ãÖ Ôãñ
ãäÌããä¼ã¸ã ¼ã¦¦ããò ½ãò 25% ‡ãŠãè ºãü¤ãñ¦¦ãÀãè ÊããØãî

1-1-2014 Ôãñ ½ãÖâØããƒÃ ¼ã¦¦ãã 100% Ôãñ …¹ãÀ Öãñ Øã¾ãã Öõ ƒÔããäÊã† Ôã¼ããè ¼ã¦¦ããò ½ãò  25% ‡ãŠãè ºãü¤ãñ¦ãÀãè

‚ã¹ã¶ãñ-‚ãã¹ã ÊããØãî Öãñ Øã¾ããè Öõ, †ñÔãã ‚ããªñÍã ¡ã‡ãŠ ¼ãÌã¶ã ¶ãñ •ããÀãè ãä‡ãŠ¾ãã Öõý ‚ããõÀ ƒÔã ºããÀñ ½ãò ãä‡ãŠÔããè ¼ããè DDO/

SSPO/SPO ‡ãŠãñ ãä‡ãŠÔããè Ôãñ ¼ããè ‡ãŠãñƒÃ ÔÌããè‡ãðŠãä¦ã/Ô¹ãÓ›ãè‡ãŠÀ¥ã Êãñ¶ãñ ‡ãŠãè ‚ããÌãÍ¾ã‡ãŠ¦ãã ¶ãÖãé Öõ †ñÔãñ ‚ããªñÍã •ããÀãè

ãä‡ãŠ† Øã† Ööý
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MemorMemorMemorMemorMemorandum tandum tandum tandum tandum to 7to 7to 7to 7to 7th CPCh CPCh CPCh CPCh CPC

On behalf of National Union of Postal Employees CHQ has prepared the
Memorandum and submitted to the Chairman 7th CPC. Also we have prepared DVD/
CD in which the entire working process of delivery staff from Mail Peon, Group D,
MTS, Sorting Postman, Letter Box Peon and Postmen. The actual duty performed
by each employee of Postal Department in connection with Postal Mail receipt,
despatch and delivery has categorically picturised through actual video shooting.

The Memorandum and DVD/CD was shown on the screen at All India
Conference of our Union at Tirupati (AP) on 2nd June, 2014 and this was approved
by the Delegate Session of AIC for submission to Chairman 7th CPC on behalf of
NUPE P-IV, CHQ.

So also the joint memorandum prepared by AIPEU, Postmen Group D/MTS
with consent of NUPE P-IV also submitted to the Chairman 7th CPC.

Let us hope for good result from the 7th CPC in R/O Postal Department
Employees particularly for Postmen Group D MTS cadre.

- T.N. Rahate, General Secretary

7Ìããâ Ìãñ¦ã¶ã ‚ãã¾ããñØã7Ìããâ Ìãñ¦ã¶ã ‚ãã¾ããñØã7Ìããâ Ìãñ¦ã¶ã ‚ãã¾ããñØã7Ìããâ Ìãñ¦ã¶ã ‚ãã¾ããñØã7Ìããâ Ìãñ¦ã¶ã ‚ãã¾ããñØã
¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ¹ããñÔ›½ãõ¶ã ØãÆì¹ã ¡ãè, †½ã.›ãè.†Ôã. ÔãâØãŸ¶ã ‡ãŠãè ‚ããñÀ Ôãñ 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ ½ãã¶ã¶ããè¾ã Þãñ¾ãÀ½ãõ¶ã

½ãÖãñª¾ã ‡ãñŠ Ôã½ãàã ½ãñ½ããñÀò¡½ã ¹ãñÍã ãä‡ãŠ¾ãã Øã¾ãã Öõ ‚ããõÀ Ôãã©ã ½ãò Ö½ã ¹ããñÔ›½ãõ¶ã, Ôãããä›ÄØã ¹ããñÔ›½ãõ¶ã, ½ãñÊã ãä¹ã…¶ã, •ã½ããªãÀ,
Êãñ›À ºããù‡ã‹Ôã ãä¹ã…¶ã ¦ã©ãã Ôã¼ããè ¡ã‡ãŠ ãä¡ÊããèÌãÀãè ãäÌã¼ããØã ‡ãñŠ ‡ãŠ½ãÃÞããÀ, ¡ã‡ãŠ ‡ãŠãè ãä¶ã‡ãŠãÔããè Ôãñ Êãñ‡ãŠÀ ¡ã‡ãŠ ãä¡ÊããèÌãÀãè ¦ã©ãã
©ãõÊããò ½ãò ºãâª‡ãŠÀ ¡ã‡ãŠ ¼ãñ•ã¶ãñ ‡ãŠãè Ôã¼ããè ¹ãÆãä‰ãŠ¾ãã‚ããò ‡ãŠãè Ìããèãä¡¾ããñ Íãîãä›âØã ºã¶ãã‡ãŠÀ ÌãÖ DVD/CD ‡ãñŠ Â¹ã ½ãò ¹ãÆÔ¦ãì¦ã ‡ãŠãè
Øã¾ããè Öõý

Ö½ããÀñ ÔãâØãŸ¶ã ‡ãŠãè ãä¹ãœÊããè AIC ãä¦ãÁ¹ããä¦ã ‚ããâ£ãÆ ¹ãÆªñÍã ½ãò •ãî¶ã ½ããÖ ½ãò Ôãâ¹ã¸ã ÖìƒÃý „Ôã ‚ããä£ãÌãñÍã¶ã ½ãò ¦ãã. 2 •ãî¶ã
‡ãŠãñ Ôã¼ããè ¹ãÆãä¦ããä¶ããä£ã¾ããò ‡ãñŠ Ôã½ãàã ½ãñ½ããñÀò¡½ã ‚ããõÀ DVD/CD Ìããèãä¡¾ããñ Íãîãä›âØã ‡ãŠãñ Ô‰ãŠãè¶ã ¹ãÀ ãäªŒãã¾ãã Øã¾ããý Ôã¼ããè
¹ãÆãä¦ããä¶ããä£ã¾ããò ¶ãñ ¦ãããäÊã¾ããò ‡ãŠãè Øãü¡Øãü¡ãÖ› Ôãñ ƒÔã ½ãñ½ããñÀò¡½ã †Ìãâ DVD/CD ‡ãŠãñ ¹ãããäÀ¦ã ‡ãŠÀ ƒÔãñ 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ
Ôã½ãàã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãñ ‡ãŠã ãä¶ã¥ãÃ¾ã ãä‡ãŠ¾ãã ‚ããõÀ „Ôã ãä¶ã¥ãÃ¾ã ‡ãñŠ ¹ãŠÊãÔÌãÂ¹ã CHQ ¶ãñ ½ãñ½ããñÀò¡½ã ¦ã©ãã DVD/CD
Þãñ¾ãÀ½ãõ¶ã ‡ãŠãñ Ôããö¹ã ªãèý

ªîÔãÀãè ‚ããñÀ AIPEU ¹ããñÔ›½ãõ¶ã ØãÆì¹ã ¡ãè †½ã.›ãè.†Ôã. ‡ãŠãè ‚ããñÀ Ôãñ Ôãâ¾ãì‡ã‹¦ã ½ãñ½ããñÀò¡½ã ºã¶ãã‡ãŠÀ Ö½ããÀãè ¾ãîãä¶ã¾ã¶ã
‡ãŠãè Ôã½½ããä¦ã Ôãñ 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ Ôã½ãàã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã Øã¾ãã Öõý

ƒÔã ¹ãÆ‡ãŠãÀ Ö½ããÀãè ¾ãîãä¶ã¾ã¶ã ‡ãŠãè ‚ããñÀ Ôãñ †‡ãŠ ÔÌã¦ãâ̈ ã ½ãñ½ããñÀò¡½ã DVD/CD ‡ãñŠ Ôãã©ã 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ Ôã½ãàã
¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã Øã¾ãã Öõ ¦ã©ãã ªîÔãÀã †‡ãŠ Ôãâ¾ãì‡ã‹¦ã ½ãñ½ããñÀò¡½ã ªãñ¶ããò ÔãâØãŸ¶ããò ‡ãŠãè ‚ããñÀ Ôãñ ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã Øã¾ãã Öõý ½ããâØãñ ÊãØã¼ãØã
†‡ãŠ-Ôããè Öö ãä‡ãâŠ¦ãì Ö½ããÀñ ‚ã¹ã¶ãñ ½ãñ½ããñÀò¡½ã ‡ãŠãè ‡ãìŠœ ãäÌãÍãñÓã¦ãã†â Ööý

Ö½ãò ‚ããÍãã ¶ãÖãé ‚ããä¹ã¦ãì ãäÌãÍÌããÔã Öõ ãä‡ãŠ 7Ìãã Ìãñ¦ã¶ã ‚ãã¾ããñØã ‚ã¹ã¶ããè ãäÀ¹ããñãä›ÄØã ¡ã‡ãŠ ãäÌã¼ããØã ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ
¹ãÆãä¦ã ‚ããõÀ ãäÌãÍãñÓã‡ãŠÀ ¡ã‡ãŠ ãäÌã¦ãÀ¥ã ãäÌã¼ããØã ¹ãÀ ãäÌãÍãñÓã £¾ãã¶ã ªòØãñý

- ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
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No. 31011/3/2014-Estt. (A-IV)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

****
North Block, New Delhi-110 001

Dated : 26th September, 2014
OFFICE MEMORANDUM

Subject : Central Civil Services (Leave Travel Concession) Rules, 1988 -
Relaxation to travel by Air to visit NER and A&N.

The undersigned is directed to say that in relaxation to CCS (LTC) Rules, 1988, it has been decided
by the Government to permit Government servants to travel by air to North East Region (NER), Jammu
and Kashmir and Andaman & Nicobar Islands (A&N) as per the following scheme -

(i) All eligible Government servants may avail LTC to visit any place in NER/A&N against the
conversion of one block of their Home Town LTC. Fresh recruits are also eligible for this
benefit against conversion of one of the three Home Towns in a block of four years applicable
to them.

(ii) Government servants entitled to travel by air can avail this LTC from their Headquarters in
Economy class.

(iii) Government servants not entitled to travel by air may be permitted to travel by air in Economy
class in the following sectors:

a. Between Kolkata/Guwahati and any place in NER.
b. Between Kolkata/Chennai/Bhubaneswar and Port Blair.
c. Between Delhi/Amritsar and any place in J&K.

Journey for these non-entitled employees from their Headquarters up to Kolkata/Guwahati/
Chennai/Bhubaneswar/Delhi/Amritsar will have to be undertaken as per their entitlement.

(iv) Air travel is to be performed by Air India in Economy Class only and at LTC-80 fare or less.
(v) Air travel by non-entitled officers on the sectors mentioned in item (iii) above may be permitted

while availing LTC to any place in India (4 year Block) also.
(vi) Air Tickets to be purchased directly from the airlines (Booking counters, website of airlines)

or by utilizing the service of Authorised Travel Agents viz. ‘M/s Balmer Lawrie & Company’,
‘M/s Ashok Travels & Tours’ and ‘IRCTC’ (to the extent IRCTC is authorized as per DoPT’s
O.M. No. 31011/6/2002-Estt. (A) dated 02-12-2009) while undertaking LTC journey. Booking
of tickets through other agencies is not permitted.

2. These orders shall be in operation for a period of two years from the date of issue of this O.M.
3. All the Ministries/Departments are advised to bring it to the notice of all their employees that any
misuse of LTC will be viewed seriously and the employees will be liable for appropriate action under the
Rules. In order to keep a check on any kind of misuse of LTC, Ministries/Departments are advised to
randomly get some of the air tickets submitted by the officials verified from the Airlines concerned with
regard to the actual cost of air travel vis-a-vis the cost indicated on the air tickets submitted by the
officials.
4. In their application to the staff serving in the Indian Audit and Accounts Department, these Orders
issue after consultation with the Comptroller and Auditor General of India.

Sd/-
(B. Bandyopadhyay)

Under Secretary to the Govt. of India
Ph. (011) 23040341

Central Civil Services (Leave Travel Concession) Rules, 1988Central Civil Services (Leave Travel Concession) Rules, 1988Central Civil Services (Leave Travel Concession) Rules, 1988Central Civil Services (Leave Travel Concession) Rules, 1988Central Civil Services (Leave Travel Concession) Rules, 1988

To
All Ministries/Departments of the Government of India.



1st Central Working Committee Meeting, Salem  (T.N. Circle) 53

NU/P-IV/Agenda/Periodical Meeting/1/2014 01-10-2014
Ref. No.:  ................................................................... Date : ...........................

To,
The Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Kind Attention : Shri Arun Malik, Director (SR & Legal), Dak Bhawan

Subject : Agenda for ensuing Periodical Meeting with
representatives of FNPO/National Union of Postmen Group ‘D’ MTS,

CHQ, Delhi-110054

Respected Madam/Sir,
The Agenda for ensuing Periodical meeting with NU P-IV Circle representative is

furnished below.
Shri K.V. Kurudigi, AGS, NUPE P-IV, Camp at - Bangalore GPO-560001 in Karnataka

Circle will attend the periodical meeting alongwith the undersigned.
It is therefore requested for cause issue instructions to Karnataka Circle, Bangalore

GPO-1 and Maharashtra, RO (MR) Mumbai East Division to relieve both of us well in
time to attend the meeting.

Thanking you,
 Yours Sincerely

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. Shri D. Theagarajan,

Secretary General, FNPO,
T-24, Atul Grove Road,
New Delhi-110001

National Union of Postal Employees Postmen & Group-D/MTS
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Ensuing Periodical Meeting AgendaEnsuing Periodical Meeting AgendaEnsuing Periodical Meeting AgendaEnsuing Periodical Meeting AgendaEnsuing Periodical Meeting Agenda
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Ensuing Periodical Meeting Agenda
Item No. NU/P-IV/1/2014 : A) Non-Recruitment of 100% on vacant post of Postman Group D
MTS from GDS/Casual Labor Staff for the year 2009 to 2012 from neighboring Division (Case of
all metro cities and all Circles in other cities).

I would like to bring it to your kind notice the Directorate Order of filling of 100% vacant post of
Postman Group D MTS for the year 2009 to 2012 from GDS/Casual Labor Staff (within Division and
neighboring Division). (For example, Mumbai GPO and Mumbai Region in other Divisions).

But many vacant post are not filled in all metro cities and all Circles in other cities for the year 2009
to 2012 those which are vacant due to Retirement, Promotion, Voluntary Retirement, Death and Dismissal etc.

In fact, all metro cities and all Circles in other cities are having vast area and in almost all cities
expansions in multi-storied buildings, malls, and business centre is increasing, therefore delivery work is
also increasing and present staff strength of Postman Group D MTS is not sufficient. The Circle/Regional/
Divisional Office has not taken action to fill up the 100% vacant post of Postman Group D MTS for the
year 2009 to 2012.

Union demand -
1. For the year 2009 to 2012 all vacant post of Postman Group D MTS 100% should be filled in

from GDS/Casual Labor Staff, if those are not available in parent Division, neighboring
Division GDS/Casual Labor may be recruited.

2. As per Department Rule one L/R should be created / provided for each 10 official staff of
each cadre, Union demand for creating L/R post for Postman Group D MTS staff.

3. If GDS/Casual Labor are not available for recruitment on vacant post of Postman Group D
MTS at all metro cities and all Circles in other cities, Orders may be issued to fill up these
post from neighboring Division from GDS/Casual Labor Staff.

4. Please arrange to call for report from all the Circles regarding position of non-filling of 100%
vacant post of Postman Group D MTS for the year 2009 to 2012 from within Division or
neighboring Division from GDS/Casual Labor Staff.

5. It is also requested to send clarification from your Office to all the Circle Head that
neighboring Division means other Divisions within Regions, because IPS/DPS cadre
assumed that neighboring Division means RMS and so 100% recruitment was not done.

B:- Notification for Direct Recruitment of Postmen/MTS and fill up the posts 100% vacant post
from 2012 to2013 and 2014

1. Notification for Direct Recruitment of Postmen/MTS for last three years is not yet published.
This is necessary to give notification for direct recruitment of Postmen/MTS at the earliest and
fill up the posts remaining all vacant post from 2012 to 2013 and 2014

2. Filling up the posts of MTS at Administrative Offices.
3. The posts of MTS at various administrative offices like RO/CO/DO/PSD etc are vacant over a

number of years. Necessary action is required for immediate filling of these posts.

Item No. NU/P-IV/2/2014 : DG Order No. 1-20/2008-PCC dated 4-11-2013 Para 5 to ignore TBOP/
BCR and Pay Re-fixation should be made w.e.f. 1-9-2008 by 3% increment and next GP 1900, 2000
and 2400, 2800, Case of MTS, Postman, Mailguard in all Circles in DDOs.

A)- According to original Orders of MACP Para 5 those who got ACP I & II, the fixation of their
pay w.e.f. 1-9-2008 by 3% increment + next Grade Pay 1900, 2000 and 2400, 2800 only for those staff
who got 5th CPC pay upgraded in 6th CPC.

Group D 5th CPC Scale 2550-55-2660-60-3200 upgraded to 2750-70-3800-75-4400; likewise
Postman and Mailguard upgraded 3050-70-3750-80-4590 to 3200-75-4900 in 6th CPC. Those who got
TBOP/BCR before 1-1-2006 were fixed with one and the same grade MTS Grade Pay 1900 and 2000
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and Postman GP 2400 and 2800. Therefore, they are denied the benefit as their TBOP/BCR are not
ignored as per with other Central Government Department.

This fact was noticed by Service Union with the Department and it so requested to issue
Orders to ignore the TBOP/BCR while fixation of MACP. Accordingly Order No. 1-20/2008-PCC
dated 4-11-13 were issued.

But, I am very sorry to point out that the DDOs and even RO, CO, Accounts Officer and DAPs not
followed the Orders and were asking for clarifications to DAP and Directorate. And so the MTS
Postman still did not get pay refixation, inspite of Orders being issued 11 months back. Instead, recovery
(in lakhs of rupees) is being made from the retiring Postman and MTS staff. For example in Mathura HO
and in Mumbai GPO.

It is therefore requested for cause issue instructions to all the DDOs in all Circles to draw and
disburse the pay re-fixation as per Directorate Orders No. 1-20/2008-PCC of dated 4-11-2013. TBOP-BCR
should be ignored as per this Order and help to remove the unrest amongst the staff for delay in pay re-
fixation of MACP.

B)- Grant of IInd and IIIrd MACP under MACP Scheme:- As per original Orders of MACP
Para 5 all Central Government Employees whose pay as per 5th CPC is upgraded (Postman
and MTS Cadre) by 6th CPC, their TBOP and BCR before 1-1-2006 are to be ignored and they
should be granted IInd and IIIrd MACP after completion of 20 and 30 years service respectively.

As per original Orders of MACP Para 5 all Central Government Employees whose pay as per 5th
CPC is upgraded (Postman and MTS Cadre) by 6th CPC, their TBOP and BCR before 1-1-2006 are to
be ignored and they should be granted IInd and IIIrd MACP after completion of 20 and 30 years
service respectively.

In our Postal Department having TBOP BCR the Orders to ignore were not in existence.
But the Service Union brought to the notice of Department this fact of anomaly compared to other

Central Government Department.
The Department therefore issued Orders No. 1-20/2008-PCC dt. 4-11-2013 through which it is

clear that as per original Order of MACP Para 5, as per ACP, the Postal Department TBOP/BCR should
be ignored while giving MACP IInd and IIIrd (for example:- copy of Order enclosed). For example,
Maharashtra Circle in Mumbai Region in Mumbai City East Division (below).

Sr. Name of the Date of Date of Grant of After ignoring TBOP After Ignoring
No. Postman and entry in entry in TBOP and completion of BCR and

 MTS Official Group ‘D’/ Postman Promotion 20 years of service completion of
MTS Cadre Cadre He is eligible for II MACP 30 years of

(TBOP Employees service -
Same date double fixation) He is eligible

i) 3% Increment and for
next GP and IIIrd MACP

ii) 20 years of service for (As per
II MACP. 3% Increment qualifying

and next GP service)

1. Shri N.G. Masurkar 23-10-1978 01-09-1987 14-10-2003 01-09-2008 23-10-2008

2. Shri P.N. Sawant 10-02-1981 08-12-1987 29-12-2003 01-09-2008 10-02-2011

3.  Shri V.S. Chowdhari 20-03-1979 27-04-1985 2001 01-09-2008 20-03-2009

4.  Shri N.T. Kengar 16-09-1980 16-09-1987 12-10-2003 01-09-2008 16-09-2010

5.  Shri P.S. More 23-10-1978 16-06-1983 23-06-1999 01-09-2008 23-10-2008

6.  Shri N.M. Kedare 06-02-1981 27-04-1985 26-05-2001 01-09-2008 06-02-2011

7.  Shri M.B. Hajare 01-03-1983 1987 2003 01-09-2008 01-03-2013

8.  Shri. B.M. Shetye 29-01-1979 1983 1999 01-09-2008 29-01-2009
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The MACP should be given as per the table given above, but it is not given as per the above
table. So the MACP should be given as per the Orders No. 1-20/2008-PCC dt. 4-11-2013 issued by
the Department.

But since 11 months period is lapsed but no any action is taken by the concerned Authorities.
Union therefore demands - As per Orders No. 1-20/2008-PCC dt. 4-11-2013 those staff who got

TBOP or BCR before 1-1-2006 may be granted MACP IInd and IIIrd after completing 20 and 30 years
of service by ignoring TBOP/BCR.

Item NU/P-IV/3/2014 - Combined working of Mumbai Region and Chief PMG Office work by
Chief PMG, Maharashtra Circle Office Staff and Officer (as previously was in practice)

This case of combination of work of Mumbai Region into office of the CPMG, Maharashtra has
been already taken with the CPMG, Maharashtra as it was in past in existence. Since last so many
years or we may say that since opening of separate Mumbai Region only PMG and DPS two posts
were there and rest all other staff of CPMG office was dealing the work of Mumbai Region. The
copies of letters addressed in details are enclosed herewith for ready reference. The clerical and
other posts of Mumbai Region may be redeployed to proposed Telangana Circle. And working staff
& officers posted in Mumbai Regional Office should be transferred to Circle Office vacant posts and
may be utilized for Business Development and PLI Works. (Now, the employees of CO Maharashtra
are suffering from shortage of staff and officers, for example, PA MTS alongwith IP-SDI, ASP, Group B
and A officers.

The work of Mumbai Region staff and officers should be given to (CO) CPMG Office staff and
officers. So they can handle the work of CPMG office in Mumbai Region and the total staff strength of
77 may be redeployed to newly proposed Telangana Circle.

Sanctioned Strength of Mumbai Region

SL. No. Category of Post Sanctioned Strength

 1. Group A (JTS/STS)  1

 2. Group A (PSS)  4

 3. Group A (GCS)  1

 4. Steno (Grade I)  1

 5. ASPO  5

 6. IPO  2

 7. AO/AAO  4

8. Supervisors  5

9. PA 38

10. Steno  3

11. Group D (TC/NTC) 13

               Total 77

      Thanking you,
Yours Sincerely

(T N RAHATE)
General Secretary & President FNPO
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No. 8 / 20 / 2013-SR
Government of India

Ministry of Communications & IT
Department of Posts

Dak Bhawan, New Delhi.
Dated the 25th July, 2014

CORRIGENDUM
Subject : Trade Union Facilities to Bharatiya Postal Employees

Federation and its affiliated unions.
This has reference to this Department’s communication of

even number dated 24th June, 2014 on the subject mentioned
above. Sl. No. (2) of the said communication i.e. “Meetings with
Senior Officers” may be read as :

“Informal meetings with Senior Officers”.
This issues with the approval of competent authority.

Assistant Director General (SR & Legal)
1. All Heads of Circles.
2. All Postmasters General
3. PPS to Secretary (Posts)
4. All Members/JS &FA / DDGs / Secretary

(PSB) / Directors / ADGs of Postal Directorate
5. Secretary General, Bharatiya Postal Employees Federation.
6. All General Secretaries of affiliated Unions of BPEF
7. All Sections of Postal Directorate.

No Trade Union Facilities Given to Bharatiya PostalNo Trade Union Facilities Given to Bharatiya PostalNo Trade Union Facilities Given to Bharatiya PostalNo Trade Union Facilities Given to Bharatiya PostalNo Trade Union Facilities Given to Bharatiya Postal
Employees Federation and its affiliated Unions.Employees Federation and its affiliated Unions.Employees Federation and its affiliated Unions.Employees Federation and its affiliated Unions.Employees Federation and its affiliated Unions.

No Trade Union faciliites are given to Bharatiya Postal Employees Federation
and its affiliated Unions as per recognised FNPO and NFPE Federation. Only Informal
meetings with Senior Officers can be conducted. No Minutes will be provided after
the meeting.No Special Leave will be granted for CWC meeting or Divisional/Circle/
All India Conference. So the Department has issued corrigendum. This is being
published for your information.

¼ããÀ¦ããè¾ã ¹ããñÔ›Êã †½¹ããùÊããƒÃ•ã ¹ãñŠ¡ÀñÍã¶ã ‚ããõÀ ƒÔãÔãñ ÔãâÊãØ¶ã ¾ãîãä¶ã¾ã¶ããò ‡ãŠãñ¼ããÀ¦ããè¾ã ¹ããñÔ›Êã †½¹ããùÊããƒÃ•ã ¹ãñŠ¡ÀñÍã¶ã ‚ããõÀ ƒÔãÔãñ ÔãâÊãØ¶ã ¾ãîãä¶ã¾ã¶ããò ‡ãŠãñ¼ããÀ¦ããè¾ã ¹ããñÔ›Êã †½¹ããùÊããƒÃ•ã ¹ãñŠ¡ÀñÍã¶ã ‚ããõÀ ƒÔãÔãñ ÔãâÊãØ¶ã ¾ãîãä¶ã¾ã¶ããò ‡ãŠãñ¼ããÀ¦ããè¾ã ¹ããñÔ›Êã †½¹ããùÊããƒÃ•ã ¹ãñŠ¡ÀñÍã¶ã ‚ããõÀ ƒÔãÔãñ ÔãâÊãØ¶ã ¾ãîãä¶ã¾ã¶ããò ‡ãŠãñ¼ããÀ¦ããè¾ã ¹ããñÔ›Êã †½¹ããùÊããƒÃ•ã ¹ãñŠ¡ÀñÍã¶ã ‚ããõÀ ƒÔãÔãñ ÔãâÊãØ¶ã ¾ãîãä¶ã¾ã¶ããò ‡ãŠãñ
‡ãŠãñƒÃ ›Èñ¡ ¾ãîãä¶ã¾ã¶ã ÔãìãäÌã£ãã†â ¶ãÖãé ªãè •ãã†âØããè‡ãŠãñƒÃ ›Èñ¡ ¾ãîãä¶ã¾ã¶ã ÔãìãäÌã£ãã†â ¶ãÖãé ªãè •ãã†âØããè‡ãŠãñƒÃ ›Èñ¡ ¾ãîãä¶ã¾ã¶ã ÔãìãäÌã£ãã†â ¶ãÖãé ªãè •ãã†âØããè‡ãŠãñƒÃ ›Èñ¡ ¾ãîãä¶ã¾ã¶ã ÔãìãäÌã£ãã†â ¶ãÖãé ªãè •ãã†âØããè‡ãŠãñƒÃ ›Èñ¡ ¾ãîãä¶ã¾ã¶ã ÔãìãäÌã£ãã†â ¶ãÖãé ªãè •ãã†âØããè

¼ããÀ¦ããè¾ã ¹ããñÔ›Êã †½¹ããùÊããƒÃ•ã ¹ãñŠ¡ÀñÍã¶ã ‚ããõÀ ƒÔãÔãñ ÔãâÊãØ¶ã ¾ãîãä¶ã¾ã¶ããò ‡ãŠãñ ‡ãŠãñƒÃ ›Èñ¡ ¾ãîãä¶ã¾ã¶ã ÔãìãäÌã£ãã†â
(facilities) ¶ãÖãé ªãè ØãƒÃ Öõ •ãõÔããè ½ãã¶¾ã¦ãã ¹ãÆã¹¦ã ¹ãñŠ¡ÀñÍã¶ã FNPO ‚ããõÀ NFPE ‡ãŠãñ ªãè ØãƒÃ Öõý ‡ãñŠÌãÊã Ìãñ
ãä¡¹ãã›Ã½ãò› ‡ãñŠ Ôããèãä¶ã¾ãÀ ‚ã¹ãŠÔãÀãò ‡ãñŠ Ôãã©ã ƒ¶ã¹ãŠã½ãÃÊã (½ããõãäŒã‡ãŠ) Ôã¼ãã Êãñ Ôã‡ãŠ¦ãñ Öõõý ƒÔã½ãò „¶ã‡ãŠãñ ‡ãŠãñƒÃ ãäÊããäŒã¦ã ãä½ã¶ããè›
(•ãÌããºã) ¶ãÖãé ãäª¾ãã •ãã†Øããý „¶ã‡ãŠãñ CWC ½ããèãä›âØã ¦ã©ãã ãä¡Ìããè•ã¶ã/Ôã‡ãÃŠÊã/‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã ‡ãñŠ ãäÊã†
¼ããè ‡ãŠãñƒÃ ¼ããè ŒããÔã (Ô¹ãñÍãÊã) œì›á›ãè ¶ãÖãé ãä½ãÊãñØããèý ƒÔã‡ãŠã ãä¡¹ãã›Ã½ãò› ‡ãŠãè ‚ããñÀ Ôãñ ‡ãŠãñÀãè•ãâ¡½ã ãä¶ã‡ãŠÊãã Öõ, „Ôãñ ¶ããèÞãñ
‚ãã¹ã‡ãŠãè •ãã¶ã‡ãŠãÀãè ‡ãñŠ ãäÊã† ªñ ÀÖñ Ööý
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POSTAL JCA OF NFPE & FNPO LAUNCHED
A MASSIVE PARLIAMENT MARCH ON 4.12.2014

NFPE • FNPO • AIPEU-GDS (NFPE) • NUGDS
POSTAL JOINT COUNCIL OF ACTION

4th December 2014
Historic Parliament March of Postal and RMS Employees

MORE THAN 15000 POSTAL & RMS EMPLOYEES
INCLUDING GRAMIN DAK SEWAKS & CASUAL, PART TIME, CONTINGENT

EMPLOYEES PARTICIPATED

INDEFINITE STRIKE FROM 6TH MAY 2015

About 15000 Postal Employees marched to Parliament today under the banner of Postal Joint Council
of Action (NFPE, FNPO, AIPEU-GDS (NFPE) & NUGDS). Employees from all the 22 circles participated
in the historic march with colorful banners, flags and caps shouting slogans against the negative attitude
of the Government towards the demands of the Postal Employees. Grant of Civil Servant Status to
Gramin Dak Sevaks and inclusion in 7th CPC, Merger of DA and grant of interim relief to all employees,
scrap new pension scheme, Revision of wages of casual, Part-time contingent employees, implementation
of cadre Restructuring committee report, settle 39 point charter of demands were the main demands
raised in the Parliament March.

The rally was inaugurated by Shri A. K. Padmanabhan, All India President, CITU, Shri. M.
Raghavaiyya (General Secretary, NFIR & Leader JCM National Council), Shri Shiv Gopal Mishra
(General Secretary, AIRF & Secretary JCM National Council), Shri S. K. Vyas, Advisor, Confederation,
Shri M. Krishnan (Ex-Secretary General, NFPE & Secretary General, Confederation of Central
Government Employees & Workers),  Shri R.N. Parashar (Secretary General, NFPE), Shri D. Theagarajan
(Secretary General, FNPO), Shri M. S. Raja (Secretary General, Audit & Accounts Employees Association),
Shri Vrigu Bhattacharjee (Secretary General, Civil Accounts Employees Association), Shri K.
Raghavendran (Ex-Secretary General, NFPE) addressed the rally. Shri Girirraj Singh (President, NFPE),
Shri T. N. Rahate (President, FNPO) presided.

General Secretaries of all affiliated Unions/Associations of NFPE, FNPO and General Secretaries of
AIPEU-GDs (NFPE), NUGDS have lead the March to Parliament. Postal Joint Council of Action declared
nationwide Indefinite Strike on 6th May 2015, if the Government is not ready to settle the demands
before that date. The date of the strike was fixed as 6th May, taking into consideration the fact that the
JCM National Council National Convention to be held on 11th December will be declaring series of
agitational programmes during the month of February, March and April 2015.

Historic Parliament March of Postal and RMS EmployeesHistoric Parliament March of Postal and RMS EmployeesHistoric Parliament March of Postal and RMS EmployeesHistoric Parliament March of Postal and RMS EmployeesHistoric Parliament March of Postal and RMS Employees
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Proposed
Article 32:
Subscription, Donation, Levy:
(a) The monthly subscription shall be
Rs. 40/- per members per month.
Article 33: Allocation
(a) Federation : Re 01.00
All India Union: Rs 10.00
Circle Union: Rs 10.00
Divisional Union: Rs 10.00
Branch Union: Rs 09.00
(per member per month)
Article 25: Composition and Voting
(b) The Circle Working Committee shall consist
of (i) Office Bearers of the Circle union and (ii)
the Divisional / Branch Secretary of the
Divisional / Branch Union or any other office
bearer of Division / Branch Union if deputed by
them in their physical absence by virtue of being
an office bearer of Circle Union subject to the
approval of the Circle Working Committee.

2. This may be incorporated in the existing constitution of the union and a fresh copy of the
constitution may be submitted for office record.

Yours faithfully,

(Arun Malik)
Director (SR & Legal)

To,
The General Secretary,
National Union of Postal Employees
Postmen & Group ‘D’/Multi Tasking Staff Group ‘C’,
Dalvi Sadan, Khurshid Square,
Civil Lines, P  & T Colony, Delhi-110054.

Subject : Amendments to the Constitution of National Union of Postal Employees Postmen &
Group D/MTS Group ‘C’ in the AIC held in Tirupati (A.P) from 02.06.2014 to 04.06.2014
- Regarding.

Sir,
I am directed to refer to your letter No. NU/P-IV/19th AIC/Amendment in Constitution/2014 dated

20.11.2014 and 09.12.2014 on the subject mentioned above and to inform you that the Government has
provisionally approved amendments in the following Articles in the Constitution of National Union of
Postal Employees, Postmen & Group ‘D’/Multi Tasking Staff Group ‘C’. The amended version will now
be read as under:-

Existing
Article 32:
Subscription, Donation, Levy:
(a) The monthly subscription shall be
Rs. 30/- per member per month.
Article 33: Allocation
(a) Federation : Re 01.00
All India Union: Rs 09.00
Circle Union: Rs 09.00
Divisional Union: Rs 07.00
Branch Union: Rs 04.00
(per member per month)
Article 25: Composition and Voting
(b) The Circle Working Committee shall
consist of ex-officio office bearers of the
Circle Union or any other Office Bearer of
Branch/Division Union if deputed by them
in their physical absence by virtue of being
an Office Bearer of Circle Union - subject
to the approval of the Central Working
Committee.

S. NO
1.

2.

3.

Government of India
Ministry of Communications & IT

Department of Posts
(SR Section)

Dak Bhawan, Sansad Marg,
New Delhi-110001

No. 15/05/2014-SR Dated the 24th December, 2014

Amendments made in the Constitution ofAmendments made in the Constitution ofAmendments made in the Constitution ofAmendments made in the Constitution ofAmendments made in the Constitution of
NUPE P-IV during  the AIC held in Tirupati (A.P)NUPE P-IV during  the AIC held in Tirupati (A.P)NUPE P-IV during  the AIC held in Tirupati (A.P)NUPE P-IV during  the AIC held in Tirupati (A.P)NUPE P-IV during  the AIC held in Tirupati (A.P)

Copy to:- All Heads of Circles for necessary information.
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Government of India
Ministry of Communications & IT

Department of Posts
(SR Section)

Dak Bhawan, Sansad Marg,
New Delhi-110001

No. 15/05/2014-SR Dated the 3rd March, 2015

To,
All Heads of Circles.

Subject : Amendments to the Constitution of National Union of Postal Employees
Postmen & Group D/MTS Group ‘C’ in the AIC held at Tirupati (A.P.)
from 02.06.2014 to 04.06.2014 - Regarding.

Sir,
I am directed to refer to SR Section’s communication of even number

dated 24/12/2014 on the subject mentioned above and to inform you that the monthly
Subscription (Article 32) is to be deducted from the date of issue of the Directorate’s
letter of even number dated 24.12.2014.

Yours faithfully,

(Aurn Malik)
Director (SR & Legal)

Copy for information to : The General Secretary, National Union of Postal Employees,
Postmen & Group ‘D’/Multi Tasking Staff Group ‘C’, Dalvi Sadan, Khurshid
Square, Civil Lines, P & T Colony, Delhi-110054.

Amendments to the Constitution ofAmendments to the Constitution ofAmendments to the Constitution ofAmendments to the Constitution ofAmendments to the Constitution of
National Union of Postal Employees Postmen &National Union of Postal Employees Postmen &National Union of Postal Employees Postmen &National Union of Postal Employees Postmen &National Union of Postal Employees Postmen &

Group D/MTS Group ‘C’ in the AIC held at Tirupati (A.P.)Group D/MTS Group ‘C’ in the AIC held at Tirupati (A.P.)Group D/MTS Group ‘C’ in the AIC held at Tirupati (A.P.)Group D/MTS Group ‘C’ in the AIC held at Tirupati (A.P.)Group D/MTS Group ‘C’ in the AIC held at Tirupati (A.P.)
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Directorate issued various Orders for GDS on the basis ofDirectorate issued various Orders for GDS on the basis ofDirectorate issued various Orders for GDS on the basis ofDirectorate issued various Orders for GDS on the basis ofDirectorate issued various Orders for GDS on the basis of
DKS Chauhan Committee RecommendationsDKS Chauhan Committee RecommendationsDKS Chauhan Committee RecommendationsDKS Chauhan Committee RecommendationsDKS Chauhan Committee Recommendations

¡ã‡ãŠ ãäÌã¼ããØã ´ãÀã ãä¶ã¾ãì‡ã‹¦ã ¡ãè.‡ãñŠ.†Ôã. ÞããõÖã¶ã ‡ãŠ½ãñ›ãè ¶ãñ ãäÌã¼ããØã ‡ãŠãñ GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ Ôãâºãâ£ã ½ãò
•ããñ Ôãì¢ããÌã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãñ Öö „¶ã‡ãñŠ ‚ãã£ããÀ ¹ãÀ •ããñ ãäÌããä¼ã¸ã ‚ããªñÍã ¹ãÆÞãããäÀ¦ã ãä‡ãŠ¾ãñ Öö

„¶ã‡ãŠã ãäÌãÌãÀ¥ã ¹ãÆÔ¦ãì¦ã Öõ

GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ¼ã¦ããê Öñ¦ãì ¶ã¾ããè ¶ããèãä¦ã ãä¶ã£ããÃÀ¥ã, ¹ãã¨ã¦ãã, ‚ãã¾ãì, ¹ãÀãèàãã ‚ãããäª

No. 17-39/6/2012-GDS
Government of India

Ministry of Communications & IT
Department of Posts

(GDS Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001

Dated: 14 Jan 2015
To

All Chief Postmasters General

Subject : Revised eligibility criteria for engagement to GDS posts

The review of selection criteria and eligibility conditions for engagement to GDS posts has
been engaging the attention of the Department for quite some time. A Committee, namely the DKS
Chauhan Committee, was constituted by the Department to look into various aspects related to the
Gramin Dak Sevaks. Based on the recommendations made by the aforesaid Committee, it has been
decided by the Department to revise the eligibility/selection criteria for engagement to GDS posts.

The selection to GDS posts will now be based purely on the marks secured in an Objective
Aptitude Test which will be conducted for the purpose at Circle level on six monthly basis. This
will replace the present selection criteria which were based on marks secured in Matriculation/
VIII Standard. The detailed selection process is being notified separately vide this Directorate’s
letter No. 17-39/7/2012-GDs dated 14 Jan 2015.

The eligibility conditions for engagement to the posts of GDS have also been revised and
comprehensive instructions on the subject are issued as given below. The revised eligibility
conditions and criteria of selection will be effective for the vacancies notified on or after 01.04.2015.
The engagement process initiated before 01.04.2015 shall be finalized as per the existing instructions.

A. Age
The minimum and maximum of age for the purpose of engagement to GDs posts shall be 18

and 30 years respectively as on the date of notification of the vacancy. The maximum age shall be
relaxable by 03 years to those belonging to OBC categories and 05 years in case of candidates
belonging to SC/ST.

Note: Maximum age of casual labourers shall be 35 years. [38 years for OBC and 40 years for
SC/ST], further relaxable to the extent of number of years of service as provided in the relevant
provision concerning casual labourers serving in the Department and engaged on or before 01.09.1993.

B. Educational Qualification
(i) ‘Secondary School Examination pass certificate’ of 10th standard conducted by any recognized
board of school education in India shall be a mandatory educational qualification for all approved
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categories of Gramin Dak Sevaks referred to in Rule 3 (d) of the GDS (Conduct and Engagement)
Rules, 2011 as amended from time to time.

(ii) The candidates for all approved categories of GDS referred to in (i) above will be required
to furnish at least 60 days’ duration basic computer training certificate from a recognized
Computer Training Institute. Computer Training Certificates from Central Government/State
Government/University/Boards, etc. will also be acceptable for this purpose. Certificates from
Private Computer Training Institutes shall also be acceptable subject to their recognition by
Head of Postal Circle concerned based on their reputation, credibility and quality of education.
This requirement of basic computer knowledge certificate shall be relaxable in cases where a
candidate has studied computer as a subject, in Matriculation or Class XII or higher educational
qualification and in such cases, a separate certificate will not be insisted upon.

C. Residence
The condition of residence shall apply as stipulated in Rule 3-A (vii) of GDS (Conduct and

Engagement), Rules, 2011. However, this condition shall not be a prerequisite for candidates for
the purpose of applying to the GDS post or selection thereto and the selected candidate shall be
required to comply with the prescribed condition within the time stipulated in the rule ibid, after
selection but before engagement.

D. Adequate means of Livelihood
The condition of adequate means of livelihood shall apply as stipulated in Rule 3-A(iii) of

GDS (Conduct and Engagement) Rules, 2011. However, this condition shall not be a pre-requisite
for candidates for the purpose of applying to the GDS post or selection thereto and the selected
candidate shall be required to comply with this prescribed condition within 30 days after selection
but before engagement.

E. Furnishing of Security
On engagement as GDS, the person so engaged shall be required to furnish security in such

manner as may be prescribed from time to time. The existing security amount in case of GDS
Branch Postmaster and other approved categories of GDS is Rs. 25000/- & Rs. 10000/- respectively.

F. Fulfillment of other terms and conditions
Terms and Conditions of engagement to GDS posts shall apply as stipulated in Rule 3-A &

29-A of GDS (Conduct & Engagement) Rules, 2011.

G. Adequate representation of SC/ST/OBC & Physically Challenged
The instructions issued by the Department vide No. 19-11/97-ED & TRG dated 27.11.1997

providing for adequate representation of SC/ST/OBC communities will continue to apply. Similarly,
the instructions providing for adequate representation of physically challenged persons issued
vide No. 21-8/92-ED & TRG dated 22.04.1994 shall also continue to apply. These provisions do
not require maintenance of reservation rosters and no provision of carry forward. The categories
belonging to physically challenged as allowed for PA/SA examination by the Department will
only be allowed to apply and compete. However, in the event of their selection; their engagement
shall be subject to consideration of capacity of the candidate to perform the job in consultation
with the prescribed medical authorities in accordance with the existing provisions.
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Review of merit points under Compassionate Engagement Scheme,Review of merit points under Compassionate Engagement Scheme,Review of merit points under Compassionate Engagement Scheme,Review of merit points under Compassionate Engagement Scheme,Review of merit points under Compassionate Engagement Scheme,
under attribute ‘own agricultural land and house’under attribute ‘own agricultural land and house’under attribute ‘own agricultural land and house’under attribute ‘own agricultural land and house’under attribute ‘own agricultural land and house’

‚ã¶ãì‡ãâŠ¹ãã ¼ã¦ããê ‡ãñŠ ãäÊã† Œãìª ‡ãŠãè Œãñ¦ããè ¦ã©ãã ½ã‡ãŠã¶ã Öñ¦ãì ¶ã¾ãñ ¹ããƒÄ› ãäª¾ãñ Øã¾ãñ Öö - „¶ã‡ãñŠ ‚ããªñÍã

No. 17-39/5/2012-GDS
Government of India

Ministry of Communications & IT
Department of Posts

(GDS Section)
Dak Bhawan, Sansad Marg,

New Delhi-110001
Dated: 14 Jan 2015

To
All Chief Postmasters General

Subject : Review of merit points under Compassionate Engagement Scheme,
under attribute ‘own agricultural land and house’

Attention of all concerned is invited to this Directorate’s Letter No. 17-17/2010-
GDS dated 14th Dec 2010 as amended vide letters dated 01st Aug 2011 and 09th Mar
2012 under which the criteria of judging indigence was laid down on a hundred point
scale for the purpose of considering cases for engagement to GDS posts on
compassionate grounds.

2. Considering the recommendations made by the DKS Chauhan Committee, which
was constituted to look into the various aspects related to Gramin Dak Sevaks, it
has been decided by the Department to replace the criteria under the attribute
‘own agricultural land and house’ appearing at Ser 4 of Para 4 of this Directorate
letter dated 14th Dec 2010, which will now read as under:-

Attribute No. of Points Item

Own Agricultural Land 5 No agricultural land

3 In case of barren/undeveloped
agricultural land

0 In other cases

Own House 5 No House

3 In case of Kacha House [full & not partial]

0 In other cases

4. These orders will take effect from 01.04.2015. Cases already decided based on
existing provisions will not be re-opened.
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No. 49014/2/2014-Estt(C)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

*******
North Block, New Delhi.

Dated the 29th January, 2015.

OFFICE MEMORANDUM

Subject: GPF & Pension Benefits to Casual Labour with temporary status regularised
Subject: after 1.1.2004 —regarding.

The undersigned is directed to say that following the issue of this Department’s
O.M. No. Dated 26.04.2004, the status of admissibility of pensionary benefits to CL-TS
regularised after 1.1.2004 has been a subject of litigation in a number of court cases
being contested by various Ministries/Department.

2. In order to take a view on the above issue and in view of the court rulings, it is
requested that all Ministries/Departments may furnish the details of Casual Labour with
temporary status (CL-TS) regularised after 1.1.2004 in the enclosed proforma latest by
07.02.2015.

3. The particulars of CL-TS yet to be regularised called for vide this Department’s
O.M No. Dated 16.10.2014 may also be sent urgently, if not already sent.

(J. A.Vaidyanathan)
Director(Estt.)

Telefax: 23093179
email : dse@nic.in

To
All Ministries/Departments (As per standard list).

Copy to
NIC, DOPT for uploading on website

GPF & Pension Benefits to Casual Labour withGPF & Pension Benefits to Casual Labour withGPF & Pension Benefits to Casual Labour withGPF & Pension Benefits to Casual Labour withGPF & Pension Benefits to Casual Labour with
temporary status regularisedtemporary status regularisedtemporary status regularisedtemporary status regularisedtemporary status regularised

Annexure to 0.M.No.49014/2/2014-EsttCC) dated 29th January, 2015.

Name of Ministry/ Department:

Name of
CLTS

1

Date of
Birth

2

Date of
Regularisation

3

Date of
Retirement

4

Monthly
Pension
payable, if
allowed.

5

Remarks

6
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No. 44-14/2009-SPB-I
Ministry of Communications & IT

Department of Posts
Dak Bhawan, Sansad Marg,

New Delhi, dated the 19.03.2015
To

1. All Chief Postmasters General,
2. All Postmaster General,
3. The Director, PSCI, Ghaziabad.

Subject: - Amendment of Department of Posts (Postman and Mail Guard) Recruitment
Rules, 2014.

Sir/Madam,
I am directed to forward herewith a copy of Department of Posts (Postman and

Mail Guard) Recruitment (Amendment) Rules, 2014 notified in the Gazette of India,
Extraordinary, Part-II-Section 3-Sub-section (i) dated 17th December, 2014.

2. It is requested that the amendment in the Recruitment Rules may be brought to the
notice of all concerned.

Yours faithfully,

Encl:- As above.

(N.T. Paite)
Director (SPN)

Amendment of (Postman and Mail Guard)Amendment of (Postman and Mail Guard)Amendment of (Postman and Mail Guard)Amendment of (Postman and Mail Guard)Amendment of (Postman and Mail Guard)
Recruitment Rules, 2014Recruitment Rules, 2014Recruitment Rules, 2014Recruitment Rules, 2014Recruitment Rules, 2014

Copy for information to:-
1. PPS to Secretary (P)
2. All Members of the Postal Services Board/JS & FA
3. Secretary (PSB)
4. CGM (BD)/CGM (MB)/CGM (PLI)
5. All Dy. Directors General/GMs
6. CEPT) with a request to upload this letter alongwith enclosed

amended RRs on India Post Website.
7. Pr. Director of Audit (Postal), Delhi 110054.
8. Additional Director General, APS, R.K. Puram, New Delhi.
9. Chief Engineer (Civil, HQ)
10. All Directors, Postal Training Centres
11. Ministry of Law and Justice, Legislative Department
12. Lok Sabha Secretariat
13. Rajya Sabha Secretariat
14. All Recognized Unions/Associations/Federations
15. SPB-II/PE-I/PE-II/Admn./PAP/DE/GDS/PCC/SR/PAWing
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 Yeejle  jepehe$e
Àãä•ãÔ›Èãè Ôãâ. ¡ãè. †Êã. - 33004/99 REGD. NO. D.L.-33004/99

keâe
The Gazette of IndiaThe Gazette of IndiaThe Gazette of IndiaThe Gazette of IndiaThe Gazette of India

‚ãÔãã£ããÀ¥ã
EXTRAORDINARY
¼ããØã II-Œã¥¡ 3-„¹ã-Œã¥¡ (i)

PART II-Section 3-Sub-Section (i)
¹ãÆããä£ã‡ãŠãÀ Ôãñ ¹ãÆ‡ãŠããäÍã¦ã

PUBLISHED BY AUTHORITY

Ôãâ.  677] ¶ãƒÃ ãäªÊÊããè, ºãðÖÔ¹ããä¦ãÌããÀ, ãäªÔã½ºãÀ 18, 2014/‚ãØãÆÖã¾ã¥ã 27, 1936
No. 677] NEW DELHI, THURSDAY, DECEMBER 18, 2014/AGRAHAYANA 27, 1936

ÔãâÞããÀ †Ìãâ ÔãîÞã¶ãã ¹ãÆãõ²ããñãäØã‡ãŠãè ½ãâ¨ããÊã¾ã
(¡ã‡ãŠ ãäÌã¼ããØã)

‚ããä£ãÔãîÞã¶ãã
¶ãƒÃ ãäªÊÊããè, 17 ãäªÔã½ºãÀ, 2014

Ôãã.‡ãŠã.ãä¶ã. 901(‚ã).-ÔãâãäÌã£ãã¶ã ‡ãñŠ ‚ã¶ãìÞœñª 309 ‡ãñŠ ¹ãÀ¶¦ãì‡ãŠ ´ãÀã ¹ãÆª¦¦ã Íããä‡ã‹¦ã¾ããò ‡ãŠã ¹ãÆ¾ããñØã ‡ãŠÀ¦ãñ Öì† ÀãÓ›È¹ããä¦ã †¦ãªá́ ãÀã ¡ã‡ãŠ
ãäÌã¼ããØã (¹ããñÔ›½ãõ¶ã ‚ããõÀ ½ãñÊãØãã¡Ã) ¼ã¦ããê ãä¶ã¾ã½ã, 2010 ½ãò ‚ããõÀ ÔãâÍããñ£ã¶ã ‡ãŠÀ¶ãñ Öñ¦ãì ãä¶ã½¶ããäÊããäŒã¦ã ãä¶ã¾ã½ã ºã¶ãã¦ãñ Öö, ‚ã©ããÃ¦ãá :-
1. (1) ƒ¶ã ãä¶ã¾ã½ããò ‡ãŠãñ ¡ã‡ãŠ ãäÌã¼ããØã (¹ããñÔ›½ãõ¶ã ‚ããõÀ ½ãñÊãØãã¡Ã) ¼ã¦ããê (ÔãâÍããñ£ã¶ã) ãä¶ã¾ã½ã, 2014 ‡ãŠÖã •ãã†Øããý

(2) ƒ¶Öò 20 ãäªÔã½ºãÀ, 2010 Ôãñ ¹ãÆÌãð¦¦ã Öì‚ãã ½ãã¶ãã •ãã†Øããý
2. ¡ã‡ãŠ ãäÌã¼ããØã (¹ããñÔ›½ãõ¶ã ‚ããõÀ ½ãñÊãØãã¡Ã) ¼ã¦ããê ãä¶ã¾ã½ã, 2010 ‡ãñŠ ¹ãÆãÀâãä¼ã‡ãŠ ¼ããØã ½ãò Íãºªãò, ºãÆõ‡ãŠ›ãò ‚ããõÀ ‚ããâ‡ãŠü¡ãò ̀ `¼ããÀ¦ããè¾ã ¡ã‡ãŠ †Ìãâ ¦ããÀ

(¹ããñÔ›½ãõ¶ã/½ãñÊã Øãã¡Ã) ¼ã¦ããê ãä¶ã¾ã½ã, 1989 Ôãñ ¹ãÆãä¦ãÔ©ãããä¹ã¦ã ãä‡ãŠ¾ãã •ãã†Øããý
Ì¾ããŒ¾ãã¦½ã‡ãŠ —ãã¹ã¶ã: ¡ã‡ãŠ ãäÌã¼ããØã (¹ããñÔ›½ãõ¶ã ‚ããõÀ ½ãñÊãØãã¡Ã) ¼ã¦ããê ãä¶ã¾ã½ã ¼ããÀ¦ããè¾ã ¡ã‡ãŠ †Ìãâ ¦ããÀ (¹ããñÔ›½ãõ¶ã/½ãñÊã Øãã¡Ã/Öõ¡ ½ãñÊã
Øãã¡Ã) ¼ã¦ããê ãä¶ã¾ã½ã, 1989 ‡ãŠã ‚ããä£ã‰ãŠ½ã¥ã ‡ãŠÀ¦ãñ Öì† ¶ã† ãä¶ã¾ã½ã ºã¶ãã¶ãñ ‡ãñŠ „ªáªñÍ¾ã Ôãñ ºã¶ãã† Øã† ©ãñ, Êãñãä‡ãŠ¶ã ‚ã¶ã•ãã¶ãñ ½ãò ƒÔã‡ãŠã
„ÊÊãñŒã ¼ããÀ¦ããè¾ã ¡ã‡ãŠ ‚ããõÀ ¦ããÀ (¹ããñÔ›½ãõ¶ã/½ãñÊã Øãã¡Ã/Öõ¡ ½ãñÊã Øãã¡Ã) ¼ã¦ããê ãä¶ã¾ã½ã, 1969 ‡ãñŠ Â¹ã ½ãò Öãè ‡ãŠÀ ãäª¾ãã Øã¾ããý ‚ã¦ã†Ìã ƒÔã
ØãÊã¦ããè ‡ãŠãñ Ôãì£ããÀ¶ãñ ‡ãŠãè ‚ããÌãÍ¾ã‡ãŠ¦ãã Öõ ¦ã©ãã ƒÔãñ 20 ãäªÔã½ºãÀ, 2010 ‚ã©ããÃ¦ã ½ãîÊã ãä¶ã¾ã½ããò ‡ãñŠ Àã•ã¹ã¨ã ½ãò ¹ãÆ‡ãŠãÍã¶ã ‡ãŠãè ¦ããÀãèŒã Ôãñ ¹ãÆ¼ããÌããè
Öì‚ãã ½ãã¶ãã •ãã†ý †¦ãªáªáãÀã ¾ãÖ ãä¶ã¥ãÃ¾ã ãäÊã¾ãã •ãã¦ãã Öõ ãä‡ãŠ ƒ¶ã ãä¶ã¾ã½ããò ‡ãŠãñ ¹ãîÌãÃÌ¾ãã¹ããè ¹ãÆ¼ããÌã Ôãñ ÊããØãî ãä‡ãŠ† •ãã¶ãñ Ôãñ, ‡ãŠãñƒÃ ¼ãƒÃ ¹ãÆãä¦ã‡ãîŠÊã
Â¹ã Ôãñ ¹ãÆ¼ãããäÌã¦ã ¶ãÖãé ÖãñØããý

[¹ãŠã.Ôãâ. 44-14/2009-†Ôã¹ããèºããè-I]
Àã•ã ‡ãìŠ½ããÀ, ãä¶ãªñÍã‡ãŠ (Ô›ã¹ãŠ)

¹ããª ãä›¹¹ã¥ããè:-½ãîÊã ãä¶ã¾ã½ã ¼ããÀ¦ã ‡ãñŠ Àã•ã¹ã¨ã (‚ãÔãã£ããÀ¥ã), ¼ããØã-II, Œãâ¡ 3, „¹ã-Œãâ¡ (i) ½ãò Ôãã.‡ãŠã.ãä¶ã. 983 (‚ã), ãäª¶ããâ‡ãŠ 20
ãäªÔã½ºãÀ, 2010 ‡ãñŠ ¦ãÖ¦ã ¹ãÆ‡ãŠããäÍã¦ã ãä‡ãŠ† Øã† ¦ã©ãã ¦ã¦¹ãÍÞãã¦ã Ôãã.‡ãŠã.ãä¶ã. 511(‚ã), ãäª¶ããâ‡ãŠ 26 •ãî¶ã, 2012 ‡ãñŠ ¦ãÖ¦ã
ÔãâÍããñãä£ã¦ã ãä‡ãŠ† Øã†ý

Ôã¦¾ã½ãñÌã •ã¾ã¦ãñ
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MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Posts)

NOTIFICATION
New Delhi, the 17th December, 2014

G.S.R. 901(E).-In exercise of the powers conferred by the proviso to article 309 of the
Constitution, the President hereby makes the following rules further to amend the Department
of Posts (Postman and Mail Guard) Recruitment Rules 2010, namely:-
1. (1) These Rules may be called the Department of Posts (Postman and Mail Guard)
Recruitment (Amendment) Rules, 2014.

(2) They shall be deemed to have come into force with effect from the 20th December,
2010.
2. In the Department of Posts (Postman and Mail Guard) Recruitment Rules, 2010, in the
opening portion for the words, brackets and figures "Indian Posts and Telegraphs (Postman/
Mail Guard/Head Mail Guard) Recruitment Rules 1969" the words, brackets and figures "Indian
Posts and Telegraphs (Postman/Mail Guard) Recruitment Rules, 1989 shall be substituted.

Explanatory Memorandum : The Department of Posts (Postman/Mail Guard) Recruitment
Rules was made with a view to bring a fresh rule in supersession of the Indian Posts and
Telegraphs (Postman/Mail Guard/Head Mail Guard) Recruitment Rules, 1989 but,
inadvertently, the same was mentioned as Indian Posts and Telegraphs (Postman/Mail Guard/
Head Mail Guard), Recruitment Rules, 1969. Therefore, the said mistake needs to be corrected
and should be brought effective with effect from the 20th December, 2010 i.e. the date on
which the principal rules was published in the Gazette. It is hereby decided that by giving
retrospective effect to the rules no one will be adversely affected.

[F. No. 44-14/2009-SPB-I]
RAJKUMAR, Director (Staff)

Footnote:- The principal rules was published in the Gazette of India, Extraordinary, Part-II
Section 3, Sub-section (i) vide number G.S.R. 983(E), dated the 20th December,
2010 and subsequently amended vide G.S.R. 511(E), dated the 28th June, 2012.
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No. 4-09/2011-SPB (Pt)
Government of India

Ministry of Communications & IT
Department of Posts
(Personnel Division)

Dak Bhawan, Sansad Marg,
New Delhi-110001

Dated: 30th March, 2015
To

1. All Chief Postmasters General
2. All Regional Postmasters General

Subject : Transfer and Placement Committees in the Department of Posts for
recommending transfers/postings of the officers/officials of the Department - reg.

Sir/Madam,
I am directed to refer to this office letter of even number dated 10.01.2014 on the above mentioned

subject and to say that the matter relating to the composition of the Transfer and Placement Committees
has been reviewed and the Competent Authority has approved the following modified Transfer and
Placement Committees for considering the transfers/postings of the officers/officials of the Department.

Department of Posts for recommendingDepartment of Posts for recommendingDepartment of Posts for recommendingDepartment of Posts for recommendingDepartment of Posts for recommending
transfers/postings of the officers/officialstransfers/postings of the officers/officialstransfers/postings of the officers/officialstransfers/postings of the officers/officialstransfers/postings of the officers/officials

Sl.No. Composition of the Transfer and Placement
Committee at different levels

Remarks

CIRCLE LEVEL
(i) For (a) allotments of the officers of Postal Service Group ‘B’ & equivalent cadres and

ASPs, HSG-I, Postmaster Grade-III and equivalent cadres including SBCO and; (b) direct
postings of the officers of Junior/Senior Time Scale (JTS/STS) and equivalent cadres, for
which CPMG will be the Competent Authority.

CPMG will accept the
recommendations of the
Committee and approve
allotments/transfers/postings of the
officers of these cadres.

DPS (HQ) - Chairperson
APMG/AD (Staff) of the Circle Office - Member
One APMG/AD of the Circle Office - Member

(To be nominated by the CPMG)

(ii) For allotments of the officers of Inspector (Posts), LSG, HSG-II, Postmaster Grade-I &
II and equivalent cadres including SBCO staff (PAs also) for which DPS (HQ) will be
the Competent Authority:

APMG/AD (STAFF) OF THE Circle Office - Chairperson
One APMG/AD of the Circle Office - Member

(To be nominated by the CPMG)
Office Assistant concerned in the Circle Office - Member

DPS (HQ) will accept the
recommendations of the
Committee and approve
allotments of the officers of these
cadres.
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APMG/AD (Staff) of the Regional Office - Chairperson
One Ad of the Regional Office - Member

(To be nominated by the PMG)
Office Assistant concerned in the Regional Office -

Member

For transfers/postings of the officers of P.S. Group ‘B’, ASPs, HSG-I, Postmaster Grade-
III and equivalent cadres including SBCO staff, for which PMG of the Region will be the
Competent Authority:

APMG/AD (Staff) of the Circle Office - Chairperson
One APMG/AD of the Circle Office - Member

(To be nominated by the CPMG)
Office Assistant concerned in the Circle Office -

Member

(iii)

For transfers/postings of the officials of Postal Assistant/Sorting Assistant and equivalent
cadres for which Divisional Head concerned will be the Competent Authority:

CIRCLE LEVEL IN CASE NO REGION IN THE CIRCLE

For transfers/postings of the officers of JTS/STS, P.S. Group ‘B’, ASPs, HSG-I,
Postmaster Grade-III and equivalent cadres including SBCO, for which CPMG will be
the Competent Authority:

DPS (HQ) - Chairperson
APMG/AD (Staff) of the Circle Office - Member
One APMG/AD of the Circle Office - Member

(To be nominated by the CPMG)

CPMG will accept the
recommendations of the
Committee and approve transfers/
postings of the officers of these
cadres.

(iv) For transfers/postings of the officers of Inspector (Posts), LSG, HSG-II, Postmaster Grade-
I & II and equivalent cadres including SBCO Staff (PAs also) for which DPS (HQ) will be
the Competent Authority:

DPS (HQ) will accept the
recommendations of the
Committee and approve transfers/
postings of the officers of these
cadres.

REGIONAL LEVEL

(v)

DPS (Region) - Chairperson
APMG/AD (Staff) of the Regional Office - Member

One AD of the Regional Office - Member
(To be nominated by the PMG)

PMG will accept the
recommendations of the Committee
and approve transfers/postings of
the officers of these cadres.

(vi) For transfers/postings of the officers of Inspector (Posts), LSG, HSG-II, Postmaster Grade-
I & II and equivalent cadres including SBCO staff (PAs also) for which DPS (Region) will
be the Competent Authority:

DPS (Region) will accept the
recommendations of the
Committee and approve transfers/
postings of the officers of these
cadres.

DIVISIONAL LEVEL

Divisional Head of the Division concerned - Member
Head of a neighbouring Postal/RMS Division - Member

One ASPs of the Divisional Office concerned failing which
senior most ASPs or IPs in the Division - Member

Senior most member will Chair the Committee

Divisional Head concerned will be
the Competent Authority to accept
the recommendations and order the
transfers/postings. Such Committee
for each Division will be formed
by the PMG/CPMG concerned.

(vii)

Note : For Postman, Mail Guard, MTS and equivalent cadres and other Units, which are not
covered above, Circle will make similar Committees.
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2. Besides above, a separate Transfer & Placement Committee at Directorate level has also been
constituted as given below for recommending the allotments of the officers of Group ‘B’ cadres:

Composition of the Transfer and Remarks
Placement Committee

DDG (Personnel) - Chairperson Member (Personnel) will be the Competent
Director (Staff) - Member Authority to accept the recommendations and

ADG (SGP) - Member order the transfers/postings.

3. As already communicated, the Committees will remain the recommnedatory bodies and will make
recommendations for transfers/postings of officers/officials of the Department. The final decision on the
recommendations of the Committee will be taken by the Competent Authority concerned.

4. In addition to above, following are also clarified:
(i) For first review of the allotments/transfers/postings in the Circles, next authority higher than

the approving authority will be the Competent Authority. For second and last review, the next
authority higher than the first reviewing authority will be the Competent Authority. In case
CPMG is the approving authority or the first reviewing authority, review will rest only with
CPMG and cases need not be sent to the Postal Directorate.

(ii) If post of any member of the Committee is vacant, the officer (holding/looking after the
additional charge of the said post) will be the Chairman/Member of the Committee as the case
may be.

(iii) Recommendations of Transfer & Placement Committee are mandatory for any kind of transfer
in the Circle viz. rotational, Rule 37/38, transfer on promotion, temporary transfer etc.

5. This may be brought to the notice of all concerned.

Director (Staff)
Telfax: 011-23096103

Copy to:
1. PPS to Secretary (P)
2. PPS to all Members, Postal Services Board
3. CGM (BD & M)/CGM/PLI)/Sr. DDG (Vigilance)
4. JS & FA/DDG (P)/Secretary (PSB)
5. Director, Rafi Ahmed Kidwai National Postal Academy, Ghaziabad, Uttar Pradesh.
6. Addl. DG, APS C/o 56 APO
7. All DDsG/GMs
8. GM (CEPT) - With a request to upload the order in India Post Website.
9. OSD to Secretary (Posts), Dak Bhawan, New Delhi
10. All Directors, Postal Training Centres
11. CS to Member (P)
12. S.O.’s Guard File

(Manoj Sharma)
Asstt. Director General (SGP)
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Government of India
Ministry of Communication & IT

Department of Posts
Dak Bhawan, Sansad Marg,

New Delhi - 110001
No. 13/01/2015-SR Dated the 9th June, 2015

To,
1. All Heads of Postal Circle,
2. All Postmasters General,
3. Chief Engineer (Civil), Department of Posts,
4. Director of Rafi Ahmed Kidwai National Postal Academy (RAKNPA),

Ghaziabad (UP),
5. CGM, PLI Directorate, Chankyapuri PO, New Delhi,
6. CGM, BD & M Directorate, Dak Bhawan, New Delhi
7. Secretary (PSB),
8. DDG (Estt.)/DDG (P)/DDG (PAF)
9. Supdt. Engineers (Civil & Electrical)
10. Postmaster General, Foreign Mails, Mumbai
11. All Directors, Postal Training Centres,
12. Directors, Foreign Mails, Chennai, Kolkata and Delhi
13. All Directors/Dy. Directors of Accounts (Postal),
14. DOP&T, JCA Section, North Block, New Delhi,
15. ADG (Admn.), Department of Posts,
16. Secretary General, NFPE / FNPO / BPEF
17. All Service Associations.

Subject : Verification of Membership for recognition of Service Association under CCS (FSA)
Rules, 1993 - Procedure regarding.

Sir/Madam,
I am directed to refer to the Department’s letter of even number dated 4th March, 2015 on the above

subject and to say that the verification process 2015 has now started. The details are as follows :-

(i) Every employee desiring to be a member of Service Association will give a letter of authorisation
addressed to the Divisional Head in the prescribed Proforma (Annexure I) (bearing the signature of
Director (SR & Legal) for deduction of subscription from his pay. The authorization letter is to be sent
through the applicant Service Association to which the membership is sought so as to reach the Divisional
Head on or before 06-07-2015 for scrutiny. Any authorization given through a non-applicant association
will be rejected. The Associations will also submit to the Divisional Head a list of members in triplicate
duly signed by the authorized office bearer on each page of list. At this stage, the Divisional Head
will scrutinize the letters of authorization in the presence of one representative from each of the
Associations.

(ii) After scrutiny of authorization letters and comparing them with the list submitted by the Association,
the Divisional Head will display one copy of each set of lists on the notice board from 07-07-2015 to
08-07-2015. An individual employee, whose name has been included in more than one Associations’s
list exhibited on the Notice Board, may, if he so desires, submit a representation, to the Divisional
Head by 15-07-2015. The employee concerned must specifically indicate in the representation with

Fresh Verification of Membership-2015Fresh Verification of Membership-2015Fresh Verification of Membership-2015Fresh Verification of Membership-2015Fresh Verification of Membership-2015
For Departmental Employee’s Union NotificationFor Departmental Employee’s Union NotificationFor Departmental Employee’s Union NotificationFor Departmental Employee’s Union NotificationFor Departmental Employee’s Union Notification
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supporting material, if any, that he has given the authorisation in favour of a specific Association
(Name must be given) and the authorisation) in favour of the other Association (Name must be given) is
fake one. The Divisional Head on his part will scrutinize the authorization given by the employee and in
case he finds that the authorization was not genuine, he may delete his name from the concerned
list under intimation in the concerned Association and allow it to be included in the list, the employee
genuinely chooses. Trade Union facilities of such Authorized office bearer who signed the fake/
fabricated/non-genuine authorization would be withdrawn as per prevailing instructions, till the next
verification process. However, if on scrutiny by the Divisional Head, bot the Authorization are found to
be authentic given by the employee, both the Authorizations would be treated as invalid and the
employees concerned would not be allowed to become member of any Association. No
representation received after 15-07-2015 will be entertained. Any other complaint received in
this regard will also be considered and disposed of by the Divisional Head by 17-07-2015, after
which a copy of each list will be made available to the authorized office bearers of all the
participating associations in that category, duly acknowledging the receipt of lists in duplicate and
also the authorization letters, which will be transferred to the Drawing and Disbursing Officer.

(iii). Here it may be pertinent to mention for information of the member employees of various service
associations that issuing authorization letter in favour of more than one service association is against the
spirit of the general instructions on the subject and creates obstruction in the way of recognition of
genuine and deserving associations. Therefore the practice may be avoided under all circumstances.
Further instances have come to notice where some of the authorized office bearers deliberately avoided
handing over the authorization letters to the Divisional Head. In this regard it is made clear that in all
such cases and once the malafide on the part of authorized office bearers is established, he/she will be
debarred from being the office bearer of any association till the next verification process. In such
cases, the General Secretary/Circle Secretary may submit authorizations letter direct to the concerned
Divisional Head.

(iv) The letters of authorization will be grouped category/Designation-wise and filed securely in guard
files by the Drawing and Disbursing Officer who will note down the details of the authorizations in a
register, the format of which is indicated in Annexure-II. The serial number in Annexure III should also
be marked on the authorisation letter placed in the guard file, duly authenticated by the Divisional Head.

(v) A list of Service Associations eligible for participation in the verification process is enclosed as
Annexure-III/ The word ‘Group D’ in Annexure-III and IV may be read as ‘erstwhile Group D’.

(vi) (a) All the Drawing & Disbursing Officers will start making monthly recovery from the employees
who authorize such recovery out of their salary for the month of July, 2015 payable on 31-07-2015.

(b) Recovery of subscriptions being made in respect of Service Associations on the basis of old
authorization will be made till June, 2015 salary (payable on 30-06-2015) except for All India Association
of Postal Supervisors (GL) as in their case, as per the directions of the Hon’ble High Court, Delhi in
CWP No. 1827/97, status-quo is to be maintained till the case is heard. The status quo position as ordered
by the Honorable Court will be applicable in regard to recognition of various associations in this category
as also its membership.

(vii) Drawing & Disbursing Officer shall make recovery of monthly subscription from pay in favour of
a particular Association every month.

(viii) An extract from the register in duplicate will be handed over to the Cashier for making necessary
entries in the acquittance roll (ACG 24) of the month concerned. A suitable column in the acquittance
roll, Viz. ‘Membership/Subscription to Service Association’ may be opened to record the deduction
separately. The deduction made by the Cashier through acquittance roll will be ‘Out-of-account’
transactions of the Government account.
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(ix) Drawing & Disbursing Officer after making the deductions will remit the amount to the Divisional
Secretary of the concerned Association who, in turn, will remit this amount to the All India, Circle etc. as
per the quota fixed in their respective constitutions. There is no objection if the membership subscription
is remitted to the Circle/Central body of the Association for further distribution, provided such a provision
is made in the constitution of the Association. The total deductions and total number of persons covered
by the amount remitted should also be specified.

(x) Remittance to the Association should on no account be made by means of Service Money Orders.

(xi) Divisional head will ensure that work relating to verification and its compilation is completed by
20-08-2015 and is reported to the Heads of Circles with details of the total number of persons belonging
to each of the Service Associations in the Proforma as per Annexure IV and one copy of Annexure IV is
displayed on the notice board on the same day.

(xii) Divisional head will ensure that while counting total strength in respect of a particular category,
total employees actually working and eligible for being included in that category may be taken into
account. They should not report the total number of sanctioned posts.

(xiii)The Heads of Circles will send the consolidated statement to SR Section, Department of Posts in
the Proforma at Annexure IV by 31-08-2015 and display its one copy on Notice Board on the same day.
The Circles will ensure that the information in respect of all Divisional Heads has been included in the
statement. The concerned Service Association will also be endorsed the statement referred to above.

2. All Heads of Circles will nominate a senior officer of the Circle (of the level of JAG or above), who
will be responsible for attending to complaints and settlement of disputes arising in carrying out the
verification process. This will be reported to the undersigned immediately.

3. The terms ‘Drawing & Disbursing Officer’, as mentioned above, means only such authority in
charge of the work of drawing pay and allowances for an employee.

4. In terms of instructions issued by Department of Personnel & Training vide O.M. No. 2/12/98-JCA
dated 11-02-2002, the recognition of Service Associations granted as a sequel to this exercise shall be
valid for a period of five years from the date of issue of order granting recognition.

5. The instructions contained in this letter are to be given wide circulation and are also to be displayed
at the Notice Boards so as to avoid any complaint about its non-receipt. It is clarified for all concerned
that all recognized and unrecognized associations at various levels as indicated in Annexure-III are to be
properly apprised of this letter.

6. In all those establishments where there is no Divisional Head, his/her role will be performed by an
Officer of the equal rank or by an Officer higher in rank than that.

Yours faithfully,

(Arun Malik)
Director (SR & Legal)
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Annexure-I

No. 13-01/2015-SR
Ministry of Communication & IT

DEPARTMENT OF POSTS
SR SECTION

NAME OF THE OFFICE : ...........................................................................................................

Verification-2015 - Authorisation

To

...................................................

...................................................

Designation of Divisional Head

I, .......................................................................................... (Name & Designation) being
a Member of  National Union of Postal Employees, Postmen/MTS (Name of Service Association)
authorize deduction of monthly subscription of Rs. 40/- per month from my salary from the
month of July, 2015 payable on 31-07-2015 and authorize its payment to the above mentioned
Service Association.

I also certify that I have not submitted authorization in favour of any other Service
Association. If the above information is found incorrect, I fully understand that my authorization
for the Association becomes invalid.

Station : Signature .......................................................................................

Dated : Name ............................................................................................

Designation ...................................................................................

 To be filled by the Association

It is certified that Shri / Smt. ........................................................................................... is a Member
of National Union of Postal Employees, Postmen /  MTS (Name of Service Association).

It  is  further  certified  that  the  above  authorization  has  been  signed  by
Shri / Smt. / Ms. ................................................................................. in my presence.

Signature : Signature ........................................................................................
Name (in Capital) ..........................................................................

Name (In Capital) Designation ...................................................................................
of the Member
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Clarification issued by Directorate - Correctly mentionClarification issued by Directorate - Correctly mentionClarification issued by Directorate - Correctly mentionClarification issued by Directorate - Correctly mentionClarification issued by Directorate - Correctly mention
our Union’s name in Verification of Membership 2015our Union’s name in Verification of Membership 2015our Union’s name in Verification of Membership 2015our Union’s name in Verification of Membership 2015our Union’s name in Verification of Membership 2015

Government of India
Ministry of Communications & IT

Department of Posts
Dak Bhawan, Sansad Marg,

New Delhi-110001
No. 13/01/2015-SR Dated the 22nd June, 2015.
To

1. All Heads of Postal Circle,
2. All Postmasters General,
3. Chief Engineer (Civil), Department of Posts,
4. Director of Rafi Ahmed Kidwai National Postal Academy

(RAKNPA), Ghaziabad (UP),
5. CGM, PLI Directorate, Chankyapuri PO, New Delhi
6. CGM, BD & M Directorate, Dak Bhawan, New Delhi
7. Secretary (PSB),
8. DDG (Estt.)/DDG (P)/DDG (PAF)
9. Supdt. Engineers (Civil & Electrical)
10. Postmaster General, Foreign Mails, Mumbai,
11. All Directors, Postal Training Centres,
12. Directors, Foreign Mails, Chennai, Kolkata and Delhi
13. All Directors/Dy. Directors of Accounts (Postal),
14. DOP&T, JCA Section, North Block, New Delhi
15. ADG (Admn), Department of Posts,
16. Secretary General, NFPE/FNPO/BPEF
17. All Service Associations.

Subject : Verification of Membership for recognition of Service Association under
CCS (RSA) Rules, 1993 - Procedure - Regarding.

Sir/Madam,
In continuation of this Department’s letter of even number dated 9th June, 2015 on

the above subject it is informed that the name of the Union at Sl. No. 3 (2) of Annexure-III
and Annexure-IV in the said letter may be read as “National Union of Postal Employees
Postmen & Group-D/Multi Tasking Staff” instead of “National Union of Postal Employees
Postmen & Multi Tasking Staff”.
2. All Heads of Circles/Regional Postmasters General, Federations etc. are requested
to give wide publicity to this communication.

Yours faithfully,

(Arun Malik)
Director (SR & Legal)
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Government of India
Ministry of Communications & IT

Department of Posts
No. 13-1/2015-SR Dak Bhawan, Sansad Marg,

New Delhi, Dated the 23rd June, 2015.
To

1. All Heads of Postal Circle,
2. All Postmasters General,
3. Chief Engineer (Civil), Department of Posts,
4. Director of Rafi Ahmed Kidwai National Postal Academy

(RAKNPA), Ghaziabad (UP),
5. CGM, PLI Directorate, Chankyapuri PO, New Delhi
6. CGM, BD & M Directorate, Dak Bhawan, New Delhi
7. Secretary (PSB),
8. DDG (Estt.)/DDG (P)/DDG (PAF)
9. Supdt. Engineers (Civil & Electrical)
10. Postmaster General, Foreign Mails, Mumbai,
11. All Directors, Postal Training Centres,
12. Directors, Foreign Mails, Chennai, Kolkata and Delhi
13. All Directors/Dy. Directors of Accounts (Postal),
14. DOP&T, JCA Section, North Block, New Delhi
15. ADG (Admn), Department of Posts,
16. Secretary General, NFPE/FNPO/BPEF
17. All Service Associations.

Subject : Verification of Membership for recognition of Service Association under
CCS (RSA) Rules, 1993 - Procedure - Regarding.

Sir/Madam,
In continuation of this Department’s letter of even number dated 9th June, 2015 on the subject

mentioned above it is informed that in view of certain representations, the instructions for verification of
membership have been re-examined and the following modifications/additions have been incorporated
therein:

i) Last date for submission of authorization letter to be sent through applicant Service
Association to Divisional Head has been extended to 06-08-2015. (Para-1 (i) of the letter
dated 09-06-2015 referred).

ii) Last date for display of lists on the Notice Board by Divisional Head would be from 07-08-2015
to 10-08-2015. (Para-1 (ii) of the Letter dated 09-06-2015 referred).

iii) Last date for submission of representation from individual employee to Divisional Head
has been extended to 17-08-2015. (Para-1 (ii) of the letter dated 09-06-2015 referred).

iv) Last date for disposing of complaints received by Divisional Heads has been extended to
19-08-2015. (Para-1 (ii) of the letter dated 09-06-2015 referred).

v) Drawing & Disbursing Officers will start making monthly recovery from the employers
out of their salary for the month of August, 2015 payable on 31-08-2015. Para-1 (vi)(a)
of the letter dated 09-06-2015 referred).

vi) Recovery of subscriptions being made in respect of Service Associations on the basis of old
Authorization will be made till July, 2015 salary (payable on 31-7-2015). (Para-1 (vi)(b) of
the letter dated 09-06-2015 referred).

Last date for submission of Authorization LetterLast date for submission of Authorization LetterLast date for submission of Authorization LetterLast date for submission of Authorization LetterLast date for submission of Authorization Letter
to SSPOs extended to 06-08-2015to SSPOs extended to 06-08-2015to SSPOs extended to 06-08-2015to SSPOs extended to 06-08-2015to SSPOs extended to 06-08-2015
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vii) Divisional Head will ensure that work relating to verification and its compilation is completed
by 21-09-2015 and is reported to Heads of Circles. (Para-1 (xi) of the letter dated 09-06-2015
referred).

viii) The Head of Circles will send the consolidated statement to SR Section, Department of
Posts in the Proforma at Annexure IV by 30-09-2015. Para-1 (xiii) of the letter dated 09-06-2015
referred).

2. Further in order to maintain transparence, fairness and impartiality in the verification process, it
is further requested that the verification process may be entrusted to an independent officer in the rank of
Divisional Superintendent who will scrutinize the option/authorization form to the extent possible in the
presence of one representative from each of the Association/Union. The Heads of Circles may ensure
that absolute transparency is observed in carrying out the verification process and it is conducted in a
free and fair manner. In case any irregularity is noticed on the part of any official(s)/officer(s), a serious
view in the matter be taken and prompt action initiated by the competent Disciplinary/Administrative
Authorities.

3. Further it has been brought to the Notice of the Directorate that the Office Bearers of some
Associations/Unions are being nominated for training out of their Head Quarters during the period of the
verification process. The Office Bearers of the Associations/Unions may not be detailed for such training
till the verification process is over. Instructions may therefore be issued accordingly for compliance to all
concerned.

4. All Heads of Circles/Regional Postmasters General, Federations etc. are requested to give wide
publicity to this communication.

Yours faithfully,

(Arun Malik)
Director (SR & Legal)

NUPE POSTMEN/MTS CHQ AND FNPO SALUTESNUPE POSTMEN/MTS CHQ AND FNPO SALUTESNUPE POSTMEN/MTS CHQ AND FNPO SALUTESNUPE POSTMEN/MTS CHQ AND FNPO SALUTESNUPE POSTMEN/MTS CHQ AND FNPO SALUTES
ALL DIVISION/BRANCH SECRETARIESALL DIVISION/BRANCH SECRETARIESALL DIVISION/BRANCH SECRETARIESALL DIVISION/BRANCH SECRETARIESALL DIVISION/BRANCH SECRETARIES

NUPE Postmen/MTS CHQ and FNPO salutes all Divisional/Branch Secretaries of our NUPE
Postmen/MTS and FNPO Federation affiliated Unions for their tireless work in the last 3 months
for securing membership forms from our members defeating sister Unions propaganda.

Federation receiving membership position from the Circle cadre wise from our Circle Secretaries.
My appeal to Circle Secretaries is now Division Secretaries role is over now it is turn of Circle

Secretaries to play their due active role on verification of membership by doing following-
1) Collect the following information Division wise - a) Sanctioned strength; b) Working strength,

(This is most important for our Unions); c) Our membership; d) Sister Union Membership.
2) Match the Circle office statement with your information, any discrepancy please point out

to the DPS HQ in writing and send the letter to respective CHQ copy to Federation.
3) Please help all FNPO affiliated Unions in your Circle don't show any differences, this is the

time to help our affiliated Unions in the Circle.
Our federation hopes and trusts our Circle Secretaries will help by doing the above sincerely.

D. Theagarajan T N Rahate
Secretary General, FNPO General Secretary, NUPE P-IV
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F-No. 7/7/2008-CS.I(A)
Government of India

Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)

New Delhi, 25th May, 2015

OFFICE MEMORANDUM

Subject : Pay fixation of direct recruit Assistants appointed after 1.1.2006 - Stepping up of
pay of DRs with reference to the pay of junior promotee Assistants - Clarification
regarding.

The undersigned is directed to draw attention to the issue of stepping up of pay of
direct recruit Assistants, appointed on or after 1.1.2006 at par with the pay of the UDCs
promoted and appointed to the post of Assistant between 1.1.2006 to 31.8.2008 whose pay
has been fixed in terms of para 2(c) of Department of Expenditure’s U.O. No. 10/1/2009-IC
dated 14.12.2009.

2. The matter has been examined in this Department in consultation with the
Department of Expenditure and they are of the view that as per the CCS (RP) Rules, 2008,
the stepping up of pay is allowed if the anomaly in pay, if at all arising, is a direct outcome
of fixation of pay in the revised pay scale from the pre-revised scale to the effect that the
senior who was drawing higher pay in the pre-revised scale, starts drawing lower pay in the
revised scale. However, in the case of direct recruit Assistants appointed on or after 1.1.2006,
the direct recruits never drew the pre-revised pay prior to 1.1.2006. Further, Department of
Expenditure’s U.O. dated 14.12.2009 relates to fixation of pay in revised scale from pre-
revised scale of pay.

3. All the Ministries/Departments are therefore advised to review all the cases wherein
stepping up of pay has been allowed to direct recruit Assistants appointed on or after 1.1.2006
with reference to the pay of their junior promotee Assistants. The pay fixation in revised
pay structure of such direct recruit Assistants be revised immediately and action be initiated
for effecting recoveries of excess payments, if any, as per extant instructions.

(Parminder Singh)
Under Secretary to the Government of India

Tele: 24642705

Stepping up of pay of DRs with reference to theStepping up of pay of DRs with reference to theStepping up of pay of DRs with reference to theStepping up of pay of DRs with reference to theStepping up of pay of DRs with reference to the
pay of junior promotee Assistantspay of junior promotee Assistantspay of junior promotee Assistantspay of junior promotee Assistantspay of junior promotee Assistants

To
All Ministries/Departments
Copy to: Estt (Pay), DOP&T w.r.t. note No. 4/5/2011-Estt(Pay-1) dt. 7.4.2015



1st Central Working Committee Meeting, Salem  (T.N. Circle) 79

No. 43-44/2013-PE-II
Government of India

Ministry of Communication & IT
Department of Posts

Establishment Division
Dak Bhawan, Sansad Marg,

New Delhi-110001.

Dated 20th July, 2015
To

All the Chief Postmasters General,
All the Postmasters General,

Subject: Reiteration of the instructions contained in the Directorate’s Order No. 6-1/2009-PE-
II dated 09-10-2009 in respect of Combined Duty Allowance admissible to the GDS BPM
as mentioned in Annexure-II of the said order.

It has been brought to the notice of the Directorate by service union that the instructions contained
in Annexure-II of this Directorate’s letter No. 6-1/2009-PE.II dated 09.10.2009 in respect of Combined
Duty Allowance are not being adhered to.

Combined Duty Combined Duty Combined Duty Combined Duty Combined Duty Allowance Allowance Allowance Allowance Allowance admissible to the GDS BPMadmissible to the GDS BPMadmissible to the GDS BPMadmissible to the GDS BPMadmissible to the GDS BPM

Allowance

Combined Duty
Allowance (CDA)
for Branch
Postmasters

Existing Allowance

GDS Branch Postmasters
performing delivery or conveyance
duties or both will be paid Rs. 500/-
P.M. for each Item of work separately.

If the Branch Postmaster is
performing delivery at the BO
Village only, it will be restricted to
Rs. 250 P.M.

BPM exchanging Mails at Bus-
stand or at Railway Stations will
be compensated at the rate of
Rs. 250/- P.M.

Clarification

If GDS BPM performs both duties, he/she
will be paid Rs. 500/- P.M. for each item
of work separately.

If the BPM performs duty at BO village
only it will be restricted to Rs. 250/- P.M.
However, if he/she perform delivery work
of village other than BO village, he/she will
be paid Rs. 500/- pm.

BPM Exchanging Mail at Bus Stand or at
Railway Station is to be paid Rs. 250/- P.M.
However, if he/she exchange mail other than
at Bus Stand or Railway Station, he/she is
to be paid Rs. 500/- pm.

2. I am directed to reiterate the same as under:-

3. The aforesaid clarifications may be brought to the notice of all concerned for kind adherence.
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No. 2/5/2014-E.II(B)
Government of India
Ministry of Finance

Department of Expenditure
New Delhi, 21st July, 2015.

OFFICE MEMORANDUM

Subject : Re-classification/Upgradation of Cities/Towns on the basis of Census-2011 for the
purpose of grant of House Rent Allowance (HRA) to Central Government Employees.

Reference is invited to this Department’s O.M. No. 2(13)/2008-E.II(B) dated 29.08.2008
relating to grant of House Rent Allowance (HRA) to Central Government employees on the
recommendations of the 6th Central Pay Commission (CPC) whereby a list of cities/towns
classified as “X”, “Y” and “Z” for the purpose of grant of HRA was enclosed as Annexure. The
matter relating to re-classification of cities/towns on the basis of Census-2011 for the purpose
of grant of HRA to Central Government employees has been considered by the Government.
2. The President is pleased to decide that in supersession of all the existing orders relating
to classification of cities/towns for the purpose of grant of HRA to Central Government employees,
cities/towns shall now be re-classified as “X”, “Y” and “Z” for the purpose of HRA an enumerated
in the Annexure to these orders.
3. Consequent upon implementation of the recommendations of the 5th Central Pay
Commission, certain cities/towns were placed in a lower classification as compared to their
existing classification for HRA purpose, vide this Department’s O.M. No. 2(30)/97-E.II(B) dated
03.10.97. However, these cities/towns were allowed to retain their existing higher classification,
vide Para 3 thereof; and further extended vide O.M. No. 2(21)/E.II(B)/2004 dated 16.03.2005 &
O.M. No. 2(13)/2008-E.II(B) dated 07.01.2009. As other cities/towns to which protection of
retaining earlier higher classification was allowed, not upgraded during the intervening period
and as on date only two cities i.e. Ajmer in Rajasthan and Durgapur in West Bengal were
retaining such protection. Consequent upon upgradation of these two cities also on the basis of
their population as per Census-2011, provisions contained in Para 3 of this Department’s O.M.
No. 2(30)/97-E.II(B) dated 03.10.97 which were allowed to further continue vide O.M. dated
16.03.2005 & 07.01.2009, stand withdrawn/discontinued.
4. Special orders allowing continuance of HRA at Delhi (“X” class city) rates to Central
Government employees posted at Faridabad, Ghaziabad, NOIDA and Gurgaon, at Jalandhar
(“Y” Class city) rates to Jalandhar Cantt., at “Y” class city rates to Shillong, Goa & Port Blair vide
this Department’s O.M. No. 2(13)/2008-E.II(B) dated 29.08.2008, and continuance of HRA at
par with Chandigarh (“Y” class city) to Panchkula vide this Department’s O.M. No. 2(13)/2008-
E.II(B) dated 04.03.2011, shall continue to be applicable till the recommendations of 7th CPC
are considered by the Government.
5. These orders shall take effect from 1st April, 2015.
6. The orders will apply to all civilian employees of the Central Government. The orders
will also be applicable to the civilian employees paid from the Defence Services Estimates. In
respect of Armed Forces personnel and Railway employees, separate orders will be issued by
the Ministry of Defence and the Ministry of Railways, respectively.
7. In so far as the persons serving in the Indian Audit and Accounts Department are
concerned, these orders issue in consultation with the Comptroller & Auditor General of India.
8. Hindi version is attached.

(Subhash Chand)
Director

Grant of House Rent Allowance (HRA)Grant of House Rent Allowance (HRA)Grant of House Rent Allowance (HRA)Grant of House Rent Allowance (HRA)Grant of House Rent Allowance (HRA)
to Central Government Employeesto Central Government Employeesto Central Government Employeesto Central Government Employeesto Central Government Employees
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All Ministries and Departments of the Govt. of India etc. as per standard distribution list.
Copy to C&AG and U.P.S.C., etc. (with usual number of spare copies) as per standard endorsement list.
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* Only for the purpose of extending HRA on the basis of dependency.
NOTE : The remaining cities/towns in various States/UTs which are not covered by classification as “X” or “Y”, are
classified as “Z” for the purpose of HRA.

ANNEXURE
to O.M. No. 2/5/2014-E.II(B) dated 21.07.2015.

LIST OF CITIES/TOWNS CLASSIFIED FOR GRANT OF
HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

SL. STATES/UNION CITIES CLASSIFIED CITIES CLASSIFIED
NO. TERRITORIES AS “X” AS “Y”
1. Andaman & Nicobar Islands - -
2. Andhra Pradesh/Telangana Hyderabad (UA) Vijaywada (UA), Warangal (UA), Greater Visakhapatnam

(M. Corpn.), Guntur (UA), Nellore (UA)
3. Arunachal Pradesh - -
4. Assam - Guwahati (UA)
5. Bihar - Patna (UA)
6. Chandigarh - Chandigarh (UA)
7. Chattisgarh - Durg-Bhilai Nagar (UA), Raipur (UA)
8. Dadra & Nagar Haveli - -
9. Daman & Diu - -

10. Delhi Delhi (UA) -
11. Goa - -
12. Gujarat Ahmedabad (UA) Rajkot (UA), Jamnagar (UA), Bhavnagar (UA), Vadodara

(UA), Surat (UA)
13. Haryana - Faridabad* (M. Corpn.), Gurgaon* (UA)
14. Himachal Pradesh - -
15. Jammu & Kashmir - Srinagar (UA), Jammu (UA)
16. Jharkhand - Jamshedpur (UA), Dhanbad (UA), Ranchi (UA), Bokaro

Steel City (UA)
17. Karnataka Bengalore/ Belgaum (UA), Hubli-Dharwad, Bengaluru (UA) (M.

Corpn.), Mangalore (UA), Mysore (UA), Gulbarga (UA),
18. Kerala - Kozhikode (UA), Kochi (UA),  Thiruvananthapuram (UA),

Thrissur (UA), Malappuram (UA), Kannur (UA), Kollam (UA)
19. Lakshadweep - -
20. Madhya Pradesh - Gwalior (UA), Indore (UA), Bhopal (UA), Jabalpur (UA),

Ujjain (M. Corpn.)
21. Maharashtra Greater Mumbai Amravati (M. Corpn.), Nagpur (UA), (UA), Pune (UA)

Aurangabad (UA), Nashik (UA), Bhiwandi (UA), Solapur
(M. Corpn.), Kolhapur (UA), Vasai-Virar City (M. Corpn.),
Malegaon (UA), Nanded-Waghala (M. Corpn.), Sangli (UA)

22. Manipur - -
23. Meghalaya - -
24. Mizoram - -
25. Nagaland - -
26. Odisha - Cuttack (UA), Bhubaneshwar (UA), Raurkela (UA)
27. Puducherry (Pondicherry) - Puducherry/Pondicherry (UA)
28. Punjab - Amritsar (UA), Jalandhar (UA), Ludhiana (M. Corpn.)
29. Rajasthan - Bikaner (M. Corpn.), Jaipur  (M. Corpn.), Jodhpur (UA),

Kota (M. Corpn.), Ajmer (UA)
30. Sikkim - -
31. Tamil Nadu Chennai (UA) Salem (UA), Tiruppur (UA), Coimbatore (UA),

Tiruchirapalli (UA), Madurai (UA), Erode (UA)
32. Tripura - -
33. Uttar Pradesh - Moradabad (M. Corpn.), Meerut (UA), Ghaziabad* (UA),

Aligarh (UA), Agra (UA), Bareilly (UA), Lucknow (UA),
Kanpur (UA), Allahabad (UA), Gorakhpur (UA), Varanasi
(UA), Saharanpur (M. Corpn), Noida* (CT) Firozabad
(NPP), Jhansi (UA)

34. Uttarakhand - Dehradun (UA)
35. West Bengal Kolkata (UA) Asansol (UA), Siliguri (UA), Durgapur (UA)
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Ôãâ. 2/5/2014-ƒÃ.II(ºããè)
¼ããÀ¦ã ÔãÀ‡ãŠãÀ
ãäÌã¦¦ã ½ãâ¨ããÊã¾ã
Ì¾ã¾ã ãäÌã¼ããØã

¶ãƒÃ ãäªÊÊããè, 21 •ãìÊããƒÃ, 2015

‡ãŠã¾ããÃÊã¾ã —ãã¹ã¶ã

ãäÌãÓã¾ã : ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã ¹ãÆªã¶ã ãä‡ãŠ† •ãã¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ã ‡ãñŠ ãäÊã† •ã¶ãØã¥ã¶ãã-2011
‡ãñŠ ‚ãã£ãÀ ¹ãÀ ÍãÖÀãò/‡ãŠÔºããò ‡ãŠã ¹ãì¶ãÌãÃØããê‡ãŠÀ¥ã/Ô¦ãÀãñ¸ã¾ã¶ãý

œŸñ ‡ãñŠ¶³ãè¾ã Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãŠãè ãäÔã¹ãŠããäÀÍããò ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã ¹ãÆªã¶ã ãä‡ãŠ† •ãã¶ãñ
‡ãñŠ Ôãâºãâ£ã ½ãò, ƒÔã ãäÌã¼ããØã ‡ãñŠ ãäª¶ããâ‡ãŠ 29.08.2008 ‡ãñŠ ‡ãŠã. —ãã. Ôãâ 2(13)/2008-ƒÃ.II(ºããè) ‡ãŠãè ‚ããñÀ £¾ãã¶ã ‚ãã‡ãŠãäÓãÃ¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ
ãä•ãÔã‡ãñŠ ´ãÀã ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã ¹ãÆªã¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ã ‡ãñŠ ãäÊã† `†‡ã‹Ôã', `ÌããƒÃ' ‚ããõÀ `•ãñ¡' ‡ãñŠ Â¹ã ½ãò ÌãØããê‡ãðŠ¦ã ÍãÖÀãò/‡ãŠÔºããò ‡ãŠãè ÔãîÞããè
‚ã¶ãìºãâ£ã ‡ãñŠ Â¹ã ½ãò ÔãâÊãØ¶ã ‡ãŠãè ØãƒÃ ©ããèý ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã ¹ãÆªã¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ã ‡ãñŠ ãäÊã† •ã¶ãØã¥ã¶ãã
- 2011 ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ÍãÖÀãò/‡ãŠÔºããò ‡ãñŠ ¹ãì¶ãÌãÃØããê‡ãŠÀ¥ã Ôãñ Ôãâºãâãä£ã¦ã ½ãã½ãÊãñ ¹ãÀ ÔãÀ‡ãŠãÀ ´ãÀã ãäÌãÞããÀ ãä‡ãŠ¾ãã Øã¾ãã Öõý

2. ÀãÓ›È¹ããä¦ã ¶ãñ ãä¶ã¥ãÃ¾ã ãäÊã¾ãã Öõ ãä‡ãŠ ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã ¹ãÆªã¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ã ‡ãñŠ ãäÊã† ÍãÖÀãò/
‡ãŠÔºããò ‡ãñŠ ÌãØããê‡ãŠÀ¥ã Ôãñ Ôãâºãâãä£ã¦ã Ôã¼ããè ãäÌã²ã½ãã¶ã ‚ããªñÍããò ‡ãŠã ‚ããä£ã‰ãŠ½ã¥ã ‡ãŠÀ¦ãñ Öì†, ½ã‡ãŠã¶ã ãä‡ãŠÀã† ¼ã¦¦ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ã Öñ¦ãì ÍãÖÀãò/‡ãŠÔºããò ‡ãŠãñ ‚ãºã
`†‡ã‹Ôã', `ÌããƒÃ' ‚ããõÀ `•ãñ¡' ‡ãñŠ Â¹ã ½ãò ¹ãì¶ã: ÌãØããê‡ãðŠ¦ã ãä‡ãŠ¾ãã •ãã†Øãã •ãõÔãã ãä‡ãŠ ƒ¶ã ‚ããªñÍããò ‡ãñŠ ‚ã¶ãìºãâ£ã ½ãò Øã¥ã¶ãã ‡ãŠãè ØãƒÃ Öõý

3. 5Ìãò ‡ãñŠ¶³ãè¾ã Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãŠãè ãäÔã¹ãŠããäÀÍããò ‡ãñŠ ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ‡ãñŠ ¹ããäÀ¥ãã½ãÔÌãÂ¹ã, ‡ãŠãä¦ã¹ã¾ã ÍãÖÀãò/‡ãŠÔºããò ‡ãŠãñ ƒÍã ãäÌã¼ããØã ‡ãñŠ ãäª¶ããâ‡ãŠ
03.10.97 ‡ãñŠ ‡ãŠã.—ãã.Ôãâ. 2(30)/97-ƒÃ.II(ºããè) ‡ãñŠ ¦ãÖ¦ã ½ã‡ãŠã¶ã ãä‡ãŠÀã† ¼ã¦¦ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ã ‡ãñŠ ãäÊã† „¶ã‡ãñŠ ãäÌã²ã½ãã¶ã ÌãØããê‡ãŠÀ¥ã ‡ãŠãè ¦ãìÊã¶ãã ½ãò
ãä¶ãÞãÊãñ ÌãØããê‡ãŠÀ¥ã ½ãò ÀŒãã Øã¾ãã ©ããý ¦ã©ãããä¹ã, ƒ¶ã ÍãÖÀãò/‡ãŠÔºããò ‡ãŠãñ „¶ã‡ãñŠ ãäÌã²ã½ãã¶ã „ÞÞã¦ãÀ ÌãØããê‡ãŠÀ¥ã ½ãò ºã¶ãã† ÀŒã¶ãñ ‡ãŠãè ‚ã¶ãì½ããä¦ã ªãè ØãƒÃ ©ããè,
„Ôã‡ãŠã ¹ãõÀã 3 ªñŒãò, ‚ããõÀ ãäª¶ããâ‡ãŠ 16.03.2005 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 2(21)/ƒÃ.II(ºããè)/2004 ‚ããõÀ ãäª¶ããâ‡ãŠ 07.01.2009 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ.
2(13)/2008-ƒÃ.II(ºããè) ‡ãñŠ ¦ãÖ¦ã ƒÔãñ ‚ããØãñ ºãû¤ã¾ãã Øã¾ãã ©ããý Þãîâãä‡ãŠ, ‚ã¶¾ã ÍãÖÀãò/‡ãŠÔºããò ãä•ã¶ã‡ãŠã ãä¹ãœÊãã „ÞÞã¦ãÀ ÌãØããê‡ãŠÀ¥ã ºã¶ãã† ÀŒã¶ãñ
‡ãŠãè ÔãìãäÌã£ãã ªãè ØãƒÃ ©ããè, ‡ãŠã ƒÔã ªãõÀã¶ã Ô¦ãÀãñ¸ã¾ã¶ã Öãñ Øã¾ãã ‚ããõÀ ƒÔã Ôã½ã¾ã ‡ãñŠÌãÊã ªãñ ÍãÖÀ ¶ãã½ã¦ã: Àã•ãÔ©ãã¶ã ½ãò ‚ã•ã½ãñÀ ‚ããõÀ ¹ããäÍÞã½ã ºãâØããÊã
½ãò ªìØããÃ¹ãìÀ ‡ãŠãñ Öãè †ñÔãã ÔãâÀàã¥ã ¹ãÆã¹¦ã Öõý •ã¶ãØã¥ã¶ãã-2011 ‡ãñŠ ‚ã¶ãìÔããÀ „¶ã‡ãŠãè •ã¶ãÔãâŒ¾ãã ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ƒ¶ã ªãñ ÍãÖÀãò ‡ãñŠ ¼ããè Ô¦ãÀãñ¸ã¾ã¶ã ‡ãñŠ
¹ãŠÊãÔÌãÂ¹ã, ƒÔã ãäÌã¼ããØã ‡ãñŠ ãäª¶ããâ‡ãŠ 03.10.97 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 2(30)97-ƒÃ.II(ºããè) ‡ãñŠ ¹ãõÀã 3 ½ãò ãäÌããä¶ããäªÃÓ› ¹ãÆãÌã£ãã¶ã ãä•ã¶Öò ãäª¶ããâ‡ãŠ
16.03.2005 ‚ããõÀ 07.01.2009 ‡ãñŠ ‡ãŠã.—ãã ‡ãñŠ ¦ãÖ¦ã ‚ããØãñ •ããÀãè ÀŒã¶ãñ ‡ãŠãè ‚ã¶ãì½ããä¦ã ªãè ØãƒÃ ©ããè, Ìãã¹ãÔã Êãñ ãäÊã† Øã† Öö/Ôã½ãã¹¦ã ‡ãŠÀ ãäª†
Øã† Ööý

4. ƒÔã ãäÌã¼ããØã ‡ãñŠ ãäª¶ããâ‡ãŠ 29.08.2008 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 2(13)/2008-ƒÃ.II(ºããè) ‡ãñŠ ¦ãÖ¦ã ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ û¹ãŠÀãèªãºããª, Øãããä•ã¾ããºããª,
¶ããñ†¡ã ‚ããõÀ Øãì¡ØããâÌã ½ãò ¦ãõ¶ãã¦ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ãäªÊÊããè (`†‡ã‹Ôã' Ñãñ¥ããè ÍãÖÀ) ‡ãŠãè ªÀãò ¹ãÀ, •ããÊãâ£ãÀ œãÌã¶ããè ‡ãñŠ ãäÊã† •ããÊãâ£ãÀ (`ÌããƒÃ' Ñãñ¥ããè
ÍãÖÀ) ‡ãŠãè ªÀãò ¹ãÀ ¦ã©ãã ãäÍãÊããâØã, ØããñÌãã ‚ããõÀ ¹ããñ›Ã ºÊãñ¾ãÀ ‡ãñŠ ãäÊã† `ÌããƒÃ' Ñãñ¥ããè ÍãÖÀ ‡ãŠãè ªÀãò ¹ãÀ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã •ããÀãè ÀŒã¶ãñ ‚ããõÀ ƒÔã
ãäÌã¼ããØã ‡ãñŠ ãäª¶ããâ‡ãŠ 04.03.2011 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 2(13)/2008-ƒÃ.II(ºããè) ‡ãñŠ ¦ãÖ¦ã ¹ãâÞã‡ãìŠÊãã ‡ãñŠ ãäÊã† Þãâ¡ãèØãü¤ (`ÌããƒÃ' Ñãñ¥ããè ÍãÖÀ) ‡ãñŠ
ºãÀãºãÀ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã •ããÀãè ÀŒã¶ãñ ‡ãŠãè ‚ã¶ãì½ããä¦ã ‡ãñŠ ãäÌãÍãñÓã ‚ããªñÍã, ÔãÀ‡ãŠãÀ ´ãÀã 7Ìãò ‡ãñŠ¶³ãè¾ã Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãŠãè ãäÔã¹ãŠããäÀÍããò ¹ãÀ ãäÌãÞããÀ
ãä‡ãŠ† •ãã¶ãñ ¦ã‡ãŠ ÊããØãî ÀÖòØãñý

5. ¾ãñ ‚ããªñÍã 1 ‚ã¹ãÆõÊã, 2015 Ôãñ ¹ãÆ¼ããÌããè ÖãòØãñý
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21.07.2015 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 2/5/2014-ƒÃ.II(ºããè) ‡ãŠã ‚ã¶ãìºãâ£ã

‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã ¹ãÆªã¶ã ãä‡ãŠ† •ãã¶ãñ ‡ãñŠ ãäÊã†
ÌãØããê‡ãðŠ¦ã ÍãÖÀãò/‡ãŠÔºããò ‡ãŠãè ÔãîÞããè

‰ãŠ½ã Àã•¾ã/ÔãâÜã Àã•¾ã àãñ¨ã `†‡ã‹Ôã' ‡ãñŠ Â¹ã ½ãò `ÌããƒÃ' ‡ãñŠ Â¹ã ½ãò ÌãØããê‡ãðŠ¦ã ÍãÖÀ
Ôãâ. ÌãØããê‡ãðŠ¦ã ÍãÖÀ

1. ‚ãâ¡½ãã¶ã ‚ããõÀ ãä¶ã‡ãŠãñºããÀ ´ãè¹ã Ôã½ãîÖ - -

2. ‚ããâ£ãÆ ¹ãÆªñÍã/¦ãñÊãâØãã¶ãã ÖõªÀãºããª (¾ãî†) ãäÌã•ã¾ãÌããü¡ã (¾ãî†), ÌããÀâØãÊã (¾ãî†), ØãÆñ›À ãäÌãÍããŒãã¹ã›á¶ã½ã (¶ãØãÀ ãä¶ãØã½ã),
Øãìâ›îÀ (¾ãî†), ¶ãñÊÊããõÀ (¾ãî†)

3. ‚ãÁ¥ããÞãÊã ¹ãÆªñÍã - -

4. ‚ãÔã½ã - ØãìÌããÖã›ãè (¾ãî†)

5. ãäºãÖãÀ - ¹ã›¶ãã (¾ãî†)

6. Þãâ¡ãèØãü¤ - Þãâ¡ãèØãü¤ (¾ãî†)

7. œ¦¦ããèÔãØãü¤ - ªìØãÃ-ãä¼ãÊããƒÃ ¶ãØãÀ (¾ãî†), Àã¾ã¹ãìÀ (¾ãî†)

8. ªãªÀ ‚ããõÀ ¶ãØãÀ ÖÌãñÊããè - -

9. ª½ã¶ã ‚ããõÀ ªãèÌã - -

10. ãäªÊÊããè ãäªÊÊããè (¾ãî†) -

11. ØããñÌãã - -

12. Øãì•ãÀã¦ã ‚ãÖ½ãªãºããª (¾ãî†) Àã•ã‡ãŠãñ› (¾ãî†), •ãã½ã¶ãØãÀ (¾ãî†), ¼ããÌã¶ãØãÀ (¾ãî†), Ìã¡ãñªÀã (¾ãî†),
ÔãîÀ¦ã (¾ãî†)

13. ÖãäÀ¾ãã¥ãã - ¹ãŠÀãèªãºããª* (¶ãØãÀ ãä¶ãØã½ã), Øãìü¡ØããâÌã* (¾ãî†)

14. ãäÖ½ããÞãÊã ¹ãÆªñÍã - -

6. ¾ãñ ‚ããªñÍã ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ Ôã¼ããè ãäÔããäÌãÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÊã† ÊããØãî ÖãòØãñý ¾ãñ ‚ããªñÍã, Ààãã ÔãñÌãã ¹ãÆã‡ã‹‡ãŠÊã¶ããò Ôãñ Ìãñ¦ã¶ã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ
ÌããÊãñ ãäÔããäÌãÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ¹ãÀ ¼ããè ÊããØãî ÖãòØãñý ÔãÍãÔ¨ã ºãÊã ‡ãŠãä½ãÃ¾ããò ‚ããõÀ ÀñÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ Ôãâºãâ£ã ½ãò ‰ãŠ½ãÍã: Ààãã ½ãâ¨ããÊã¾ã ‚ããõÀ ÀñÊã ½ãâ¨ããÊã¾ã
´ãÀã ‚ãÊãØã Ôãñ ‚ããªñÍã •ããÀãè ãä‡ãŠ† •ãã†âØãñý

7. •ãÖãâ ¦ã‡ãŠ ¼ããÀ¦ããè¾ã ÊãñŒãã¹ãÀãèàãã †Ìãâ ÊãñŒãã ãäÌã¼ããØã ½ãò ÔãñÌããÀ¦ã Ì¾ããä‡ã‹¦ã¾ããò ‡ãŠã Ôãâºãâ£ã Öõ, ¾ãñ ‚ããªñÍã ¼ããÀ¦ã ‡ãñŠ ãä¶ã¾ãâ̈ ã‡ãŠ †Ìãâ ½ãÖãÊãñŒãã¹ãÀãèàã‡ãŠ
‡ãñŠ ¹ãÀã½ãÍãÃ Ôãñ •ããÀãè ãä‡ãŠ† •ãã¦ãñ Ööý

(Ôãì¼ããÓã Þã¶ª)
ãä¶ãªñÍã‡ãŠ

ÔãñÌãã ½ãò
¼ããÀ¦ã ÔãÀ‡ãŠãÀ ‡ãñŠ Ôã¼ããè ½ãâ¨ããÊã¾ã ‚ããõÀ ãäÌã¼ããØã ‚ãããäª (½ãã¶ã‡ãŠ ãäÌã¦ãÀ¥ã ÔãîÞããè ‡ãñŠ ‚ã¶ãìÔããÀ)

¹ãÆãä¦ããäÊããä¹ã : ãä¶ã¾ãâ¨ã‡ãŠ †Ìãâ ½ãÖãÊãñŒãã¹ãÀãèàã‡ãŠ ‚ããõÀ ÔãâÜã Êããñ‡ãŠ ÔãñÌãã ‚ãã¾ããñØã ‚ãããäª (½ãã¶ã‡ãŠ ¹ãðÓŸãâ‡ãŠ¶ã ÔãîÞããè ‡ãñŠ ‚ã¶ãìÔããÀ)
 (Ôãã½ãã¶¾ã ÔãâŒ¾ãã ½ãò ‚ããä¦ããäÀ‡ã‹¦ã ¹ãÆãä¦ã¾ããò ‡ãñŠ Ôãã©ã)ý
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* ‡ãñŠÌãÊã ãä¶ã¼ãÃÀ¦ãã ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã ãäª† •ãã¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ã ‡ãñŠ ãäÊã†ý
ãä›¹¹ã¥ããè : ãäÌããä¼ã¸ã Àã•¾ããò/ÔãâÜã Àã•¾ã àãñ¨ããò ½ãò ÍãñÓã ÍãÖÀ/‡ãŠÔºãñ •ããñ ̀ †‡ã‹Ôã' ‚ã©ãÌãã ̀ ÌããƒÃ' ÌãØããê‡ãŠÀ¥ã ½ãò Íãããä½ãÊã ¶ãÖãé ãä‡ãŠ† Øã† Öö, ‡ãŠãñ ½ã‡ãŠã¶ã ãä‡ãŠÀã¾ãã ¼ã¦¦ãã
¹ãÆ¾ããñ•ã¶ã ‡ãñŠ ãäÊã† `•ãñ¡' ‡ãñŠ Â¹ã ½ãò ÌãØããê‡ãðŠ¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõý

15. •ã½½ãî ‚ããõÀ ‡ãŠÍ½ããèÀ - Ñããè¶ãØãÀ (¾ãî†), •ã½½ãî (¾ãî†)

16. ¢ããÀŒãâ¡ - •ã½ãÍãñª¹ãìÀ (¾ãî†), £ã¶ãºããª (¾ãî†), ÀãâÞããè (¾ãî†), ºããñ‡ãŠãÀãñ Ô›ãèÊã ãäÔã›ãè
(¾ãî†)

17. ‡ãŠ¶ããÃ›‡ãŠ ºãâØãÊããõÀ/ ºãñÊãØããâÌã (¾ãî†), ÖìºãÊããè-£ããÀÌããü¡ (¶ãØãÀ ãä¶ãØã½ã), ºãâØãÊãîÂ (¾ãî†), ½ãâØãÊããõÀ
(¾ãî†), ½ãõÔãîÀ (¾ãî†), ØãìÊãºãØãÃ (¾ãî†)

18. ‡ãñŠÀÊã - ‡ãŠãñãä•ã‡ãŠãñ¡ (¾ãî†), ‡ãŠãñãäÞÞã (¾ãî†), ãä¦ãÁÌã¶ãâ¦ã¹ãìÀ½ã (¾ãî†), ãä¨ãÔãîÀ (¾ãî†),
½ãÊã¹¹ãìÀ½ã (¾ãî†), ‡ãŠ¸ãîÀ (¾ãî†), ‡ãŠãñÊÊã½ã (¾ãî†)

19. Êãàã´ãè¹ã - -

20. ½ã£¾ã ¹ãÆªñÍã - ØÌãããäÊã¾ãÀ (¾ãî†), ƒâªãõÀ (¾ãî†), ¼ããñ¹ããÊã (¾ãî†), •ãºãÊã¹ãìÀ (¾ãî†), „••ãõ¶ã
(¶ãØãÀ ãä¶ãØã½ã)

21. ½ãÖãÀãÓ›È ºãðÖ¶ã ½ãìâºãƒÃ (¾ãî†), ‚ã½ãÀãÌã¦ããè (¶ãØãÀ ãä¶ãØã½ã), ¶ããØã¹ãìÀ (¾ãî†), ‚ããõÀâØããºããª (¾ãî†), ¹ãì¥ãñ (¾ãî†)
¶ãããäÔã‡ãŠ (¾ãî†), ãä¼ãÌãâ¡ãè (¾ãî†), ÔããñÊãã¹ãìÀ (¶ãØãÀ ãä¶ãØã½ã), ‡ãŠãñÊÖã¹ãìÀ (¾ãî†),
ÌãÔãƒÃ-ãäÌãÀãÀ ãäÔã›ãè (¶ãØãÀ ãä¶ãØã½ã), ½ããÊãñØããâÌã (¾ãî†), ¶ããâªñ¡-ÌããÜãÊãã (¶ãØãÀ
ãä¶ãØã½ã), ÔããâØãÊããè (¾ãî†)

22. ½ããä¥ã¹ãìÀ - -

23. ½ãñÜããÊã¾ã - -

24. ãä½ã•ããñÀ½ã - -

25. ¶ããØããÊãö¡ - -

26. ‚ããñ¡ãèÍãã - ‡ãŠ›‡ãŠ (¾ãî†), ¼ãìÌã¶ãñÍÌãÀ (¾ãî†), Àã„À‡ãñŠÊãã (¾ãî†)

27. ¹ãì-ìÞãñÀãè (¹ããâãä¡ÞãñÀãè) - ¹ãì-ÞãñÀãè/ ¹ããâãä¡ÞãñÀãè (¾ãî†)

28. ¹ãâ•ããºã - ‚ã½ãð¦ãÔãÀ (¾ãî†), •ããÊãâ£ãÀ (¾ãî†), Êãìãä£ã¾ãã¶ãã (¶ãØãÀ ãä¶ãØã½ã)

29. Àã•ãÔ©ãã¶ã - ºããè‡ãŠã¶ãñÀ (¶ãØãÀ ãä¶ãØã½ã), •ã¾ã¹ãìÀ (¶ãØãÀ ãä¶ãØã½ã), •ããñ£ã¹ãìÀ (¾ãî†), ‡ãŠãñ›ã
(¶ãØãÀ ãä¶ãØã½ã), ‚ã•ã½ãñÀ (¾ãî†)

30. ãäÔããä‡ã‹‡ãŠ½ã - -

31. ¦ããä½ãÊã¶ãã¡ì Þãõ¸ãõ (¾ãî†) ÔãñÊã½ã (¾ãî†),  ãä¦ãÁ¹ãìÀ (¾ãî†),  ‡ãŠãñ¾ã½ºã›ìÀ (¾ãî†), ãä¦ãÁãäÞãÀã¹ãÊÊããè (¾ãî†),
½ãªìÀõ (¾ãî†), ƒÀãñ¡ (¾ãî†)

32. ãä¨ã¹ãìÀã - -

33. „¦¦ãÀ ¹ãÆªñÍã - ½ãìÀãªãºããª (¶ãØãÀ ãä¶ãØã½ã), ½ãñÀŸ (¾ãî†), Øãããä•ã¾ããºããª* (¾ãî†), ‚ãÊããèØãü¤
(¾ãî†), ‚ããØãÀã (¾ãî†), ºãÀñÊããè (¾ãî†), ÊãŒã¶ã… (¾ãî†), ‡ãŠã¶ã¹ãìÀ (¾ãî†),
ƒÊããÖãºããª (¾ãî†), ØããñÀŒã¹ãìÀ (¾ãî†), ÌããÀã¥ãÔããè (¾ãî†), ÔãÖãÀ¶ã¹ãìÀ (¶ãØãÀ
ãä¶ãØã½ã), ¶ããñ†¡ã* (Ôããè›ãè), ãä¹ãŠÀãñ•ããºããª (†¶ã¹ããè¹ããè), ¢ããâÔããè (¾ãî†)

34. „¦¦ãÀãŒãâ¡ - ªñÖÀãªî¶ã (¾ãî†)

35. ¹ããäÍÞã½ã ºãâØããÊã ‡ãŠãñÊã‡ãŠã¦ãã (¾ãî†) ‚ããÔã¶ãÔããñÊã (¾ãî†), ãäÔãÊããèØãìü¡ãè (¾ãî†), ªìØããÃ¹ãìÀ (¾ãî†)
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Government of India
Ministry of Communications & IT

Department of Posts
No. 13-1/2015/SR Dak Bhawan, Sansad Marg,

New Delhi, Dated the 5th August, 2015.
To

1. All Heads of Postal Circle,
2. All Postmasters General,
3. Chief Engineer (Civil), Department of Posts
4. Director of Rafiq Ahmed Kidwai National Postal Academy

(RAKNPA), Ghaziabad (UP)
5. CGM, PLI Directorate, Chankyapuri PO, New Delhi
6. CGM, BD & M Directorate, Dak Bhawan, New Delhi
7. Secretary (PSB),
8. DDG (Estt.)/DDG (P)/DDG (PAF)
9. Supdt. Engineers (Civil & Electrical)
10. Postmaster General, Foreign Mails, Mumbai
11. All Directors, Postal Training Centres
12. Directors Foreign Mails, Chennai, Kolkata and Delhi
13. All Directors/Dy. Directors of Accounts (Postal),
14. DOP&T, JCA Section, North Block, New Delhi
15. ADG (Admn.), Department of Posts,
16. Secretary General, NFPE/FNPO/BPEF
17. All Service Associations.

Subject : Verification of Membership for recognition of Service Association under CCS (RSA) Rules,
1993 - Instructions - Regarding.

Sir/Madam,
In continuation to this Department’s letters of even number dated 9th June, 2015 and 23rd June, 2015 on

the subject mentioned above it is informed that in order to ensure transparency and fairness and look into the
complaints relating to the verification process, it has been decided to constitute a three member Independent
Forum. The said Forum shall consist of the following:

1) DPS (HQ) - Chairman
2) APGM (Staff) or APMG (Vigilance - Member

(to be decided by CPMG)
3) Asstt. Director (dealing with Union matters) - Member

or Asstt. Director (Legal) or Asstt. Director
(Investigation/(to be decided by the CPMG)

Instructions regarding Verification of Membership for recognitionInstructions regarding Verification of Membership for recognitionInstructions regarding Verification of Membership for recognitionInstructions regarding Verification of Membership for recognitionInstructions regarding Verification of Membership for recognition
of Service Association under CCS (RSA) Rules, 1993of Service Association under CCS (RSA) Rules, 1993of Service Association under CCS (RSA) Rules, 1993of Service Association under CCS (RSA) Rules, 1993of Service Association under CCS (RSA) Rules, 1993
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The details of the Forum so constituted will be circulated to all concerned by 7th August,
2015 under intimation to the Directorate. In view of the same the following modifications/additions have
been incorporated in the process.

i) Last date for submission of complaints from individual employees to Divisional Head/DPS
(HQ) has been extended to 21-08-2015. All complaints received on or before 21-08-2015 shall
be examined by the Divisional Superintendent and sent with a report  to the Forum. In case the
complaint is against the Divisional Head, the same should be directly sent to DPS (HQ) of the
concerned Circle.

ii) The Divisional Heads will investigate the complaints and furnish a report alongwith suggested
course of action to Independent Forum headed by DPS (HQ) on or before 11-09-2015.

iii) The Forum will take a final decision with the approval of CPMG about the course of action to
be taken on or before 30-09-2015.

iv) In case the complaints are of serious nature which warrant re-verification in a particular Division/
Region, the same may be referred to Directorate alongwith a detailed report by the Forum and
reasons for the recommendations.

v) In view of the aforesaid changes, Drawing and Disbursing Officers will start making
monthly recovery from the employees out of their salary for the month of October, 2015 payable
on 31-10-2015.

vi) Recovery of subscriptions in respect of Service Associations on the basis of old Authorisation
will be made till September, 2015 salary (payable on 30-9-2015).

vii) Divisional Head will ensure that all work relating to verification and its compilation and
complaint redressal is completed by 06-11-2015 and is reported to Heads of Circles.

viii) The Heads of Circles will send the consolidated statement to SR Section, Department of Posts,
by 18-11-2015.

2. Any laxity will be viewed seriously.

3. All Heads of Circles/Postmasters General are requested to give wide publicity to this communication.

4. This issues with the approval of competent authority.

Yours faithfully,

(Arun Malik)
Director (SR & Legal)
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Re-classification / Up gradation of Cities / TownsRe-classification / Up gradation of Cities / TownsRe-classification / Up gradation of Cities / TownsRe-classification / Up gradation of Cities / TownsRe-classification / Up gradation of Cities / Towns
on the basis of Census-2011 for the purpose of grant ofon the basis of Census-2011 for the purpose of grant ofon the basis of Census-2011 for the purpose of grant ofon the basis of Census-2011 for the purpose of grant ofon the basis of Census-2011 for the purpose of grant of
House Rent Allowance to Central Government EmployeesHouse Rent Allowance to Central Government EmployeesHouse Rent Allowance to Central Government EmployeesHouse Rent Allowance to Central Government EmployeesHouse Rent Allowance to Central Government Employees

(ORDERS OF DEPARTMENT OF POSTS)
F. NO. 04-O2/2015-PAP (PT.)
GOVERNMENT OF INDIA

MINISTRY OF COMMUNICATION AND IT
DEPARTMENT OF POSTS

(ESTABLISHMENT DIVISION)
DAK BHAWAN, SANSAD MARG

NEW DELHI-110 001
The 30th July, 2015

To
ALL HEADS OF CIRCLES,
ALL GM (PAF)/DAS (P),
ALL DIRECTORS POSTAL STAFF COLLEGE INDIA/PTCS.

Sub : Re-classification/Up-gradation of Cities/Towns on the basis of Census- 2011 for the
purpose of grant of House Rent Allowance (HRA) to Central Government Employees.

          I am directed to forward herewith a copy of the Ministry of Finance, Department of
Expenditure's Office Memorandum No.2/5/2014-E.ll(B) dated 21st July, 2015 on the subject
cited above for kind information and further necessary action in this regard

Encl:  above as under.

Grant of Transport AllowanceGrant of Transport AllowanceGrant of Transport AllowanceGrant of Transport AllowanceGrant of Transport Allowance
to Central Government Employeesto Central Government Employeesto Central Government Employeesto Central Government Employeesto Central Government Employees

F. No. 04-O1/2013-PAP (Pt.)
GOVERNMENT OF INDIA

MINISTRY OF COMMUNICATION AND IT
DEPARTMENT OF POSTS

(ESTABLISHMENT DIVISION)
DAK BHAWAN, SANSAD MARG, NEW DELHI-110 001

The 21st August, 2015
To

ALL HEADS OF CIRCLES,
ALL GM (PAF)/DAS (P),
ALL DIRECTORS POSTAL STAFF COLLEGE INDIA/PTCS.

Sub : Grant of Transport Allowance to Central Government Employees.

          I am directed to forward herewith a copy of the Ministry of Finance, Department of Expenditure's
Office Memorandum No. 21(2)/2015-E.II(B) dated 6th August, 2015 on the subject cited above for kind
information and further necessary action in this regard
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No. 21(2)/2015-E.II (B)
Government of India
Ministry of Finance

Department of Expenditure
New Delhi, the 6th August, 2015

OFFICE MEMORANDUM
Subject : Grant of Transport Allowance to Central Government Employees.

Reference is invited to Ministry of Finance, Department of Expenditure O.M. No. 21(2)/
2008-E.II(B) dated 29th August, 2008 regarding grant of Transport Allowance to Central
Government Employees, consequent upon implementation of the recommendations of the Sixth
Central Pay Commission (6th CPC).
2. The Government has since considered the re-classification of cities/towns/localities as
per Census-2011 (population criteria) for the purpose of Transport Allowance. Accordingly, the
President is pleased to decide the revised classification of cities, towns and localities, for the
purpose of grant of Transport Allowance at higher rates to Central Government employees, as
per Annexure-I. Therefore, the table below para ‘1’ of O.M. dated 29.08.2008 stands partially
modified as under:-

Grade Pay of Rs. 5400/-
and above

Grade Pay of Rs. 4200/-,
Rs. 4600/- and Rs. 4800/-
Those drawing Grade pay
below Rs. 4200 but drawing
pay in pay band equivalent
to Rs. 7440/- and above

Grade pay below Rs. 4200
and pay in pay band below
Rs. 7440/-

Cities classified as per
Annexure-I

Rs. 3200/- plus Dearness
Allowance thereon

Rs. 1600/- plus Dearness
Allowance thereon

Rs. 600/- plus Dearness
Allowance thereon

All cities, towns and
localities other than those
included in Anexure-I

Rs. 1600/- plus Dearness
Allowance thereon

Rs. 800/- plus Dearness
Allowance thereon

Rs. 400/- plus Dearness
Allowance thereon

Rates of Transport Allowance
admissible per month

Employees drawing
Grade Pay of

3. The revised classification of cities/towns/localities for the purpose of grant of Transport
Allowance shall take effect from 1st April, 2015.
4. The orders will apply to all civilian employees of the Central Government. The orders
will also be applicable to the civilian employees paid from the Defence Services Estimates. In
respect of Armed Forces personnel and Railway employees, separate orders will be issued by
the Ministry of Defence and the Ministry of Railways, respectively.
5. All other conditions mentioned in Department of Expenditure O.M. No. 21(2)/2008-E.II(B)
dated 29.08.2008 shall remain unchanged.
6. In so far as the persons working in the Indian Audit and Accounts Department are
concerned; this Order issues in consultation with the Comptroller and Auditor General of India.
7. Hindi version is attached.

(Subhash Chand)
Director

To,
All Ministry/Departments of Government of India (As per standard distribution list)
Copy to C&AG and U.P.S.C., etc. (with usual number of spare copies) as per standard
endorsement list.
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SL. NAME OF STATES/ NAME OF THE CITY/TOWN
NO. UNION TERRITORIES
(i) Andaman & Nicobar Islands -
(ii) Andhra Pradesh/Telangana Hyderabad (UA)
(iii) Arunachal Pradesh -
(iv) Assam -
(v) Bihar Patna (UA)
(vi) Chandigarh -
(vii) Chattisgarh -
(viii) Dadra & Nagar Haveli -
(ix) Daman & Diu -
(x) Delhi Delhi (UA)
(xi) Goa -
(xii) Gujarat Ahmedabad (UA) Surat (UA)
(xiii) Haryana -
(xiv) Himachal Pradesh -
(xv) Jammu & Kashmir -
(xvi) Jharkhand -
(xvii) Karnataka Bengalore/Bengaluru (UA)
(xviii) Kerala Kochi (UA), Kozhikode (UA),
(xix) Lakshadweep Islands -
(xx) Madhya Pradesh Indore (UA),
(xxi) Maharashtra Greater Mumbai (UA), Nagpur (UA), Pune (UA)
(xxii) Manipur -
(xxiii) Meghalaya -
(xxiv) Mizoram -
(xxv) Nagaland -
(xxvi) Odisha -
(xxvii) Puducherry (Pondicherry)
(xxviii) Punjab -
(xxix) Rajasthan Jaipur (UA)
(xxx) Sikkim -
(xxxi) Tamil Nadu Chennai (UA), Coimbatore (UA)
(xxxii) Tripura -
(xxxiii) Uttar Pradesh Ghaziabad (UA), Kanpur (UA), Lucknow (UA)
(xxxiv) Uttarakhand -
(xxxv) West Bengal Kolkata (UA)

ANNEXURE
LIST OF CITIES/TOWNS ELIGIBLE FOR HIGHER RATES OF

TRANSPORT ALLOWANCE ON RE-CLASSIFICATION OF CITIES/TOWNS
AS PER CENSUS-2011 (WITH EFFECT FROM 1ST APRIL, 2015)
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¹ãŠã.Ôãâ. 21(2)/2015-ƒÃ.II (ºããè)
¼ããÀ¦ã ÔãÀ‡ãŠãÀ
ãäÌã¦¦ã ½ãâ¨ããÊã¾ã
Ì¾ã¾ã ãäÌã¼ããØã

¶ãƒÃ ãäªÊÊããè, 06 ‚ãØãÔ¦ã, 2015

‡ãŠã¾ããÃÊã¾ã —ãã¹ã¶ã

ãäÌãÓã¾ã : ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÊã† ¹ããäÀÌãÖ¶ã ¼ã¦¦ããý

œŸñ ‡ãñŠ¶³ãè¾ã Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãŠãè ãäÔã¹ãŠããäÀÍããò ‡ãñŠ ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ‡ãñŠ ¹ããäÀ¥ãã½ãÔÌãÂ¹ã, ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ¹ããäÀÌãÖ¶ã ¼ã¦¦ã
¹ãÆªã¶ã ãä‡ãŠ† •ãã¶ãñ ‡ãñŠ Ôãâºãâ£ã ½ãò ãäÌã¦¦ã ½ãâ¨ããÊã¾ã, Ì¾ã¾ã ãäÌã¼ããØã ‡ãñŠ 29 ‚ãØãÔ¦ã, 2008 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 21(2)/2008-ƒÃ.II(ºããè) ‡ãŠãè ‚ããñÀ £¾ãã¶ã
‚ãã‡ãŠãäÓãÃ¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõý

2. ÔãÀ‡ãŠãÀ ¶ãñ ¹ããäÀÌãÖ¶ã ¼ã¦¦ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ãã©ãÃ •ã¶ãØã¥ã¶ãã-2011 (•ã¶ãÔãâŒ¾ãã ½ãã¶ãª¥¡) ‡ãñŠ ‚ã¶ãìÔããÀ ÍãÖÀãò/‡ãŠÔºããò/Ô©ãã¶ããò ‡ãñŠ ¹ãì¶ãÌãÃØããê‡ãŠÀ¥ã
¹ãÀ ãäÌãÞããÀ ãä‡ãŠ¾ãã Öõý ¦ãª¶ãìÔããÀ, ÀãÓ›È¹ããä¦ã ¶ãñ ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ‚ã¶ãìºãâ£ã-I ‡ãñŠ ‚ã¶ãìÔããÀ „ÞÞã¦ãÀ ªÀãò  ¹ãÀ ¹ããäÀÌãÖ¶ã ¼ã¦¦ãã ¹ãÆªã¶ã
‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ãã©ãÃ ÍãÖÀãò, ‡ãŠÔºããò ‚ããõÀ Ô©ãã¶ããò ‡ãñŠ ÔãâÍããñãä£ã¦ã ÌãØããê‡ãŠÀ¥ã ‡ãŠã ãä¶ã¥ãÃ¾ã ãäÊã¾ãã Öõý ‚ã¦ã: ãäª¶ããâ‡ãŠ 29.08.2008 ‡ãñŠ ‡ãŠã¾ããÃÊã¾ã —
ãã¹ã¶ã ‡ãñŠ ¹ãõÀã `1' ‡ãñŠ ¶ããèÞãñ ªãè ØãƒÃ ¦ãããäÊã‡ãŠã ½ãò ãä¶ã½¶ãã¶ãìÔããÀ ‚ããâãäÍã‡ãŠ ÔãâÍããñ£ã¶ã ãä‡ãŠ¾ãã •ãã¦ãã Öõý

5400/- Á. ‚ããõÀ ‚ããä£ã‡ãŠ ØãÆñ¡ Ìãñ¦ã¶ã

4200/- Á, 4600/- Á. ‚ããõÀ 4800/- Á. ØãÆñ¡ Ìãñ¦ã¶ã

4200/- Á. Ôãñ ‡ãŠ½ã ØãÆñ¡ Ìãñ¦ã¶ã ‚ããÖãäÀ¦ã ‡ãŠÀ ÀÖñ ãä‡ãâŠ¦ãì
7440/- Á. ‡ãñŠ Ôã½ã‡ãŠàã ‚ããõÀ ‚ããä£ã‡ãŠ ‡ãñŠ Ìãñ¦ã¶ã ºãö¡ ½ãò
Ìãñ¦ã¶ã ‚ããÖãäÀ¦ã ‡ãŠÀ ÀÖñ ‡ãŠ½ãÃÞããÀãè

4200/- Á. Ôãñ ‡ãŠ½ã ØãÆñ¡ Ìãñ¦ã¶ã ‚ããõÀ
7440/- Á. Ôãñ ‡ãŠ½ã ‡ãñŠ Ìãñ¦ã¶ã ºãö¡ ½ãò Ìãñ¦ã¶ã

‚ã¶ãìºãâ£ã-I ‡ãñŠ ‚ã¶ãìÔããÀ ÌãØããê‡ãðŠ¦ã ÍãÖÀ

3200/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

1600/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

600/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

‚ã¶ãìºãâ£ã-I ½ãò Íãããä½ãÊã ÍãÖÀãò Ôãñ ãä¼ã¸ã
Ôã¼ããè ÍãÖÀ, ‡ãŠÔºãñ ‚ããõÀ Ô©ãã¶ã
1600/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

800/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

400/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

¹ããäÀÌãÖ¶ã ¼ã¦¦ãñ ‡ãŠãè ¹ãÆãä¦ã½ããÖ ÔÌããè‡ãŠã¾ãÃ ªÀò‡ãŠ½ãÃÞãããäÀ¾ããò ´ãÀã
‚ããÖãäÀ¦ã ØãÆñ¡ Ìãñ¦ã¶ã

3. ¹ããäÀÌãÖ¶ã ¼ã¦¦ãã ¹ãÆªã¶ã ãä‡ãŠ† •ãã¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ãã©ãÃ ÍãÖÀãò/‡ãŠÔºããò/Ô©ãã¶ããò ‡ãŠã ÔãâÍããñãä£ã¦ã ÌãØããê‡ãŠÀ¥ã 1 ‚ã¹ãÆõÊã, 2015 Ôãñ ¹ãÆ¼ããÌããè ÖãñØããý

4. Ì¾ã¾ã ãäÌã¼ããØã ‡ãñŠ ãäª¶ããâ‡ãŠ 29.08.2008 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 21(2)/2008-ƒÃ.II(ºããè) ½ãò „ãäÊÊããäŒã¦ã ‚ã¶¾ã Ôã¼ããè Íã¦ãô ‚ã¹ããäÀÌããä¦ãÃ¦ã ÀÖòØããèý

5. ¾ãñ ‚ããªñÍã ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ Ôã¼ããè ãäÔããäÌãÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÊã† ÊããØãî ÖãòØãñý ¾ãñ ‚ããªñÍã, Ààãã ÔãñÌãã ¹ãÆã‡ã‹‡ãŠÊã¶ããò Ôãñ Ìãñ¦ã¶ã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ
ÌããÊãñ ãäÔããäÌãÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ¹ãÀ ¼ããè ÊããØãî ÖãòØãñý ÔãÍãÔ¨ã ºãÊã ‡ãŠãä½ãÃ¾ããò ‚ããõÀ ÀñÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ Ôãâºãâ£ã ½ãò ‰ãŠ½ãÍã: Ààãã ½ãâ¨ããÊã¾ã ‚ããõÀ ÀñÊã ½ãâ¨ããÊã¾ã
´ãÀã ‚ãÊãØã Ôãñ ‚ããªñÍã •ããÀãè ãä‡ãŠ† •ãã†âØãñý

6. •ãÖãâ ¦ã‡ãŠ ¼ããÀ¦ããè¾ã ÊãñŒãã¹ãÀãèàãã †Ìãâ ÊãñŒãã ãäÌã¼ããØã ½ãò ÔãñÌããÀ¦ã Ì¾ããä‡ã‹¦ã¾ããò ‡ãŠã Ôãâºãâ£ã Öõ, ¾ãñ ‚ããªñÍã ¼ããÀ¦ã ‡ãñŠ ãä¶ã¾ãâ̈ ã‡ãŠ †Ìãâ ½ãÖãÊãñŒãã¹ãÀãèàã‡ãŠ
‡ãñŠ ¹ãÀã½ãÍãÃ Ôãñ •ããÀãè ãä‡ãŠ† •ãã¦ãñ Ööý

(Ôãì¼ããÓã Þã¶ª)

ãä¶ãªñÍã‡ãŠ

ÔãñÌãã ½ãò,

¼ããÀ¦ã ÔãÀ‡ãŠãÀ ‡ãñŠ Ôã¼ããè ½ãâ¨ããÊã¾ã/ãäÌã¼ããØã (½ãã¶ã‡ãŠ ãäÌã¦ãÀ¥ã ÔãîÞããè ‡ãñŠ ‚ã¶ãìÔããÀ)

¹ãÆãä¦ããäÊããä¹ã : ãä¶ã¾ãâ¨ã‡ãŠ †Ìãâ ½ãÖãÊãñŒãã¹ãÀãèàã‡ãŠ ‚ããõÀ ÔãâÜã Êããñ‡ãŠ ÔãñÌãã ‚ãã¾ããñØã ‚ãããäª (½ãã¶ã‡ãŠ ¹ãðÓŸãâ‡ãŠ¶ã ÔãîÞããè ‡ãñŠ ‚ã¶ãìÔããÀ)
(Ôãã½ãã¶¾ã ÔãâŒ¾ãã ½ãò ‚ããä¦ããäÀ‡ã‹¦ã ¹ãÆãä¦ã¾ããò ‡ãñŠ Ôãã©ã)ý
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‚ã¶ãìºãâ£ã-I
•ã¶ãØã¥ã¶ãã-2011 ‡ãñŠ ‚ã¶ãìÔããÀ ÍãÖÀãò/‡ãŠÔºããò ‡ãñŠ ¹ãì¶ãÌãÃØããê‡ãŠÀ¥ã ‡ãñŠ ¹ãÍÞãã¦ã

¹ããäÀÌãÖ¶ã ¼ã¦¦ãñ ‡ãŠãè „ÞÞã¦ãÀ ªÀãò ‡ãñŠ ãäÊã† ¹ãã¨ã ÍãÖÀãò ‡ãŠãè ÔãîÞããè
(1 ‚ã¹ãÆõÊã, 2015 Ôãñ ¹ãÆ¼ããÌããè)

‰ãŠ½ã Ôãâ. Àã•¾ã/ÔãâÜã Àã•¾ã àãñ¨ã ‡ãŠã ¶ãã½ã ÍãÖÀ/‡ãŠÔºãñ ‡ãŠã ¶ãã½ã
(i) ‚ãâ¡½ãã¶ã ‚ããõÀ ãä¶ã‡ãŠãñºããÀ ´ãè¹ãÔã½ãîÖ -
(ii) ‚ããâ£ãÆ ¹ãÆªñÍã/¦ãñÊãâØãã¶ãã ÖõªÀãºããª (¾ãî†)
(iii) ‚ãÁ¥ããÞãÊã ¹ãÆªñÍã -
(iv) ‚ãÔã½ã -
(v) ãäºãÖãÀ ¹ã›¶ãã (¾ãî†)
(vi) Þãâ¡ãèØãü¤ -
(vii) œ¦¦ããèÔãØãü¤ -
(viii) ªãªÀ ‚ããõÀ ¶ãØãÀ ÖÌãñÊããè -
(ix) ª½ã¶ã ‚ããõÀ ªãèÌã -
(x) ãäªÊÊããè ãäªÊÊããè (¾ãî†)
(xi) ØããñÌãã -
(xii) Øãì•ãÀã¦ã ‚ãÖ½ãªãºããª (¾ãî†); ÔãîÀ¦ã (¾ãî†)
(xiii) ÖãäÀ¾ãã¥ãã -
(xiv) ãäÖ½ããÞãÊã ¹ãÆªñÍã -
(xv) •ã½½ãî ‚ããõÀ ‡ãŠÍ½ããèÀ -
(xvi) ¢ããÀŒãâ¡ -
(xvii) ‡ãŠ¶ããÃ›‡ãŠ ºãâØãÊããõÀ/ºãâØãÊãîÂ (¾ãî†)
(xviii) ‡ãñŠãŠÀÊã ‡ãŠãñãäÞÞã (¾ãî†); ‡ãŠãñãä¢ã‡ãŠãñ¡ (¾ãî†)
(xix) Êãàã´ãè¹ã ´ãè¹ãÔã½ãîÖ -
(xx) ½ã£¾ã ¹ãÆªñÍã ƒâªãõÀ (¾ãî†)
(xxi) ½ãÖãÀãÓ›È ºãðÖ¶ã ½ãìâºãƒÃ (¾ãî†); ¶ããØã¹ãìÀ (¾ãî†); ¹ãì¥ãñ (¾ãî†)
(xxii) ½ããä¥ã¹ãìÀ -
(xxiii) ½ãñÜããÊã¾ã -
(xxiv) ãä½ã•ããñÀ½ã -
(xxv) ¶ãØããÊãö¡ -
(xxvi) ‚ããñ¡ãèÍãã -
(xxvii) ¹ãìªáªìÞãñÀãè (¹ããâãä¡ÞãñÀãè)
(xxviii) ¹ãâ•ããºã -
(xxix) Àã•ãÔ©ãã¶ã •ã¾ã¹ãìÀ (¾ãî†)
(xxx) ãäÔããä‡ã‹‡ãŠ½ã -
(xxxi) ¦ããä½ãÊã¶ãã¡ì Þãñ¸ãõ (¾ãî†); ‡ãŠãñ¾ã½ºã¦ãîÀ (¾ãî†)
(xxxii) ãä¨ã¹ãìÀã -
(xxxiii) „¦¦ãÀ ¹ãÆªñÍã Øãããä•ã¾ããºããª (¾ãî†); ‡ãŠã¶ã¹ãìÀ (¾ãî†); ÊãŒã¶ã… (¾ãî†)
(xxxiv) „¦¦ãÀãŒãâ¡ -
(xxxv) ¹ããäÍÞã½ã ºãâØããÊã ‡ãŠãñÊã‡ãŠã¦ãã (¾ãî†)
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No. 10-7/2001-PE-II
Government of India

Ministry of Communication & IT
Department of Posts

(Establishment Division)
Dak Bhawan, Sansad Marg,

New Delhi-110001

Dated : 14th August, 2015
To

All Chief Postmasters General,
All Postmasters General,
Director, RAKNPA, Ghaziabad

Subject : Revision of Fixed Monetary Compensation (FMC) to delivery staff and  remuneration to other
staff

I am directed to refer to Directorate letters of even number dated 04.09.2002, 28.01.2003 and
24.11.2010 on the above mentioned subject.

2. The Department has received a number of references from the staff Associations requesting for upward
revision of Fixed Monetary Compensation (FMC) admissible to Postman Staff. A Committee of Senior Officers
was constituted for looking into the issue and the  report of the Committee has been examined  carefully in
consultation with Integrated  Finance  Wing  and the Competent Authority has ordered enhancement of the
Fixed Monetary  Compensation (FMC) admissible  to Postmen staff. The details are as under:

S.L. No.
(a)

(b)

Item
When one Postman performs duty of an
absentee Postman by combination of duties.
When two Postmen perform duty of an
absentee Postman by sharing the beat.

Existing Rate
Rs.50 per day

Rs.24 per day

Revised Rate
Rs. 94 per day

Rs.47 per  day

3.           The Competent  Authority  has also ordered fixation / revision of Holiday/Sunday Monetary
Compensation payable to Postmen  Staff and other  Departmental Staff brought on duty on 2nd consecutive
Holiday if three consecutive  holidays occur or duty performed on Sunday as shown under:

Revision of Fixed Monetary Compensation (FMC)Revision of Fixed Monetary Compensation (FMC)Revision of Fixed Monetary Compensation (FMC)Revision of Fixed Monetary Compensation (FMC)Revision of Fixed Monetary Compensation (FMC)
to delivery staff and  remuneration to other staffto delivery staff and  remuneration to other staffto delivery staff and  remuneration to other staffto delivery staff and  remuneration to other staffto delivery staff and  remuneration to other staff

Cadre

Postmen /
Sorting Postmen

MTS

Postal Assistant

Supervisor

Item

When duty performed
on Holiday/Sunday

When duty performed
on Holiday/Sunday

When duty performed
on Holiday/Sunday

When duty performed
on Holiday/Sunday

Revised

Rs.282/- per day
for full day duty.

Rs.29/-per hour, subject to
maximum of 3 hours

Rs.41/-per hour, subject to
maximum of 3 hours

Rs.47/-per hour, subject to
maximum of 3 hours

Remarks

Nil

Existing
Rate
Rs.85

Rs.60

Rs.85

Rs.85

If duty
performed
above
3 hours, the
employee is
eligible to
claim for
3 hours pay
only.
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Copy to :

1. OSD to Secretary (P)/Sr. PPS to Secretary (P)

2. All Members of Postal Services Board

3. JS & FA / Secretary (PSB)

4. All DDG (Dak Bhawan)

5. All Directors, Postal Training Centres

6. Director Postal Accounts, New Delhi-54

7. Director, CEPT, Mysore for uploading the letter on India Post Website.

8. ADG (PA), with a request to arrange funds with the MOF at RE stage.

9. Budget/Postal Accounts/PAP/Mails (D)/SPB-I/SPB-II/PE-I Sections of Postal Dte.

10.All Recognized unions/Federations

11.SO Guard File

4.           All other conditions for payment of Fixed Monetary Compensation (FMC) issued vide OM No.
10-23/87-PE-I dated 21.12.93 and delivery of Unregistered letters on Holidays issued  under 9-25/92-C1
dated 10.09.92 will remain unchanged.

5.          The expenditure on account of revision has to be met from the allocated funds of the units under
the prescribed Head of Account.

6.         These orders will take effect from the date of issue.

7.           This issues in consultation with the Integrated Finance Wing vide their diary number 118/FA/
2015/CS dated 14.08.2015.
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NU/P-IV/Norms/1/2015 22-07-2015
Ref. No.:  ................................................................... Date : .........................................

To,
Shri Dr. Abhinavji Walia,
DDG (WS & MR),
Department of Posts,
Dak Bhawan, New Delhi-110001

Subject : Request for modification in
DG Order No. DG P&T No. 31-38/79-PE-I dated 22-5-1979

Respected Sir,
According to this Order the Time Factor allowed to Postmen for delivery of article is walk distance

calculated for main road, lanes and by-lanes. But distance is not calculated for entering various houses
and inside area of buildings and multi storey buildings while measuring the beat of  Postman this distance
is also not taken into account.

There is no increase in Time Factor for unregistered articles, instead Time Factor has been reduced
for delivery of unregistered articles.

Order DG P&T No. 31-38/79-PE-I dated 22-5-1979 = distance travelled means distance covered
on the main road; lanes and by-lanes. Distance covered for entering various houses and multi-storey
buildings is included in the time factor for delivery of articles (DG P&T No. 31-38/79-PE-I
dated 22-5-1979.

The above Orders of dated 22-05-1979 may be modified as -
Distance travelled means distance covered on the main road; lanes and by-lanes for entering various

houses, buildings and multi-storied buildings inside area and door-to-door (Article delivery point) should
be measured in time factor as footwalk excluding time factor of delivery of articles.

Request for modification in Time FactorRequest for modification in Time FactorRequest for modification in Time FactorRequest for modification in Time FactorRequest for modification in Time Factor

National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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There is vast change from 1979 to 2015 regarding construction of multistoried buildings and malls.
India is now on the verge of touching the sky. Union request that necessary modification may be
Ordered while measuring the Postman Beat. The walk should be calculated actually to the door step of
address or upto Post Boxes installed in premises of the building, ample correspondence has already been
made in this regard.

Secondly, the 6th CPC has given 60 minutes for computer data entry work, this 60 minutes should
be included in Time Factor in Revision cases.

Sir, the total time factor should be calculated on the basis of (Total Article Time Factor + Postman
Total Walk Time Factor + 60 minutes for computer work Time Factor should be divided by 450 minutes
which will result in number of Postman justification.

Total Article Time Factor (Minutes)
+ Postman Total Beat Walk Time Factor (Minutes)
+ 60 minutes for computer work Time Factor
= Total Minutes (Time Factor)

Total Minutes
450 Minutes

So a separate clear Order in full is necessary to be issued after discussion.
Therefore, it is sincerely requested to fix a meeting with both the Unions to discuss the issue and

finalize the issue. Please intimate the date and time of the meeting and also arrange for my relief to attend
the meeting. The letter of meeting may be posted and also on my e-mail address.

With regards,
Thanking you,

 Yours Sincerely

(T.N. RAHATE)
General Secretary and

Member DC JCM

CC for information and necessary action
1. Secretary General, FNPO

(T.N. RAHATE)
General Secretary and Member DC JCM

= Number of Postman Justification.
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NU/P-IV/DC JCM/Items/1/2014/ 11-09-2014
Ref. No.:  ................................................................... Date : ............................

To,
Shri Girirajji,
General Secretary, R-III
and Staff Side Secretary,
Departmental Council (JCM)

Subject : Items for DC (JCM)

Respected Sir,
The All India Conference NUPE P IV held at Tirupati, following are some important points to be

raised at DC-(JCM) Level
Following are some important issues to be taken at CHQ Level in respect of all Circle.

Item No. 1 - Request for modification in DG Order No. DG P&T No. 31-38/79-PE 1 dated 22-5-1979:
According to this Order the Time Factor allowed to postmen for delivery of article is walk distance

calculated for main road, cross road upto main gate of building, but while measuring the beat of
Postman this distance is also not taken into account.

There is no increase in Time factor for unregistered articles, instead Time factor has been reduced
for delivery of uregistered articles.

Order DG P&T No. 31-38/79-PE-I dated 22-5-1979 = distance travelled means distance covered
on the main road; lanes and by-lanes. Distance covered for entering various houses and multi-
storey buildings is included in the time factor for delivery of articles (DG P&T No. 31-38/79-PE-I
dated 22-5-1979.

The correct way to measure the distance Door-to-door (delivery point) travelled should be
taken into consideration alongwith the distance covered on the main road; lanes and by-lanes, distance
covered for entering various houses, multi-storey buildings and door-to-door (delivery point) should
also be measured in the time factor for delivery of articles.

There is vast change from 1979 to 2014 regarding construction of multistoried buildings and malls.
Union request that necessary modification may be Ordered while measuring the Postman Beat. The walk
should be calculated actually to the door step of address or upto Post boxes installed in premises of the
building, ample correspondence has already been made in this regard.

Item No. 2 - Change in specification of all kit items :
Department of Posts supplies various Kit items like Uniform, Chappal, Shoes, Umbrella etc. to

all Postmen/MTS/Mail Guards/ Mailman Staff. Specifications of all these three kit items are too old
and suppliers of items as per specifications of the department are not available in the markets. Thus it
is need of time to change the specification for various kit items at the earliest. Further, all the CPMGs
should be given powers to purchase these kit items in the local markets till the specifications are
revised.
i. Separate letter in this regard alongwith some samples are sent to DDG (Estef). However, it is

suggested that after approval of new specification of kit items the required funds may be provided

National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

Items for DC (JCM)Items for DC (JCM)Items for DC (JCM)Items for DC (JCM)Items for DC (JCM)
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and if possible coupons may be supplied to staff for purchase of kit items from the authorised
shop of branded company.

ii. Net payment of cost of kit items : It is noticed since last so many years, that timely supply of good
quality kit items is not being made. Union therefore demand that decision should be taken at
appropriate level to effect net payment of cost of kit items as per standard company rates of items
(for example, shoes, chappals, umbrellas).

iii. Not supplied JD bags to Postman since last above 5 years : Not supplied since last so many
years. In some places supply made but it was poor quality and hence withdrawn those bags were
sponsored by ICICI Bank. Union request that Circle/Region may be authorised to purchase and
supply good quality JD bags and if some institutions are agreed to sponsor they may be allowed to
minimise our expenditure. Secondly, from RPLI/PLI Advertisement funds JD bags may be supplied
having PLI/RPLI advertisement.

Item No. 3 - Grant Dearness Allowance on Contingency Paid and Casual Labourers' (Full/part
time) from 2008 :

Casual Laborers working as Sweepers, Watermen at various Post Offices for daily two, three. and
five hours, are not getting the revised Dearness Allowance from 2008 time to time in all Circles since
last five to six years either for reason they are appointed after the year

1993 or such laborers are not having Orders of Appointment before 01.09.1993 even if they are working
actually before 01.09.1993. Hence, it is necessary to pay revised DA to casual laborers from time to time.

Item No. 4 - Request to get Sunday/Holiday to GDS working outsider and Casual Labourers:
Working as GDS Outsider Postman and Group D/MTS are not getting payment of close Holiday/

Sunday etc. Union request that at par with regular staff those Outsider should be paid Sunday/Holiday
wages including 17 Holidays declared by Central Government only.

Item 5 - Request for change in recruitment rule of Postman/MTS of 2012 :
i. Union demand the change in recruitment rules of 2012. 25% post should be filled from GDS to

postman as automatic promotion, 25% with Examination, 50% MTS to Postman with Examination
and those failed posts should be filled in from GDS with Examination to Postman. Now-a-days in
Branch POs GDS available are graduates and have Computer knowledge.

ii. For MTS, 50% GDS to MTS Seniority quota, 25% from Casual Labour and 25% direct recruitment
from open market. Now-a-days GDS are graduate as well as have computer knowledge.

Item 6 - Combined working of Mumbai Region and Chief PMG Office work by Chief PMG,
Maharashtra Circle Office Staff and Officer (as previously was in practice):

This case of combination of work of Mumbai Region into office of the CPMG, Maharashtra has
been already taken with the CPMG, Maharashtra as it was in past in existence. Since last so many years
or we may say that since opening of separate Mumbai Region only PMG and DPS two posts were there
and rest all other staff of CPMG office was dealing the work of Mumbai Region. The copies of letters
addressed in details are enclosed herewith for ready reference. The clerical and other posts of Mumbai
Region may be redeployed to proposed Telangana Circle.

The work of  Mumbai Region staff and officers should be given to (CO) CPMG Office staff and
officers. So they can handle the work of CPMG office in Mumbai Region and the total staff strength of
79 may be redeployed to newly proposed Telangana Circle.

Sanctioned Strength of Mumbai Region
SL. No. Category of Post Sanctioned Strength

1. Group A (JTS/STS)  1
 2. Group A (PSS)  4
 3. Group A (GCS)  1
 4. Steno (Grade I)  1
 5. ASPO  5
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 6. IPO  2
 7. AO/AAO  4
8. Supervisors  5
9. PA 38

10. Steno  3
11. Group D (TC/NTC) 13

                  Total 77

Item 7 - Improvement of Financial Powers of PMG to condemn of Computer Hardware:
The computer and hardware supplied to almost all the post offices are out dated and required to be

condemned. Presently, the Regional PMGs have financial power to condemn computer hardware upto
Rs 200000/- per year. These financial powers are very low considering the conditions of computers and
hardware in almost all the post offices. Due to such low financial powers to the PMGs to condemn the
computer and hardware, age barred and out dated computers and hardware could not be condemned.
This is creating a great problem in offering smooth and quick services to the members of public. Thus it
is necessary to improve the Financial Powers of PMGs to condemn the outdated and time barred computers
and hardware.

Item 8 - Inadequate Funds for purchase of computer papers :
The funds required for purchase of computer papers for all the post offices in the circle are very

inadequate. Present requirement of funds to supply adequate computer paper to offices in Circle is Rs 5
Crores per year. However, the CPMG has financial powers of just Rs 30 Lakhs in this regard. Thus there
is acute shortage of paper in whole Circle. Hence, it is needed to improve the Financial Powers of
CPMG for purchase of computer papers and stationery every year.

Item 9 - DPCs for the various LSG, HSG-II and HSG-I Vacant Posts :
DPCs for promotions to the cadres of LSG/ HSG II / HSG I etc. are not being held regularly all

Circles. As a result of this, many LSG/ HSG II /HSG Posts are vacant and being held by employees below
LSG. Thus it is very necessary to hold regular DPCs for various vacant posts at the earliest.

Item 10 - Non Availability of Funds for PLI/RPLI Incentive Payment to all eligible employees:
The work of procurement of PLI/RPLI Business as BD Product has been increased a lot over a last

two years. However, for payment of Incentive to eligible employees procuring the business the funds
available are very insufficient. Hence, maximum funds should be made available for payment of due
incentives to eligible employees.

Item 11 - Conducting various recruitment exams by private agency. Basic amenities like drinking
water, bath rooms etc provided by the exam conducting agency are very poor

At present, recruitment exams for the posts of IP/PM Cadre/LGO etc are conducted by certain
private agency. However the accommodations (like municipal schools) provided by the exam conducting
agency are very poor. At many places where the exams are conducted, basic amenities like drinking
water, bath rooms etc. are not at all available. Hence it is necessary to ask the exam conducting agency to
arrange for proper accommodations.

Item No. 12 - Notification for Direct Recruitment of Postmen/MTS and fill up the posts.100%
vecant post from 2009 to 2012.and 2013:
i. Notification for Direct Recruitment of Postmen/MTS for last three years is not yet published. This

is necessary to give notification for direct recruitment of Postmen/MTS at the earliest and fill up the
posts.100% vecant post from 2009 to 2012.and 2013

ii. Filling up the posts of MTS at Administrative Offices
The posts of MTS at various administrative offices like RO/CO/DO/PSD etc are vacant over a
number of years. Necessary action is required for immediate filling of these posts.
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Item No 13 -  Recruitment of MMS Drivers through GDS Staff :
At present, the posts of MMS Drivers are recruited directly by calling applications through open

advertisement. However, it is necessary to modify the recruitment rules for MMS Drivers and 50 %
quota should be given to GDS Staff in such recruitment as the eligibility for these MMS Driver Posts are
fulfilled by many of the GDS Staff. Further age limits for these Driver Posts applicable to GDS Staff may
be kept as 50 Years maximum as like the same for MTS.

Item No. 14 - Delegation of Powers of Limited Transfers of GDS Staff to PMG :
At present the powers of Limited Transfers of GDS Staff are with the CPMG. Due to such centralized

powers, GDS employees posted in remote areas from their native place face many problems when they
seek transfers near to their native place. Further, the conditions for Transfers for GDS staff required to be
relaxed. And the powers of limited transfers of GDS Staff should be delegated to Regional PMGs. The
conditions of three years service for transfer for GDS Employees appointed on compassionate ground
needs to be removed.

Item No. 15 - Development of self owned transportation system for quick transmission of mails:
In present senario of competition, public demands quick transportation and delivery of their mails.

Due to our department's dependence on State Transportation, this demand of public could not be fulfilled.
Also most of the department's MMS Vehicles are too old and required to be condemned. A self owned
transportation system needs to be developed for quick transmission and delivery of mails to gain the
customer base. Hence, department is expected to take some positive steps for reserving some funds for
the development of such system.

Item No. 16 - Non availability of Postage Stamps :
There is acute shortage of postage stamps of all denominations in Maharashtra Circle over a period

of last two or three months. Further, the mostly demanded stamps of Denomination Rs 1/-, Rs 2/-, Rs 3/
-, Rs 4/- & Rs 5/- are out of supply. This is creating very difficult situations while answering the members
of public in almost all the offices. Further, the revenue of the department is going in hands of Private
Players in the market. Necessary and immediate action is required in this subject.

Item No. 17 - Posting of Post Master Cadre Officials in Supervisory Posts :
At present the PM Cadre Officials are given independent charge as Office Incharge. On the other

hand many supervisory posts of LSG/HSG II/HSG I supervisors at various SOs/MDGs/HOs are vacant
due to non availability of Norm Based LSG/HSG II/HSG I Officials. Presently such vacant posts are
manned by senior officials in the concerned offices. If Post Master Cadre Officials are asked for willingness
and posted in such vacancies, this will definitely improve the efficiency of the offices in  the new senario
of the Core Banking Solutions as well as Mc Camish Solutions.

 Item No. 18 - Regarding discontinued currency of 25 paisa :
Reserve Bank of India has discontinued the currency of 25 paisa in the year June 2006. This being

Government of India Policy, department of post is violating it by continuing the postage stamps of
denomination 25 paise and Money Order Forms. It is necessary to discontinue the postage stamps of
denomination 25 paisa and MO Forms in accordance with Government of India Policy immediately.
Further, this decision will aslo help in automatic doubling of the department's revenue.

You are requested to take all above points at Departmental Council Level for an early solution on
the same as all the points are very sensitive.

 Yours Sincerely

(T.N. RAHATE)
Member Departmental Council (JCM) and

General Secretary and
President FNPO

CC for information and necessary action
1. Secretary (P), Department of Posts,

Kind Attention : Director (SR&Legal),
Dak Bhawan, New Delhi-110001

2. Secretary General, FNPO,
and General Secretaries

(T.N. RAHATE)
Member Departmental Council (JCM) and

General Secretary and President FNPO
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NU/P-IV/DC/JCM/2015 21-07-2015
Ref. No.:  ................................................................... Date : .............................

National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

To,
Shri Girirajji Singh,
Secretary Staff Side, D.C.,
JCM

Subject : Agenda Items for forthcoming DC JCM Meeting

Respected Sir,
I am giving following important items which are requested to be included in agenda items for

forthcoming DC JCM Meeting.

1) Item No./DC/1/15 - To create new additional postman post and increase atleast 20,000 to 25,000
number of postman in India Post:

The number of postman are according to the 1975 to 1979 norms and population. But now the
population of India has increased manifold but (DOPT Order in last 8 years) 2/3 number of postman
post has been abolished.

After 1975 and 1979 the population of India has increased, metro cities have developed, new
complexes of 7, 9, 11, 17 to 36 storied buildings and new sky-high buildings are being constructed.
India is now on the verge of touching the sky.

The number of Corporators in Municipal Corporation has increased, the number of MLA’s in
State Assembly and the number of MPs in the Parliament has increased, the number of Circles has
increased from 18 Circle to 23 Circles; but the number Postman has not increased.

It is true that the number of ordinary mails has decreased but the business of envelopes, SPL,
R.L., EMO, E-Parcel and other business has increased day-by-day. And the 6th CPC has given 60
minutes for computer data entry work, this 60 minutes should be included in Time Factor in Revision
cases. A separate Order is required in this regard.

Therefore the Union demands that permission should be taken from the Finance Minister to create
new additional postman post and fill them and to increase atleast 20,000 to 25,000 Postman.

If the number of postman are increased then alongwith the delivery work they can also do the work
of RPLI, PLI, RD, Sukanya Account and Mail Pick Up.

2) Item No./DC/2/15 - Non-Implementation of CGM (MB) Order - Case of all Circles :
CGM (MB) had issued Orders to all the Circle Head to measure the walk of every Postman  in

every Postman Beat to make new revision case. The CGM (MB) had instructed to send information to
DG regarding the number of additional justified postman post.
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The Order was issued when Shri S.K. Sinhaji was CGM (MB), now Member Postal Board but
till date the Order has not been implemented. So it is requested to please issue strict guidelines to
implement this Order as soon as possible.

3) Item No./DC/3/15 - Recruitment of Postmen & MTS through GDS, Casual Labourer,  (MTS
Group D) Staff Only. Through Examination and Seniority-cum-fitness :

Since last few years, the exams for recruitment of Postmen and MTS Staff are conducted by
outsourced private agency M/s CMC Limited. However, there are many loop holes in the procedure of
recruitment followed by the agency. A number of malpractices and dummy candidate are observed
while conduct of these recruitments by the said outsourced agency and in many cases the whole recruitment
is challenged in the court of law, VO and Policy Enquiry. As a result, recruitment of Postmen and
MTS Staff is totally stopped which has increased the work load on existing staff and also resulted in
hampered delivery. For this purpose, recruitment of Postmen and MTS Staff is suggested to be carried
out only through GDS Staff. Also, the exams for these recruitments through GDS Casual Labourer &
(MTS Group D) Staff, the exams should be conducted by department itself.

Expected modifications for recruitment of Postmen are : Out of total vacancies, 50%
quota should reserved for promotion of MTS Staff to Postmen (through exam), 25% quota should be
reserved for GDS Staff through open exams and balance 25% quota which is presently reserved for
Direct Recruitment through exam should be diverted only for GDS Staff on Fitness cum Seniority Basis
as the GDS Staff are not departmental employees. And recruitment of GDS Staff against this quota is
same as direct recruitment. Also, the unfilled quota from 50% reserved for MTS to Postmen remains
unfilled due to many reasons which in future is diverted to direct recruitment. This unfilled quota of
MTS to Postmen should also be diverted to recruitment from GDS Staff.

Expected modifications for recruitment of MTS are : Out of total vacancies 50% quota should
be reserved for GDS Staff through exam, 25 % quota should be reserved for GDS Staff through Seniority
cum Fitness Basis and the balance 25% quota should be reserved for casual labourers. In case, where
casual labourers are not available, this 25% quota should be diverted to GDS Staff.

4) Item No./DC/4/15 - Minor Changes in Postman Remarks for Returned Articles Speed Post &
Register and all Acountable Articles:

While taking returns of postman for registered articles in Meghdoot Postman Module, when the
reason for return is taken as “Not Known”, the same article is kept in deposit, by default. The remark of
“Not Known” is passed by the postman when the person named on the article is not available on the
given address. In such cases, the article should be returned to sender which the present Meghdoot Postman
Module keeps in deposit. This should be modified so as to the article with “Not Known Returned to
Sender” remark should go to despatch. Further, where the address is correct but the recipient is not
available, the remarks of “Absent” or “First Intimation” are necessary and the same are not available
in the module which are essential to be provided.

Also, in Speednet Module, common remark “Addressee Moved” is given for redirected articles as
well as left address articles. It is necessary to provide separate remarks for articles of redirection and
articles of left address. At present, there is only “Left India” remark is available for returns of speed post
articles.

Since, the modifications cannot be made locally, necessary action for modification is expected at
appropriate level.
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5) Item No./DC/5/15 - Delegation of Powers of Limited Transfers of GDS Staff to PMG:
At present, the powers of Limited Transfers of GDS Staff are with the CPMGs. Due to such centralized

powers, GDS Employees posted in remote areas from their native place face many problems when they
seek transfers near to their native place. Further, the conditions for Transfers of GDS Staff required to be
relaxed. And the powers of limited transfers of GDS Staff should be delegated to Regional PMGs for
within Region Transfer only. The condition of three years service for transfer of GDS Employees appointed
on compassionate ground needs to be removed.

6) Item No./DC/6/15 - Revision of Eligibility for MTS to (PA-SA) LGO Examination - Reduce 5
years to 3 years:

As per present provisions, minimum service criteria for appearing in the LGO for MTS to PA is
5 years of service. This criteria of length of service is to be modified and reduced to 3 years at par
with Postman to PA.

7) Item No./DC/7/15 - Grant of Mobile Bill Allowance to Mail Overseers:
Mail Overseers have to collect various urgent information relating to business development through

telephonically. Also they have to convey messages of higher authorities to GDS Staff through phone.
However, no any additional payment is granted to these mail overseers for meeting of expenses on
mobile bills. Hence, some provision for grant of mobile bill allowance to mail overseers is necessary to
be made.

8) Item No./DC/8/15 - Adoption of CGHS Rates revised in the year 2014:
At present, CGHS rates applicable to departmental employees are finalized in the year 2010. In the

year 2014, Ministry of Health of Government of India has revised the rates applicable to employees
covered under CGHS and CSMA Rule 1942. However, Department of Posts has not applied the revised
rate structure as per year 2014, till date. Due to presently applied rates of 2010 being very low, hospitals
do not show much interest in providing services to staff covered under CGHS. So, it is very necessary to
get the revised CGHS Rates in the year 2014 adopted by DOP.

9) Item No./DC/9/15 - Reversion to Post Master Cadre to General Line Cadre:
At present, many of the post master cadre officials are not willing to continue with their cadre due

to various reasons such as no permission to appear for the LDCEs for the posts of Inspector of Posts as
well as PSS Group B. Also they are not getting the vacant posts of General Line LSG/HSG II Supervisors.
Hence, many of these officials are willing to revert for their parent general line. So, one time voluntary
reversion to such officials should be given as a natural justice.

10) Old Items - Item No./DC/10/15 -  Request for modification in DG Order No. DG P&T No. 31-
38/79-PE-I dated 22-5-1979 :

According to this Order the Time Factor allowed to Postmen for delivery of article is walk distance
calculated for main road, cross road upto main gate of building, but while measuring the beat of  Postman
this distance is also not taken into account.

There is no increase in Time Factor for unregistered articles, instead Time Factor has been reduced
for delivery of unregistered articles.
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Order DG P&T No. 31-38/79-PE-I dated 22-5-1979 = distance travelled means distance covered on
the main road; lanes and by-lanes. Distance covered for entering various houses and multi-storey
buildings is included in the time factor for delivery of articles (DG P&T No. 31-38/79-PE-I dated
22-5-1979.

The above Orders of dated 22-05-1979 may be modified as -
Distance travelled means distance covered on the main road; lanes and by-lanes, for entering various

houses, multi-storied buildings and door-to-door (Article delivery point) should be measured in time
factor as footwalk excluding time factor of delivery of articles.

There is vast change from 1979 to 2015 regarding construction of multistoried buildings and malls.
India is now on the verge of touching the sky. Union request that necessary modification may be
Ordered while measuring the Postman Beat. The walk should be calculated actually to the door step of
address or upto Post Boxes installed in premises of the building, ample correspondence has already been
made in this regard.

Sir, the 6th CPC has given 60 minutes for computer data entry work, this 60 minutes should be
included in Time Factor in Revision cases. So it is requested to please issue a separate Order in this
regard.

Sir, the total time factor should be calculated on the basis of (Total Article Time Factor + Postman
Total Walk Time Factor + 60 minutes for computer work Time Factor should be divided by 450 minutes
which will result in number of Postman justification.

Total Article Time Factor (Minutes)
+ Postman Total Beat Walk Time Factor (Minutes)
+ 60 minutes for computer work Time Factor
= Total Minutes (Time Factor)

Total Minutes
450 Minutes

Please issue a separate full and clear Order in this regard.

It is sincerely requested to take up the aforesaid issues on the agenda of forthcoming DC JCM
for discussion.

With regards,
Thanking you,

Yours Sincerely

(T.N. RAHATE)
General Secretary and

Member DC JCM

= Number of Postman Justification.

CC for information and necessary action
1. Secretary (P), Department of Posts,

Dak Bhawan, New Delhi-110001
2. Secretary General, FNPO

(T.N. RAHATE)
General Secretary and Member DC JCM
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To,
Shri Girirajji Singh,
Secretary Staff Side, D.C.,
JCM

Sub : Supplementary Agenda Items for Next JCM Meeting

Respected Sir,

I have already submitted agenda items for next JCM meeting on18.07.2015. I request to include following
important items in addition to the given items.

11) Item No./DC/11/15=  Temporary engagement of outsider candidates against vacant posts of
Postal Assistants in Maharashtra Circle:

Recruitment procedure conducted by concerned agency in the year 2014 for the posts of Postal
Assistants in Maharashtra has caught in court matters and as on this date there is near about 45% shortage
of staff in PA Cadre. Due to such heavy shortage, it has became crucial to manage day to day work in
almost all the post offices in the circle. Also, the whole staff is also suffering as their most urgent and
genuine leave cases are refused on the grounds of shortage of staff. In many cases, where leaves are
sought on medical grounds by the members of the staff, such leaves are awarded with dies-non. Due to all
such circumstances, there is a big unrest among the whole staff. Hence, it is necessary to bring out some
solution to this problem of shortage of staff. So, it is requested to permit for engagement of outsider
candidates till the recruitment procedures for the year 2014 as well as for the year 2015 are complete. If
such permissions are granted, outsourced candidates like college students/staff kins etc. can be engaged
for the works at MPCM Counter, Delivery Branch.

12) Item No./DC/12/15=  Procurement & Supply of Polythene and Canvas Bags for convey of
Mails :

An item for procurement and supply of polythene and canvas bags in Maharashtra Circle was
taken for discussion in RCM Meeting dated 10.07.2015. However, administration closed this item giving
reply that the matter has already been taken up with the Directorate level for supply of mail bags and the
procurement of bags is being done centrally at Directorate level. So, necessary action in this regard is
expected as almost all the bags used for convey of mails by RMS and all other post offices are in worst
condition and in many cases empty cement bags of food grain bags having no any departmental logo are
used for convey of mails or convey of cash. Hence, an urgent solution in this regard is expected for
earliest supply of bags.

NU/P-IV/DC/JCM/2015 12-10-2015
Ref. No.:  ................................................................... Date : .............................

National Union of Postal Employees Postmen & Group-D/Multi Task Staff

U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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13) Item No./DC/13/15 = Non availability of funds for meeting Medical Expenditure Bills of the
Staff:

Medical expenditure bills of the eligible departmental staff are pending over a long due to non
availability of the funds for reimbursement of medical expenditures. So, it is requested to allot sufficient
funds at the earliest for meeting the pending medical bills of the staff. Also, it is requested to allot
sufficient funds under this head in future.

14) Item No./DC/14/15=  Problems in McCamish Software:
While working with the latest McCamish Software for PLI/RPLI, following problems are faced

which need to be solved by concerned software developers
a) In case of PLI/RPLI Sanctions, instead of the latest address provided by the policy holder in the

application form for claim of maturity/survival benefit etc, address given at the time of proposal
appears. Due to this, delivery of sanctions is badly affected and there is increased volume of
complaints in this regard.

b) No details of office of payment (i.e. Name of Payment SO/HO) are exhibited in case of PLI/RPLI
payment sanctions.

c) While issuing sanctions of survival benefit in case of AEA Policies, sanctions for revival or correction
sanctions, the documents like Original Policy Document and Original Premium Receipt Book of
the policy holder are attached as enclosures. However, the list of documents enclosed with such
sanctions is not exhibited at the bottom of sanction order.

15) Item No./DC/15/15=  Provision of option for confirmation/verification of deposit amount in all
types of accounts in Finacle Software:

In Finacle Software, menu for confirmation/verification of deposit amount in various categories,
entered by counter clerks is not provided. If any incident for clerical mistake while entering the deposit
amount occurs, the same can not be corrected as there is no any option with supervisor for verification or
correction of such amount. If such incident occurs in case of PPF/RD/SSY/TD/MIS/SCSS A/c where
immediate withdrawal is not allowed, it becomes very crucial and problematic. So, it is requested to
provide some option for confirmation/verification of deposit amount for the counter clerk in Finacle
Software.

16) Item No./DC/16/15 = Enhancement in Financial Powers of Circle Head for purchase of Paper
and provision of Adequate Funds :

At present, most of the work of the post offices is computerized and  thus the requirement of of
papers for printing the daily reports etc is growing day by day. On an average, funds of Rs 5 Crores per
month are required for providing sufficient papers to all the offices in Maharashtra Circle. However,  the
present financial powers of the Head of the Circle are too low considering the actual requirement. Even
if the papers are purchased locally at divisional levels, sufficient funds are not available to purchase
adequate paper as per divisional requirement. Hence, it is necessary to review and enhance the financial
powers of Circle Head for purchase of papers and also provide sufficient funds for the same.

It is sincerely requested to take up the aforesaid issues on the agenda of next JCM for discussion.

Thanking you.
Sincerely yours,

(T.N. RAHATE)
General Secretary and

Member DC JCM
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No. 06/01/2014-SR
Government of India

Ministry of Communications & IT
Department of Posts

(SR Division)

Dak Bhavan, Sansad Marg,
New Delhi, dated 22nd December, 2014

Subject : Meeting of JCM (DC) held on 16/12/2014  at 10.30 A.M. under the Chairpersonship of Secretary
(Posts)  - Minutes - regarding

Kindly find enclosed the minutes of the above meeting for  necessary action at your end.

(Arun Malik)  Director (SR & Legal)

Official Side:-
 Sh. Vineet Pandey, CGM (BD)
 Sh. Vishwapavan Pati,  CGM (PLI)
 Ms. Saroj Punhani, JS & FA
 Ms. Meera Handa, Sr. DDG (Vig)
 Ms. Trishaljit Sethi, DDG (Estt)
 Sh. V.P. Singh, DDG(P)
 Ms. Anju Nigam, DDG (SR & Legal)
 Sh. Anil Kumar, DDG (Estates & MM)
 Sh. L.N. Sharma, DDG (FS)
 Sh. V.K. Tiwary, DDG (R & P)
 Sh. Rajnish Kr. Jenaw, DDG (PAF)
 Ms. Vandita Kaul, DDG (Trg., CP & Welfare)
 Sh. Abhinav Walia, DDG (PO)
 Sh. Shailendra Dashora, DDG (MB)
 Sh. Aman Sharma, OSD to Secretary (Posts)

Staff Side:-
 1. Sh. R.N. Parashar - Leader, JCM (DC),  Staff Side
 2. Sh. D. Theagarajan - Secretary General, FNPO
 3. Sh. Giri Raj Singh - Secretary, JCM (DC), Staff Side.
 4. Shri D. Kishan Rao -  Member
 5. Shri P. Suresh - Member
 6. Shri T.N. Rahate - Member
 7. Shri N. Subramanian - Member
 8. Ms. R. Seethalakshmi - Member
 9. Shri C.B. Surve - Member
 10. Shri Pranab Bhatacharjee - Member
 11. Shri Satyanarayana - Member
 12. Shri T. Ramappa - Member
 13. Shri P.K. Murli Dharan - Member
 14. Shri Dharam Pal Sharma - Member

Minutes of the JCM, Departmental Council (DC) MeetingMinutes of the JCM, Departmental Council (DC) MeetingMinutes of the JCM, Departmental Council (DC) MeetingMinutes of the JCM, Departmental Council (DC) MeetingMinutes of the JCM, Departmental Council (DC) Meeting
held on 16/12/2014held on 16/12/2014held on 16/12/2014held on 16/12/2014held on 16/12/2014
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Minutes of the JCM, Departmental Council (DC) MeetingMinutes of the JCM, Departmental Council (DC) MeetingMinutes of the JCM, Departmental Council (DC) MeetingMinutes of the JCM, Departmental Council (DC) MeetingMinutes of the JCM, Departmental Council (DC) Meeting
held on 16/12/2014held on 16/12/2014held on 16/12/2014held on 16/12/2014held on 16/12/2014

The meeting of the JCM (DC) was held on 16/12/2014 under the chairpersonship of Secretary
(Posts) in G.P. Roy Committee Room, Dak Bhavan, New Delhi.  A list of participants is annexed.

Secretary (Posts) welcomed the participants and congratulated Shri R.N. Parashar for his
nomination as Leader of the Staff Side.  Thereafter, she briefly explained about the IT modernization
project.  Secretary (Posts) also mentioned about the recommendations of the Task Force which will be
examined by the Government.  However, the staff side showed their resentment and desired that they
may be consulted before implementing the recommendations of the Task Force.  Secretary (Posts) assured
that before implementation, all the issues will be deliberated in detail.

Shri R.N. Parashar, Leader, Staff Side thanked Secretary (Posts) for convening this meeting and
also requested to have a separate meeting to discuss their 39 points Charter of Demands.

The agenda items were taken up for discussion with the permission of the Chair.  After detailed
deliberations on each point, following decisions were taken:-

Sl.
No.

1.

2.

3.

4.

Item
 No.

1.

3.

5.

6.

Agenda Item

Removal of artificial Cap of 60 days for
Bonus to Postal employees
An artificial cap of 60 days has been inflicted
for Bonus limit to Postal employees. This
irrational boundary in no way linked with the
Productivity and hence wrap up of 60 days be
removed on the basis of Scientific Methodology.

Fixation of initial pay of Ex-service men
recruited in Department of Posts - Non
Implementation of DOPT orders. The LPD of
Ex Servicemen is not granted as starting pay with
certain conditions in the Department of Posts.
Necessary instructions to Circles/Divisions are
requested.

Grant of Split duty allowance to HSG II, HSG
I Postmaster Grade II, Postmaster Grade III
SPMs/PMs par with other officials.
Split duty allowance is not being paid to the
above category of officials even though they are
put into split duty like other officials as they fall
under Group 'B' classification. Split duty
allowance may be paid to the above category
officials ordered for split duty irrespective of
their classification.

Split duty allowance at par with Transport
allowance
The split duty allowance is a compensation
granted for those officials brought on split duty
enabling them to commute between home and
office in the break. The rate is too low fixed
very long before and it is quite essential to be
granted equivalent to transport allowance. Hence
it is requested to raise the split duty allowance
to the level of Transport allowance as both are
purported to be granted for same reasons.

Decision
taken

The proposal will be taken
up with the Ministry of
Finance.

Circles are again being
asked to implement the
DOPT's orders in this
regard which have already
been circulated.

Since the officials in the
Group 'B' are not granted
Split duty allowance as per
DOPT orders, it will be
examined whether they
should be put on Split duty
or not.

The proposal will be
referred to the 7th Pay
Commission for
examination.

Action to be
taken by

DDG (Estt)

DDG (Estt)

DDG (Estt)

DDG (Estt)



1st Central Working Committee Meeting, Salem  (T.N. Circle)108

9.

12.

27.

43.

44.
(a)

(b)

(c)

(d)

55.

5.

6.

7.

8.

9.

10.

Enhancement of financial powers to LSG,
HSG II, HSG I officials.
In the present scenario of technology and
marketing oriented environment, all the
Postmasters at the level of LSG, HSG II & HSG
I (Including Postmaster Grades) needed to be
equipped with enhanced financial powers. For
the sake of customer hospitality and small needs
of computer related spares, some funds are
needed to be stocked at the disposal of such LSG,
HSG II, HSG-I level Postmasters. In the back
drop of implementation of CBS & CIS and
commencement of CPCs under CIS at all HOs
there is a definite requirement of enhanced
financial powers to provide hospitality to visiting
customers to avail insurance services as the same
trend is prevailing with our market competitors.

Cash handling allowance to SPMs doing
treasury duty.
The cash handling allowance for the SPMs of
single handed of Double handed offices will be
paid par with cashiers or treasurers. At present
a meager sum ranging Rs. 20/- to Rs. 35 is in
vogue not changed for the past 25 years. Hence
the cash handling allowance to SPMs may be
made equal to the amount paid to cashiers.

Stepping up of pay for promotees par with
Direct recruit.
Inordinate delay in ordering of stepping up
of pay to the promotees par with Direct
recruitment P.A.s, recruited after 1.1.2006
and stepping up of pay in Postman cadre.

Cadre restructuring implementation.
Implement Cadre Restructuring in Postal, RMS,
MMS and Postal Accounts as per the proposal
signed with the JCM (DC) staff side.

MACP related issues.
Promotions accrued by passing departmental
promotional examinations should not be counted
towards MACP. Implement Jodhpur CAT
Judgment.

Bench mark should not be made applicable to
non-gazetted posts.
Stepping up of pay with junior should be allowed
in MACP also.
Pay fixation on Promotional hierarchy and not
Grade pay hierarchy

Enhance overtime allowance rates at par
with Railways. OTA seems to be inevitable in
our departments. The rates applicable to
Railways may be granted to our department.

Agreed, in principle.  The
details will be worked out.

Rates have increased from
time to time.  Presently the
rates paid varies from
Rs.120/- to Rs. 210/-.

Relevant orders stand
circulated to all concerned
vide NO.1-9/2010-PCC
dated 05/01/2011.
Instructions will be
reiterated.

The examination of
proposals regarding Cadre
Restructuring will be
expedited and settled within
a period of six months.

Hon'ble High Court of
Rajasthan at Jodhpur had
stayed the order passed by
CAT till final disposal of the
Writ petition.  We may await
decision in the   court case.

Action is taken as per
DOPT orders.

The proposal will be
referred to the 7th Pay
Commission.

DDG (Estt)

Item closed.

DDG (Estt)

DDG (Estt)

DDG (Estt)

Item closed.

DDG (Estt)
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60.

69.

70.

11.

12.

13.

Delivery efficiency
Modifying the orders dated 22/5/1979 regarding
existing time factor given for delivery of articles
taking in to account the actual time required for
door to door delivery is requested to ensuring
the delivery efficiency.

Grant of HRA to the officials who are not
provided with standard accommodation
1. The accommodation provided by

institutions / Govt. Establishments is not
according to the schedule of
Accommodation. The rent paid by the
department is also nominal. But the officials
are foregoing HRA in huge quantum.

2. In rural / semi urban areas the rent paid by
department is less than the HRA foregone
by the officials.

3. The erstwhile accommodation of A Class,
LSG is provided to the officials working in
HSG I or without provided the quarters as
per schedule of Accommodation.

In all the cases, the quarters may be delinked
and officials provided with HRA.

Request for grant of honorarium for the
fixation of pay in respect of those whose
increment falls due from 2.1.2006 to
30.6.2006
• The work related to fixation of pay as per

the Revised Pay rules 2006 and drawl of
arrears ,on pro-rata basis was granted vide
the authority contained in DG(P) letter no
42-1/2008 PAP dated 21.12.2009.

• The fixation done to those officials for
whose increment fell in the first half of the
year 2006 were ordered to be re-fixed by
granting one increment as on 31.12.2005
in the pre-revised pay and arrear be drawn
accordingly vide MOF OM No. 10/02/
2011-E III-A dated 19.3.2012.More than
half of the officials pay coming under
purview of this stipulation was done and
arrear was drawn from 1.1.2006 to 2012.

• The head of the divisions are not granting
the honorarium without discerning the
actual content and scheme of the work
involved in the subject matter by simply
misconceiving the matter as sheer grant of
one time increment.

• The way in which the fixation was re- fixed
as per the MOF OM dated 19.3.2012 and
the subsequent instruction contained in the
OM dated 22.5.2013 & 3.1.2013 on the
procedure to adapted sequel to re fixation
all stand to testify the wok done now are
replica of the work that was initially done
as per the RP rule 2006.

The proposal will be
reexamined.

The powers have been
delegated to CPMGs.  A
decision is to be taken by
CPMGs on each case based
on merits.

 The Directorate has not
received any such proposal
or reference from any of the
Circles.  Specific cases may
be sent to Directorate

DDG (Estt)

Item closed.

DDG (Estt)
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Request for not abolishing the GDSV/SV post
despite there has been decline in sale of
stamps on the basis of the latest statistics.
• The statistics of latest nature can not reflect

the actual quantum and potential of office
in so far as the sales are concerned. There
had been a dearth of stamps for a few months
and stocks are replenished only recently.

• The work rendered surplus because of the
abolition of the stamp vendor have to borne
by the counter PAS. The counters are
adequately manned due to shortage of staff
and further the augmentations of clerical
staff are overdue in many of the offices
where the abolition of SV are intended.

• The work of the staff at counters, if
interspersed with sale of stamps, the pace
and flow of the other main transactions as
per the MDW will be terribly upset which
will attract the wrath of the customer who
have to wait .With addition of more and
more new items of work like IMT, Mobile
money transfer etc, the counter Pas are really
overburdened as each and every transaction
of kind requires briefing with customers
considerably. It is needless to say what sort
of additional work is in store for them once
the hand -on - device are introduced and at
the stage the   output of this performance by
field officials are to accommodate in the
office transaction .

• Already the sale of stamps are being done
at counter in the form of PSR collection
which is not assigned with time factor for
commutation of the work load .The present
work load for booking of accountable
articles are one and the same  for both type,
either   stamps affixed  or cash collected. If
the stamp are to vended by the PAS ,
inevitably it will tell upon the efficiency of
the other work resulting in public to prefer
the alternate services.

Hence it is requested to allow the Stamp vending
staff of bigger office where the work load of the
counter PA are far in excess of available staff
hours and augmentation of the staff are
justified.{In most of the offices the working
strength of clerical strength is less than the
sanctioned strength.}

Request for sanctioning the 1/4th of full daily
allowance, as special allowance, to those who
are compulsorily to  take up the boarding and
lodging at the training institutes:
• As per the GOI (3) 2 below SR 164, the

officials staying in the residential training
programs by paying the fixed rates are to be
given special allowance.

The existing policy will be
reviewed.  Re-deployment
will be done where there is
workload.

The proposal will be taken
with Ministry of Finance.

DDG (Estt)

DDG (Estt)

71.

19

14.

15.
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• The plea of passing authorities that the new
DA rule w.e.f 1.9.2008 cannot be applied is
not tenable. As per new rule from 1.9.2008,
except new rates (comprising of three
components viz. food bill, accommodation
and local travel expenditure} none of the
other conditions that were in prevalence as
on 1.9.2008 were amended. In fact options
to claim on either old rate or new rates have
also been accorded to options claimants.
While the stipulations are so firm and
amenable, the contention that the rules prior
to 1.9.2008 are extinct is not correct.

• For an example , an official in GP 2400/-
has to pay Rs.230 per day for compulsory
stay in campus at PTC ,Madurai whereas
the same official is entitled to a maximum
of Rs.675/-(450+150+75) if they are at
liberty to stay outside.

• The difference between the expenditure
under compelled state of affair and the
official own choice of stay is only sought to
be cushioned in  the form special allowance
to be cushioned in the form  of special
allowance  to  equivalent to 1/4th of the DA.
This underlying principal and spirit of rule
for special kind of DA and officials are to
suffer the loss nevertheless legitimate
bindings, leave alone, natural justice behold
of officials welfare.

Implementation of judgment of Delhi High
Court dated 02.07.2011.
WP no 3225/2007 in OM No 164/2005 in the
matter of Dharam singh others. This has
reference to DG (Posts) letter No 2-48/2011-
PCC dated 17th Aug 2014 addressed to four
CPMsG (Delhi, Tamil Nadu, West Bengal and
Maharashtra). Wherein instructions have been
issued to draw the arrears of affected officials,
but in vain Despite regular issue of reminders,
nothing has been done so far.  Suitable and early
action is requested for regularizing their pay and
drawal of arrears of affected official.  Total
number of officials in all the four circle comes
to only 425.

Grant of Traveling and Daily Allowance to Mail
Overseers in place of Night Halt:
Only Memorandum bearing DG (Posts) No I-
02/2012-PAP dated 17th January 2012 has been
issued, but no orders for implementation has
been issued and sent to all concerned for this
change.  Such orders need to be issued
immediately so that the affected official could
get financial benefit.

Combined working of Mumbai Region and
Chief PMG Office work by Chief PMG,

Orders for implementation
of judgement have already
been issued vide letter
No.2-48/2011-PCC dated
7/08/2012 and 03/09/2012.
Instructions will be
reiterated with directions
for implementation in a
time bound manner.

Instructions issued vide
OM dated 17/01/2012 are
already clear.  The same are
being reiterated.

Item dropped.

DDG (Estt)

Item closed.

16.

17.

18.

81

85.

90.
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Maharashtra Circle Office Staff and Officer
(as previously was in practice):
This case of combination of work of Mumbai
Region into office of the CPMG, Maharashtra
has been already taken with the CPMG,
Maharashtra as it was in past in existence. Since
last so many years or we may say that since
opening of separate Mumbai Region only PMG
and DPS two posts were there and rest all other
staff of CPMG office was dealing the work of
Mumbai Region. The copies of letters addressed
in details are enclosed herewith for ready
reference. The clerical and other posts of
Mumbai Region may be redeployed to proposed
Telangana Circle.

Enhancement of Financial Powers of PMG
to condemn of Computer Hardware:
The computer and hardware supplied to almost
all the post offices are out dated and required to
be condemned. Presently, the Regional PMGs
have financial power to condemn computer
hardware upto Rs 200000/- per year. These
financial powers are very low considering the
conditions of computers and hardware in almost
all the post offices. Due to such low financial
powers to the PMGs to condemn the computer
and hardware, age barred and out dated
computers and hardware could not be
condemned. This is creating a great problem in
offering smooth and quick services to the
members of public. Thus it is necessary to
improve the Financial Powers of PMGs to
condemn the outdated and time barred
computers and hardware.

Inadequate Funds for purchase of computer
papers :
The funds required for purchase of computer
papers for all the post offices in the circle are
very inadequate. Present requirement of funds
to supply adequate computer paper to offices in
Circle is Rs 5 Crores per year. However, the
CPMG has financial powers of just Rs 30 Lakhs
in this regard. Thus there is acute shortage of
paper in whole Circle. Hence, it is needed to
improve the Financial Powers of CPMG for
purchase of computer papers and stationery
every year.

Increase the number of LSG/HSG II & I posts
in Circle Administrative offices.
Number of  LSG, HSG II & I posts in Circle
Administrative offices is much and much less
in comparison to intricate nature of job
performed by the circle and regional offices
including DPLI office.

The Regional PMGs have
financial powers for
replacement of  computer
hardware upto Rs.10.00
lakhs.

Proposals are being called
from the Circles and will be
examined.

No such proposal is
pending.  In case the
proposal is received, the
same will be examined.

Item
withdrawn/

dropped.

Item  closed.

DDG (Estt)

DDG (Estt)

19.

20.

21.

91.

91(a)

118.
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Stop shifting of CPMG office from Ambala
to Gurgaon.
It is learnt that recently a move has been made
to shift CPMG office from Ambala to  Gurgaon
which will cause many problems for the people
of Haryana. Moreover, Ambala was chosen as
the Circle Head's office many many decades
back considering geographical aspect and
railway link factor etc. Whereas Gurgaon is
nearly 60 Kms away from Delhi can that area
can easily be covered separately for the purpose
of business development taking the advantage
of Gurgaon being located within the ambit of
National Capital Region.

Merger of posts of charge Hand with Artisan
Grade-I
The Directorate has issued orders on 03.06.2014
merging posts of charge hand with the Post of
Artisan Grade-I based on the VI CPC
recommendation. This recommendation was
made by VI CPC based on the staff of Railway
workshop and Defence workshop. Operation in
MMS worship in entirely different from that of
Railway and Defence. For Example, in four
Metro cities, we have more than four MMS
workshop based on the functional justification
whereas in Railways and Defence, they have big
workshop like factory. Therefore one charge
hand is enough for one shift. But in MMS, there
are more workshops in different places we need
charge hand for each work shop. Moreover, there
are more promotional avenues for Artisan Such
as Master Craftsman, Chargeman, Technical
Supervisors, Foreman. But in MMS workshop,
we have only one promotional that is charge
hand. Therefore merging charge hand with
Artisan Grade-I is not correct. Hence we request
the Department that this issue may kindly be
taken up with the appropriate Authority for
redressal or we have to obtain permission to
create promotion in MMS workshop like
Railways and Defence.

CGHS Facility to all Postal retirees.
Request to grant CGHS Cards to Postal retirees
par with other C. G. Pensioners. There is no
objection from the Ministry of Health to issue of
CGHS Cards to the Postal Pensioners par with
other C. G. Pensioners. Because of non validation
by Department of Posts, this facility is not extended
to Postal pensioners. Department of Posts is
requested initiate action by lifting its restraint in
this regard to enable the Ministry of Health to grant
CGHS facility to Postal Pensioners.

Irregular utilisation of services of MTS
employees in the vacant posts of Sorting
Assistants

No decision has been taken
to shift the Head Quarters
of Haryana Circle.

The matter will be taken up
with the Ministry of
Finance.

Agreed. The issue is
pending with M/o Health
and Family Welfare, will be
followed up.

Necessary instructions will
be issued to the Circles.

Item closed.

DDG (Estt)

DDG (Estt)

DDG (Estt)

22.

23.

24.

25.

119.

126.

130

135
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Many Circles Irregular utilisation of services of
MTS employees in the vacant posts of Sorting
Assistants is prevailing   wherein it was
instructed to utilise the services of MTS
employees in the vacant posts of Sorting
Assistants on payment of coolie charges per
hour/due duty. This is exploitation of MTS and
GDS employees. In fact the MTS should be
utilised  in the short term/vacant posts of
Mailguards. There is no rule to utilise the
services of these employees in the vacant posts
of Sorting Assistants as they are not fully trained
and qualified to work.  (Imparting of training at
Postal Training Centers and Computers
training).  This will result mishandling of public
mail causing inordinate delay in receipt of mail.
It is not known how the Divisional Heads, has
framed his own rules without observing the
norms and rules of the department.
Therefore it is requested to issue instructions to
all concerned to cancel the irregular orders
issued by the Division heads in many circles to
protect the sanctity of the rules and honour of
Sorting Assistants.

Revision of FSC
As per the Revised rates of Fixed Stationary
charges for post offices the cost of closing of
sealing of one bag daily is quoted for Rs. 3/-
whereas many administrative authorities has
taken this as Rs. 3/- per bag for a complete
month. The cost of sealing wax per Kg. is above
Rs. 60/- .The rate of FSC may be calculated in
its original spirit and the unjustified
interpretation of the field level officers shall be
nullified by the revised instructions we request
to issue by the Directorate.

Care Taking Allowance for all Postmasters/
Sub-postmasters and Sub-record officers .
The conditions for grant of Care Taking
Allowance are fully applicable to all the
Postmasters/Sub-Postmasters/Sub-record
officers who are doing the CARE TAKERS
DUTY apart from their normal duties as a
routine. Further, the cleanliness activities are
made part and parcel of Memo of Distribution
of work Hence Caretaker Allowance @ 10% of
pay in the Pay Band is to be paid as prescribed
by the Sixth CPC.

Request for grant of one Increment to
erstwhile Gr.D/MTS in RMS on Promotion
to the Cadre of Mail guards by Selection (By
Seniority)
Ref: Gazette Notification of India,
Extraordinary, Part-II Section 3, Sub-section (i)
dtd. 20.12.2010 Communicated vide D.G(P)
No.44-14/2009-SPB-I dtd.28.01.20111

Agreed. Action will be
taken.

There is no justification for
grant of Caretaking
Allowance to the
Postmasters / SPMs /
SROs.

There is no provision of re-
fixation of pay of MTS /
Group 'D' already getting
Grade Pay of Rs.2000/-
under MACP on their
regular promotion to Mail
Guard (G.P. Rs.2000-).

DDG (Estt)

Item closed.

Item closed.

26.

27.

28.

138

144.

131
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Your kind attention is drawn to the above
referred Gazette notification which stipulates
about the promotion of Gr.D /MTS to the Cadre
of Mail Guard in RMS wing of the Department
by allocating 25% of Posts by Selection i.e by
Seniority. In RMS wing there are many GDS/
MTS who have put in more than 20 yrs of
service due to ban on recruitment since decade.
After issue of above notification in many Circles
the DPCs were held and many Group D/MTS
are being promoted to the Cadre of mail guard
who has put in more than 20 years of service.
As there is no financial benefit either in the
Grade pay or in the increment none are showing
interest to join as mail guard resulting the posts
are lying vacant.
Regarding fixation of Pay in r/o erstwhile Gr.
D / MTS who are promoted to the cadre of Mail
Guards after the advent of CCS (RP) Rules
2008. The Pay Band /Pay scale fixed for Gr. D
/MTS in the revised Pay structure is PB-I/
Rs.5200-20200 with grade Pay Rs.1800-
Whereas the Pay Band/Pay Scale fixed for Mail
Guards is PB-I/Rs.5200-20200 with Grade Pay
Rs.2000-.Promotion from the Cadre of MTS to
Mail Guard definitely involves higher
responsibilities. Normally when an official is
Promoted to a higher cadre Post which involves
duties of higher responsibility, his Pay on
Promotion should be fixed in terms of the
provisions contained in FR 22(I)(a)(i). There
will be no problem in r/o those officials who
get promotion from MTS to Mail Guard who
have put in less than 20 years of service as on
the date of such promotion.
But problem is arising in r/o those officials who
get promotion after putting up 20 years of
service and more. The reason is that the entry
Grade pay for MTS is Rs.1800- and on
completions of 10 Years and 20 years of service
becoming eligible for Financial Up gradations
under MACPS their Grade Pay will raise to
Rs.1900- and Rs.2000- respectively. When an
MTS having 20 years of service with grade pay
of Rs.2000- by virtue of having got MACPS-II
will not have any benefit on his promotion to
Mail Guard cadre though the duties and
responsibilities are higher in nature since the
entry grade pay for Mail Guard is only
Rs.2000/-. This is nothing but definite
discrimination towards the officials who get
promotion from MTS to Mail Guards by
seniority after rendering 20 years. The case of
those MTS who get promotion to cadre of Mai
Guards after putting 30 years is still worse as
their grade pay would be Rs.2400- which is
more than the grade pay of Mail Guard which
is nothing but ignominy rather promotion.
Even the OM No.10/02/2011-E.III/A
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dtd.7.01.02013 issued by the Ministry of
Finance in this regard is also appears to be
ambiguous since in para-3 of the OM does not
speak of the above issue since it is only
mentioned that "in cases of promotion from one
post to another where the promotional post
carries the same grade pay as the feeder post,
fixation of pay in such cases will be done in the
manner as prescribed in Rule 13(i) of the
CCS(RP) Rules, 2008." This type of
contingency does not arise in postal department
since the promotional avenues are very limited
and will not be in quick succession. In the light
of the above, it is requested to examine the issue
in comprehensive manner and to take up the
matter with the appropriate authorities to safe
guard the interest of the deprived officials who
are promoted after 20 years of service by
allowing fixation of pay under the provisions
contained in FR 22(I)(a)(i).

Provisioning the facility of mobile to Mail
Overseer / Cash Overseers:
Orders for reimbursement of the actual
expenditure incurred on telephone subject to
maximum of Rs 20/- per month are solicited with
retrospective date.

Change of nomenclature of cleaners in M.M.S.
The officials who are in the pay band 4860-
20200 in the Mail Motor Service and who assist
the Motor Mechanics  in maintenance of vehicle
are now being called cleaners/motor vehicle
cleaners. In the background of changing social
environment and improving economic
conditions the nomenclature" cleaner/motor
vehicle cleaner" given to them looks rather out
of date and requires a change. our union requests
kindly to examine the issue and change their
nomenclature as Assistant Mechanic/ Helper.

Irregular recovery pensionary benefits from
retired officials/Serving officials (MTS)
          Application of provisions of Para 5 of
annexure to OM No. MACPs in case of officials
covered by TBOP/BCR/ACP scheme vis-a- vis
Para 6.2 of annexure to OM on MACPs dated
18.09.2009, case of many circles.
            It has been reported to this CHQ by our
Circle unions wherein application of subject
provisions as stipulated in your office letter No.
20/2008-PCC dated 04.11.2013 are not being
made strictly causing extreme financial
harassment to the affected officials. It has also
been reported that the recovery is being made
from pensionery benefits from retired officials,
necessary direction in each case received in your

The proposal is being
considered in consultation
with IFW.

The matter is being
examined.

The Directorate has not
issued any directions for
recovery of over payment
in any case.  No reference
on the issue from any circle
has also been received.
However, if any case is
referred to the Directorate
the same will be examined
and clarification  issued.

29.

30.

1.

78(b).

98

1.

DDG (Estt)

DDG (Estt)

DDG (Estt)

ADDITIONAL ITEM
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office are highly solicited so that sigh of relief
could be felt by the low paid employees. We
would urge upon you to do the needful at the
earliest since the matter has been badly delayed.

Mismatch of PA vacancies
Acute shortage of P.As in Circles, despite of
annual recruitments. There is mismatch between
sanctioned and working strengths, despite taken
into account of the current year vacancies
announced, screening committee vacancies etc.
Hence a thorough review is requested, based on
the work hour statement, and adding 10% LR
arriving sanctioned strength, working strength
of the divisions etc.

Substitute arrangement by all means to avoid
combination of work
Substitute arrangement in all vacant Postmen and
MTS Posts requires to be ensured. Wherever and
whenever GDS are not available, outsiders should
be allowed to work as substitute to carry out the
task caused by vacant post of MTS and Postman.

Restoration of the posts of PACOs and MTS
for Circle Administrative Offices:
PACO & MTS posts abolished during 2005-08
for circle administrative offices.
Most of the circle administrative offices running
with huge shortage of staff facing more crisis
for abolition of posts and no recruitment for long
time.

New recruitment rules for HSG I posts for
Circle Administrative offices:
Immediate actions need to be taken to frame
recruitment rules for HSG I posts in Circle
Administrative offices.

Identification of Leave Reserve PAs
Identifying of Leave reserve Postal assistants
are determined on the basis of three years instead
of two years qualifying service in some circles
is in practice against the Directorate instructions.
Especially, in Tamilnadu Circle Leave Reserve
PAs are being identified on completion of Three
years of service. Suitable instructions are needed
to be issued to guide the Circles in this regard.

Shortage of PAs and SAs despite recruitments.
Acute shortage of P.A.s in many divisions,
despite of annual recruitments. There is
mismatch between sanctioned and working
strengths, despite taken into account of the
current year vacancies announced, screening
committee vacancies etc. Hence a thorough
review is requested,   based on the work hour

Instructions will be
reiterated regarding method
of calculating vacancies.

The staff side will give
concrete suggestions in this
regard, which will be
examined.

The Posts abolished cannot
be restored.

Under process

The matter is being
examined.

Same as Sr. No.31.

DDG(P)

DDG(P)

Item closed.

DDG(P)

DDG(P)

DDG(P)

31.

32.

33.

34.

35.

36.

26.

59.

110.

114.

41

147.

Personnel Division:-
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statement, and adding 10% LR arriving
sanctioned strength,   working strength of the
divisions etc. An onboard scientific comparison
needs to be exercised in every division with
establishment branch and the staff branch.

Filling up of all HSG-I Posts as prescribed in
the present Recruitment rules.
Present Recruitment rules for the cadre of HSG-
I came in to force w.e.f 17th July 2014. All the
1741 posts are needed to be filled with HSG-II
officials with prescribed qualifying service and
the remaining unfilled posts are to be operated
at the level of HSG-II. By this process, there is
no need to keep any post vacant in the name of
dearth of qualified hands. It is requested to fill
up all the HSG-I and HSG-II Posts and the chain
vacancies arising in LSG may be filled without
any loss of time. All the circles are required to
be instructed to fill up all the chain of vacancies
in HSG-I, HSG-II LSG by convening DPCs and
fill up all the PA vacancies arising out of this
promotion process.

Prompt sittings of DPCs at various levels
Avoid abnormal delay in conducting
Departmental promotion Committees (DPCs) at
all levels and grant promotion to eligible officials.

Filling up of PMG/CPMG posts to tune up
the efficiency.
Fill up all vacant posts of Chief Postmasters
General (CPMsG) Postmaster Generals (PMsG)
and Director of Postal Services (DPS). At present,
posts are remaining vacant for months together
and additional charge/combined duty is ordered,
which adversely affects the efficiency of the
services and also delay in settling staff matters.

Regular Promotion in LSG/HSG-I to SBCO
Cadre.
Regular promotion to LSG, HSG-II and HSG-I
SBCO Cadre are not taken up periodically in all
Circle by convening DPC. As a result, majority
of supervisory posts are lying vacant and being
managed under office agreements. This pre-
empts the availability of eligible LSG officials
to go on promotion to HSG-II and HSG-I Cadre
and causes extra work load to T/S Pas SBCO.
Therefore, it is requested to issue necessary
instructions to all Circle Heads to convene the
DPC in a time bound manner and accord
promotions to the staff every six months.

 Filling up of Postmaster Grade III vacancies
In the same analogy of filling up of vacant HSG-
I Post there is a dire need of filling up of all
Postmaster Grade-III Posts in the following
ways.

Instructions have already
been issued to Circles, the
same will be reiterated.

Instructions will be
reiterated.

Vacant posts are being filled
up.

Appropriate instructions
will be issued to circles.

The proposal for relaxing
the provisions of the RRs of
Postmaster cadre is under
consideration in
consultation with DOPT.

DDG(P)

DDG(P)

Item closed.

DDG(P)

DDG(P)

7.

7. (a)

7 (b)

7I

8

37.

38.

39.

40.

41.
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(a) By relaxing the qualifying years of
service in to 3 years par with HSG I RR. The
above proposal for relaxation has already been
taken up with DOPT/UPSC but pending for a
long time.
(b) Till such time the above relaxation
come into force, the Postmaster Grade III posts
may be operated in the level of Postmaster Grade
II as like provided in the HSG-I recruitment
rules. At least by this process, the injustice
caused to Postmaster cadre Officials may get a
temporary relief. It is worthy to mention here
that plenty of Postmaster Grade I officials are
in queue with requisite qualifying service
awaiting for Postmaster Grade II. By this simple
and practical approach the entire Postmaster
grade posts in PM Grade III, Postmaster Grade
II & Postmaster Grade I will get a fair deal par
with General line.

Issues of Postmaster cadre officials
It is happened while calling for volunteers for
various grades of Postmaster cadre, it was
assured to the applicants vide Para 4, 5, 6 of the
Directorate letter No. DG (P) No. 4-17/2008-
SPB II dated 07.02.2011 that the same years as
minimum qualifying service will be adhered for
the promotions of Postmaster Grade-I to
Postmaster Grade-II and Postmaster Grade-III
as in the cases of LSG to HSG-II and HSG-II to
HSG-I, many senior HSG-II officials opted for
PM Grade II are now by passed by junior HSG-
II officials remained in the General line by
getting HSG-I on completion of 3 years of
qualifying service.

As assured while the initial constitution of
Postmaster Grade by the Directorate to maintain
same qualifying service, all the Postmaster
Grade-II officials having 3 years of service in
HSG in HSG II & Postmaster Grade-II
combinedly may be promoted to Postmaster
Grade-III by taking in to account of anomaly
caused to Postmaster Grade-II officials, Since
there is clear cut going back from the instructions
and assurances, the volunteers opted for
Postmaster Grade on the basis of the said
assurances may be allowed to switch over to
General Line, There is a provision in the extant
instructions on returning back the Postmaster
cadre official to General line if they are not
fulfilling the requisite standards during their
probation. As the Postmaster Grade officials are
much frustrated of their future career profile are
not commensurate with their responsibilities,
most of the Postmaster Grade-I and Grade II
officials are ready to switch over the General
line at least to work in Head offices as supervisors
and to fit in PS Group 'b' examination.

Proposal is already under
submission to DOP&T.

DDG(P)42. 12.
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Transfer & Placements
Request to identify the appellate authority for
the order issued by the competent Authority in
case of transfers recommended by the transfer
and placement committee. Reasonable
opportunity should be given by opening and
appeal channel to the affected officials.

Hardships in Rule 38 transfers
Request for relaxation in granting Rule 38
transfers. Exemption may be granted for
adjusting the requests with communal vacancies,
since the present system having the possibility
of overlooking senior requests made and in cases
of particular communal vacancy not available in
a particular division, no officials from that
particular community can get transfer to that
division decades together, till such time the post
based roster point vacated. This is against natural
justice.

Fill up all vacant posts in all cadres including
MMS (excluding GDS).

(a) By direct recruitment
(b) By holding DPC and granting promotions
(c) By conducting departmental promotional

examination.

Issues relating to Postmaster Cadre officials.
(a) Allow to write IP and PS Group 'B'

examinations

(b) Relaxation in service conditions for
promotion from one grade to another, at par
with general line promotions.

(c) Filling up of all PS Group 'B', PM Grade III
and Grade II posts by eligible officials and
till that time adhoc-promotion may be
granted.

(d) Other related issues such as filling up of
100% senior Postmaster/Chief Postmaster
posts earmarked for PM cadre by PM cadre
officials alone and maintenance of Circle
Gradation list etc.

More PS Group B Posts to General line and
others
The percentage of PS Group 'B' Posts to General
line may be increased to 25 percent in  LDCE
and allow all PACO/PA SBCO & SA cadres also
to write the examination

DDG(P)

Item closed.

DDG(P)

DDG(P)

DDG(P)

DDG(P)

Policy will be reviewed so
that officials will have a
chance for appeal.

As per government orders
this cannot be done.

The revised Recruitment
Rules of Manager, Sr.
Manager and Sr. Manager
(NFSG) have been
approved by the DOP&T
and UPSC and are presently
with Ministry of Law and
Justice for legal vetting.
Once the same are notified,
the recruitment in MMS
cadre will be initiated.

(a) to (c) The proposal will
be examined.

(d) The matter is subjudice.
Action cannot be taken till
the OA is disposed.

The proposal will be
examined again on receipt
of the same from the Staff
Side.

43.

44.

45.

46.

47.

40.

41.

42

45

61
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Non Filling of Vacant Posts of Postmen and
MTS (GROUP 'D')
There is huge shortage of Postmen and MTS
staff and workload is increasing day by day on
postmen and they are unmanageable day to day
work.

Notification for Direct Recruitment of
Postmen/MTS and fill up the posts.100%
vacant post from 2009 to 2012.and 2013:
i. Notification for Direct Recruitment of

Postmen/MTS for last three years is not yet
published. This is necessary to give
notification for direct recruitment of
Postmen/MTS at the earliest and fill up the
posts.100% vacant post from 2009 to
2012.and 2013

ii. Filling up the posts of MTS at
Administrative Offices
The posts of MTS at various administrative
offices like RO/CO/DO/PSD etc are vacant
over a number of years. Necessary action is
required for immediate filling of these posts.

Recruitment of MMS Drivers through GDS
Staff:
At present, the posts of MMS Drivers are
recruited directly by calling applications through
open advertisement. However, it is necessary to
modify the recruitment rules for MMS Drivers
and 50 % quota should be given to GDS Staff in
such recruitment as the eligibility for these MMS
Driver Posts are fulfilled by many of the GDS
Staff. Further age limits for these Driver Posts
applicable to GDS Staff may be kept as 50 Years
maximum as like the same for MTS.

Filling up the posts of MTS at Administrative
Offices :
The posts of MTS at various administrative
offices like RO/CO/DO/PSD etc are vacant over
a number of years. Necessary action is required
for immediate filling of these posts.

Filling up of vacant posts in MMS:- Stop the
move to dismantle MMS and outsourcing MMS
Drivers, Fill up all vacant Posts of Drivers,
Artisans Cleaners, AMM, Manager and Dy.
Managers, Supply of  Uniforms and sanction
justified posts of Drivers and Artisans and
replacement of condemned vehicles.

Permit the staff of Circle Administrative
offices to appear at the PS Gr "B"
Examination.

DDG(P)

DDG(P)

Item closed.

DDG(P)

DDG(P)

Item closed.

The matter is being
pursued with the Circles
vigorously.  The
Department is developing
an online tool to be made
operational by January'15,
which will facilitate
monitoring of action at
circle level.

Same as above.

There is no such provision
in the model Recruitment
Rules.

Same as in item at
Sl.No.48.

Action to be completed in
4 months.

The posts mentioned in
proposal are part of PS
Group 'B' cadre in which

48.

49.

50.

51.

52.

53.

84

95.

96.

100

100(a)

112
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Certain number of designated posts like ADPS
(P &SR), ADPS (PLI), ADPS (Rectt), ADPS
(Staff), ADPS (SB) etc can better be managed
by circle office staff for their inherent experience
and job nature.

Rotational transfer of Managers, MMS:
The Directorate has issued clear orders for
rotational transfer of all Group 'C' officials. But
in the case of Managers of MMS rotational
transfer order are in paper but practically this
not implemented.

Syllabus and pattern for LGO Examination
for circle administrative offices requires
change:
Syllabus and pattern for LGO examination for
circle administrative offices should be of MCQ
type as in case of Directly recruited Assistants
and also for LGO examination for operative
offices.

Regular Promotion in LSG/HSG-I to SBCO
Cadre
Regular promotion to LSG, HSG-II and HSG-I
SBCO Cadre are not taken up periodically in
all Circle by convening DPC. As a result,
majority of supervisory posts are lying vacant
and being managed under office agreements.
This pre-empts the availability of eligible LSG
officials to go on promotion to HSG-II and
HSG-I Cadre and causes extra work load to T/S
Pas SBCO. Therefore, it is requested to issue
necessary instructions to all Circle Heads to
convene the DPC in a time bound manner and
accord promotions to the staff every six months.

Non Drawal of HRA to the SPMs working at
offices having dilapidated post attached
quarters.
Despite Directorate instructions vide its letter
No. 10-4/2013/-Bldgs dated 06.05.2003, in
many circles suspension of post attached
Quarters or dequarterisation have not been taken
place in respect of inhabitable accommodation.
More cases of rented building even after having
expiry of rent deed, the department could not
find alternative accommodation for the post
offices, resulted in litigation of vacation. Such
Quarters usually become inhabitable and in the
name of Post attached quarters in the rent
agreement, the SPMs are penalized of not
providing eligible HRA. Those accommodations
not conforming SOA and lease deed expired
accommodations with inhabitable conditions
will be paid with eligible HRA to avoid financial
loss to the incumbents.

DDG(P)

DDG(P)

DDG(P)

Item closed.

25% posts are filled
through IP line (19%) and
LSG and above officials
(6%) and so it cannot be
acceded to.

It will be monitored closely
and ensured that this is
implemented by March,
2015.

The proposal will be
examined in the light of
question papers for both the
examinations.

Repeated.  Item same
Sl.No.40.

The power of dequarteriza-
tion in the case of
inhabitable condition of
quarters has been delegated
to HoCs. The matter
accordingly has to be
decided locally at Circle
level on need basis.

54.

55.

56.

57.

129

109

121(a)

11.

Estates & MM Division:-



1st Central Working Committee Meeting, Salem  (T.N. Circle) 123

De-quarterization of Post attached quarters
Decentralization of  power to PMG is requested.
Furthermore the power of suspension of quarters
beyond 90 days may also please be delegated
to the Regional PMsG in order to avoid delay
in drawal of due HRA to the incumbent officials

Change in specification of all kit items :
Department of Posts supplies various Kit items
like Uniform, Chappal, Shoes, Umbrella etc. to
all Postmen/MTS/Mail Guards/ Mailman Staff.
Specifications of all these three kit items are too
old and suppliers of items as per specifications
of the department are not available in the
markets. Thus it is need of time to change the
specification for various kit items at the earliest.
Further, all the CPMGs should be given
powers to purchase these kit items in the local
markets till the specifications are revised.
i. Separate letter in this regard alongwith
some samples are sent to DDG (Estef).
However, it is suggested that after approval of
new specification of kit items the required
funds may be provided and if possible coupons
may be supplied to staff for purchase of kit items
from the authorised shop of branded company.
ii. Net payment of cost of kit items : It is
noticed since last so many years, that timely
supply of good quality kit items is not being
made. Union therefore demand that decision
should be taken at appropriate level to effect
net payment of cost of kit items as per standard
company rates of items (for example, shoes,
chappals, umbrellas).
iii. Not supplied JD bags to Postman
since last above 5 years : Not supplied since
last so many years. In some places supply made
but it was poor quality and hence withdrawn
those bags were sponsored by ICICI Bank.
Union request that Circle/Region may be
authorised to purchase and supply good quality
JD bags and if some institutions are agreed to
sponsor they may be allowed to minimise our
expenditure. Secondly, from RPLI/PLI
Advertisement funds JD bags may be supplied
having PLI/RPLI advertisement.

Construction of New Buildings
Construction of New Buildings is required for
the following RMS offices as the present
buildings are in a very bad shape and shortage
of accommodation:-
1. Guwahati RMS
2. Bangalore RMS
3. MMS Mumbai- Gate Way of  India
4. Bhiwani Sorting office.
5. Ernakulam RMS
6. Kochi Sorting
7. Bhuj Sorting.

Specific cases of delay will
be examined on merit.

The action has been
initiated in consultation
with BIS for change in
specifications of kit items.
Any suggestions of the staff
side regarding specification
of kit items will be
forwarded to the Bureau of
Indian Standards. (BIS).

There is no provision of
giving cash in lieu of
uniform as  confirmed by
DoP&T.

Bags will be supplied
within six months subject to
availability of funds.

The construction of the
buildings will be
considered in the 13th Plan
based on examination of the
projects as per existing
guidelines.

DDG
(Estates & MM)

DDG
(Estates & MM)

Item closed.

DDG
(Estates & MM)

58.

59.

60.

19

87

101
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Repair of Buildings:-
Buildings of the following RMS offices are in
deplorable condition and require immediate
repair:-
Ranaghat RMS, Kharagpur RMS ,Bankura
RMS , Siliguri Junction ,Malda RMS,RLO
Bldg. (Kol RMS), Samastipur RMS, Sahibganj
Rest House, Lalgola Rest House, Bankura Rest
House, NJP Rest House and Bhagalpur Rest
House, `C` Dn. Rest House Howrah.

Immediate supply of papers for printing
purpose for the Postal Printing Press,
Bhubaneswar.
Various forms are printed in the Postal Printing
Press for the Department of Posts for different
purposes. But for want of much and much
inadequate of papers printing of forms including
emergent ones are badly hampered.

Provision of  accommodation to RJCM in
circles
Providing accommodation to the staff side
RJCM to have the office, in the respective circle
Headquarters is required. Staff side without
accommodation cannot function effectively and
efficiently to discuss, prepare and presenting
their subjects. In some circles vacant
accommodation is presently available. For
example in Tamilnadu Circle, there is enormous
space available in the adjacent building at Anna
Road HPO vacated by the BSNL authorities but
not yet allotted. (Though replied positively
under item 2 of the RJCM meeting of
Tamilnadu Circle held on 24.8.2011, no action
taken till date).

Eligibility of SB Allowance of SB qualified
officials
The eligibility for appearing for the SB Aptitude
test is reduced from 5 years to one year vide SB
order No. 16/2011 dated 23.08.2011. The
principal SB order No. 26/89 issued vide DG
Posts letter No. 2-3/86-SB dated 27.04.1989, it
is prescribed that the SB Allowance will be
admissible only to those Postal Assistants who
are selected to be posted in SB Branch having
at least 5 years of service with good record and
pass in the aptitude test/such other test as may
be prescribed and the allowance will be paid
for the period they actually work in the SB
Branch.
Subsequently vide SB order No. 16/2011 issued
vide Directorate letter No. 113-07/2010-SB
dated 23.08.2011, the eligibility for appearing
in the SB Aptitude test is reduced to one year
and many young Postal Assistants are now

Under process.

Under consideration in
consultation with IFW.

Necessary instructions will
be issued to CPMGs in this
regard.

Agreed. It is under process
in consultation with IFW.

DDG
(Estates & MM)

DDG
(Estates & MM)

DDG
(Estates & MM)

DDG
(Estates & MM)

102

156

146

17

61.

62.

63.

64.

F. S. Division:-
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qualified and they are denied for grant of SB
Allowance s the principal SB order No. 26/89
requires a revision in consonance with the
subsequent SB order No. 16/2011.
Hence it is requested to cause suitable
clarification allowing the drawal of SB
Allowance to the officials qualified
irrespective of their service and render justice
at the earliest.

APAR of SBCO staff
Powers for writing APARs of SBCO staff may
be delegated to AO (SBCO) instead of
Divisional heads and stop imposing the work of
SB Branch on SBCO.

Withdrawal of operative work from SBCO
Staff:
A number of operative work were added to
SBCO such as maintenance of Accounts-wise
balance in V 2 SBCO for the categories of RD,
MIS,SCSS, verification MPKBY/SAS Agents
commission bills, Deputation to sub office for
verification of account balances, settlement of
minus balances objections. These items of work
are not covered under the control procedure of
SBCO should be withdrawn.

Sluggish network connectivity for CBS and CIS
It is requested to take action for increasing
bandwidth capacity in the Sify net work in all
the CBS offices. Presently even  in many LSG
offices  the bandwidth  provided  is  only  256
or 512 kbps and  in  major offices  it   was limited
to 1  or  2 Mbps, whereas  in  various  Banking
sector for the  use of  same  Finacle Soft ware
the  bandwidth  provides is  above 5 Mbps.
Because of such poor capacity of bandwidth,
sluggish operation and poor connectivity
experienced affecting public services badly.

Issues related to IT Moderinisation Project -
computerization, Core Banking Solution,
Core Insurance Solution etc.
(a) Replace out dated computers and

peripherals with new ones. Increase network
capabilities and Bandwidth.

(b) Set right the Users credential problems in
leave arrangements etc.

(c) Stop hasty "Go live" of CBS, CIS till
cleansing of data pucca.

(d) Provide all assistance and stop harassment
in the Implementation of CBS & CIS

(e)  Grant enhanced financial powers to Head
Postmasters

After roll out of CBS, the
role and responsibility of
SBCO is to be designed and
fixed.  This issue will be
examined in detail thereafter.

Instructions in this regard
have already been issued to
all Heads of Circles.  Copy
of the instructions will be
given to JCM, Staff side.

Primary reason for sluggish
network connectivity has
been identified and
necessary action has been
initiated to redress the
same.

The requirement for
replacement has been
worked out and action for
procurement/approval is
under process.

Item closed.

Item closed.

Item closed.

Item closed.

63

123

148

47

65.

66.

67.

68.

Technology Division:-
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Allotment of Sufficient funds and sanction
all pending bills.
(a) PLI/RPLI incentive bills
(b) Medical Reimbursement Bills (ROHSC)
(c) Tour TA bills
(d) OTA Bills

Repairs and Maintenance of Departmental
buildings
Sufficient funds to circles for carrying out
constructions, repairs and maintenance of
Departmental buildings/ Postal Staff quarters
and RMS Rest houses are needed to keep the
building meat and tidy.

66. Review of the results of JAO (P)
Part-II examination held in December 2012:
 JAO (P) Part-II examination was held in
December 2012 vide PA Wing notification 3-
24/10-PACE/Exam (DE)/2111 to 2210 dated
11th September 2012. This examination was
held after about 18 years after the JAO Part - I
exam was held. The candidates who are qualified
in the JAO Part-I examination were eligible to
write this examination. This examination was
conducted as per the Recruitment Rules notified
by the Department on 11-02-2002. JAO posts
are classified by the then RRs as Gr.B (non-
Gazetted). Meanwhile the nomenclature of the
post JAO is changed to AAO and it is regrouped
under Gr.B (Gazetted) by an Administrative
decision and till date the Recruitment Rules are
not framed. For all purposes old Recruitment
Rules of JAO 2002 are in vogue. PA Wing has
abandoned the process of the review of the
results of the above said examination in respect
of SC/ST candidates on the plea that no review
of results is available for Gr.B Gazetted posts.
This is not a tenable ground on the facts
submitted above. Hence, it is requested to
cause orders to conduct the review of the
results of the said examination.

Non Availability of Funds for PLI/RPLI
Incentive Payment to all eligible employees:
The work of procurement of PLI/RPLI Business
as BD Product has been increased a lot over a
last two years. However, for payment of
Incentive to eligible employees procuring the
business the funds available are very insufficient.
Hence, maximum funds should be made
available for payment of due incentives to
eligible employees.

Budgetary allotment for medical claims:- The
budgetary allotment under medical head

DDG (PAF)

DDG(PAF)

DDG(PAF)

DDG (PAF)

DDG (PAF)

Information regarding
expenditure will be
obtained from all DAPs and
instructions  issued to clear
all pending bills.

Same as item at Sl.No.69
above

Staff side raised the issue
that the matter need not be
referred to DoP&T. The
same will be examined.

Orders will be asked to
clear pendency within the
budgetary allotment.
However, the case has also
been taken up in RE stage
to clear pending incentive
to the extent possible. The
matter has also been referred
to CGA and MoF to delink
incentive payment from the
budgetary allocation.

Information regarding
expenditure will be

69.

70.

71.

72.

73.

53

34

66

93

107
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exhausts within and claims for treatment of
patients suffering from prolonged diseases
which require a lot of amounts. Consequently
medical claims of general cases are not possible
to be reimbursed due to scarcity of fund. A huge
number of medical bills are pending in various
Divisions. Adequate funds may be provided. Ex:
Assam Circle.

Anomaly between the LD promotees from
Sorter cadre and promotes from Gr. D cadre:

Due to ban in the filling up of vacancies
in the Sorter cadre, which is a promotional
channel to Gr. Ds, a 10% SCF quota has been
provided for Gr. Ds for promotion to LD cadre
directly. This created a situation wherein the
officials in the higher cadre were promoted from
Sorter under SCF has become juniors in the
LDC cadre to the SCF promotes from Gr.D
cadre. This is causing severe heart burn among
the senior officials, as both the promotional
channels are under SCF quota. Hence, it is
requested to remove this anomaly by notionally
promoting the higher cadre i.e. promotes from
Sorter w.e.f the date on which the 10% SCF
quota for promotion of Gr. D officials came into
vogue.

Restoration of Financial up-gradations:
DOP&T vide order no. 35034/2008-Estt.(D)
dated 19-05-2009 issued orders on Modified
Assured Career Progression Scheme (MACPS)
for the Central Government employees. The
Scheme was operational w.e.f. 01-09-2008. It
is clarified vide the orders stated above that no
past cases would be re-opened. But, in some
PAOs during the period 01-09-2008 to 19-05-
2009 financial up-gradations were given under
ACP provisions. Subsequently these cases of
financial up-gradations were re-opened and
such promotions were withdrawn.  This is
against the provision stipulated in Para 11 of
the MACP orders that "….no past cases would
be re-opened." Hence, it is requested to issue
necessary orders in this regard.

Withdrawal of ordering Holiday duty on
every holidays
It is requested to withdraw the Holiday  duty
ordered in many divisions preventing the
officials from discharging their religious duties.
It is being practiced for every holiday to put
into duties  denying the officials to take weekly
rest. It not only resulted in mental agony but to
intrude in the religious freedom also. Circles/
Divisions may be instructed to refrain from
ordering unjust holiday duty.

DDG (PAF)

DDG (PAF)

DDG(PO)

obtained from all DAPs and
instructions  issued to clear
all pending bills.

The  issue will be
re-examined.

Specific cases, may be
provided by the Staff Side,
for re-examination.

The Staff Side may furnish
the specific instances.
Necessary instructions will
be issued to the concerned
Circles.

142

143

29.

74.

75.

76.

P.O. Division:-
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Safety & Security in transportation of cash
Non provision of Armed Guard and vehicular
facility in many Divisions for conveyance of
heavy cash from  one  Post Office  to another
Post Office  resulting in  huge loss of  Govt.
money and  recovery of  loss by means of
Contributory  negligence from the  innocent
officials. Hence the provision of Armed Guard
is to be ensured by issue of suitable instructions
to Circles/ Divisions.
Some incidents of loss of cash have been
resulted recovery from innocent officials.
(eg. Vriddhachalam , Sirkali  and Pondichery
Divisions of Tamilnadu Circle).

Non supply of Postage stamps
Non supply of  smaller denomination  postage
stamps and post cards to cater the  need of the
public   in  BOs  and  Rural  areas where  there
is no BPC  available.

Regarding discontinued currency of 25 paisa:
Reserve Bank of India has discontinued the
currency of 25 paisa in the year June 2006. This
being Government of India Policy, department
of post is violating it by continuing the postage
stamps of denomination 25 paise and Money
Order Forms. It is necessary to discontinue the
postage stamps of denomination 25 paisa and
MO Forms in accordance with Government of
India Policy immediately. Further, this decision
will also help in automatic doubling of the
department's revenue.

Inadequate stamp supply
It is widely criticized by the press all over India
particularly in Tamilnadu about the non availability
of Postage stamps. In many Rural Post offices
staff are suffering to face the public resentments.
It is requested to arrange adequate supply of
required postage stamps to cater the need of the
Public and effective function of Rural POs.

Delayed holding up of JCM Departmental
Council Meeting.
The JCM Departmental Meting are stipulated
to be convened in once in 4 months but to our
wonder, this is not being happened. It is very
essential to keep the forum alive to ventilate the
problems of the employees with the top
administration. Convening the JCM
Departmental Council Meeting once in four
months as prescribed by the DOPT may
mandatorily be adhered to facilitate to ventilate
the problems of the staff side.

Procedure on engagement
of armed guards and
vehicles for conveyance of
heavy cash is being
followed. Instructions will
be reiterated for
compliance.

Will be pursued with ISP
Nasik.

PPS of denomination of 25
paisa is mostly used for
posting the registered
newspapers and that of MO
forms.  The Post Offices are
now booking electronic
money orders and there is
no requirement of MO
forms now.

Monitoring will continue to
be done

Action taken.

150

35

99

140

2

77.

78.

79.

80.

81.

Item closed.

DDG (Phil)

Item closed.

DDG (Phil)

Item closed.

Philately Division:-

S.R. Division & Welfare Division:-
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Regular holding of periodical meeting sports,
welfare board meetings.
Prompt and regular holding of JCM,
Departmental Council meeting, Periodical
meeting with Secretary Department of Posts,
Sports Board meeting and Welfare Board
meeting. Ensure representation of recognized
Federations in Sports Board and Welfare Board
by calling for nominations.

Prompt holding of Regional Council/office
council meetings.
Ensure prompt and regular holding of JCM
(Regional Council) meeting at Circle level,
Formal Four monthly meeting with Chief PMG,
Bi-monthly meeting at PMG/DPS HQ level and
monthly meetings at Divisional level. Implement
a monitoring mechanism at Directorate level to
ensure conducting of Circle/Divisional level
meetings at regular intervals.

Revengeful trade union victimization
Request to cancel the trade union victimization
in Tamilnadu Circle viz. Mass 'Dies Non'
ordered in Southern Region to the officials who
have taken part in the Demonstration conducted
by the Circle Co-Ordination committee of NFPE
on 10.01.2014 in front of R.O. on specific
charter of demands.( No action taken by CPMG,
TN  despite  taking up this case on several times
by all the Circle Unions).

Incentive to Postmen staff for delivery of
Speed Post articles:
Generally the complaints are being received
regarding abnormal delay in payment of Speed
Post Delivery incentive bills. It is pertinent to
mention that instruction issued by the
Directorate is being followed strictly causing
delay and financial harassment to the affected
staff.  In this connection you letter No 16/56/
2011 dated 07th July 2011 addressed to Delhi
Circle with copy marked to all other circle.
There is backlog of arrears in this regard due to
not following the instructions in right
perspective. Uniformity for preparing incentive
bills and disbursement is very much
indispensable to avoid protracted
correspondence and harassment to the staff as
well.

Non issue of Orders for Implementation:
While inviting your kind attention to Minutes
of the JCM Departmental Council (DC) Meeting
held on 27.11.2013. The decision has been taken
on some items as shown below but orders are
yet to be issued for implementation despite our

Action will be taken.

Instructions have been
issued to all Circle Heads
to ensure prompt and
regular holding of all the
official meetings.  They
have also been advised to
send quarterly report to
Directorate confirming the
same.

The Staff side may furnish
specific cases of Union
victimization so that the
same may be examined.
Report from Tamil Nadu
Circle has been called.

Most of the Circles have
reported that the incentive
bills for delivery of Speed
Post articles have been
cleared. The staff side may
provide information on
Circles where there is
pendency, so that this could
be resolved.

Report of the Committee
formed for fixation of
coolie charges for delivery
of heavy parcels is under
examination.

48

49

30

77.

78

82.

83.

84.

85.

86.

Item closed.

Item closed

DDG
 (SR& Legal)

CGM (BD)

CGM (BD)

B.D. Directorate:-



1st Central Working Committee Meeting, Salem  (T.N. Circle)130

letter No P-IV/CHQ/PMCR/2013 dated 18th
March 2014 remembering for early action:-
(a) Delivery on Heavy parcels and EPP articles:
Necessary orders for mechanism for delivery of
heavy parcels fixing /suggesting coolie charges
are solicited.

BPCs Speed Posts centers - It is requested to
bring all BPCs Speed Posts centers, Logistic
posts Centers etc. under RMS  Division and to
post LSG, HSG-II and HSG-I as incharge.

Conducting various recruitment exams by
private agency. Basic amenities like drinking
water, bath rooms etc provided by the exam
conducting agency are very poor
At present, recruitment exams for the posts of
IP/PM Cadre/LGO etc are conducted by certain
private agency. However the accommodations
(like municipal schools) provided by the exam
conducting agency are very poor. At many places
where the exams are conducted, basic amenities
like drinking water, bath rooms etc. are not at
all available. Hence it is necessary to ask the
exam conducting agency to arrange for proper
accommodations.

Huge shortage of staff for PACO cadre in
Circle Administrative offices. Since long
Circle administrative offices have been suffering
from huge shortage of staff, The matter was
taken up from time to time in different meetings
and communications. Many reasons are there
but ultimately after new recruitment rules framed
in January-14, even exams were conducted in
Arpil and May, 2014, yet in many circles the
results of Paper I are yet to be published
considering other stages also, delay is a matter
of serious concern.

                     - (R&P / Personnel)

Eradication of corruption
Take stringent measures to eradicate corruption
from Postal Department. Stern action should be
taken against those committing frauds and
corruption. Stop disciplinary action against
innocent officials in the name of contributory
negligence, instead of punishing the principal
offender. (Vig. / Vigilance Petition)

Instructions have already
been issued by the
Directorate that the issue of
administrative control over
Speed Post National
Sorting Hubs / Intra Circle
Hubs may be decided by the
Heads of Circles.  The matter
is to be decided locally.

Basic amenities at the time
of examination will be
ensured in future.

8217 vacancies in seven
categories in the cadre of
Postal Assistant/ Sorting
Assistant in all Circles for
the year 2013-14 have been
reported.  Result of the 12
Circles (3966 candidates)
has been sent to concerned
Circles for declaration of
result.  The result of other
Circles is under process and
would be sent to the
concerned Circles shortly.
(Action under process).

No directions can be given
to any disciplinary
authority.

106.

94

121

57

87.

88.

89.

90.

Item closed.

Item closed.

DDG (R&P)

Item closed.

R & P Division:-

Vigilance Division:-
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Abnormal use of disciplinary powers on
clerical staff/Supervisors of Post office in the
name of contributory negligence factors.
In the recent days, there is more number of cases
of Severely penalizing the clerical staff /
supervisors in the name of contributory
negligence factors and fixing them as subsidiary
offenders. It is a wonder that in many fraud cases
the main offender/Actual culprit is not punished
by forfeiting their properties by using Revenue
Recovery Act and other available means of law
of this country. It is requested to issue
instructions to exhaust first the channels of
recovering loss from the main offender/culprit
despite they put on out of service. In the cases
of frauds committed by outsiders like SAs/
MPKBY Agents, their property may be attached
with the help of the District magistrate. After
encouraging all the legal options available to
recover the defrauded amount from the culprits
by all means, then only the concept of subsidiary
offender may come in to field.

It is requested to cause instructions to all
administrative authorities to first exhaust the
possibility of forfeiting /attaching the property
of the Principal offender mandatorily before
resorting into Contributory negligence factors
on the subsidiary offenders. The term subsidiary
offender in respect of contributory negligence
appears to be not correct and the term subsidiary
contributors or Secondary Contributors.

Development of self owned transportation
system for quick transmission of mails :
In the present scenario of competition, public
are demanding quick transportation and delivery
of their mails. Due to our department's
dependence on State Transportation, this
demand of public could not be fulfilled. Also
most of the department's MMS Vehicles are too
old and required to be condemned. A self owned
transportation system needs to be developed for
quick transmission and delivery of mails to gain
the customer base. Hence, department is
expected to take some positive steps for
reserving some funds for the development of
such system.

Same as in Sr. No. 90 above.

Action taken.

139

98

91.

92.

Item closed.

Item closed.

M.V. Division:-
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Supply of 40 seated Railway Bogies for R.M.S
Sections in place of 20 seated:- Railway
Authorities are providing short space of 20
seated handicapped bogies to RMS sections for
carrying mails instead of 40 seated SLR bogies
as required. Consequent upon non supply of
adequate accommodation for carrying mails,
misconnection of mails  or non loading of mails
occur very often and thus transshipment of
public mails suffer badly.

Closure/merger of RMS offices:
During MNOP an agreement was reached
between staff side and official side that no RMS
offices will be closed for three years. But this
was not followed by many Circles. In the name
of merger, many RMS offices were closed by
Heads of Circles.

(a) All Circle offices / Regional offices /
DPLI office, Kolkata must be allowed to
function as Circle Processing Centres (CPCs)
while implementing Core Insurance Solutions
(CIS) through McCamish for steady growth of
PLI/RPLI Business
Stop diversion of 615 posts (576 posts of PAs
from C.O.s and 39 posts of PAs from APS PLI
CELL) ordered vide Department of Posts,
Establishment Division No. 43-47/2013-PE-II
dated the 9th June, 2014.
Stop harassment and victimization of staff of
Circle Administrative offices in the name of
decentralization of PLI/RPLI.

Delay in sanctioning of RPLI and PLI
incentive bills in Many Circles.
Due of Paucity fund, the RPLI, PLI Incentive
bills are pending for payment for a longtime and
accumulated to a huge amount. Appropriate
allotment of funds requested.

The matter was discussed
with railways authorities and
all HoCs are requested to
furnish fresh / revised
information on
accommodation required in
major routes and also for new
routes as well.  Instructions
will also be issued to all HoCs
to discuss the matter
periodically with railway
authorities in          Co-
ordination meetings.

No specific instance have
been referred to and merger,
if any, is made under
rationalization process after
following due procedure.

The Department is
following the prescribed
procedure for successful
completion of the project
and this cannot be deviated.

No specific complaints
received in the Directorate
regarding harassment and
victimization of staff of Circle
Administrative Offices.

Same as item at Sr. NO.72
above.

108

124

54.

(b)

(c)

34

93.

94.

95.

96.

DDG(MB)

Item closed.

Item closed.

Item closed.

DDG (PAF)

M.B. Division:-

PLI Directorate:-
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Convert all Circle Administrative offices
including Regional Offices and O/O the
Director PLI office as Central Processing
Centers.
Due to rich experience of Circle Administrative
offices and many years awareness of PLI/RPLI
works, all Circle Administrative offices should
be converted as CPCs for steady growth of
insurance business.

Provision of staff/equipment for Central
Processing centres of PLI/RPLI likely to
commence in all HOs.
In the wake of newly created concept of Cnetral
processing centres under core Insurance
solutions there will be increased work flow
related to PLI/RPLI. The task of acceptance of
proposals, issue of policy documents, maturity
claim, Death claim and loan sanctions apart from
continuous customer services are on the way and
the staff/equipment shall be provided to meet
the present trend. Further to the above, the Head
postmasters are needed to be delegated some
financial powers to maintain hospitality with
the customers/clients.

Give proper importance to the office of the
DPLI, Kolkata for making it a National level
training center.
DPLI office, Kolkata since its inception long
back has been doing multi various critical nature
of work relating to PLI/RPLI business,
determination of bonus, actuarial work etc. on
which the market review depends. These are all
being done in addition to their role as central
accounting office. No other office has got such
huge dimension and verities of works in the field
of insurance business of ours.

Opening of permanent training centers in
PLI sections of every Circle Office.
Considering the increase in number of PLI/RPLI
policies and involving large number of agents
and D.Os, each and every Circle Office should
have training centers for PLI/RPLI works.

97.

98.

99.

100.

117

117(a)

120

120(a)

Same as item at Sr. NO.95
above.

Being done.

This cannot be done.

Same as at item at Sr. No.99
above.

Item closed.

Item closed.

Item closed.

Item closed.
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Vote of ThanksVote of ThanksVote of ThanksVote of ThanksVote of Thanks
Since last CWC and AIC of Tirupati (AP) till this day, CHQ and I myself have received valuable guidance and

help from all the Office Bearers of CHQ, all Circle Secretaries and members of Advisory Committee, I offer my
sincere thanks to them.

Now, I particularly give thanks to all my CHQ colleagues as well as Shri D. Theagarajan, Secretary General,
FNPO, Senior Leaders Shri B.M. Ghosh, Shri Gadgil Guruji, Shri Sunil Zunjarrao, Shri Jagdish Sharma, Shri V.K.
Mathur, Shri Omprakash, Shri K.K. Kaushik, Shri R.N. Awate, Shri N.K. Naik, Shri Sharad More, Shri Subhas
Chowdhary for their guidance and support in day to day functioning.

I also acknowledge the support of all CHQ Office Bearers and all Circle Secretaries and CHQ Office who
always cooperate me in taking decisions in the interest of the employees. I would also like to acknowledge the
support of Circle Secretary, Maharashtra Shri K.S. Lamje, Shri Sudhir Garibe, Shri Jayaram Chatur (Bhua) and
Delhi Circle Secretary Shri Om Prakash who has always helped me immensely in day-to-day functioning of the CHQ.

CHQ offers sincere thanks to Smt. Sunita Sharma of M/s. Aman Laser Prints, Mumbai for the typesetting and
printing of this CWC report and for the pre-printing work of ‘Postal Prakash’ and Shri Harish , M/s. Vandana Print
and Co., Delhi for printing and posting ‘Postal Prakash’ every month.

On this occasion I would like to pay tribute to Late Shri P.S. Shivalkar, who provided me immense help and
gave valuable guidance. I will never forget his valuable contributions in journey of FNPO/NUPE. He was one of the
important pillar of FNPO/NUPE. His sudden demise has left all of us in deep sorrow.

During Re-verification of Member 2015 CHQ received the news of increase in membership of our Union.
This has happened due to efforts made by all of you including Circle/Divisional Secretaries and their team of
workers. CHQ salutes them.

Since last AIC of Tirupati whatever work is done by CHQ it includes the active support, guidance and advise
given by our Senior Leaders and Chief Office Bearers of FNPO and Affiliated Heads of the Unions, particularly
FNPO, Shri D. Kishanrao, General Secretary NAPE ‘C’, Shri Shivdasan, General Secretary, Civil Wing, Shri
P.U. Murlidharan, General Secretary, NU GDS and all CHQ Office Bearers, all Circle Secretaries and importantly
you all members of our NU P-IV.

I on my own behalf and on behalf of NUPE P-IV CHQ offer sincere thanks to all of you please.
- T.N. Rahate, General Secretary

‚ãã¼ããÀ
‚ã¹ã¶ãñ ÔãâØãŸ¶ã ‡ãŠãè ãäÌãØã¦ã ãä¦ãÁ¹ããä¦ã ½ãò Ôãâ¹ã¸ã ÖìƒÃ ‡ãòŠ³ãè¾ã ‡ãŠã¾ãÃ Ôããä½ããä¦ã ½ããÖ •ãî¶ã 2014 Ôãñ ‚ãã•ã ¦ã‡ãŠ ‡ãñŠ ‡ãŠã¾ãÃ‡ãŠãÊã ½ãò ½ãì¢ãñ ¦ã©ãã CHQ ‡ãŠãñ ‡ãòŠ³ãè¾ã

‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ‡ãñŠ Ôã¼ããè Ôã½½ãã¶ããè¾ã ÔãªÔ¾ããò ¶ãñ •ããñ ÔãÖ¾ããñØã ãäª¾ãã ½ãö „¶ã‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãã Öîâ ¦ã©ãã ÔãÌãÃÑããè ¡ãè. ¦¾ããØãÀã•ã¶ããè, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã,
FNPO, ºããè.†½ã. ÜããñÓã, Øãã¡ãäØãÊã ØãìÁ•ããè ‚ããõÀ Ôãì¶ããèÊã ¢ãìâ¢ããÀÀãÌã, •ãØãªãèÍã Íã½ããÃ, Ìããè.‡ãñŠ. ½ãã©ãìÀ, ‚ããñ½ã ¹ãÆ‡ãŠãÍã, †Ìãâ ‡ãñŠ.‡ãñŠ. ‡ãŠãõãäÍã‡ãŠ,
Ôãì¼ããÓã Þããõ£ãÀãè, ãäªÊÊããè, ‚ããÀ.†¶ã. ‚ããÌã›ñ ‚ããõÀ †¶ã.‡ãñŠ. ¶ããƒÃ‡ãŠ, ÍãÀª ½ããñÀñ, Ôãì£ããèÀ ØãÀãèºãñ, •ã¾ãÀã½ã Þã¦ãìÀ (ºãì‚ãã), ½ãìâºãƒÃ ƒ¶ã Ôã¼ããè ½ãÖã¶ãì¼ããÌããò ¶ãñ •ããñ
ÔãÖ¾ããñØã †Ìãâ ½ããØãÃªÍãÃ¶ã ãä‡ãŠ¾ãã „¶ã Ôã¼ããè ‡ãñŠ ¹ãÆãä¦ã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãã Öîâý

ƒÔããè ‡ãñŠ Ôãã©ã ½ãö Ôã¼ããè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ‚ããõÀ Ôã¼ããè CHQ ¹ãªããä£ã‡ãŠããäÀ¾ããò, Ôã¼ããè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›ãäÀ¾ããò ‡ãŠã ¦ãÖñ ãäªÊã Ôãñ ‚ãã¼ããÀ ½ãã¶ã¦ãã Öîâ ãä•ã¶Öãò¶ãñ Ö½ãñÍãã
½ãì¢ãñ ‚ã¹ã¶ããè ‚ããñÀ Ôãñ ¹ãîÀã ÔãÖ¾ããñØã ‚ããõÀ ¹ãÆãñ¦ÔããÖ¶ã ãäª¾ãã Öõ ãä•ãÔã‡ãŠãè Ìã•ãÖ Ôãñ ½ãö ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÖ¦ã ½ãò ÔãÖãè ãä¶ã¥ãÃ¾ã Êãñ Ôã‡ãŠãý ½ãö ŒããÔã ¦ããõÀ Ôãñ Ôã‡ãÃŠÊã ÔããäÞãÌã,
½ãÖãÀãÓ›È Ñããè ‡ãñŠ.†Ôã. Êãã½ã•ãñ ‚ããõÀ ãäªÊÊããè ÔããäÞãÌã Ñããè ‚ããñ½ã ¹ãÆ‡ãŠãÍã ‡ãŠã ¼ããè ‚ãã¼ããÀ ½ãã¶ã¦ãã Öîâ ãä•ã¶ã‡ãŠã ½ãì¢ãñ ãä¶ãÀâ¦ãÀ ÔãÖ¾ããñØã ãä½ãÊã¦ãã ÀÖã Öõý

½ãö CHQ ‡ãŠãè ¦ãÀ¹ãŠ Ôãñ ½ãñÔãÔãÃ ‚ã½ã¶ã Êãñ•ãÀ ãä¹ãÆâ›áÔã, ½ãìâºãƒÃ ‡ãŠãè Ñããè½ã¦ããè Ôãì¶ããè¦ãã Íã½ããÃ ‡ãñŠ ¹ãÆãä¦ã ¼ããè ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¶ãã ÞããÖîâØãã •ããñ CWC ‡ãŠãè
ãäÀ¹ããñ›Ã ‡ãŠãè ›ãƒ¹ãÔãñãä›âØã ‚ããõÀ œ¹ããƒÃ ‡ãñŠ ‚ãÊããÌãã `¹ããñÔ›Êã ¹ãÆ‡ãŠãÍã' ‡ãñŠ ¹ãÆãè-ãä¹ãÆâãä›âØã ‡ãŠã¾ãÃ ‡ãŠãñ ‡ãŠÀ¶ãñ ½ãò ½ãÖ¦Ìã¹ãî¥ãÃ ¼ãîãä½ã‡ãŠã ãä¶ã¼ãã ÀÖãè Öö †Ìãâ `¹ããñÔ›Êã ¹ãÆ‡ãŠãÍã'
‡ãŠãè œ¹ããƒÃ †Ìãâ ¹ããñãäÔ›âØã ‡ãñŠ ãäÊã† Ñããè ÖÀãèÍã•ããè, Ìãâª¶ãã ãä¹ãÆâ›áÔã, ãäªÊÊããè ‡ãŠã ¼ããè ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ‡ãŠÀ¶ãã ÞããÖîâØããý

ƒÔã ‚ãÌãÔãÀ ¹ãÀ ½ãö ãä¶ã•ããè ¦ããõÀ ¹ãÀ ‚ã¹ã¶ãñ ØãìÁÌãÀ ÔÌã. Ñããè ¹ããè.†Ôã. ãäÍãÌãÊã‡ãŠÀ ‡ãŠãè ¹ãì¥¾ã Ô½ãðãä¦ã ‡ãŠãñ ¶ã½ã¶ã ‡ãŠÀ¦ãã Öîâ, ãä•ã¶Öãò¶ãñ Êãâºãñ Ôã½ã¾ã ¦ã‡ãŠ Ö½ãò ‚ããõÀ
ÔãâØãŸ¶ã ‡ãŠãñ ‚ã½ãîÊ¾ã ÔãÖ¾ããñØã ãä‡ãŠ¾ããý FNPO/NUPE ‡ãñŠ ÔãâÜãÓãÃ ½ãò „¶Öãò¶ãñ •ããñ ¾ããñØãªã¶ã ãä‡ãŠ¾ãã „Ôã‡ãŠãñ ½ãö ‡ãŠ¼ããè ¶ãÖãé ¼ãìÊãã Ôã‡ãŠ¦ããý „¶ã‡ãŠãè ‚ãÞãã¶ã‡ãŠ ½ãð¦¾ãì
¶ãñ Ö½ã Ôã¼ããè ‡ãŠãñ ØãÖÀñ Íããñ‡ãŠ ½ãò ¡ãÊã ãäª¾ãã Öõý

ãäÀ-ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ‚ããù¹ãŠ ½ãòºãÀãäÍã¹ã 2015 ‡ãñŠ ªãõÀã¶ã ÔãªÔ¾ã ÔãâŒ¾ãã ºãü¤ã¶ãñ Öñ¦ãì •ããñ ¶ã¾ãñ ‚ã©ããÀãƒÃ•ãñÍã¶ã ¹ãŠã½ãÃ ¼ãÀ‡ãŠÀ ÔãªÔ¾ããò ‡ãŠãñ Ö½ããÀñ ÔãâØãŸ¶ã Ôãñ
•ããñü¡¶ãñ ‡ãŠã ‡ãŠã¾ãÃ ‡ãŠÀ ÔãªÔ¾ã ÔãâŒ¾ãã ½ãò •ããñ ºãü¤ãñ¦¦ãÀãè ‡ãŠãè Öõ „Ôã‡ãñŠ ãäÊã† ½ãö Ôã¼ããè Ôã‡ãÃŠÊã †Ìãâ ãä¡Ìããè•ã¶ã ‡ãñŠ Ôã¼ããè ÔãªÔ¾ããò †Ìãâ ÖÀ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ ‡ãŠãñ CHQ ‡ãŠãè
‚ããñÀ Ôãñ ÖããäªÃ‡ãŠ £ã¶¾ãÌããª ªñ¦ãã Öîâý

ãä¹ãœÊããè ‚ããùÊã ƒâãä¡¾ãã ‡ãŠãâ¹ãñŠÀòÔã ‚ããõÀ CWC •ããñ ãä¦ãÁ¹ããä¦ã ½ãò Ôãâ¹ã¸ã ÖìƒÃ „Ôã‡ãñŠ ºããª Ôãñ ‚ãã•ã ¦ã‡ãŠ ÔãâØãŸ¶ã ‡ãŠãè ‚ããñÀ Ôãñ •ããñ ¼ããè ‡ãŠã¾ãÃ-‡ãŠÊãã¹ã Öì† „¶ã
Ôãºã ‡ãñŠ ãäÊã† Ö½ããÀñ Ñããè ¡ãè. ãä‡ãŠÍã¶ãÀãÌã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè NAPE Group ̀ C', Ñããè ãäÍãÌãªãÔã¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, ãäÔããäÌãÊã ãäÌãâØã, Ñããè ¹ããè.¾ãî.
½ãìÀÊããè£ãÀ¶ã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, NU GDS ¦ã©ãã Ôããèãä¶ã¾ãÀ Êããè¡À ‚ããõÀ ‚ãã¹ã Ôã¼ããè ¶ãñ •ããñ Ôããä‰ãŠ¾ã ÔãÖ¾ããñØã ãäª¾ãã „Ôã‡ãñŠ ãäÊã† ½ãö ‚ã¹ã¶ããè ‚ããñÀ Ôãñ ¦ã©ãã
NUPE P-IV CHQ ‡ãŠãè ‚ããñÀ Ôãñ ‚ãã¹ã Ôã¼ããè ‡ãñŠ ¹ãÆãä¦ã ‚ããªÀ¹ãîÌãÃ‡ãŠ ‚ãã¼ããÀ ¹ãÆ‡ãŠ› ‡ãŠÀ¦ãã Öîâ ¦ã©ãã ¼ããäÌãÓ¾ã ½ãò ‚ãã¹ã Ôãºã Ôãñ ƒÔããè ¹ãÆ‡ãŠãÀ ‡ãñŠ ÔãÖ¾ããñØã ‡ãŠãè
‚ã¹ãñàãã ‡ãŠÀ¦ãã Öîâý CHQ ¹ã Ôã¼ããè Ôã½½ãã¶ããè¾ã ½ãÖã¶ãì¼ããÌããò ‡ãŠã ºãÖì¦ã ‚ãã¼ããÀãè Öõý

- ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
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• ¾ãîãä¶ã¾ã¶ã ‡ãñŠ ãä¶ã¾ããä½ã¦ã Ôã¼ããÔãª ºã¶ãñ ÀÖòý

• ‚ã¹ã¶ããè Ôã½ãÔ¾ãã ¾ãîãä¶ã¾ã¶ã ‡ãŠãñ ¹ãÖìâÞãã¶ãñ ¦ã©ãã „¶ã‡ãñŠ ãä¶ã¹ã›ãÀñ ‡ãñŠ ãäÊã† ÊãØãã¦ããÀ ¹ãÆ¾ããÔã ‡ãŠÀ¦ãñ ÀÖòý

• ¾ãîãä¶ã¾ã¶ã ‡ãŠãè ¹ãÆãä¦ãÓŸã ºãü¤ã¶ãñ ‡ãñŠ ãäÊã† ¾ãîãä¶ã¾ã¶ã ‡ãñŠ ‚ããªñÍããò ‡ãŠã ¹ããÊã¶ã ‡ãŠÀòý

• ¾ãîãä¶ã¾ã¶ã ‡ãñŠ ¹ãÆ¦¾ãñ‡ãŠ ‡ãŠã¾ãÃ‰ãŠ½ã ½ãò ÔãÖ¼ããØããè ºã¶ã¶ãã ‚ã¹ã¶ãã ‡ãŠ¦ãÃÌ¾ã Ôã½ã¢ãòý

• ãäÌã¼ããØã ‡ãñŠ ãä¶ã¾ã½ããò ‡ãŠãè •ãã¶ã‡ãŠãÀãè Êãñ¦ãñ ÀÖò  ‚ããõÀ ‚ã¹ã¶ãñ ‡ãŠãñ ÔãÞãñ¦ã ºã¶ãã† ÀŒãòý

• ¾ãîãä¶ã¾ã¶ã ‡ãñŠ ‚ããä£ã‡ãŠãÀ àãñ¨ã †Ìãâ àã½ã¦ãã ‡ãŠãñ £¾ãã¶ã ½ãò ÀŒã¶ãã ÞãããäÖ†ý

• Ôã½ãÔ¾ãã ‡ãñŠ Ôã½ãã£ãã¶ã ½ãò Öãñ¶ãñÌããÊãñ ãäÌãÊãâºã ‡ãñŠ ãäÊã† ÌãÔ¦ãìãäÔ©ããä¦ã ‡ãŠã •ãã¾ã•ãã Êãòý

• ºããÖÀãè ¹ããäÀãäÔ©ããä¦ã ‡ãŠãè •ãã¶ã‡ãŠãÀãè ‡ãñŠ ãäÊã† ¾ãîãä¶ã¾ã¶ã ¹ããäÀ¹ã¨ã‡ãŠ ãä¶ã¾ããä½ã¦ã Â¹ã Ôãñ ¹ãü¤òý

• ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò ‚ããõÀ ¹ãªããä£ã‡ãŠããäÀ¾ããò ‡ãñŠ ½ã¶ããñºãÊã †Ìãâ „¦ÔããÖ ‡ãŠãñ ºãü¤ã¶ãñ ‡ãŠã ÔãªõÌã ¹ãÆ¾ã¦¶ã ‡ãŠÀòý

• ½ãö †¹ãŠ.†¶ã.¹ããè.‚ããñ. •ãõÔããè ºãÊãÍããÊããè ÔãâØãŸ¶ã ‡ãŠã ÔãªÔ¾ã Öîâ ¾ãÖ ÔÌãããä¼ã½ãã¶ã¹ãîÌãÃ‡ãŠ Ôã¼ããè ‡ãŠãñ ºã¦ãã¾ãòý

• ¾ãîãä¶ã¾ã¶ã ‡ãñŠ ‡ãŠã½ã‡ãŠã•ã ‡ãñŠ ãäÌãÓã¾ã ½ãò ‚ãã¹ã‡ãŠãè ÔãîÞã¶ãã †Ìãâ ½ã¦ãâÌ¾ã ¹ãÆã©ãÃ¶ããè¾ã Öõý

¹ãÆãä¦ã—ãã¹ãÆãä¦ã—ãã¹ãÆãä¦ã—ãã¹ãÆãä¦ã—ãã¹ãÆãä¦ã—ãã
(F.N.P.O.) †¹ãŠ.†¶ã.¹ããè.‚ããñ./NUPE P-IV ½ãñÀã ½ãã¦ãðÌã¦ã ÔãâØãŸ¶ã Öõý

½ãì¢ãñ ‚ã¹ã¶ãñ ÔãâØãŸ¶ã Ôãñ ¹ãÆñ½ã Öõý
½ãñÀñ ÔãâØãŸ¶ã ‡ãñŠ Ôã¼ããÔãª ½ãñÀñ ºãâ£ãì Ööý

½ãì¢ãñ ‚ã¹ã¶ãñ ÔãâØãŸ¶ã ‡ãŠãè ØããõÀÌãÍããÊããè ¹ãÀâ¹ãÀã ¹ãÀ ‚ããä¼ã½ãã¶ã Öõý
ƒÔã ¹ãÀâ¹ãÀã ‡ãŠã ¹ããÊã¶ã ‡ãŠÀ¶ãñ ‡ãŠãè ¾ããñØ¾ã¦ãã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã†

½ãö ÔãªõÌã ¹ãÆ¾ã¦¶ãÍããèÊã ÀÖîâØããý
½ãö ‚ã¹ã¶ãñ ÔãâØãŸ¶ã ½ãò …âÞã-¶ããèÞã ‡ãñŠ ¼ãñª-¼ããÌã ¼ãÀñ ãäÌãÞããÀãò ‡ãŠãñ

Ô©ãã¶ã ¶ãÖãé ªîâØãã ‚ããõÀ ‚ãÖâ‡ãŠãÀ Ìã ÔÌãã©ãÃ ‡ãŠãè ¹ãÆÌãðãä¦¦ã ‡ãŠã
ãäÍã‡ãŠãÀ ¶ãÖãé ºã¶ãîâØããý

½ãö ‚ã¹ã¶ãñ ÔãâØãŸ¶ã ‡ãñŠ ‡ãŠ½ãÃŸ ‚ããõÀ ºããäÊãªã¶ããè ¶ãñ¦ãã‚ããò ‡ãŠã
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CERTIFICATE OF ATTENDANCE
Central Working Committee Meeting

Certified that Shri ............................................................................................... CHQ Office Bearer/
Circle Secretary .............................................. Circle has attended the CWC of the National Union of
Postal Employees, Postmen & Group D/MTS, held on 27th to 29th October, 2015 at Salem, Tamil
Nadu Circle.

Date : 29-10-2015 (T.N. RAHATE)
Camp : Salem, Tamil Nadu General Secretary
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